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INTRODUCTION



1. Introduction

The Lal Bahadur Shastri National Academy of Administration (LBSNAA),
Mussoorie, is Government of India’s premier institution for the training of higher civil
services in the country.

1 (i) History of the Academy

On April 15, 1958, the then Union Home Minister Pandit Govind Ballabh Pant
announced in the Lok Sabha, that the Government would set up a National Academy
of Administration, where training would be given to all the recruits of the Civil
Services. The Ministry of Home Affairs also decided to amalgamate the IAS Training
School, Delhi and the IAS Staff College, Shimla to form a National Academy of
Administration to be set up in Mussoorie’s Charleville Estate. On the first day of
September, 1959 curtains were drawn on the training in Metcalfe House. Union Home
Minister Pandit Govind Ballabh Pant was instrumental in effecting this shift to
Mussoorie.

The Charleville Hotel was built in 1854 by General Wilkinson on the grounds of
Chajauli Estate, a part of the abutting Chajauli Patti. The grounds of Happy Valley
were acquired in 1904 by the brewer V.A. Mackinnon.

The main building of the erstwhile Charleville complex was destroyed in a fire in
1984. However, its old architecture can still be seen in some of the buildings inside
the main campus of the Academy. The Ladies' Block and the G.B. Pant Block were
damaged in the earthquake of 1991 and on these two sites, the two new buildings viz.
'Dhruvshila' and 'Kalindi Guest House' came up. A part of the “Happy Valley Club”
extending right below the Charleville Hotel, now belongs to the Academy. This has
the horse-riding ground, the shooting range and the sports club. The racecourse and
polo ground are the later additions to the academy premises. It is used for housing the
horse-riding establishment and conducting various sports events.

In October 1972, the name of the Academy was changed to "Lal Bahadur Shastri
Academy of Administration" and in July 1973 the word "National™ was added to it.
The Academy is now known as the “Lal Bahadur Shastri National Academy of
Administration” (LBSNAA). There have been subsequent expansions and several new
buildings have been constructed and others acquired over the years.



1 (ii) Academy Mission
Mission

“We seek to promote good governance by providing quality training towards building
a professional and responsive civil service in a caring, ethical and transparent
framework.”

Core Values

Integrity

o Serve the
Professionalism - Respect
Under-privileged

Collaboration

Serve the Underprivileged

“Be humane in your approach while dealing with people; be the voice of the
underprivileged and be proactive in addressing any injustice against them. You
can achieve success in this Specialize if you act with integrity, respect, professionalism
and collaboration”.

Integrity

“Be consistent in your thoughts, words and actions which will make you trustworthy.
Have courage of conviction and always speak the truth to even the most powerful,
without fear. Never ever tolerate any degree of corruption, be it in cash, kind or
intellectual honesty”.

Respect

“Embrace diversity of caste, religion, colour, gender, age, language, region, ideology
and socio-economic status. Reach out to all with humility and empathy. Be emotionally
stable; grow with confidence and without arrogance”.

Professionalism

“Be judicious and apolitical in your approach; be professional and completely
committed to your job with a bias for action and results; and continuously pursue
improvement and excellence”.



“Collaborate in thoughts and actions by engaging deeply with all to evolve consensus.
Encourage others, promote team spirit and be open to learning from others. Take

initiative and own responsibility”.

Collaboration
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Mission Karmayogi
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To forge Karmayogis out of Civil Servants, by transforming them to be;

> Creative & Constructive,

> Imaginative & Innovative,
>  Proactive & Polite,

> Professional & Progressive,
> Energetic & Enabling,

>

Transparent & Tech Enabled

To make citizen centric and future ready civil service with right attitude, skills and
knowledge aligned to vision of New India;

To develop key core competencies i.e. Domain (Right Knowledge), Functional (Right
Skills), Behavioural (Right Attitudes).
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2 (i) Faculty & Administration in the Academy (as on 31.03.2026)

Designation Name - Shri/Ms.
Director Sriram Taranikanti
Joint Director Sowjanya
Joint Director Udit Agrawal

Deputy Director (Sr.)

Dr. Bagadi Gautham

Deputy Director (Sr.)

Priyanka Das

Professor of Economics

Ritika Narula

Deputy Director (Sr.)

Ganesh Shankar Mishra

Deputy Director (Sr.)

Shanmuga Priya Mishra

Deputy Director (Sr.)

D Mahesh Kumar

Deputy Director (Sr.)

Deep Jagdip Contractor

Deputy Director (Sr.)

Shweta Teotia

Deputy Director (Sr.)

Rajesh Meena

Deputy Director (Sr.)

Dr. Anupam Talwar

Deputy Director

Aswathi S

Deputy Director

Prem Kumar V R

Professor of Economics

Arvind Kumar

Reader in Law

Dr. Sachiv Kumar

Reader in Hindi

Dr. Bhawana Porwal

Prof. of Pol. Theory and Const. Law

Romeo Vincent Tete

Assistant Director

Gautam Thapliyal

Assistant Director

Ankita Dhanda

Assistant Director

Aakanksha Kulshrestha

Asstt. Professor of Hindi

Sarfaraz Hussain Khan

Principal Library & Information Officer

Siva Prasad Senapati

Sr. Medical Officer

Dr. Mayank Badola




Designation

Name - Shri/Ms.

Medical Officer

Dr. Yalla Sai Vamsi Krishna Reddy

Principal Private Secretary

Vijendra Singh Rana

Senior Private Secretary

Ashish Kumar Patel

Senior Private Secretary Laxmi Prasad
Senior Private Secretary M. K. Tyagi
Private Secretary Sunil Negi

Private Secretary

Neeraj Kumar

Private Secretary

Darshani

Private Secretary

Tarun Kumar Sharma

Asstt. Library & Information Officer

S. K. Bharti

Asstt. Library & Information Officer

Rajender Bist

Asstt. Library & Information Officer

Bhupinder Kaur

Administrative Officer

Pawan Kumar Pal

Administrative Officer

Mukesh Kumar Garg

Administrative Officer

Prashant Kumar

Administrative Officer

Rakesh Chandra

Asstt. Administrative Officer

Naresh Kumar Gupta

Asstt. Administrative Officer

C.S Subburaj

Asstt. Administrative Officer

Pramila Bahuguna

Asstt. Administrative Officer

D. C. Lohani

Asstt. Administrative Officer

Arvind Goyal

Asstt. Administrative Officer

Nishant Joshi

Asstt. Administrative Officer

Raj Kumar Shod

Riding Instructor

Ris Maj Niranjan Ohlyan

Riding Instructor

Joginder Singh




Designation

Name - Shri/Ms.

Asstt. Riding Instructor

Sangram Singh

Major Sections of the Academy (as on 31.03.2026)

Name of the
Section

Broad scope of work

Administration

Appointment of Professors, Readers, Assistant Professors,
Promotion of Non-Gazetted and Gazetted Group ‘B’ officers.

Correspondence for service matters of probationers.

> Assessment report of Foundation course, Phase-I and Phase-II

probationers.

Leave and Personnel matters of Probationers of Foundation
Course, Phase-1, Phase-11.

Preparation of pension papers of Gazetted and Non-Gazetted
Staff members.

Training of LBSNAA Faculty and Staff Development etc.

Accounts

Preparation & disbursement of monthly salary of LBSNAA
officials, Settlement of employee claims like CEA, Medical,
TA/DA&LTC

Bill processing for payment related to vendors / suppliers after
due verification

Timely uploading of NPS contribution/ monthly TDS (Income
Tax) quarterly & TDS (GST) monthly

Preparation of budget report (BE & RE) & periodic monitoring

Reconciliation of Budget monthly basis with bank statement
& submission of certificate in this regard to PAO, DPAR New
Delhi

Demand raised by LBSNAA to State Govt/ Service against
expenditure made by LBSNAA training of Officers Trainees
during FC/Phase-I, Phase-I11




Name of the
Section

Broad scope of work

Controller of
Examinations

Various works related to preparation for conducting
Examinations for Officer Trainees of FC, Phase-I, Phase-I11, to
distribute format for examination to concerned faculty
coordinator and collect information etc.

Coordination with Jawaharlal Nehru University, Delhi
regarding Masters degree and Diploma for the Officer Trainees

Coordination with Executive Diploma Programme ( in Law),
conducted by National Law University, Delhi

Computer Coordination for Installation and System Integration of all new

Centre components in the Academy
Provide Desktop/Laptop Computer Distribution/Installation &
Inventory control etc.

Estates
Works related to maintenance work with CPWD, NGO
Issues.
Various civil and electrical requirements for repair,
maintenance, Shramdan staff and OTs, Swachata Action plan
implementation in the Academy, solar system
implementation.
Maintenance of hostel and housekeeping, laundry,
horticulture related works.
Allocation of residences to faculty, staff, and others as per
time to time requirement etc.

Library Acquisition, ordering, receiving and accessioning of Books &

Audio-Visual materials, Data entry of the purchased titles in
the Library Software KOHA

Classification of the Books as per DDC classification Scheme,
cataloguing books, assigning key words, Barcoding and RFID
tagging, Preparation of Bibliographies and lists & Shelving
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Name of the
Section

Broad scope of work

Subscription of Periodicals, Journals, e-resources and
Magazines and their yearly renewals, Mapping in MyLOFT
remote access platform for off campus and in-campus access
of the resources

Maintenance & User Account Management of KOHA & RFID
system including AMC

Circulation and maintenance of the Self-check-out and Book
drops, Management of unit libraries of hostels and lounges,

Exhibitions and Books Fairs

Display & Circulation of daily news and New arrivals

TRPC

Preparation and issue of Training Calendar.

Duties concerning constitution and working of the Board of
Studies.

Conducting Training Need Analysis in collaboration with
other institutions.

Preparation of Annual Reports, Development of Case Studies
Correspondence with DoPT and other Institutions.

All work relating to publication of Academy Journal - The
Administrator

All works and correspondence relating to the meeting of
Administrative Training Institutes (ATIs) & Central Training
Institutes (CTIs).

Conduct of ACM meetings.

Works related to MoUs with various organisations.

11




Name of the

Broad scope of work

Section
Trainir_mg All work related to Foundation Course, Phase-l, District
Induction Training, ASP & Phase-11.
Himalayan & Short Treks, India Day Celebration/ Exhibitions
etc., Kevadia Visit.
Custodian of OTs’ individual/personal files.
Preparation of Course Manual (FC, Phase | & Phase 11)
Raj Bhasha YR WHR, ISTHT v gr1 Rufika srfen & sgeu, &, <@
YT T & & 1Y gt AR gRfgd e |
TURY, ISTHTST 1 37egeal § U fodTe! & JISTHTST Hra-aa- iifd
DI ADI BT M HRAT AT AT U & IroruTen figet & farw o
R BT Bt Teftem B |
Protocol All works related to Deployment of Govt. Vehicles/Taxis in
various courses.
Store & Custody, Issue and Maintenance of Dead Stock items,
Supply equipment and Condemnation of Un-serviceable items.
All types of purchases related to the courses /Academy etc.
Secu_rity Visit to the Academy by various schools / institutions /
Section delegation.
Custody of Parcels of Officer Trainees/Participants.
Issue of Identity Cards for Participants of all courses including
staff.
Security of Academy Premises.
Training Matters related to Mid-Career Training Programmes (MCTP)
MCTP

i.e. IAS Phases I, Phase-1V, Phase-V,

12




Name of the
Section

Broad scope of work

» JCM and Common Mid-Career Training Programme.

> All aspects of the training courses, including logistics, travels,
outdoor activities, inviting nominations, correspondence with
DoPT, State Government/Government of India/CCAs etc.

2 (if) Financial Statement of LBSNAA

Budget allocation of LBSNAA is made under “Demand No. 074 — Ministry of Personnel,
Public Grievances & Pensions”. The provision includes establishment-related expenditure
under Non-Scheme (Revenue). The budget allocation is made for various core activities of
the Academy, including training programmes such as the Foundation Course, Mid-Career
Training Programmes, etc.

Infrastructure-related expenditure was provided under Scheme (Revenue) and Scheme
(Capital) for improvement of infrastructure and upgradation of essential facilities at
LBSNAA. However, the Scheme for “Improvement of Infrastructure and Upgradation of
Essential Facilities at LBSNAA” has been discontinued with effect from FY 2026-27.
Consequently, no budget allocation has been made under Scheme (Revenue) and Scheme
(Capital) from FY 2026-27 onwards, and the expenditure on such activities is being met
from the relevant regular budget heads of the Academy.

The details of actual expenditure for FY 2022-23 to FY 2025-26 and budget allocation for
FY 2026-27 are as under:

(Figure in thousands)

Sl. | Non-Scheme Actual Expenditure Budget
No.| (Revenue) Establishment Allocation
(0204) 2022-23 [2023-24 |2024-25 | 2025- 2026-27
26
1| Salaries 1,22,600 |1,19,649 [1,20,578 |1,25,228 | 1,35,000
2 | Wages 46,000 | 71,067 | 95,598 | 99,602 | 1,00,000
3 | Rewards - 1,646 1,002 919 1,000
4 | Medical 7,000 6,779 8,893 8,076 9,000
5 | Allowances -| 67,191 | 81,587 | 94,845 | 1,00,000
6| LTC - 1,559 2,107 1,400 2,500
7 | Training Expenses - 1,246 16 1,000 2,000
8 | Domestic TA 5,400 5,770 7,460 8,747 9,000
9 | Foreign TA - 0 290 0 500
10 | Office Expense 1,08,845 | 87,491 [1,25,242 |1,16,414 | 1,30,000
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Sl. | Non-Scheme Actual Expenditure Budget
No.| (Revenue) Establishment Allocation
(0204) 2022-23 [2023-24 |2024-25 | 2025- 2026-27

26
11| Rent, Rates & Taxes 1,998 2,979 1,383 2,179 3,500
12| Printing & Publications 644 633 451 350 1,700
13| Rents for others - 716 152 0 1,000
14 | Other Admin Expenses 290 - - - -
15| Digital Equipment - 1,817 423 1,630 2,500
16 | Fuel and Lubricants - 9,616 4,775 9,984 10,000
17 | Minor Civil & 2,500 2,723 1,595 0 11,000
Electric works
18 | Professional Services 2,49,664(2,64,342 | 87,889 | 14,715 15,000
19| Repair & Maintenance - 2,666 697 933 8,800
20| Grants-in-Aids 500 500 500 500 500
21| Bank & Agency charges - 521 0 180 500
22 | Other Revenue 3,767) 4,954 4,415 1,563 7,500
Expenditure
Total 5,49,208| 6,53,865| 5,45,053| 4,88,265 5,51,000
(Figure in thousands)
Sl. | Canteen(0205) Actual Expenditure Budget
No. Allocation
2022-23 | 2023-24| 2024-25 2025-26 2026-27
1 | Salaries Canteen 2,847 125 0 1,690 2,800
2 | Medical Canteen 199 116 296 16 350
3 | Allowance - 73 0 1,318 1,200
Canteen
4 | LTC Canteen - 8 0 0 50
Total 3,046 322 296 3,024 4,400
(Figure in thousands)
Sl. | Swachhta Actual Expenditure Budget
No.| Action Allocation
Plan(0296) 2022-23 2023-24 | 2024-25 2025-26 2026-27
1 | Swachhta 451 728 596 742 800
Action Plan
Total 451 728 596 742 800
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(Figure in thousands)

SI. | MCTP (0206) Actual Expenditure Budget
No. Allocation
2022-23 | 2023-24 2024-25 2025-26 2026-27
1 | Professional 59,994 1,14,488 80,244 79,658 80,000
Service
Total 59,994| 1,14,488 80,244 79,658 80,000
(Figure in thousands)
SI. | Induction Actual Expenditure Budget
No.| Training Allocation
programme
(0207) 2022-23 | 2023-24 2024-25 2025-26 2026-27
1 | Professional - - | 1,25,341 1,68,242 1,25,000
Service
Total - - | 1,25,341 1,68,242 1,25,000
(Figure in thousands)
Sl. | Domain Actual Expenditure Budget
No.| Specific Allocation
Training
Programme 2022-23 | 2023-24 2024-25 2025-26 2026-27
(0208)
1 [ Professional - - 13,513 19,415 20,000
Service
Total - - 13,513 19,415 20,000
(Figure in thousands)
Sl. | Scheme Capital (4059) Actual Expenditure Budget
No. Allocation
2022-23 | 2023-24| 2024-25 2025- 2026-27
26
1 | Information, 375 8,330 | 1,24,999 | 39,300 -
Computer,
Telecommunication
Equipment (ICT)
2 | Buildings & Structures 1,77,814 | 1,69,990 (2,99,960 -
3 | Furniture and Fixtures 7,484 3,932 297 -
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4 | Other Fixed Assets 6,673 8,278 5,666 -
5 | Land 0| 6,98,395 0 -
Total 375 |2,00,301 |10,05,594 |3,45,223 -
(Figure in thousands)
Sl. | Capital (4070) Actual Expenditure Budget
No. Allocation
2022-23 | 2023-24| 2024-25 2025-26 2026-27
1 | Motor - 230 0 984 3,000
Vehicles
2 | Machinery & 4{ 14,100 13,770 14,812 11,500
Equipment
3 |ICT - 1,871 21,019 24,775 34,000
4 | Furniture & {4 13,826 12,592 8,873 10,000
Fixture
3) Building and - - - - 1,06,000
structure
6 Others fixed - - - - 5,900
assets
7 Land - - - - 100
Total -{ 30,027 47,381 49,444 1,70,500
(Figure in thousands)
Sl. | Scheme Actual Expenditure Budget
No.| Revenue(2070) Allocation
2022-23 | 2023-24| 2024-25 2025-26 2026-27
1 | Office Expense 173 | 63,633 78,183 49,911 -
2 | Minor Civil & 30,000 40,359 64,959 -
Electric Works
3 | Repair & 32,650 49,608 50,764 -
Maintenance
4 | Other Revenue 52,995 37,385 10,435 -
Expenditure
Total 173 | 1,79,278| 2,05,535 1,76,069 -
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2 (iii) NIC Training Unit (NICTU)

The NIC Training Unit (NICTU) continues to play a pivotal role at the Lal Bahadur Shastri
National Administration Academy (LBSNAA) Academy in (a.) strengthening digital
competencies and ICT infrastructure, (b.) promoting technology-enabled governance,
designing, and (c.) designing & delivering customized, skills-based training programmes
on various aspects of Information and Communication Technology (ICT), as per
LBSNAA'’s requirements.

Training delivered by NICTU focused on data-driven decision-making and the effective
use of collaborative, productivity-enhancing digital tools at the field level. Participants
received hands-on, case-studies-based training in Data Analytics using Artificial
Intelligence and Machine Learning (AlI/ML), Generative Al, Business Intelligence tools,
Data Visualization, Data Summarization, e-Office, Office Productivity Tools, e-
Governance initiatives and IT-enabled governance practices at the Central, State, District,
and sub-district levels.

NICTU coordinated and collaborated with course coordinators, CISO and Deputy Director
Senior Incharge of Technology/ IT sector at LBSNAA, and also with DG NIC, 1IM
Bangalore, Income Tax Department, Railways, IBM, and many others. This was done to
address LBSNAA’s ICT requirements and to facilitate distinguished Subject Matter
Experts (SMEs) as guest speakers for LBSNAA’s training programmes.

The beneficiaries of NICTU’s training interventions at LBSNAA Mussoorie campus,
included:

e Induction-level and Mid-Career Training Programme participants from various
Civil Services, mainly IAS officers of different levels of seniority;
Functional-level officers such as District Magistrates;

Officials of the Rajya Sabha Secretariat;
Research Associates, Teaching Associates, and staff of the Academy.

Beyond LBSNAA and as its ICT faculty, NICTU team delivered specialized sessions for
the training programmes of the following premier training institutions: -

1. YASHADA, Pune, for officials of State Administrative Training Institutes and the
Rajya Sabha Secretariat;

2. National Academy of Customs, Indirect Taxes and Narcotics, Andhra Pradesh, for
participants of the 2024 Special Foundation Course;

3. National Communications Academy-Finance, New Delhi, for participants of the
2024 Special Foundation Course.

4. Mahatma Gandhi State Institute of Public Administration (MGSIPA), Chandigarh
for participants of the 2024 Special Foundation Course.

5. Sardar Patel Institute of Public Administration (SPIPA), Ahmedabad for
participants of the 2024 Special Foundation Course.
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6. Dr. MCR Human Resource Development Institute, Hyderabad for participants of
the 2023 Special Foundation Course.

7. Pandit Deendayal Upadhyay Centre for Training and Research in Financial
Administration, Dehradun for participants of Foundation Course for Uttarakhand
PCS Officer Trainees.

NICTU played a key role in the successful design and implementation of a Wekan-based
Project Management Solution and a PrivateGPT-powered Chatbot Platform at LBSNAA
and for the Government of Maharashtra. NICTU coordinated with the NITI Aayog for the
establishment and inauguration of the Viksit Bharat Strategy Room (VBSR) at DigiTAG
Arena, LBSNAA. The facility integrates a large digital visualization wall, advanced
analytics, and Al-powered chatbot capabilities to support strategic decision-making, policy
analysis, and collaborative learning.

NICTU successfully implemented the eSAM application for Asset management, and
coordinated the rollout of the Swagatam application for visitor’s management at the
Academy. It coordinated and arranged continuous support for the resolution of network, e-
mail, and ICT-related issues, ensuring reliable digital services in alignment with the
Academy's operational and technological requirements.

NICTU developed a suite of Analytical Data Dashboards that have empowered the
Academy’s top management with real-time insights for optimized resource allocation and
operational efficiency. These dashboards support functions such as vehicle utilization
monitoring and hostel occupancy management. The solutions were demonstrated to
training programme participants as examples of data-driven governance and were also
showcased to the Government of Uttarakhand for potential adoption and wider
implementation.

2 (iv) Gandhi Smriti Library

The Academy has a well-stocked and fully computerized library, known as the Gandhi
Smriti Library, situated amidst scenic surroundings that offer a panoramic view of the
majestic Himalayas and a serene sense of harmony with nature. The library houses a rich
collection of books, journals, reports, electronic resources, and multimedia materials to
support the academic, training, and research needs of officers, officer trainees, faculty
members, and staff. The complete online catalogue of the library is accessible at
https://gsl.Ibsnaa.gov.in
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The books and CDs/DVDs are RFID-enabled. A self-service issue/return kiosk is installed
near the circulation counter, enabling users to issue, renew, and return books independently.
In addition, RFID-enabled book return drop kiosks are located at the entrances of the
Karmashila and Gyanshila buildings, allowing users to return books without visiting the
library. This facility is available 24x7, ensuring convenient and seamless access to library
services.

Gyanlok Collection

This section houses a collection covering economic, social religious, philosophical, cultural
and political history of India and the world, old Gazetteers, manuals, Guide-books, yearly
reference works, census material, official reports, reserve bank surveys and other reports,
Administrative reports and histories, constitutional and parliamentary papers and
compilation in book form of day-to-day historical events.

Library Collections

The Gandhi Smriti Library is a treasure trove of knowledge resources, housing
approximately 1.86 lakh documents, including 1,76,962 books, 9,497 bound volumes of
journals, and 64 Braille books. The library also maintains a rich multimedia collection
comprising 8,496 CDs/DVDs, including lecture recordings, documentaries, and
educational films. In addition, the library provides access to 7,927 digitized rare and old
books, preserving valuable scholarly and historical resources for future generations.

To support the academic, training, and research requirements of officers, officer trainees,
faculty members, and staff, the library subscribes to a wide range of print and electronic
resources. These include nearly 2,500 Kindle edition eBooks, 12 electronic databases, 34
e-journals and e-magazines, 18 print newspapers, 62 print magazines, and 61 print journals
published by leading national and international publishers.

Establishment of Special Galleries:

The following thematic collections/galleries were established:

e Gandhiana Section: In this section, a total 980 books on and By Mahatma Gandbhi are
covered.

e Hon’ble President’s Collection: 359 Books (Books written by and on various Presidents
of India).

e Hon’ble Prime Minister’s Collection: 737 Books (Books written by and on various
Prime Ministers of India).

e Great Leader’s Collection: 485 Books (Books written by and on various Eminent
Personalities).

e Rabindranath Tagore Collection: 140 Books (Books written by and on Rabindranath
Tagore).

e Bharat Ratna Awardees: 241 Books (Books written by and on Bharat Ratna Awardees).
e Jnanpith and Sahitya Akademi Gallery: In this gallery, a total 792 Books are covered.
e Established 10 Sector: 1269 Books are covered in different sectors.
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e Making of the Nation: The Library collected 3280 books written by civil servants/on
civil services placed as separate section.

Mini libraries were established during 2025-26 at Alumni Centre, Monastery Hostel,
Monastery Estate — JCM Lounge, Kanchenjunga, Namcha Barwa, Nanda Devi, Stok
Kangri, Indira Bhawan Library, DIG-FAC, Sardar Patel Learning Centre, Medical Centre
Library, Sports Complex

During the year, the Gandhi Smriti Library enriched its collection by adding approximately
3,998 books, comprising 1,039 Hindi books and 2,959 English and other language books.
The newly acquired titles cover a wide range of subjects, including public administration,
governance, economics, law, management, history, literature, and emerging areas of
contemporary relevance. In addition, the Library procured 4 Kindle devices loaded with
more than 2,500 e-books, providing users with convenient access to a diverse range of
digital reading materials.

The library subscribes to the following E-resources

> EBSCO’s

e Business Source Complete: database providing a full text contents of more than
3000 journals/journal articles, covering disciplines of business, including
marketing, management, management information systems, production &
operations management, accounting, finance and economics.

e Econlit with Full Text: database providing full-text articles in all fields of
economics, including capital markets, country studies, econometrics, economic
forecasting, environmental economics, government regulations, labour
economics, monetary theory, urban economics and much more.

e Political Science Complete: database provides more than 340 full-text reference
books and monographs and more than 44,000 full-text conference papers,
which includes those from the International Political Science Association.

e SoclIndex: is a comprehensive sociology research database. It has nearly 900
full-text journals and contains informative abstracts for more than 1,500 core
journals dating to 1895.

> IndiaStat: IndiaStat is a comprehensive socio-economic statistical database that
provides access to authentic and up-to-date data on India. It serves as a valuable
reference source for researchers, policymakers, administrators, academicians, and
students by offering statistical information collected from various government
departments, ministries, commissions, and official publications.

> JSTOR is a leading digital library providing access to more than 2,800 scholarly
journals from leading academic publishers and research institutions worldwide. It
covers subjects such as public administration, political science, economics, history,
law, education, and social sciences.

> Indianjournals.com: (Business, Economics and Management) covering more than
33 Indian academic journals and research publications in the fields of Business,
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Economics and Management.

Manupatra: A comprehensive legal database providing access to Indian and
international case laws, statutes, regulations, notifications, legal articles, and
commentaries.

SCC Online: A premier legal research database covering judgments of the Supreme
Court, High Courts, Tribunals, and Commissions, along with statutory materials,
international legal resources, and foreign jurisdictions.

EPWRF India Time Series: EPWRF India Time Series is a comprehensive
statistical database providing access to 33 modules covering a wide range of
economic, financial, industrial, agricultural, infrastructure, social, and
environmental indicators of India.

EBC Reader: EBC Reader: EBC Reader is a comprehensive digital legal library
that provides access to about 1,100 legal e-books and volumes, including
commentaries, manuals, bare acts, law journals, digests, dictionaries, and reference
materials published by Eastern Book Company.

LiveLaw: LiveLaw is a leading legal news and information portal that provides
comprehensive coverage of the Supreme Court, High Courts, Tribunals, legislative
developments, and significant legal issues.

Bar and Bench: Bar and Bench is a leading legal news and analysis platform that
covers developments in the judiciary, legal profession, law firms, legislation, and
public policy.

CaseMine: CaseMine is an Al-powered legal research database that provides access
to millions of judgments, statutes, legal documents, and case laws..

Magzter: Magzter is a digital magazine and newspaper platform that provides
access to about 10,000 magazines and newspapers across the world in multiple
languages.

Remote Access Software

>

MyLOFT (My Library on Fingertips): MyLOFT is a remote access platform that
enables Officers, Officer’s Trainees, Alumni and other users to seamlessly access
subscribed e-resources from anywhere, at any time. The platform supports off-
campus access, personalized reading lists, alerts, annotations, and collaborative
research, thereby extending library services beyond the physical campus. During
April 2025 to March 2026, 1253 Number of members registered.

2 (V) Medical Centre

The Medical Centre at the Lal Bahadur Shastri National Academy of

Administration (LBSNAA) provides comprehensive healthcare services to Officer
Trainees, participants of training programmes, faculty members, staff, and their
dependents. The Centre offers outpatient (OPD) services and round-the-clock emergency
medical care to ensure timely medical assistance.
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To strengthen healthcare delivery and address the growing medical needs of the Academy
community, three Medical Officers were engaged on a contractual basis during the year,
supplementing the services of two regular Medical Officers. Specialist consultations in
Orthopaedics, Gynaecology, Paediatrics, Ophthalmology, and Psychiatry were also
available.

The Centre is equipped with essential diagnostic facilities, including Electrocardiography
(ECG), laboratory services, X-ray, and physiotherapy. A fully functional Dental Unit
provides preventive and curative dental care, including restorative procedures, root canal
treatment, scaling and polishing, extractions, and other routine dental services.

Patients requiring advanced investigations or specialized treatment are referred to CGHS-
empanelled hospitals and diagnostic centres in Mussoorie and Dehradun. Telemedicine
services, provided in collaboration with AIIMS Rishikesh, facilitate access to specialist
consultations and ensure continuity of care.

During 2025-26, the Medical Centre actively promoted preventive healthcare through
awareness programmes conducted during the Foundation Course and Phase | and Phase 11
training programmes. Sessions on mental health, stress management, lifestyle disorders,
and preventive healthcare were organized regularly. The Centre also conducted blood
donation camps and health camps as part of its community outreach initiatives.

During the year, more than 25,000 patients availed OPD services at the Medical Centre. Of
these, approximately 1,900 patients received indoor patient (IPD) care for short-term
observation and treatment, including around 1,700 Officer Trainees and programme
participants.

Regular health check-ups and screening programmes were conducted for Officer Trainees,
faculty members, and staff to facilitate early detection and management of health
conditions. An eye screening and consultation camp was organized, and fortnightly
ophthalmology consultation services were arranged in collaboration with a reputed eye
hospital in Dehradun.

Major Health Camps and Programmes Conducted During 2025-26

Sl.

NGO Programme / Camp Beneficiaries / Outcome

1 Blood Donation Camp (June 2025) |59 voluntary blood donors participated.

Trauma Management Training for
Medical Centre Staff

Blood Donation Camp for the 100th | 136 donors participated, including 121
Foundation Course Officer Trainees.

Health Awareness and Screening
4 |Camp for Kendriya Vidyalaya
Students

30 staff members attended the programme.

Approximately 200 students were examined
and screened.
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Sl.

NO Programme / Camp Beneficiaries / Outcome
5 | Liver Fibrosis Screening Camp 272 beneficiaries were screened.
6 Eye Screening and Consultation 355 patients received screening and
Camp consultation services.

58 patients received specialist consultation

7 | Gynaecology Health Camp and examination

The Medical Centre continues to play a vital role in promoting the health and well-being
of the Academy community through quality healthcare services, specialist support,
preventive health initiatives, and community outreach activities. The Centre remains
committed to ensuring a healthy, safe, and productive environment for all stakeholders of
the Academy.

Ayush Wellness Centre:

The Ayurveda Wellness Centre at LBSNAA, operates in collaboration with the All India
Institute of Ayurveda (AllIA), New Delhi, with the objective of promoting preventive,
promotive, and holistic healthcare. The Centre provides a range of Ayurveda-based
healthcare services, including Outpatient Department (OPD) consultations, Panchakarma
therapies, telemedicine facilities, lifestyle counseling, and yoga consultations.

During the reporting period, the Centre provided OPD services to 1,843 patients and
conducted 2,791 Panchakarma procedures. In addition, seven Ayurveda outreach camps
were organized in villages surrounding Mussoorie, benefiting 547 patients. These
initiatives have contributed significantly to extending the reach of Ayurveda-based
healthcare services and promoting community well-being in the region.

2 (vi) Rajbhasha Anubhaag

YRA NRBR & BT A 9 B ASTHIST HIfd BT SgaTe AT Hx & o, ara
TRIGR Rl AP TR SBIGHT H AGTHTNT SFTHTT BT RITTAT BT 715 | TG STHIT,
fSRIP & THY ANTER aUT Tfaer § &1 &l g | ISTHTST -ifd & S6]9 & 3y
WHRI BB T el o SHfUB1S T DI dgrar o & fIu AU SURT FReR
TIRRA g | SFTHET Sl | fafid SrIumT & Taftid srare siufd axdrasi @ fedl
3aTe, HeR, Hug, o, fafsifdn #18 sanfe &t fFafid & u § & & Iudasy avm
& 1Y W TUF AT g1 TP 3MATAl URA IRBR DI AU i & Hrarao- I
Tafdd & of forw S §1 39 S/gumT gR1 fammeR aef 2025-26 % SR YReAa:
ﬁaﬁ«r@amfﬁo—qw:

HRA PR, IJSTHIST fTHRT GRT T 2025-26 & fore Feffvd wdswa & sy, @,
W qAT 7 &A1 b 1Y Et TR AT fovan 77| dGJ9R, Sl gRT ‘6 & &
1Y 90.17%, <T@’ &7 P TTY 88.46% 3R T’ & P 1Y 73.34% TR fedt & fovar mam|
TSTHTYT AT Bt URT 3 (3) & A OIRY fopT o arel Tt gxarast & fgumdt =g
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o SRt fara | faeme o & SRM, SIHTT GRT SidbTeit & Geadred | it &
TRIR-UR ! §¢1dT 31 & 3220 ¥ e qede! o1 @liq & fore gaima faan man|

Y BT ISTHTHT 1A T T U9 Iford SruTe g o SR et & uan &
fRUTY BT SISt T 3G PIH® SR URIef0T fauTT §RT &7 03 3R 04 37Id 2025 &1
el S5TgR YRl AP TR febTGHT T ISTHINT Heieh Fteror fasam ma |

{3 08 TS, 2025 I TG JISTHTNT AT Bt Ugd! U AfHfT gRT e 98TgR ATl
RISTT URE 3rebTeH! BT A&7 foba a1 T fAR1&107 o JURI 3rebTaHT T ASTHIN
HIGI g S Y THIU-TF YeH foar |

By W

A ‘
@.

HHE ISTHTET FRAfT A SPY THIU-U YT B g€ ISR, srpTeHl v
TP G

TG IoHTST IR 1 Adtemr Raré 7 srdarye 39 U Sifie! &) S ud

ufRrer & AregH I B | udior 91 & fow srapTeHt o1 e st fya foam man | 39

fifg W el HErS 8 el WIS WebTa FawT Td JASTHINT 3IHIT gRI fates 03

fdeR, 2025 P 3rpTeH H HINT HRIRITET &1 A fhar man|

faTiep 04 RYTSR, 2025 Y e TEIGR XRA! AFTT G 3fbIGHT, FYLT H ITSTHTET
U4 59 AP H aH-1P &1 GRS’ v IR ISTHTNT T &1 3o fodr
1| 39 T H 3BIeH! & HIHD] B Aichd UfaHTRIaT 38T |

RTSTUTT TqUTT, T8 HATe & FaRaR ST Hifd & SR 8g Idgadd
JIATaRUT IR B & o ufas fedl feauawre/aaarsT s far oiar g1 39
Y ot e # foAie 14 RdeR ¥ 29 RdeR, 2025 9% <G e f&dt & 9

24




HRIHH A fHar M1 39 SRE ISTHNT SIHFT GRT S(PIeH & T
IR ey sRuERifae e & fou fafte gfodifian o &
ey o, f8dl w1y o, fom sl wer aeq, it fiowur ud sireie, fgdl
gfcTera, ST Hifd &t I 39 giadifian, giaers & @red g gt <o,
RTINS TG a7 IR Rsaract I Uirifiar ok suRyd fEd o
I GRS SIS H_1s TR |

1009 3RS UTGUshH (BISSIH D) & Urig sifereieal 7 &<t ud et urw &
TAR-UR &I §¢IdT ¢ & fore el Td &l |IwT gaars] Sri%bd & G fafid
UfaaRTasti o1 e fobar | =1 ufaifiarst d ¢oR g, [Ady, ST Urd, $iu- Uigdh
YT Ut A 8T dhoTordr 8189 o UiRig HAGIRA A g e Agd
i UINT T & Ty 9 foba|

APICH DI URADT oI’ & 139 3ih B UHIRH [l 4TI U1 H 3fpTaH! URaR &
Tl & AR P RIF fHar T uRdT &1 THRA SR Ihadiyde duTied
fopaT AT 1007 SMETRE UTGUshH B! ATa) ®I Yol- T4 fafqedr & Tl &I HIaHT ol
ST B gU, “or: 100aT TR Ureasha-faRivies’ &1 UH1=H fdbar T

Ve ] i

//
=
&

A-TT &1 w31, oft IoTY Rig & SR-3Hdl gRT 1009 BISSRH SN o
fa=wie &1 fadra=
TS e Pt SRR WA &1 SISl O g ISTHTNT [aUmT, 8 dared, &3

HIFGIT BTG (TR &-2), TorATaTe gRT faid 27 SEER, 2025 HI AT T8IgY
! AP YR fepTeHT, AL b1 ISTHIST Jeieft FAteror fapam |

gHtenei= av 2025-26 § H1HG, Aes RIeBTad dUT URH HIATAY 1 8} IagsR afifa
D1 1591 &b e 28 3MUd, 2025 TUT 1671 9 femid 01 faTeR, 2025 P Rifaa Jar

25




SRR TR, TR et Ant, 71 el & smaforg &t 18| U8 Sl 5% HIfH,
i RIHrad gy UeH I HJ3 31 foids Rig 1 siegerar o Saiford &t 15 |

SPTIGH! HEIT TSI TR BIH & HRUTIRBRI BTH-BTS H JSTHIN fgal & TaiT &
Srarar uleor # +ft Ry v T fF & v R 9a fear SdT g1 YR WER B
TS T & SR, Sfaa YR fufaa a1 aut g Jarshi & i1l o
fet yTST BT Uferor ye foar ST g |

S UIRIE0 & ST id TauuH BISSTH UIedsmd | Ta<l & IURId Uiig] fHeal &
fEd & PriTee 9 Bt S HeA & forg &t vraitoran aten Smaford & et g 1 ustad
ORUMA & SMYR TR Ufre] SHRAl & 9 iR R qU # dica I 3R
agTRe fgdt ugrdt it g |

HRA YRS a1 Bo- | & 9t Ja7 & HfAG1Ral 1 3191 Srafadi| eH-3e
B & fog Ed) &1 39 eiférd 21 S9! 3rum SHfeT s arg gyr fewur td grey
A, TR, S IaleF, Hrafag-, 96% a1 1S 370 &1 el uon § HA gid g |
Y g HEMRAT TS (AGMUT) & Ufe] Sifereptieal &1 oft sifard =0 ¥ y=mefe
&<t uqgrs St 3 1 o ufre it 3 B S e wif o aftres TR wR fed i o,
3 fgal Aol e R FAafid Uon Fefnsf & Samar STaAH AR JURIHS HaT3f
& HIEOH ¥ W a1 IR f&dl # ufRiférd fear Sran g |

Bl | § TR Gt ureh Tt & ufRrey siftramifeat &1 off It fifa & srquramd
TS duT Srafadi= e Rardt ot § | e Heerg esftaadat yrrsii o Rram
& fore Hrer o U § R U o1 Sifrad TR R 1 4L U, 9. Bol-1 & it Uiy
IHRET B! et ot udiem U s Sifard g B

fgdt U H UdIord U R 8 36 (10T ¢od, I AR, GRIDTE 31fe 1 THBRI
& ot 1 Snary ureamt UeE Bt St 81 St drdwfe of 3t S g1 39%
Sffafked e Y Ja1 & UiRig ifewp1ial &1 ot ragiRe dicrard &t fgdl &1 3
e fohaT SId 81 St =i Td SHTaRgedhdl & AR, JURTAS HeMd off smafora
CHRCIRIN]

Y UHR SMBIGH! 30U UG 3R ufRreror, S &= # &) & TaR-U9R & foau

AR TIERd g

2 (vii) Estates
Brief of Academy Infrastructure:
e Total Land Area — 218.57 Acre

e Total built-up area of LBSNAA - 10,74,935 Sqft

e Total built-up area of common facilities ( Excluding hostels, residences & guest
houses)- 4,31,078 Sqft
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e Total built-up area of hostels- 2,97,772 Sqft

e Total built-up area of residences & guest houses- 3,46,085 Sqgft

e Residences for Faculty and Staff-- 376

e 11 Hostels with 422 Rooms

e 03 Auditoriums, 07 Lecture Halls, 16 Seminar Halls, 06 Conference Rooms

e Guest house, special accommodation etc. with 74 Rooms.
Roles & Responsibilities in respect of above:-

Core Responsibilities

The Estate Section is responsible for the management, maintenance, and upkeep of the
Academy’s extensive estate comprising various residential, administrative, institutional,
and other properties located across complexes such as Charleville, Indira Bhawan, and
Happy Valley. The Section oversees the effective utilization and upkeep of estate assets,
coordinates maintenance and repair works, and ensures proper management of residential
and official premises.

The major responsibilities of the Section include:

e [Estate Management: Maintaining and managing the Academy’s residential,
office, hostel, and other estate properties and ensuring their proper utilization and
upkeep.

e Maintenance & Repairs: Coordinating and monitoring routine and periodic
maintenance, repair, renovation, and upkeep works of buildings and other estate
infrastructure.

e Residential Property Management: Managing residential accommodation and
other estate facilities, including allotment, occupation, vacation, and maintenance
of residential premises as per applicable rules.

e Infrastructure & Utility Management: Overseeing essential estate-related
infrastructure and services, including water supply, sanitation, electrical works,
drainage, roads, pathways, and other common facilities.

e Asset Management: Maintaining proper records and physical oversight of estate
assets and ensuring their preservation, upkeep, and appropriate utilization.

e Prevention of Unauthorized Occupation: Monitoring estate properties to identify
instances of unauthorized occupation or encroachment and taking appropriate
action in accordance with applicable rules and procedures.

e Through these activities, the Estate Section contributes to the systematic management,
preservation, and efficient utilization of the Academy’s physical infrastructure and
government assets.
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Core Maintenance & Operational Mandates

The Section serves as the custodian of the academy's infrastructure, balancing the
preservation of heritage assets with modern facilities management to support officer
trainees and faculty.

1. Asset Preservation & Upkeep

Condition Monitoring: Conducting routine inspections of campus buildings, faculty
housing, and trainee hostels.

Routine Repairs: Managing day-to-day plumbing, electrical, carpentry, and masonry issues
across the campus.

Renovation Oversight: Planning and executing structural upgrades to modernize facilities
while preserving historic architecture.
2. Occupant & Resident Relations

Allotment Management: Coordinating the smooth check-in and check-out of officer
trainees, faculty, and visiting dignitaries.

Grievance Redressal: Operating a centralized helpdesk or ticketing system to resolve
resident facility complaints quickly.

Utility Administration: Ensuring uninterrupted water supply, heating systems, and
electricity.

Core Documentation Domains

The Section manages a central repository of records to track asset conditions, occupancy
status, and legal compliance across all academy properties.

Maintenance Logs: Documenting routine service records, structural repair histories, safety
inspection results, and equipment servicing schedules for all blocks.

Tenant Records: Managing allotment histories, license fee recoveries, inventory checklists,
and check-in/check-out logs for faculty, staff, and officer trainees.

Legal Documents: Safeguarding land deeds, boundary maps, municipal approvals,
encroachment notices, and compliance certificates related to estate operations.

Core Portfolios under Occupant Relations

The Section at LBSNAA serves as the primary touch point for institutional hospitality, with
a customer-centric approach to ensure high occupant satisfaction for trainees and guest
faculty.

1. Allotment

Staff Quarters: Allotting residential units to faculty and staff based on eligibility and the
LBSNAA Allotment of Government Residences Rules.
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Hostels & Guest Houses: Coordinating with course coordinators to map incoming Officer
Trainees (OTs) and VIP dignitaries to executive suites and hostel wings (e.g., Ganga,
Narmada, and Kaveri hostels).

Commercial Shops: Managing lease agreements, renewals, and rentals for utility shops that
serve the campus community.
2. Conflict Resolution & Feedback Framework

Warden Liaison: Holding structured weekly or bi-weekly meetings with hostel wardens to
address trainee grievances regarding mess food, heating, or room maintenance.

Staff Association Meetings: Engaging with Resident Welfare Associations (RWAS) to
discuss colony-wide infrastructure needs, safety concerns, or community spaces.

Core Environmental Mandates

The Section drives environmental sustainability and strict sanitation standards across the
entire academy campus and its surrounding boundaries. They manage resources efficiently,
execute waste management protocols, and institutionalise cleanliness through formal
Standard Operating Procedures (SOPs).

Resource Efficiency: Implementing energy-saving measures and water-efficient practices
across all academy buildings.

Waste Management: Segregating, collecting, and safely disposing of campus waste in
coordination with the local Mussoorie municipality.

Peripheral Cleanliness: Maintaining sanitation drives within the campus gates and along
the outer public boundaries.

Swachhhta Education: Organizing awareness campaigns to educate staff, officer trainees,
visitors, and the public on cleanliness.

SOP Creation: Structuring formal, step-by-step Standard Operating Procedures for daily
sanitation and eco-friendly practices.

Workload-Driven Scheduling System

The Section optimizes manpower management by matching staff schedules with peak
activity hours, enforcing rigorous cleaning protocols, and maintaining professional
hospitality standards across the academy.

Peak-Time Allocation: Deploying maximum staff to dining halls, restrooms, and academic
blocks immediately following lectures, meals, and breaks.

Regular Cleaning: Scheduling daily, continuous maintenance for high-traffic zones like the
Gyanshila and Sampoornanand Auditoriums.

Deep Cleaning Shifts: Assigning dedicated night or weekend crews for intensive carpet
shampooing, floor polishing, and window washing.

Special Request Desk: Maintaining an on-call, agile response team to quickly resolve
urgent room or hostel maintenance requests from residents and guests.
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Implementation Matrix for Message Dissemination

The Section systematically implements these three unique communication steps to
institutionalize infrastructure care and Swachhhta protocols across all stakeholders.

1. Visual SOP Broadcasts (Large Digital Screens)

Dynamic Media Loop: Converting dense, technical Standard Operating Procedures into
highly visual, bilingual (Hindi/English) PowerPoint presentations.

Public Strategic Placement: Broadcasting safety, waste segregation, and civic-duty slides
on weatherproof outdoor LED screens at campus entrance gates and peripheral roads for
the general public and municipality workers.

Internal Strategic Placement: Running continuous informational loops on digital kiosks
inside the Gyanshila administrative block, hostel receptions, and officer messes to capture
visitor attention.

2. Institutional Capacity Building (Staff Training)

Office Staff Briefings: Conducting periodic workshops for administrative personnel on
digital documentation, asset tracking, and eco-compliance reporting protocols.
Housekeeping Empowerment: Running practical, hands-on training sessions for sanitation
crews regarding resource conservation, correct chemical dilution ratios, and public space
maintenance standards.

3. Curriculum Integration (Trainees & Course Participants)

Induction Inputs: Delivering dedicated sessions on public asset maintenance, water-use
efficiency, and zero-waste campus policies during the Foundation Course and Phase-I
training.

Experiential Learning: Engaging officer trainees directly in campus and peripheral
cleanliness drives to foster a practical, infrastructure-first mind-set before they deport to
their respective field cadres.

2 (viii) Officers’ Mess
Activities

The Officers’ Mess in the premises of Lal Bahadur Shastri National Academy of
Administration, Mussoorie, is an organisation to meet the requirements of the Officer
Trainees and officers regarding messing and to develop managerial and organisational
skills amongst them. It is a place where cultures, traditions, practices and beliefs converge
through a variety of cuisines. This institution endlessly fosters and nurtures the spirit of
universal brotherhood and fraternity amongst the participants of various courses. The Mess
has a mandate to achieve the highest standards in terms of decorum, conduct and services.
Every officer trainee is an integral part of this institution.

The Officers’ Mess is run by a Mess Committee. The members of the mess
committee are from amongst the officer trainees. The mess committee consists of a
President, a Secretary, a Treasurer and five other members, who take upon themselves the
duty to boost the underlying philosophy of esprit-de-corps.
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The Mess Committee functions under the overall guidance and supervision of the
Director’s Nominee of the Officers’ Mess. The Mess is assisted by a full time Manager
(Operations), Manager (Accounts), Store Keeper, and Supervisors. The strength of this
institution are the employees of the Officers’ Mess which include cooks, helpers, table
bearers, room bearers, sweepers and dishwashers.

Officers' Mess caters to about 700 people at the Karamshila, Gyanshila, Monastery
Estate, Kalindi VIP Guest House and Indira Bhawan Mess premises. The Mess serves a
variety of cuisines from and across the corners of this nation for the participants. The Mess
also offers its services through its cost centers : -

1. A.N. Jha Plaza Cafe,

2. Home Turf Cafeteria,

3. Sports Cafeteria
The Office Bearers of the Officers’ Mess during the calendar year 2025-26 are as
follows:-

IAS Phase | (2024 Batch)

Director’s Nominee: Ritika Narula, Professor of Economics

Associate Director’s Nominee: Sachiv Kumar, Reader in Law

e Oishee Mandal President Mess Committee
e Mukilan R. Secretary

e Subhadarshini M. Treasurer

e Ayan Jain Member Mess Committee

e Carolyn Chingthianmawi Member Mess Committeer
e Kinley Tshering Member Mess Committee

e Kirishna Joshi Member Mess Committee

e Arjun Gupta Member Mess Committee

IAS Phase 11 (2023 Batch)

Director’s Nominee: Ritika Narula, Professor of Economics

Associate Director’s Nominee: Sachiv Kumar, Reader in Law

e Pawar Swapnil Jagannath President Mess Committee
e Kritika Goyal Secretary
e Dikhsita Joshi Treasurer
e Swati Sharma Member Mess Committee
e Kasturi Panda Member Mess Committeer
e GV S Pavandatta Member Mess Committee

100th Foundation Course
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Director’s Nominee: Ritika Narula, Professor of Economics

Associate Director’s Nominee: Sachiv Kumar, Reader in Law

Sahars Kumar

Gokul R. K.

Vikas Yadav

Tamilarasi R.

Priya

Ganga Gopi

Cheruku Avanash Reddy

Rajat Kumar Rai

IAS Phase | (2025 Batch)

President Mess Committee
Secretary

Treasurer

Member Mess Committee
Member Mess Committee
Member Mess Committee
Member Mess Committee

Member Mess Committee

Director’s Nominee: Ritika Narula, Professor of Economics

Associate Director’s Nominee: Sachiv Kumar, Reader in Law

Sidharth Pokharna

Anju

Patil Krushna Babruwan
Himanshu Bhaskar

Tashi Tenzin

President Mess Committee
Secretary
Treasurer
Member Mess Committee

Member Mess Committee:

Key Initiatives and Activities performed by Officers’ Mess: -

1)

2)

3)

4)

5)

Extensive Services: Catering to the needs of approximately 700 officer trainees
enrolled in the 100" Foundation Course, we extended our services both within and
beyond the confines of the Mess, as per the requirements of the course.

MCT Programmes: - The Officers’ Mess fulfils the catering needs of participants of
Mid Career Training Programmes like Phase-1ll, Phase-I1V, Phase-V, CMCTP,
Induction Training Program and Joint Civil Military Training Programme ensuring
smooth conduct of these programmes.

Nutritionally Tailored Menus: The Officers’ Mess meticulously crafted menus
prioritizing the nutritional needs of Officer Trainees & officers, promoting their
overall health and well-being.

Celebratory Events: From Bharat Divas Zonal days to commemorations of various
festivals of India, the Officers’ Mess organised a spectrum of events to celebrate
diversity and foster cultural exchange.

Regional Culinary Showecase: Embracing the rich tapestry of India's culinary
heritage, Officer Trainees were introduced to the regional cuisines of our diverse
states. Additionally, the Officers’ Mess catered to the celebration of diverse festive
occasions such as Onam, Ugadi, Eid, Lohri, and Makar Sankranti, fostering
inclusivity and cultural harmony.
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6) Distinguished Hospitality: The Officers’ Mess organised special meals and high-
teas for dignitaries and distinguished guests. This included catering for significant
events such as inaugural high-tea, special dinners, valedictory lunches, and the
Director’s high-tea during various courses.

7) Adventure Provisioning: Offering packaged meals for treks, the Officers’ Mess
facilitated memorable outdoor experiences while ensuring sustenance and vitality
for our adventurous participants.

8) VIP Hospitality: The dedicated employees of Officers’ Mess demonstrated
exceptional professionalism and upheld the highest standards of hospitality while
delivering services to speakers and VIP guests at the prestigious Kalindi Guest
House.

9) Domain Specific Training Program: Meeting the culinary requirements of In-
Service Training programmes at the Indira Bhawan Mess, the Officers’ Mess
ensures seamless conduct of these IST programmes as well.

10)  Educational Endeavours: Organising essential ECM classes during Foundation
Course and IAS Phase-l courses, Officers’ Mess contributed to the holistic
development of our officer trainees, fostering leadership and management skills.

2 (ix) Departmental Canteen

The Lal Bahadur Shastri National Academy of Administration (LBSNAA),
Mussoorie, has been running a well-organized Departmental Canteen under its
administrative control at its main campus to meet the welfare needs of its staff and faculty.
Departmental Canteen, LBSNAA, caters for approx. 500-600 people on daily basis and
provides a variety of food items, breakfast, lunch, snacks, tea, coffee & beverages etc. The
primary objective of the Departmental Canteen, LBSNAA, is to provide hygienically
prepared nutritious, affordable & quality food at highly reasonable subsidized rates to boost
the morale, productivity, and physical well-being of the officers and officials. The
departmental canteen at LBSNAA, has consistently maintained proper hygiene, cleanliness
and food safety standards consistently. Departmental Canteen has provided special services
at various conferences, courses, occasions, and festivals also in addition to its regular
operations. The canteen has included a millet based diet and also served traditional regional
cuisine on specific days. Departmental Canteen has played a crucial role in enhancing
employee engagement, well-being and organizational culture. It has consistently
demonstrated its support & capability to provide exceptional services to employees, faculty,
officer’s trainees, participants and distinguished guests during VVIP visits. In conclusion,
the departmental canteen, LBSNAA, plays a vital role in supporting Academy staff by
providing accessible and affordable meals in a comfortable environment. It contributes
significantly to the overall efficiency and welfare of the staff.

2 (X) Alumni Association

The Alumni Association of Lal Bahadur Shastri National Academy of Administration
(LBSNAA), Mussoorie, functions in accordance with the Alumni Charter and is committed
to fostering the values of unity, service, excellence, and integrity among its members. The
Association is led by the Director of LBSNAA, supported by the Director’s nominee. At
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present, the Association comprises more than 15,114 members, forming a robust and
growing network of public service professionals.

The Academy engages alumni as adjunct faculty members as may be required whose
contributions also significantly enriches the training and learning experience for current
officer trainees. Alumni contribute to various teaching modules across diverse cohorts,
reinforcing institutional memory while promoting innovation in pedagogy and professional
development. Their involvement helps enhance training delivery, provides valuable
feedback, supports the augmentation of library resources, and facilitates meaningful field
Visits.

In addition to pedagogical involvement, alumni are also invited at regular intervals for
structured training programs and thematic interactions, where they serve as guest speakers,
mentors, or discussion leaders. The Academy also hosts reunions of both serving and
retired officers, to celebrate camaraderie, reflect on public service experiences and
strengthen the bond between alumni and the Academy.

In the year 2025, the Academy successfully hosted two major alumni reunions:

. The Reunion of the 1985 Batch was organized from 28th to 30th April, 2025, and
was attended by 108 officers.

. The Golden Jubilee of the 1976 Batch was held from 6th to 8th May, 2025 with the
participation of 157 officers.

. The Golden Jubilee of the 1975 Batch was held from 12th to 14th July, 2025 with
the participation of 91 officers.

These events served as vibrant platforms for reconnecting, sharing experiences and
reinforcing the ethos of public service.

The Alumni Association continues to play a vital role in nurturing a lifelong relationship
between the Academy and its alumni, thereby extending LBSNAA’s influence and legacy
far beyond its campus.

2 (xi) Outdoors Section

During the year 2025-2026, the Outdoors Section conducted a wide range of activities
across the Foundation Course, Phase I, Phase Il, the Mid-Career Training Programmes
(Phase 11, Phase 1V, and Phase V), the JCM, the Induction Training Programme, CMCTP,
SFC (Special Foundation Course), and the In-service Training Programmes.

Composition of Outdoors Section

e Composition of the Faculty: 01 Deputy Director & 1/C Outdoor
e Composition of the Staff: 01 APTI, 01 RI, 01 ARI, 01 LDC, 01 MTS

e Composition of Asst. Coaches: 06 Coaches
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Obijectives

The objectives of the Outdoors Section for the period under review were as follows:

e To provide all members of HVSC, including Officer Trainees of induction-level
training programmes such as Foundation Course, Phase I, and Phase Il, Course
Participants of Mid-Career Training Programmes namely Phase 11, Phase IV, Phase
V, and CMCTP, flagship courses such as JCM and the IST Programmes, as well as
faculty members of the Academy, with access to a wide range of outdoor and indoor

sports and recreational activities.

e To provide broad avenues through which Officer Trainees and Course Participants
could focus not only on health and overall confidence, but also develop stronger

leadership qualities and the ability to work effectively as part of a team.

e To organise, from time to time, events such as treks, sports meets, athletics meets,

and Cross Country events.

e To keep all sports facilities in a state of readiness throughout the year.

e To introduce the latest sports and recreational activities to Officer Trainees and

Course Participants, in keeping with evolving trends in fitness and recreation.

Facilities

In pursuit of these objectives, the Section maintained the following facilities during the

year:

e The Section maintained an extensive range of outdoor facilities, including Lawn
Tennis, Basketball, Volleyball, Cricket, Football, Hiking, Athletics Events,
Athletics Track, Cycle Track, Rock Climbing, and an Open Gymnasium. These
facilities also included a Riding Establishment with 19 horses, through which
Officer Trainees and interested officers from various courses were imparted training

in the basic skills.

e Indoor facilities were equally comprehensive, comprising Billiards, Carom,
Swimming, Chess, Snooker, Table Tennis, Squash, Foosball, Badminton, and
Zumba. In addition to these facilities, trained instructors in Yoga and Meditation
were engaged to bring a calming and holistic dimension to the training regimen. A
well-equipped Gymnasium, operational throughout the year, further supported this

focus on all-round fitness.

e Beyond physical training, the Section placed equal emphasis on mental well-being.
Specialised wellness and mindfulness sessions were conducted during the training
programmes, including the Art of Living programme with Sudarshan Kriya
(meditation), aimed at promoting stress management and holistic development.
Heartfulness Meditation programmes were also conducted for participants of the
Mid-Career Training Programmes, reinforcing the Academy's emphasis on

emotional resilience and mindfulness.
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Activities

e During the year under review, the Outdoors Section organised a wide range of
sporting and adventure activities across training programmes. For the 100th
Foundation Course, the Section hosted an Athletics Meet, Sports Meet & Cross
Country Run, fostering teamwork and healthy competition among participants.

e Regular practice sessions were conducted in a range of sports, including Volleyball,
Football, Basketball, Table Tennis, Lawn Tennis, Squash, Badminton, Cricket,
Swimming, and Chess, and Inter-House competitions were held in each of these
sports. These sessions were extended across the Foundation Course, Phase I, Phase
I1, the Mid-Career Training Programmes, JCM, In-service Training Programmes,
and even the Reunion batches. Beyond structured sport, Phase | and Phase II
participants were also introduced to Rock Climbing, contributing to their physical
conditioning and building confidence at an early stage of training.

e To further cultivate a spirit of adventure and resilience among Officer Trainees, the
Section organised a series of Adventure Sports activities. For the 100th Foundation
Course batch in particular, this included short treks to locations such as Lal Tibba,
George Everest, Kempty Fall, and Lake Mist, along with opportunities for Rock
Climbing and River Rafting. Similar adventure activities were extended to
participants of Phase I, Phase Il, the Mid-Career Training Programmes, and JCM.
Short treks were also organised for the Reunion Batches, reflecting the Section's
continued efforts to keep even its alumni engaged with the Academy's culture of
fitness and adventure.

2 (xii) Society for Social Service

The Society for Social Service (SSS) at LBSNAA is a Director's Nominee, Associate
Nominee, Officer Trainee and Accountant—run organization committed to promoting a
culture of social responsibility and community engagement among Officer Trainees. It aims
to empower the future leaders of India to actively participate in social causes and contribute
to the betterment of society. It is engaged in carrying out various activities for community
engagement and undertakes several initiatives to take care of the workers of the academy
and the residents of the local community.
Report on the Activities of the Society for Social Services- Phase Il (2023 Batch): The
Office Bearers of the Society for Social Service during the calendar year 2025-26 are as
follows: -
Director Nominee:Shri Premkumar V.R.
Directors Associate Nominee: Dr. Bhawana Porwal
Accountant: Ms. Preeti Rawat Bhandari
Secretary: Ms. Madhushree
Members: Shri Arvind Hanglam, Shri Arya VM, Shri L. Nelson, Ms. Garima Lohia, Dr
Anjali, Ms Anjali Sharma
The Social Service Society of the 2023 Phase Il Batch undertook various initiatives during
its term, aimed at community engagement, youth empowerment, and mobilization of
support for social causes. The following is a summary of key activities conducted:
1. Blood Donation Camp in Collaboration with Medical Centre
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On 14th June 2025, on the occasion of World Blood Donor Day, the Society collaborated
with the LBSNAA Medical Centre to organize a Blood Donation Camp. The Social Service
Society played an instrumental role in the planning, coordination, and publicity of the event.
Maximum participation was solicited from officer trainees and staff, contributing to a
successful turnout and a vital healthcare initiative. Blood collection was carried out by
trained experts from the Government Doon Medical College, Dehradun, and will be
distributed to those in need.

2. Career Counselling for Meritorious Girl Students from Kendriya Vidyalaya

A career counselling session was organized for high-performing girl students from
Kendriya Vidyalaya. The session aimed to guide the students in making informed choices
regarding graduation subject selection and college preferences. The group shared a wide
range of academic interests, including graphic design, law, geography, and commerce. A
significant part of the discussion revolved around the challenges they face in convincing
their families to support their aspirations, especially in non-traditional fields.

Many of the students expressed apprehension about leaving Dehradun for higher education,
particularly regarding navigating life in cities like Delhi. The officer trainees addressed
these concerns and provided practical advice, thoughtful guidance and encouragement,
drawing from their own journeys. Additionally, the interaction helped the Society gain
insights into the socio-economic backgrounds of the students, enabling the identification of
candidates who could benefit from potential sponsorship and long-term support.

3. Handicraft Exhibition by SHG Sashakt

The Society facilitated an exhibition of handicrafts created by the Self-Help Group (SHG)
Sashakt. Sashakt is an initiative of the Social Service Society aimed at mobilizing women
in and around Mussoorie and equipping them with livelihood skills such as stitching,
embroidery, paper crafts, jewellery making, and beautician work to help them achieve
economic independence.

Over the years, Academy staff/ contractual staff spouses, local women & girls of Mussoorie
have been associated with the group, acquiring various skills. Sashakt runs a stitching
centre and a beauty parlour, where women/girls receive hands-on training. While some
continue to work within the group, others have gone on to start their own enterprises,
contributing to a growing network of women-led microenterprises.

The exhibition, held at the Gyanshila foyer on 8th July 2025, was designed as an interactive
session with the women members of the SHG to understand their experiences with
livelihood training, the challenges they face, and the potential for expanding market
linkages. It also provided officer trainees with valuable insights into the functioning of the
SHG and an opportunity to offer constructive suggestions and encouragement.

4. Merit-Based Scholarship Initiative

The Society announced scholarships inviting applications from the students who have
fulfilled the prescribed criteria being from the underprivileged backgrounds. Around 70
applications were received after a careful evaluation/ examination which was conducted
based on academic performance and economic need. Following the assessment, 56 students
were found eligible for yearly scholarships. This initiative aims to support the children of
contractual and outsourced employees of the Academy, many of whom struggle to finance
their children's education. Through this effort, the Society seeks to ensure that no student
is forced to discontinue their studies due to financial hardship, thereby promoting
educational continuity and equity.
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5. Awareness and Fundraising Campaign

To ensure the sustainability of its initiatives, the Society actively publicized its objectives
and past activities across various training programme batches, including the Induction
Training Programme and the Phase IV & Phase- Il Mid-Career Training Programme.
These presentations were designed to attract potential sponsors and donors by showcasing
success stories and emphasizing the long-term impact of sustained support.

Conclusion

Beyond mobilizing support, these efforts served as a valuable learning experience for the
officer trainees, deepening their understanding of grassroots challenges and the
transformative potential of even small acts of support. Engaging with the community,
identifying needs, and designing meaningful interventions instilled a deeper sense of
responsibility and empathy. Through the Social Service Society, the trainees were reminded
that public service begins with giving back to the people around us, and that sustainable
change often starts with simple, compassionate action.

2 (xiii) Security Section

The Security Section is responsible for the issuance of identity cards and passes to Officers,
Officer Trainees, participants of various courses, seminars and workshops, and employees
of the Academy and its various centres. It facilitates and coordinates visits by various
Government institutions, schools, including participants and accompanying
faculty/officials, and makes necessary arrangements for their smooth and secure entry,
movement and exit within the Academy premises. The Section also facilitates the entry and
exit of VVIPs, guest faculty and other authorized visitors and regulates the entry and exit
of visitors to ensure effective access control. It issues vehicle passes to Officers and
employees, as well as passes to the family members of course participants. In addition, the
Security Section monitors CCTV cameras to enhance the safety and security of the
Academy and coordinates with ITBP personnel deployed at various security check posts.
The Section is also responsible for maintaining orderly parking arrangements within the
Academy premises, making necessary security arrangements for the celebration of National
Festivals, including flag-hoisting ceremonies, and maintaining records and safe custody of
parcels received for Officer Trainees and participants.

Details of the visits during the period from 01.04.2025 to 31.03.2026, the Security Section
facilitated visits of various government institutions, training academies, educational
institutions and other organisations to the Academy.

SI. No. Name of Visiting Institution

1. Visit of 25 participants of 8th Capacity Building Programme for the Civil
Servants of Sri Lanka on 27.04.2025

2. Visit of 25 Participants of 1st Capacity Building Programme for the Civil
Servant of Malaysia on 27.04.2025

3. Visit of 30 Chief Administrative Officers of DRDO, ITM, Musoorie on
30.04.2025
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4. Visit of 470 Cadets of IMA along with officers of IMA on 10.05.2025 and
11.05.2025

5. Visit of 32 Participants of Training Programme of 37th CBP for the Senior
Civil Servants of Maldives on 29.06.2025

6. Visit of 40 participants of 10th Capacity Building Programme for the Civil
Servants of Sri Lanka on 06.07.2025

7. Visit of 24 participants of Advance Leadership development Programme
for Officers of Administrative Service of Sikkim on 10.07.2025

8. Visit of 40 participants of 11th Capacity Building Programme for the Civil
Servants of Sri Lanka on 03.08.2025

9. 85 Corporates along with mayor& Chairman Municipal Corporation
Committee of Surat. Gujarat on 06.08.2025

10. Visit of 32 Participants of 2nd Capacity Building Programme for the Civil
Servant of Malasia on 10.08.2025

11. Visit of 30 Participants of Capacity Building Programme on Public Poilcy
and Governance for Civil Servants of Madagascar on 06.09.2025

12. Visit of 79 Participants of Training Programme for Newly Recruited
Official of Ohisha Administrative Service on 16.09.2025

13. Visit of 45 Officer's Trainees of Gujarat Forest Ranger College, Rajpipla,
Gujarat on 26.09.2025

14, Visit of 40 participants of 12th Capacity Building Programme for the Civil
Servants of Sri Lanka on 28.09.2025

15. Visit of 45 students alongwith teachers of Indira Gandhi National Tribal
University, Amarkantak, Madhya Pradesh on 09.10.2025

16. Visit of 40 participants of 13th Capacity Building Programme for the

Civil Servants of Sri Lanka on 01.11.2025

17. Visit of 20 participants of civil servants of African Region on 07.12.2025

18. Visit of 25 Students and 05 teachers of 12th Battalion the Bihar Regiment
on 09.12.2025

19. Visit of 160 students and 12 teachers from Army Public School, Samba
(J&K) on 07.12.2025

20. Visit of 194 students and 06 staff of Tamil Nadu Agriculture University,
Tamil Nadu on 14.12.2025

21. Visit of 34 Participants of 39th Capacity Buildnig Programme on Health for

the Civil Servants of Maldives on 14.12.2025
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22.

Visit of 23 Participants of 4th Mid Career Training Programme on Public
Policy and Governance for Civil Servant of South-East Aisan and IQR
Countries on 10.01.2026

23. Visit of 40 participants of 14th Capacity Building Programme for the Civil
Servants of Sri Lanka on 25.01.2026

24. Visit of 30 Participants of 3rd Capacity Building Programme for the Civil
Servant of Malasia on 08.02.2026

25. Visit of 40 participants of 15th Capacity Building Programme for the Civil

Servants of Sri Lanka on 15.03.2026
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3. Academic Activities: Induction Training Programme

3 (i) IAS Professional Course Phase-1 (2024 Batch) (2" December, 2024 to 18"

April, 2025)
Programme meant for / Target | Professional Course for newly recruited IAS officers
Group
Course Coordinator Dr. Bagadi Gautham, Deputy Director (Sr.)

Associate Course Coordinator Mrs. Ritika Narula, Professor

(s) Shri D Mahesh, Deputy Director (Sr.)
Shri Rajesh Meena, Deputy Director
Shri Chandrasekar S, Deputy Director
Dr. Sachiv Kumar, Reader
Shri Gautam Thapliyal
Valedictory Address by Shri Gajendra Singh Shekhawat, Hon’ble Union
Minister for Tourism and Culture
Total No. of Participants 187 (184 & 03 from RBCS) (Male- 111; Female-76)
Course Aims

The Academy aims to make the young IAS Officer Trainees as real Karmayogis by
inculcating the leadership qualities so as to make them Creative & Constructive,
Imaginative and Innovative, Proactive & Polite, Professional & Progressive, Energetic &
Enabling, Transparent & Tech-Enabled along with the knowledge, skills and attitudes to
become effective civil servants to create learning experiences regarding ethical and
developmental administration.

Course Objectives

Acquire a pan-India perspective of emerging socio-economic, and politico-legal
trends; an understanding of the emerging role of the IAS and its shared
administrative responsibilities with other services.

Acquire knowledge and skills needed to discharge administrative responsibilities
in the first decade of career in the following areas:

o Law and legal instruments

o Administrative rules, procedures and programme guidelines
o Modern management tools, and

o Economic analysis

Demonstrate proficiency in the regional language of the allotted State to better
appreciate its administrative and cultural ethos.

Acquire an understanding on the cultural and socio-economic background of the
allotted State
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V. Demonstrate effective written/ oral communication skills both in interpersonal
and organizational context

Vi. Exhibit right values and attitudes

Vii. Maintain physical fitness

Course Overview & Design

The Course design of the Phase-1 programme was consciously liberal in spirit and content
of the Mission Karmayogi. While seeking to provide the Officer Trainees with ample space
to study, learn, experience, it strives to impart key competencies i.e Domain Knowledge
(Right Knowledge), Behavioral (Right Attitude) and Functional (Right skills) which would
enable them to shoulder future responsibilities and to tackle not only the day to day working
challenges but also the unforeseen and emergent crisis effectively. The 20-week IAS
Professional Course, Phase-I for the 2024 batch, commenced on 2nd December, 2024 and
concluded on 18th April, 2025. It had two main components:
a. Winter Study Tour cum Bharat Darshan (from 27" December, 2024 to 7" February,
2025)
b. On-campus training inputs part 01 (from 2" December, 2024 to 27" December 2024)
c. On-campus training inputs part 02 (from 17" February, 2025 to 18" April, 2025)

The Phase-1 course is a full time training programme with an eclectic mix of curricular and
extracurricular activities. A typical day commenced at 0630 hours with physical exercises
at the Happy Valley ground. The evenings were dedicated to programmes by Clubs and
Societies including cultural programmes.

Batch Profile: IAS Professional Course Phase-1 (2024-25)

> This year’s iteration has 184 IAS officer trainees (OTs), and 03 RBCS trainees who are
currently undergoing training at the Lal Bahadur Shastri National Academy of
Administration.

> The batch profile of IAS Phase-1 officer trainees reflects diversity in terms of subject
discipline, average age-distribution, social and gender diversity.

a) Gender Diversity- Out of 187 OTs, 59% are male and 41% Female.

b) Average Age- The average age of this batch of OTs ranges between 27-29.

c) Subject wise discipline- The discipline of OTs include engineering background,
humanities social & science, pure science, medicine, law, engineering & management
and commerce.

Pedagogy & Academic Inputs

i. The IAS Professional Course Phase-1 is tailored to teach skills essential for civil
services, covering domains, functions, and behavior. Further, an attempt has been made
such that much of the learning is experiential and peer-facilitated instead of solely being
classroom based.
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Classroom sessions are structured and aligned with hands-on sessions or field visits as
per the module requirement. For instance, in the Health & WCD module, Officer
Trainees visited CHC, PHC, District Hospitals in Dehradun to get a first hand
experience of Health & WCD infrastructure, their functioning, and implementation of
Health & WCD different schemes.

The on-campus academic training commenced on 02nd December 2024 and concluded
on 18th April 2025. While the syllabus prescribed under ‘The Indian Administrative
Service (Officer Trainees' Final Examination) Regulations, 1955’ is the basic
framework, suitable modifications have been made to adapt it to the changing training
needs of IAS Officers.

The 1AS Professional Course Phase—I, a meticulously crafted program spanning 20
weeks, was not just confined to the weekdays alone; it stretched beyond, into select
weekends and a testament to our collective commitment and the flexibility of our
esteemed guests. This period was an amalgamation of rigorous learning, personal
growth, and professional development, structured through 23 meticulously designed
modules, each aimed at equipping us with the knowledge and skills essential for the
challenges and responsibilities of public service.

Beyond the structured modules, the course was enriched by tutor groups and ECM
sessions, fostering an environment of mutual learning and shared experiences. These
interactions were not just about acquiring knowledge but about building a community
of future leaders, committed to the service of our nation. The module details week wise
is as follows:

Module Details

SI. No. Name of Module
1. Agriculture
2. Communication and Media
3. Deconstruction
4, Disaster Management
5. Economics
6. Education
7. Election
8. Ethics
9. Financial Management & Procurement
10. Forest & Environment
11. Health & Nutrition
12. Human Resource Management
13. ICT
14, Industry/Entrepreneurship
15. Infrastructure & Engineering
16. Land Revenue Administration
17. Language (Including Exam Session)
18. Law
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SI. No. Name of Module
19. Public Policy
20. Public Administration
21. Research Methodology
22. Rural Development
23. Counsellor Group Meetings
24. ECM

Inputs were given in the faculties of Law, Public Administration, Political Science &
Constitution and Management & Economics. The Public Administration modules were
structured around thematic inputs covering varied domains that IAS Officers have to deal
with. These were interspersed with sessions in Languages and ICT.
Since, the Phase-1 Professional Course is based on the principle of Knowledge Continuum,
the Course has been devised in such a manner so that it acts as the next level of continuum
following the Foundation Course. This Course gives emphasis on acquiring all the core
competencies prescribed by the Mission Karmayogi i.e. Functional (Right Skills), Domain
Knowledge (Right knowledge) and Behavioural (Right attitude).
Modules Design & Description - The 20-week program is structured into three main
components:

1) Pre-Winter Study Tour (4 Weeks)

2) (Winter Study Tour) (7 Weeks including one week block leave)

3) Post-Winter Study Tour (9 Weeks)

Mission Karmayogi aims to develop ideal civil servants with qualities like creativity,
proactiveness, professionalism, transparency, and innovation through a course that
integrates domain knowledge, functional skills, and behavioral training. This approach
prepares administrative leaders to effectively serve the nation and its citizens. Accordingly,
the course has been so structured that domain, functional and behavioral inputs are woven
into the course design. The details of the academic module is as follows:

Pre- Winter Study Tour Academic Module

a. The 2024 batch began with an extensive week-long Deconstruction module, during
which senior officials from both field and secretariat levels shared insights into
prospects, challenges, and experiences related to various thematic areas.

In terms of domain skills, the module covers:

a) Law- Basic of order writing, Indian Evidence Act, Skit and Order Writing on Cr.P.C,
Search & Seizure & Inquest & Unnatural Death, Succession Act, Transfer of Property
Act & Essential Commodity Act 1955.

b) Urban Development- Urban Governance & Planning, Urban Housing & Urban

Transportation, Municipal Financing, Solid Waste Management, & Urban Infrastructure
projects.
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¢) Health & WCD- National Health Mission, Maternal & Child Health, Pradhan Mantri
Jan Arogya Yojana (PM-JAY). Human Resource in Public Health, Procurement for
Health Poshan Abhiyan & Mission Shakti.

d) Financial Management and Procurement- Project Management, Structure of Finance,
Project Cashflows, Budgeting Govt Accounts, Capital Budgeting, Project Review
Monitoring & Public Procurement.

e) Data Science and Machine Learning (DAML)-Use of DAML in Public Service Delivery
and Optimization for Public Policy, applying statistical concepts to regulation,
quantitative techniques covering statistics, and tools of data visualization.

f) National Security- The Role of Critical Technologies in Safeguarding Nations, CAPFs'
Key Role in National Resilience, Safeguarding Borders through Maritime Security &
Countering Extremism: Strategies for Addressing LWE in National Defense.

In terms of functional input of what has already been imparted to the OTs in the
foundational course of (14 weeks) such as basics of excel, advanced excel, SQL, Power BI,
a lot of emphasis has been given in Phase-1 training on quantitative techniques covering
statistics and research methodology, using data science and machine learning for effective
decision making and to expedite public service delivery.

In terms of behavioral skill, modules on leadership, ethics and communication have been
custom curated for the cohort to impart behavioral skill sets that assume crucial significance
in positions of leadership and coordination.

2). Winter Study Tour (WST)

The IAS Phase-1 training course features off campus & experiential learnings in the form
of the Winter Study Tour (WST) spanning for six weeks followed by one week village
visits, covering various attachments listed below. This gives Officer Trainees an
opportunity to experience the diversity of our country and to see and understand closely the
functioning of numerous organizations. The Officer Trainees are divided into groups of
about 18-20 each with each Officer Trainee traversing nearly 20,000 kilometers across the
length and breadth of the country.
a) Defense (Army, Airforce and Navy)- Jammu Sector, Srinagar Sector, I1l and IV Corps
b) Island - Andaman & Nicobar and Lakshadweep
c) Private Sector- Maruti Suzuki Plant, T-Hub, Reliance PetroChemical, Tata motors &
Infosys.
d) Public Sector Units (PSUs)- ONGC, NTPC, HAL, BHEL, & Bhilai Steel Plant (SAIL)
e) Large Public Trusts- Mata Vaishno Devi Shrine Board, Golden Temple, Kashi
Vishwanath Temple & Mahakal Public Trust, Ujjain (MP)
f) NGOs- Akshaya Patra Foundation, Gramya Vikash Mancha, Ramkrishna Mission
Institute, (WB Pradhan & BIIl & Melinda Gates Foundation/ Sehgal Foundation
g) Forest & Environment- Kanha National Park, Sundarban National Park, Gir National
Park, Tadoba Tiger Reserve National Park & Namdapha National Park.
h) Ports/Port Trust- Visakhapatnam Port Trust, Shyama Prasad Mookerjee Port Trust,
Kolkata, Jawaharlal Nehru Port Trust ,Cochin Port Trust & Kandla Port Trust
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i) Urban - Smart City Project at Amritsar, Bhopal, Raipur & Varanasi, Namami Gange
Projects & Minjur Seawater Desalination Plant & Metropolitan Water Supply Sewerage
Board, BMC and Agra Development Authority.

j) Big Infrastructure Project- Bangalore Metropolitan Transport Corporation, Lucknow
Metro, New Pamban Rail Bridge & Kamuthi Solar Power Project, Tumkur Mega food
Park, & Indore Bus Rapid Transit System BRTS.

k) Institutes of National Importance/Scientific Establishments- National Remote Sensing
Centre (ISRO), Tata Institute of Fundamental Research, ICMR- Vector Control Research
Centre, ISRO National Institute of Oceanography, The Indian Council of Agricultural
Research (ICAR)& Kalpakkam Nuclear Plant

Before the Winter Study Tour, experts/practitioners/senior officers from various
attachments were invited to deliver a session to give broad overview of each attachments
so as prepare them to understand the functioning of attachments, their role &
responsibilities and document the key learnings which then will be used as repository of
knowledge sharing for future batches.

3). Post-Winter Study Tour Academic Module- The following modules are covered post
Winter Study Tour (WST)

a) Education- The System and Structure of Education, New Education Policy, Innovation at
Schools, NIPUN Bharat (Foundational Learning), Quality of Primary Education- Role of
Third Party.

b) Industry & Engineering- Infrastructure Projects and making Detailed Project Reports
(DPR), Roads, State Highway Projects, Rural Roads under PM Gram Sadak Yojana, Field
Inspections and visits to MGNREGA sites were arranged as part of experiential learning.

c) Rural Development and Panchayati Raj (RDPR)- Risk Management - PMFBY,
Enhancing Rural Livelihoods through Watershed Approach, MSP and Procurement
Operations, Jal Jeevan Mission, Irrigation Management, Watershed Development and
River Rejuvenation through MGNREGA.

d) Agriculture- Promoting Value Chain in Agriculture, Role of FPOs, Digital Technology
in Management of Agriculture, Role of Horticulture in promoting nutrition, income and
ecology, Doubling Farmers Income.

e) Land Revenue & Administration - Land Management, Integration of Land Records with
Registration, SVAMITVA, Digital India Land Records Modernization Programme
(DILRMP), Land Survey Techniques & Hands-on training on Land Survey.

f) Economics - Macro-Prudential Policies: Design and Tools, State Finances in India, Public
Debt Sustainability, Tools for Monitoring & Evaluation and its field application &
External Sector, Capital Flows and their Management

g) District Administration- Overview of District Administration, Law & Order, Interaction
with Public Representatives, Field Level Case Studies, District Training
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As an integral component of the curriculum, the aforementioned module incorporates field
visits and hands-on training in sectors including education, infrastructure & engineering,
and forest & environment. For instance, in the Infrastructure & Engineering module, the
Officer Trainees visited different districts of Uttarakhand to understand the rural
development work related to MGNREGA to:

a) Understand different categories of work such Watershed, Irrigation and Flood
management, Agricultural and Livestock related works, Fisheries and works etc.

b) How to do field inspection

c) Process of sanctioning work in MGNREGA etc and key deliverables.

These excursions gave the Officer Trainees (OTs) the invaluable opportunity to immerse
themselves in the intricacies of administrative operations, witness firsthand the diverse
array of tasks undertaken at the grassroots level, and gain insight into the challenges
inherent in these domains. Modules of relevance to the IAS such as Rural Management &
Rural Entrepreneurship, overview of District Administration, Health & Nutrition,
Agriculture, Education, Energy, Women & Child Development, Research Methodology,
and so on are added to the Course to provide a synoptic view of the field along with inputs
from reputed universities and institutions. An addition this year is the hands-on learning for
certain developmental modules like health, urban development, etc., wherein the trainees
are expected to go to the field for a day and learn by immersing themselves in the immediate
environment.

Special emphasis was given on the physical fitness of the Officer Trainees as well as on
their extracurricular development. There was compulsory morning physical activity and
sports/horse riding in the evening. The Officer Trainees were nudged to adopt and excel in
one of the sports so that it could remain with them forever. They were regularly exposed to
adventure activities such as trekking, river rafting, and various other adventure sports on
weekends. Similarly, the Officer Trainees were expected to perform cultural activities
representing the art and culture of various states of India, apart from attending cultural
evenings by celebrated artists. They had the opportunity to learn and develop lifelong
interests in enriching activities such as music, painting, photography, etc. VVarious societies
and clubs were nudged to organize their activities to nurture and enliven the Academy
atmosphere with debates, quizzes, competitions, and discussions.

Training Post IAS Professional Course Phase-1:

After completing IAS Professional Course Phase-1, the officer trainees will be undergoing
a 52 weeks intensive District Training at different Administrative Training Institute (ATI)
in their respective state. The Officer trainees have got their Districts attachments for
District Training and an elaborate 52 weeks schedule where they will get exposure on
Structure and culture of governance, Sectors and Themes, Management and Regulation,
Learning by doing, Macro-picture at the state level, District Administration — the Office of
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Collector/District Magistrate, Urban Governance — Municipal Corporation, Understanding
design and delivery of beneficiary oriented schemes — cutting across departments.

This will be followed by an 8 weeks Assistant Secretary Program (ASP) where officer
trainees will be attached with ministries and departments in Government of India as
Assistant Secretary and get orientation about the functioning of Govt of India.

Post completion of Assistant Secretaryship Program (ASP), the officer trainees will
undergo 8 weeks of IAS Professional Course Phase- 11 at the Lal Bahadur Shastri National
Academy of Administration where they will be giving their presentation on district training
of 52 Weeks and writing their dissertation.
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Participants in IAS Phase-1 (2024 Batch)

Participants from the State of Male Female Participants
AGMUT 05 04 09
Andhra Pradesh 05 02 07
Assam-Meghalaya 03 06 09
Bihar 09 02 11
Chhattisgarh 05 00 05
Guijarat 02 06 08
Haryana 02 03 05
Himachal Pradesh 00 02 02
Jharkhand 04 00 04
Karnataka 04 04 08
Kerala 02 03 05
Madhya Pradesh 08 02 10
Maharashtra 06 02 08
Manipur 00 01 01
Nagaland 01 00 01
Odisha 04 06 10
Punjab 04 06 10
Rajasthan 06 07 13
Royal Bhutan Civil Service 02 01 03
Sikkim 01 00 01
Tamil Nadu 07 07 14
Tripura 02 02 04
Telangana 03 02 05
Uttar Pradesh 15 03 18
Uttarakhand 02 01 03
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West Bengal 09 04 13

Total 111 76 187

3 (i) Assistant Secretary Programme 2023-25 Batch
Duration - 07.04.2025 to 30.05.2025

The Assistant Secretary Programme (ASP), introduced as per the vision of the Hon’ble
Prime Minister, is an integral component of the two-year induction training of Indian
Administrative Service (IAS) Officer Trainees. The programme aims to provide early-
career officers with structured exposure to the functioning of the Government of India,
thereby equipping them with a national perspective and a deeper understanding of policy
formulation and inter-ministerial coordination.

Over the past 8 weeks, 179 IAS Officer Trainees from the 2023 batch, participated in the
Assistant Secretary Programme through 46 Ministries and Departments. This programme,
a crucial part of their 2-year induction training, has been meticulously designed to offer
these young officers a profound understanding of the Government of India's functioning,
thereby equipping them with the knowledge and skills necessary to become effective
leaders and Change Agents in their cadre states.

The objective of this programme is to familiarize young officer trainees with the operations
of the Government of India, providing them with a national perspective and an appreciation
of the diverse policies that shape our nation. The hands-on training and exposure to flagship
schemes, coupled with the practical experience gained through desk attachments and the
preparation of ministry wise solution to the key problem statements, have provided these
officers with invaluable insights that will undoubtedly benefit them in their future roles.

Throughout this programme, the Officer Trainees engaged in various modules, including
an orientation to Government of India functioning, ministry/department exposure, inter-
sectoral exposure, and meetings with dignitaries. They had exposure to significant
institutions like the National Investigation Agency, the Intelligence Bureau, the Indian
Institute of Public Administration. These experiences have not only broadened their
understanding but also fostered a spirit of collaboration and coordination that is essential
for effective governance.

The Officer Trainees also had the privilege to call on the Honorable President, Prime
Minister, Minister of State (PP), Election Commission of India and interaction with Lok
Sabha Speaker during Parliament visit. On 07th April 2025 the officers also interacted with
the Principal Secretary to the Hon'ble Prime Minister.

Additionally, the visits to Parliament, Raj Ghat, and the Prime Minister's Museum (PM
Sangrahalaya) offered them a deeper appreciation of our nation's democratic heritage and
the monumental contributions of our leaders.

A significant aspect of the programme was the peer learning sessions. The first session
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focused on intra-sectoral peer learning with the objective of promoting the exchange of
knowledge among IAS Officer Trainees regarding the organizational framework of the
Ministry/Department they are assigned to, flagship schemes, budget, coordination with
different ministries/departments and States, and the linkage of their district training
experience with that of their Ministries/Departments and key institutions.

The informal interactions, such as the cricket match between Assistant Secretary XI and
Cabinet Secretary XI held on 17.05.2025 at Delhi, have further strengthened the bonds
among the senior and junior officers, promoting camaraderie. The preparation of ministry
wise “solution to the key problem statements” prepared by Officer Trainees were presented
to their respective Secretaries.

The Assistant Secretary Programme 2023 batch has prepared the officers to take on greater
responsibilities and challenges in their cadre states. They are now equipped with a broader
macro perspective and the ability to implement policies effectively, ensuring better inter-
sectoral coordination and de-siloization.

Assistant Secretary Programme — Modules

Sl Module Topic / Activity
No
1 Orientation Introduction to Government of India Functioning
2 Ministry/Department Ministry / Department Exposure
Exposure

Exposure to Flagship Schemes

KYM module on i-got

Desk Attachments (at various hierarchical levels)

Hands-on training on e-office through i-got

Attending meetings

Handling files/ noting as per work allocation order

Preparation of analytical note

Study and assist in preparing Cabinet Notes

Exposure to parliamentary committee matters

Visits to organizations within the
ministries/departments (within Delhi)

3 Inter-sectoral Exposure Attending inter-departmental meetings

Visits to other important ministries/offices
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Briefing on other inter-related ministries

Peer learning from other colleagues

Preparing notes for peer learning

4 Meeting with Dignitaries

Meeting with 1. President 2. PM 3. MOS 4. Cab-
Sec 5. PSto PM

5 Capital Immersion Visits to important places/monuments: 1.
Parliament 2. PM Museum 3. Rajghat 4. PM
Sangrahalaya
Informal interactions over weekends

6 Hands-on Experience 4 weeks full-fledged charge

7 De-briefing & Valediction

Interaction with Secretary

Valediction Ceremony

3 (iii) 1AS Professional Course Phase-11 (2023 Batch)

Target group

IAS Officer Trainees, after District Training

Course Coordinator

Ms. Shanmuga Priya Mishra, Deputy Director
(Sr)

Associate Course Coordinator(s)

Ms. Priyanka Das, Deputy Director (Sr.)

Ms. Shweta Teotia, Deputy Director (Sr.)

Shri D. Mahesh Kumar, Deputy Director (Sr.)

Dr. Anupam Talwar, Deputy Director

Shri Arvind Kumar, Professor

Ms. Ankita Dhanda, Assistant Director

Valedictory Address by

Shri Shaktikanta Das, Principal Secretary-2 to the
Prime Minister of India

Total No. of Participants

184 Officer Trainees (181 IAS Officer Trainees
and 3 Officer Trainees from Royal Bhutan Civil
Services)

The course, which ran from June 2 to July 25, 2025, at the Lal Bahadur Shastri National
Academy of Administration (LBSNAA), was designed to equip 182 Officer Trainees (OTs)
with essential administrative skills and professional acumen for their initial years in service.
We focused on developing core competencies mandated by Mission Karmayogi,
emphasising the virtues of Anonymity, Ability, and Austerity. The course structure was
built around five essential pillars: Getting Things Done, Basic Toolkit for Administrators,
Bridging the Knowledge Gap, Experience Sharing Workshops, and Transforming Trainees

to Officers.
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A key feature of the training was the emphasis on practical exposure. Officer trainees
participated in field visits & desk inspections, and prepared detailed reports and
presentations. They also engaged in community-focused exercises addressing local issues
such as sanitation, solid waste management, and traffic congestion.

The curriculum covered a diverse range of topics, including public procurement, financial
management, interpersonal relations, DIY IT tools, and governance basics. We
incorporated modules on ethics, law and order, disaster management, and community
engagement. Experience-sharing workshops by senior IAS officers provided valuable
insights into field postings and administrative decision-making.

We introduced a comprehensive series of seminars, conferences, and specialized modules
during Phase-Il. This included collaborations with administrators to enhance practical
governance training, including Sub-Divisional Magistrates (SDMs), Collectors, Deputy
Secretaries, and Managing Directors of Public Sector Units (PSUs). These sessions
provided trainees with insights into real-world challenges, strategies in governance,
focusing on challenges faced in sub-divisional offices, and where District Magistrates
shared experiences on crisis management and developmental initiatives.

There were special sessions for interaction with officers from other All India Services
(police and forest). Officer Trainees engaged in peer learning by making presentations on
their case studies, court work assignments, and dissertations. There were also several OT-
led panel discussions on subjects like emotional wellbeing, vibrant villages programme,
conduct of elections, managing mega events and role of young administrators in
aspirational district development.

New modules were introduced, including Media Management Simulation Module, Hands-
on Procurement Module, Pitch Deck Competitions and Confluence of Chaos (a simulation
of Complex Administrative Scenarios and High-Stakes Decision Making). The course team
also engaged in a detailed deconstruction session of learnings from District Training, and
for the first time, had a one-to-one debriefing with each OT in the last week, providing
personalised feedback and best wishes for their future career.

Our comprehensive lecture series covered a wide range of topics crucial for effective
administration and governance. Distinguished speakers from diverse fields, including
senior IAS officers and subject experts, shared their knowledge and practical insights.
Language classes during Phase-Il were reintroduced to consolidate their learning of the
same during district training.

The IAS Phase-I1 course for the 2023 batch was a transformative journey that equipped the
Officer Trainees with the skills, values, and knowledge necessary for their careers in public
service. As they step into their roles as public servants, we are confident that the lessons
and experiences from this course will guide them in their pursuit of effective and impactful
governance.

Evaluation

The evaluation process was intensive, emphasizing active learning through presentations,
debates, and discussions on contemporary issues. We incorporated peer grading, individual
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projects, group activities, physical and extracurricular activities to arrive at a holistic
assessment of the probationers. Language assessment was also included this time. Open
book quizzes and tests were also part of the course activities, but were used for formative
purposes rather than summative assessments.

Physical Fitness and the Outdoors

Physical fitness was a crucial component of the course. OTs participated in morning
physical training, and had access to activities such as Zumba, Yoga, Horse Riding, and
Swimming, based on the options selected by them. Special focus was given to the
requirements of Divyangjan. By the end of the Course, trainees had imbibed the values
associated with sports and physical fitness, such as discipline, team spirit, and camaraderie.

Valedictory Session

The valedictory address was delivered by Shri Shaktikanta Das, Principal Secretary-2 to
the Prime Minister of India.
Valedictory of 1AS Phase 11 (2023 Batch)

Participants in 1AS Phase — 11 (2023 Batch)

Participants from the State of Participants
AGMUT 15
Andhra Pradesh 7
Assam Meghalaya 10
Chhattisgarh 4
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Participants from the State of

Participants

Gujarat 8
Himachal Pradesh 2
Jharkhand S
Kerala 7
Madhya Pradesh 10
Nagaland 1
Telangana 6
Rajasthan 10
Bihar 11
Haryana 7
Karnataka 3
Mabharashtra 10
Manipur 2
Odisha 9
Punjab 5
RBCS 3
Sikkim 1
Tamil Nadu 12
Tripura 3
Uttar Pradesh 19
Uttarakhand 5
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Participants from the State of Participants

West Bengal

10

Total

182

3 (iv) 100" Foundation Course (25th August, 2025 to 28th November, 2025)

Programme meant for /
Target group

Newly recruited All India Services and various Central
Service (Group- *A’) Officers [including Royal Bhutan
Services]

Course Coordinator

Ms. Aswathi S., Deputy Director

Associate Course
Coordinator(s)

Ms. Priyanka Das, Deputy Director (Sr.)

Ms. Ritika Narula, Professor

Ms. Shanmuga Priya Mishra, Deputy Director (Sr.)
Ms. Shweta Teotia, Deputy Director (Sr.)

Ms. Deep Jagdeep Contractor, Deputy Director (Sr.)
Mr. Rajesh Meena, Deputy Director

Mr. Chandrasekar S, Deputy Director

Mr. Premkumar V R, Deputy Director

Mr. Arvind Kumar, Professor,

Mr. Gautam Thapliyal, Assistant Director

Ms. Ankita Dhanda, Assistant Director

Mr. Romeo Vincent Tete, Professor

Ms. Aakanksha Kulshrestha, Assistant Director
Mr. Sachiv Kumar, Reader

Course Inaugurated by

Shri. Sriram Taranikanti, Director, LBSNAA

Valedictory Address by

Shri Rajnath Singh, Hon’ble Defence Minister

Total Participants

Total- 660 (Gentlemen- 458; Ladies- 202)

The Foundation Course stands as the flagship training program for All India Services,
Central Civil Services, and Royal Bhutan Services. This flagship program provides a
unified platform to instill the core values, knowledge, and competencies essential for public
service, marking the critical transition from private individuals to public servants dedicated

to serving the nation and its people.

The 100th Foundation Course, conducted from 25th August to 28th November 2025,
brought together 660 Officer Trainees from 19 services, including 16 from the Indian Union
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and 3 from the Royal Bhutan Services. Designed to foster new learning experiences, this
14-week program provided immersive exposure to both urban and rural India while
celebrating resilience, diversity, and the richness of our heritage. More than an introduction
to the life and responsibilities of a civil servant, the course served as a journey of self-
discovery, learning, and a deepened commitment to the nation. It was formally inaugurated
on 25th August 2025 by Shri Sriram Taranikanti, Director of LBSNAA, and concluded on
29th November 2025 with the Valedictory Ceremony, graced by the Hon’ble Defence
Minister, Shri Rajnath Singh.

As the Officer Trainees are new entrants in the Government, the Academy seeks to
familiarize them with the environment of political, economic, social and administrative
issues, through well-defined modules. With a dynamic blend of academic rigor and
experiential learning, the course focused on fostering resilience, teamwork, and an
appreciation for diversity. Key highlights included an immersive Field Study Research
Programme to understand grassroots governance, cultural events that celebrated India’s
rich heritage, and the Himalayan Study Tour, which offered a deeper understanding of the
challenges faced in remote regions. The program also featured a visit to the Statue of Unity
at Kevadia, a powerful symbol of national unity and visionary leadership.

1. Course Aim

The 100th Foundation Course was designed to transform 660 Officer Trainees from the All
India Services, Central Civil Services, and Royal Bhutan Services into ethical, capable, and
citizen-centric civil servants. The course sought to instill officer-like qualities, a deep
commitment to public service, and a sense of esprit-de-corps, fostering collaboration and
mutual respect among participants from diverse backgrounds.

What distinguished the 100th Foundation Course was its innovative approach, seamlessly
blending academic rigor with experiential learning. Guided by the principles of Mission
Karmayogi, the course contained various specialized modules, expanded the scope of the
Field Study and Research Programme (FSRP), and emphasized sustainability, de-
siloization, and citizen-centric governance.

In addition to rigorous academics, the course incorporated vibrant cultural events like
Bharat Diwas and Amritotsav, a transformative Himalayan Study Tour, and enhanced
physical fitness regimens with structured activities and regular assessments. This holistic
training framework prepared Officer Trainees to navigate the complexities of governance
while fostering a shared commitment to India’s unity, diversity, and progress.

2. Course Objectives

« To orient Officer Trainees to the administrative, social, economic and political
environment of the country.
. To promote overall development of personality traits of the Officer Trainees. i.e.
intellectual, moral, physical and aesthetic.
. To foster greater coordination among the members of different Civil Services by
building esprit-de-corps.
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. To provide exposure to the best possible teaching material and resource persons to
facilitate the Trainee’s professional, intellectual and emotional growth.

. To provide the Trainee with an environment that encourages enquiry and freedom of
thought, yet imbued with discipline, to foster intellectual growth and all-round
development.

3. Course Design

The 100th Foundation Course, a transformative training program was structured with a
modular framework to develop the functional and behavioural competencies required for
effective public administration. Spanning diverse modules, it combines academic rigor,
practical exposure, and experiential learning to holistically prepare Officer Trainees.

Key aspects of the course include:

o Modular Framework: The course focuses on developing the functional and behavioral
competencies of the OTs, integrating classroom sessions, field immersions, and peer
learning for comprehensive development.

« Balanced Learning Approach: Combines academic rigor with modules on Public
Administration, Economics, Law, Ethics, and Information Technology, and experiential
learning through immersive fieldwork, including village stays and urban governance
exposure.

» Mission Karmayogi Alignment: Aligned with the vision of Viksit Bharat @2047, the
course focuses on de-siloization to promote cross-service collaboration, enhancing
efficiency and integrated governance. It also prioritizes sustainability, ensuring long-
term environmental and social impact, fostering a future-ready civil service committed
to India's development goals.

« Citizen-Centric Governance: It emphasizes Janbhagidari (public participation), efficient
grievance redressal, effective public communication, and the strategic use of social
media as a governance tool. Aligned with the vision of Atmanirbhar Bharat, it aims to
enhance transparency, empower citizens, and build a self-reliant, responsive, and
innovative governance framework.

« Physical and Mental Resilience: Daily physical activities, including Yoga, PT,
Swimming, and Unarmed Combat (Krav Maga), along with outdoor programs such as
local treks and Himalayan expeditions, enhance endurance, resilience, and teamwork
while fostering overall physical and mental well-being.

« Skill Enrichment: Includes training in negotiation, financial and project management, IT
tools for administrative efficiency, leadership development, and emotional intelligence.

« Cultural and Collaborative Activities: Events such as Bharat Diwas, Athletics Meet, and
cultural evenings celebrate diversity and foster camaraderie among Officer Trainees.

Out of the 14 weeks of the Foundation Course, nearly four weeks are dedicated to
experiential learning beyond the Academy premises, contributing to a total of 230 hours of
Field Immersion. This includes the Himalayan Study Tour — restructured to incorporate a
3-day attachment with the Armed/Paramilitary Forces for enhanced security insights, a 3-
day high-altitude trek fostering team-building and nature immersion, and a 3-day Vibrant
Village Visit Programme offering exposure to governance and livelithood models in India’s
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border regions. Additionally, the Field Study and Research Programme spans seven days,
immersing Officer Trainees in aspirational, tribal, and heritage districts, while Aarambh
7.0, held in Ekta Nagar (Kevadia), serves as a leadership and policy conclave featuring
mentorship from senior policymakers and domain experts.

The academic component of the course includes 310 hours of on-campus sessions, with
modules such as Viksit Bharat Talks reinforcing key governance themes. Officer Trainees
also engaged in writing Viksit Bharat essays, which were fragmented across various
sectors, exploring strategies for India’s inclusive growth and development by 2047.
Existing modules like Human Resource Management and Office Procedure have been
revamped to enhance relevance and applicability. These structured learning experiences not
only strengthen intellectual and analytical capabilities but also instill endurance, empathy,
and a whole-of-government approach, aligning with Mission Karmayogi and the vision of
Atmanirbhar Bharat.

Academic Inputs were given on various modules

e Human Resource e Ethics o Law
Management e Basic Economics for e Urban Module
e National Security Administrators e Deconstruction
e Financial and Project e Office Procedure e Citizen-Centric
Management e Negotiation Skills Governance and
e Social Media and e Field Study & Good
Communication Research Programme Governance
o ICT e One Act Play e Aarambh 7.0
e | eadership and e India Day e Tutor Group
Personality e Amritotsav sessions
Development e Cultural programs e House Group
e ECM Module (Extra- e Athletics Meet meetings
Curricular Module) e Cross Country e Himalayan Trek
e Viksit Bharat Talks e Local Treks & Attachments
with
CAPF/Vibrant
Villages
4. The main activities organized during the Foundation Course were:

The 100th Foundation Course incorporated a diverse range of activities beyond the
classroom to provide Officer Trainees with transformative experiences, fostering physical
endurance, cultural appreciation, leadership skills, and community engagement. These
activities complemented the modular framework of the course, ensuring holistic
development. Below are the key highlights:

1. Physical Assessment by SAI Team (21/08/2025 to 24/08/2025): The Physical
Assessment conducted by the Sports Authority of India was a cornerstone of the 100th
Foundation Course’s fitness journey. The initial assessment on 21/08/2025 evaluated the
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baseline fitness levels of Officer Trainees (OTs), providing a roadmap for their physical
development during the course.

The mandatory morning fitness sessions held at the Polo Ground, activities such as Physical
Training (PT), Yoga, Aerobics, Zumba, Unarmed Combat (Krav Maga) and life-saving
skills like Swimming played a crucial role in developing discipline, endurance, and mental
resilience among the OTs. By the end of the course, many OTs not only achieved their
fitness goals but also gained a deeper understanding of how physical well-being contributes
to effective public service.

2. One Act Play (12/09/2025): The One Act Play, held as part of the 100th Foundation
course, provided Officer Trainees with a platform to showcase their dramatic talents,
teamwork, and cultural expression. It fostered public speaking skills, camaraderie, and
cultural appreciation, making it a memorable highlight of the course.

3. Himalayan Study Tour (27/09/2025 - 07/10/2025): The Himalayan Study Tour in
the 100th Foundation Course spanning 11 days, was designed to provide Officer Trainees
with exposure to high-altitude operational environments, vibrant/ border villages, and
team-building experiences. It comprises:

e Attachment with Armed/Paramilitary Forces (3 Days)
o Vibrant Village Visit Programme (3 Days)
o High-Altitude Trek for Team Building & Nature Immersion (3 Days)

This study tour aims to build well-rounded officers prepared for governance and
administrative challenges.

4. Bharat Diwas (18/10/2025 - 19/10/2025): The Bharat Diwas celebration was a
vibrant two-day event brimming with energy and excitement, showcasing India’s rich
cultural diversity. Officer Trainees enthusiastically represented their states through
traditional attire, folk dances, and regional cuisine. This lively event instilled a deep sense
of pride in India’s heritage and brought the Officer Trainees closer together, leaving an
enduring impression as one of the most memorable moments of the 100th Foundation
Course.

5. Amritotsav (05/11/2025): The Amritotsav/ Fete event, held on November 5, 2025,
celebrated India's remarkable journey of growth and development. Shri Sriram Taranikanti,
Director of LBSNAA, inaugurated the "Amritotsav Mela," gracing the occasion with his
presence. This vibrant cultural and patriotic event featured performances, exhibitions, and
interactive sessions, showcasing the nation’s achievements and milestones.

6. Sports Meet (21/11/2025 - 22/11/2025): The Sports Meet transformed the serene
campus into a vibrant hub of competitive energy and team spirit. It was inaugurated by Shri
K. Sanjay Murthy, IAS (Retd.), Comptroller and Auditor General of India (CAG) and
featured a diverse array of events, including track and field competitions, Cricket,
Basketball, Volleyball, and other team sports. Officer Trainees displayed their athletic
skills, with each event fostering camaraderie and teamwork.
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7. Aarambh 7.0 (25/10/2025 - 01/11/2025): Aarambh 7.0, held at Ekta Nagar,
Gujarat, was a flagship event focusing on the theme "Reimagining Governance”. The
highlight of the programme was the inspiring address and interaction with the Honourable
Prime Minister, who shared invaluable insights on leadership, nation-building, and the path
towards a Viksit Bharat. The Officer Trainees also participated in the grand Ekta Divas/
Unity Day celebrations on Sardar Patel’s birth anniversary, paying tribute to his
monumental contribution to national unity and reinforcing the core values of integration
and nationhood. The event was further enriched by addresses from several eminent guest
speakers, including:

. Shri P. K. Mishra, Principal Secretary to the Hon’ble Prime Minister of India

. Shri T 'V Somanathan, Cabinet Secretary, Government of India
. Dr. V. Narayanan, Chairman, ISRO
. Shri Praveen Sood, Director, CBI

. Ms. Rachna Shah, Secretary, DoPT
. Shri Mukesh Puri, IAS (Retd.), Chairman, Sardar Sarovar Narmada Nigam
Ltd.
8. Cross Country Run (22/10/2025): The Cross Country Run was a high-energy and
challenging event that tested the physical endurance and mental resilience of Officer
Trainees. As a house event, it encouraged healthy competition, teamwork, and a sense of
camaraderie among participants.

9. Field Study and Research Programme (FSRP) (08/11/2025 - 16/11/2025): The
Field Study and Research Programme (FSRP), conducted across 55 districts in 12 states,
provided Officer Trainees with hands-on exposure to rural and urban governance. During
the 3-4 days of rural immersion, OTs explored grassroots institutions like Panchayats,
SHGs, and FPOs, assessed citizen-centric services like e-governance and DBT, and
identified opportunities in renewable energy and entrepreneurship. The urban component,
spanning 1-2 days, focused on slum development, waste management, and urban poverty.
Using participatory tools such as Transect Walks, FGDs (Focus Group Discussions), and
socio-economic mapping, OTs engage with local leaders and communities to understand
governance challenges and best practices. It concluded with presentations and films judged
on creativity, content, and practical utility, adding a competitive and reflective aspect to the
program.

10.  Athletics Meet (11/10/2025): The Athletics Meet inaugurated by Ms. Deepa Malik,
Paralympic Silver Medallist marked a grand culmination of the physical activities in the
100th Foundation Course. Events included sprints, relays, long-distance races, and other
competitive sports. It was not just a test of physical endurance but also a celebration of the
spirit of sportsmanship, fostering unity and mutual encouragement among the diverse group
of OTs.

11.  Viksit Bharat Talks: As part of the 100th Foundation Course, eminent speakers
from various fields including thinkers, public intellectuals, sportspersons, Padma
Awardees, business leaders, and public figures, delivered talks on diverse national and
global issues. The Viksit Bharat Talks serve as a platform for intellectual discourse and
encourage critical thinking among Officer Trainees. Some of the key speakers include:
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Shri Sanjay Malhotra, 1AS, Governor, Reserve Bank of India, Mumbai.
Shri K. Sanjay Murthy, 1AS (Retd.), Comptroller and Auditor General of
India (CAG), New Delhi.

Shri BVR Subrahmanyam, Chief Executive Officer, Niti Aayog, New Delhi.
Mr. V. Anantha Nageswaran, Chief Economic Adviser, Department of
Economic Affairs, Ministry of Finance, Government of India.

Shri Ajay Seth, IAS (Retd.), Chairman, Insurance Regulatory and
Development Authority of India (IRDAI), Hyderabad

Shri Pullela Gopichand, Chief National Coach of the Indian National
Badminton Team and former Indian badminton player.

Shri Parameswaran lyer, IAS(R), Executive Director EDS12, World Bank
Group.

Ms. Chetna Gala Sinha, Founder and Chairperson, Mann Deshi Foundation
& Mann Deshi Mahila Sahakari Bank.

e Shri Vikrant Massey, Actor.

5. Guest Speakers for the 100th Foundation Course

Apart from the address by Shri Narendra Modi, Hon’ble Prime Minister of India, Shri
Rajnath Singh, Hon'ble Defence Minister of India, Shri Kiren Rijiju, Union Minister of
Parliamentary Affairs of India and Dr. Jitendra Singh, Hon’ble MoS(PP), the 100th

Foundation Course had multiple eminent speakers to address the Officer Trainees.

6. Participants in 100th Foundation Course (Service wise Break-up)
Service Male Female | Grand
Total

Indian Administrative Service 118 62 180
Indian Audit And Accounts Service 04 08 12
Indian Civil Accounts Service 05 07 12
Indian Corporate Law Service 02 01 03
Indian Defence Accounts Service 04 05 09
Indian Defence Estate Service 03 00 03
Indian Foreign Service 30 16 46
Indian Forest Services 53 14 67
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Service Male Female | Grand
Total
Indian Information Services 04 01 05
Indian Police Service 70 18 88
Indian Postal Service 02 01 03
Indian Railway Management Service 46 10 56
Indian Post & Telecommunication Accounts and | 01 00 01
Financial Services
Indian Revenue Service (Customs And Central | 36 15 51
Excise)
Indian Revenue Service (IT) 67 43 110
Indian Trade Services 03 00 03
Royal Bhutan Civil Services 03 00 03
Royal Bhutan Forest Services 02 00 02
Royal Bhutan Police Services 05 01 06
Grand Total 458 202 660

3 (v) Special Foundation Courses

Through continuous interface and collaborative efforts between LBSNAA and multiple
Administrative Training Institutes and Central Training Institutes, Special Foundation
Courses (SFC) were conducted off-campus, for those who missed participation in
Foundation Courses held at the Academy Campus. The duration of SFC was varied
depending on the service durations and experience of the participants to curate maximum
relevance and uniformity in the range of exposure during SFC for the respective cohorts. It
was, however, ensured that the entire curriculum of Foundation Course, including field
visits, and extracurricular activities like cultural events and emphasis on sports and fitness

were incorporated in these off-campus courses as well.
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Sl Institution/Venue | Duration Period No. of | Batch/Services
No. Officer
Trainees

1. | National Academy | 12 weeks | 8 September-5 74 Civil Services
of Customs, Indirect December Examination—
Taxes and Narcotics 2025 2023
(NACIN),
Palasamudram

2. | National 12 weeks | 15 September— 176 2024 Batch of
Communications 6  December All India and
Academy-Finance 2025 Central  Civil
(NCA-F) Services

3. | Dr. Marri Channa | 10 weeks | 13 October—19 203 Officer
Reddy Human December Trainees from
Resource 2025 15 Services
Development
Institute of
Telangana (Dr. MCR
HRDIT), Hyderabad

4. | Mahatma  Gandhi | 10 weeks |3  November 32 2021 Batch
State Institute of 2025-9
Public January 2026
Administration
(MGSIPA),
Chandigarh

5. | Sardar Patel Institute | 10 weeks | 10 November 81 All India
of Public 2025-16 Services  and
Administration January 2026 Central  Civil
(SPIPA) Services
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4 (i) 22" Round of MCTP Phase-111

Name of Course

22" Round of MCTP Phase-1II

Duration

May 12" to June 06", 2025

Name of Course Coordinator

Shri Ganesh Shankar Mishra

Names of other members of Course team

Shri Bagadi Gautham, Shri Rajesh Meena
Bujeta, Dr. (Ms). Anupam Talwar and Ms.
Ankita Dhanda

Number of participants

Total Male Female
84 60 24

Batches represented

2010, 2011, 2012, 2013, 2014, 2015, 2016
& 2017 Batches

Course inaugurated by

Shri Sriram Taranikanti, Director, LBSNAA

Valedictory Address by

Shri Shivraj Singh Chouhan, Hon’ble
Union Minister of Agriculture & Farmers’
Welfare and Rural Development

Aim

To equip officers with necessary skill — sets to serve at middle management for effective
transition from District Administration to Head of Department with focus on Excellence in
implementation and Citizen Centricity, to move towards a developed nation.

Course Objectives

e Opportunity to develop core strength in various sectors of governance and bridge the
knowledge gaps in usage of technology in their respective domains.

e To strive for efficient service delivery and learning from experiences across the

country.

e To strengthen communication, interpersonal and team building skills and appreciate

the centrality of values in governance.

Week-wise design of the Course

Course Design

The Phase 111 course was broadly organized around the following themes:

1. Transforming Field officers to HODs
2. Bridging the Gap

3. Experience Sharing & Peer Learning
4. Sectoral Inputs for Viksit Bharat

5. Self-Development
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Details of the Participants

Cadre-wise Breakup

Batch-wise Breakup

Cadre Female| Male St Batch Female| Male e
Total Total

AGMUT 2 4 6 2010 1 7 8

Andhra

Pradesh 2 3 5 2011 8 8

Assam-

Meghalaya 5 5 2012 3 5 8

Bihar 1 1 2013 4 8 12

Chhattisgarh 4 6 10 2014 3 8 11

Himachal

Pradesh 1 2 3 2015 5 13 18

Karnataka 2 1 3 2016 4 4 8

Madhya

Pradesh 4 7 11 2017 4 7 11

Grand

Mabharashtra 2 4 6 Total 24 60 84

Manipur 6 6

Odisha 2 2

Rajasthan 1 3 4

Tamil Nadu 1 3 4

Tripura 1 1

Uttar

Pradesh 5 10 15

West

Bengal 2 2

Grand

Total 24 60 84
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4 (11) 23 Round of MCTP Phase-111

Name of Course

23" Round of MCTP Phase-llI

Duration

July 21%'to August 16", 2025

Name of Course Coordinator

Shri Rajesh Meena Bujeta

Names of other members of
Course team

Dr. Bagadi Gautham, Shri Ganesh Shankar Mishra ,
Ms. Deep Jagdip Contractor and Ms. Bhawana
Porwal

Number of participants

Total Male Female
75 60 15

Batches represented

2010, 2011, 2012, 2013, 2014, 2015, 2016 & 2017
Batches

Course inaugurated by

Shri Sriram Taranikanti, Director, LBSNAA

Valedictory Address by

Shri Anand Bardhan, Chief Secretary to the
Government of Uttarakhand

Aim

To equip officers with necessary skill — sets to serve at middle management for effective
transition from District Administration to Head of Department with focus on Excellence in
implementation and Citizen Centricity, to move towards a developed nation.

Course Objectives

e Opportunity to develop core strength in various sectors of governance and bridge the
knowledge gaps in usage of technology in their respective domains.

e To strive for efficient service delivery and learning from experiences across the country.

e To strengthen communication, interpersonal and team building skills and appreciate the
centrality of values in governance.

Week-wise design of the Course

Course Design

The Phase 111 course will be broadly organized around the following themes:

Public Policy, Finance and Economy, Infrastructure, Rule of Law, Resource and Power,
Negotiation and EIl, Peer-to Peer Learning (Presentation), Security and Foreign Affairs,
Governance, Public Procurement, Agri & RD, Technology, Project Monitoring, Project
Management, Commerce and Industry, Social Sector, Welfare, Group Work, Managing
Personal Finances, Office Productivity tools, and Sectoral Presentation.
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Details of the Participants

Cadre-wise Breakup Batch-wise Breakup
Cadre Female | Male Grand Batch | Female| Male Grand
Total Total

AGMUT 3 5 8 2010 3 6 9
g;zz; 9 9 2011 6 6
hAﬂfgr:giaya 2 2 2012 1 14 15
Bihar 1 1 2013 6 7 13
Chhattisgarh 4 4 2014 1 8 9
Haryana 1 1 2015 2 10 12
Karnataka 3 3 2016 2 8 10
Kerala 1 3 4 2017 1 1
bradeh s s |8 | G| B |0 | 7
Mabharashtra 4 4

Manipur 1 2 3

Nagaland 1 1

Odisha 1 2 3

Punjab 1 5 6

Rajasthan 1 2 3

Tamil Nadu 1 1 2

Telangana 1 3 4

Uttar Pradesh 1 8 9

Grand Total 15 60 75
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4 (iii) 24" Round of MCTP Phase-111

Name of Course

24th Round of IAS Phase-111 (MCTP)

Duration

05" to 30" January, 2026

Name of Course Coordinator

Ms. Shweta Teotia

Names of other members of Course team

Shri Shelesh Nawal, Ms. Shanmuga Priya
Mishra,

Dr. Anupam Talwar, Shri Romeo Vincent
Tete and Shri Gautam Thapliyal

Number of participants

Total Male Female
69 49 20

Batches represented

2010, 2011, 2012, 2013, 2014, 2015, 2016,
2017 & 2018 Batches

Course inaugurated by

Shri Sriram Taranikanti, Director, Lal
Bahadur Shastri National Academy of
Administration

\Valedictory Address by

Shri Acharya Devvrat, Honourable Governor
of Gujarat and Maharashtra

Aim

To equip officers with necessary skill sets to serve at middle management for effective
transition from District Administration to Head of Department, with focus on Excellence
in Implementation and Citizen Centricity, to move towards a developed nation.

Course Objectives

e Opportunity to develop core strength in various sectors of governance and bridge the
knowledge gaps in usage of technology in their respective domains.

o Tostrive for efficient service delivery and learning from experiences across the country.

e To strengthen communication, interpersonal and team building skills and appreciate the

centrality of values in governance.
Week-wise design of the Course

The Phase 111 course will be broadly organized around the following themes:

Social, Infrastructure, Governance, Technology, Rural and Agriculture, Leadership,
Security and Foreign Affairs, Finance and Economy, Peer-to-Peer Learning, Welfare,
Governance, Negotiation and EIl, Experience sharing and Peer learning, Commerce and

Industry, Resource, Resources.
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Details of the Participants

Cadre-wise Breakup

Batch-wise Breakup

Cadre Female| Male| Grand Batch| Female| Male| Grand
Total Total

AGMUT 3 3 2010 1 1
Andhra
Pradesh 1 7 8 2011 2 2
Bihar 2 5 7 2012 2 3 5}
Chhattisgarh 2 2 2013 4 5 9
Gujarat 1 1 2 2014 1 4 5
Haryana 3 3 2015 4 8 12
Himachal
Pradesh 1 1 2 2016 3 10 13
Jharkhand 2 2 4 2017 2 11 13
Karnataka 1 1 2018 3 6 9
Madhya Grand 20 49 69
Pradesh 3 13 16 Total

Maharashtra 1 1
Manipur 1 1 2
Nagaland 2 2
Odisha 1 2 3
Punjab 2 2 4
Rajasthan 2 2

Telangana 1 1 2

Uttar Pradesh 1 1

Uttarakhand 1 3 4

Grand Total 20 49 69
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4 (iv) 20" Round of MCTP Phase-1V

Name of Course

20" Round of Phase-1V (MCTP)

Duration (Specify Dates)

16" June to 11" July, 2025

Name of Course Coordinator

Shri Udit Agrawal

Names of other members of Course
team

Mrs. Ritika Narula, Shri Ganesh Shankar
Mishra, Shri Prem Kumar V R and Shri Romeo
Vincent Tete

Number of participants

Total 52 (Male 39, Female 13)

Batches which participated

Officers of 2002, 2004, 2005, 2006, 2007, 2008,
2009, 2010 and 2011 Batches

Course inaugurated by

Shri Sriram Taranikanti, Director, LBSNAA

Valedictory Address by

Dr. Mansukh Mandaviya, Hon’ble Union

Minister of Labour & Employment and Youth
Affairs & Sports

Aim

To equip officers who have completed 14 to 16 years in service with skills to enable
them to be effective policy makers, align their work in lines with Mission Karmayogi.

To promote an understanding of the aspirations of the people and to achieve it through
Jan Bhagidhari, to move towards a developed nation (Viksit Bharat).

To understand the evolving nature of governance given the technological advances and
to bring about its diffusion and adoption in all their efforts in their respective
departments by providing resilient leadership.

Deliverables

Develop Advanced Policy-Making Skills: Equip officers with advanced policy-making
skills, focusing on strategic thinking and evidence-based decision-making, to enhance
their effectiveness as senior leaders.

Align Officer Training with Mission Karmayogi Objectives: Ensure all training and
professional development aligns with the principles of Mission Karmayogi, emphasizing
continual learning, competency, and a citizen-centric approach to governance.

Promote Civic Engagement: Faster a deep understanding of citizen aspirations and
actively promote public participation (Jan Bhangidhari) in the policy-making process to
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ensure policies reflect the needs and wants of the community.

Cultivate a Vision for National Development: Train officers to craft policies and
strategies that contribute directly to national development goals, translating the
aspirations of the people into actionable government initiatives.

Adapt Governance to Technological Change: Educate officers on the latest
technological advancements relevant to their fields and train them to integrate these
technologies into their daily operations and policy frameworks.

To appreciate the policy challenges and ecosystem facing the government in key sectors
and their inter-relationship.

To acquire a better understanding of leadership and negotiation skills.

To have a deeper understanding of thematic issues in the context of infrastructure,
procurement, regulation, human resource development and economy.

To pay attention to the inner engineering and personal well being so as to contribute
meaningfully to the greater goal.

Broad Themes of the Course:

India in the Global perspective, Policy Making & Strategic Thinking, Infrastructure-
Physical and Digital, The Indian Economy and its Growth and Development Strategy,
Finance, Financing & Resource Mobilization, Leadership and Challenges of Exponential
Change, Arts, Sports and Culture and Well Being.

4 (v) 16" Round of MCTP Phase-V

Name of Course 16" Round of Phase-V (MCTP)
Duration (Specify Dates) 07" — 25" April, 2025
Name of Course Coordinator Ms. Sowjanya

Names of other members of Course | Dr. Bagadi Gautham, Ms. Shweta Teotia and Shri

team Gautam Thapliyal

Number of participants Total 39 (Male -32, Female- 07)

Batches which participated Officers of 1993, 1994, 1995, 1996, 1997 and 1998
Batches

Course inaugurated by Dr. P. K. Mishra, Principal Secretary to the

Hon’ble Prime Minister of India

Valedictory Address by Dr. T. V. Somanathan, Cabinet Secretary,
Government of India
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Aim

To equip officers who have completed 26 to 28 years in service with skills to enable
them to handle senior leadership positions and change management in lines with Mission
Karmayogi.

To promote an understanding of the impending challenges in governance, given the
rapid changes in technology along with required piloting of organizational
transformation in order to suit the vision of the country.

To give an overall perspective of different sectors of economy and the strategic changes
and roadmap needed for taking the country to the status of a developed economy.

Course Objectives

Develop a sound appreciation of strategic management in government to cope with
future challenges;

Understand the nuances of public policy, ethics and regulation relevant for policy
formulation and implementation;

Appreciate the policy challenges and ecosystem facing the government in key sectors
and their inter-relationship;

Acquire better understanding of leadership and negotiation skills

To Analyse and formulate policy and programs in a selected area/sector and to bring a
transformatory change needed for comprehensive development.

Have deeper understanding of thematic issues in the context of infrastructure,
regulation, human resource development and economy,

Broadening perspectives for high positions.

Course Design

The Course design focuses on strategic management in government along with public
policy and regulation. There has also been a conscious attempt to make the programme
more broad-based and subsume various inputs in its fold which may be of immediate
relevance to the participants. Accordingly, domain inputs on fiscal and monetary policy,
investment tools like INVIT, PPPs, infrastructure, power sector, urban governance,

transportation, foreign policy, regulation and human resources development have been

incorporated. Further, behavioral inputs on leadership and negotiation skills and functional
inputs on digital technology and data analytics have been woven into the course content.

Following are the broad components of the course:

* Leadership and Personality Development
* Governance and Policy Making
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* Technology and Change Management

* International Perspectives in Public Policy
* Indian Economy and Globalisation

* Human Development Sectors

* Infrastructure Sectors

* Regulation

* Wellbeing

Course Coordinator’s remarks

The Phase V MCTP has been successfully completed, which was scheduled from 7th to
25th April 2025. Phase V was designed with the objective of equipping officers with a
strategic vision and broadening their understanding of emerging national and global
challenges in governance, policy making, and leadership. The programme aimed at
sharpening their ability to influence, lead, and implement transformational initiatives in
their respective domains.

A strong emphasis was laid on Leadership and Personality Development, where officers
were encouraged to reflect on their leadership style, decision-making capabilities, and
ability to adapt in a rapidly evolving policy environment. Sessions on strategic thinking,
negotiation, and influencing set the context for the rest of the course. The Governance and
Policy Making sector explored state capacity, space sector, rural development through
technology, financing public infrastructure, and cultural approaches to governance. The
Technology and Change Management sessions focused on India’s digital public
infrastructure, exponential technologies, telecom innovation, cybersecurity, and emerging
tech for achieving the goals of Viksit Bharat. The discussions encouraged officers to lead
change using cutting-edge tools and digital-first strategies.

International Perspectives in Public Policy provided a global context to national decision-
making. Topics such as foreign policy priorities, strategic autonomy in defence, public
transport systems, and comparative policy analysis across countries helped officers
evaluate global best practices for application within the Indian framework. The sessions on
the Indian Economy and Globalisation covered a wide range of topics including
macroeconomic policy, the role of the GIFT IFSC in global finance, the evolving banking
ecosystem, India’s industrial strategy, and economic policymaking during Amrit Kaal.
These sessions enabled participants to contextualize domestic growth strategies within a
global economic environment.

Human Development Sectors focused on education, health, climate change, and start-up
ecosystems. The need for strengthening public-private synergies, addressing climate
concerns, and future-ready education systems was stressed as central to inclusive growth.
In Infrastructure, the discussions ranged from power, transport, logistics, and urban
planning to the role of public-private partnerships and financing models like InvITs. The
future of India’s infrastructure was examined from the lens of policy architecture,
governance innovation, and technological integration. The Regulation module introduced
the economics of regulation, highlighting how sound regulatory frameworks can ensure
balanced growth, accountability, and institutional effectiveness across key sectors.
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Group presentations under the SGoS (Sectors of Governance Significance) framework
were made to the Department of Personnel and Training (DoPT), wherein participants
presented their field learnings, innovations, and future pathways across priority sectors. In
order to facilitate the sectoral understanding, participants also undertook field visits across
five key sectors—Rural and Agriculture, Resources, Security and Foreign Affairs,
Infrastructure, and Commerce and Industry. These sector-specific visits provided valuable
ground-level insights and practical exposure to the policy challenges and innovations in
each domain. The experience deepened the participants’ understanding of inter-sectoral
coordination, stakeholder engagement, and on-the-ground implementation.

The course also incorporated a Wellbeing module, which included sessions on health,
nutrition, and holistic healing through yoga. Participants were also engaged in sports,
meditation, nature walks, and cultural activities to promote overall mental and physical
wellness.

4 (vi) 5" Round of CMCTP (2005 Batch)

Name of Course 5t Common Mid-Career Training Programme
Duration 26" — 30" May, 2025
Name of Course Coordinator Ms. Priyanka Das, Deputy Director (Sr.)
Names of other members of Course Mrs. Ritika Narula, Shri Chandrasekar S., Shri
team Arvind Kumar, Shri Gautam Thapliyal
Number of participants Total 202 (Male 171; Female 31)
Batches which participated 2005 batch officers from 16 services
Course inaugurated by Ms. S Radha Chauhan, IAS (Retd.)
Valedictory Address by Shri Rajiv. Kumar, Former Chief Election

Commissioner of

India

Course Aim & Objectives

The Common Mid-Career Training Programme (MCTP) is designed to unify officers from
diverse services who hold key roles at senior levels across various government
organizations. Its objective is to foster collaboration and bolster leadership skills. The
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programme endeavors to cultivate a strong sense of national pride, purpose, and fellowship
among its participants. These leaders are equipped to guide their teams effectively in
understanding, developing, and achieving national objectives and ambitions with the
following objectives:

e  Capacity building for a developed India

e Desiloisation for Enhanced interaction
e Peer to Peer learning

e Creating modern organizations

e Embracing continuous learnings

e Leveraging public private partnerships

Design of the Course

The 5th Round of the CMCTP was structured to provide a forward-looking and integrated
learning experience for senior government officers, with emphasis on technological
transformation, inclusive development, collaborative leadership, and citizen-centric
governance. The programme comprised thematic lectures, discussions, simulation
exercises, case studies, and role-play sessions delivered by eminent civil servants, domain
experts, and international practitioners, ensuring a balanced blend of conceptual
understanding and practical application.

. Futuristic Governance: Al and Emerging Technologies: Focused on the transformative
potential of artificial intelligence and related technologies in improving efficiency,
transparency, innovation, and evidence-based decision-making in public administration.

. Inclusive Development and Last-Mile Service Delivery: Covered the whole-of-
government approach for tribal development along with the use of demographic and
gender data to design equitable, data-driven, and socially responsive policies.

. Negotiation, Collaboration, and Civil Services Synergy: Combined the negotiation
module, simulation exercises, and case study-based role plays aimed at strengthening
conflict resolution, inter-service coordination, teamwork, and collaborative leadership
capacities.

. Public Health and Disaster-Resilient Governance: Addressed integrated approaches to
universal health coverage under Health for All through All for Health and highlighted
collaborative leadership, preparedness, and inter-agency coordination in disaster
management.

. Citizen-Centric Security, Sustainability, and Conservation: Explored inter-agency
coordination for citizen-centric policing alongside sustainable eco-tourism and forest
village relocation lessons from Satpura and Kuno, emphasizing balanced development
and environmental stewardship.
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6. Strategic Communication and Nation Branding: Focused on effective media engagement,
public communication strategies, and narrative building for strengthening the Brand of
India at national and global levels.

Thematic Inputs
Day 1- 26" May, 2025
Theme 1 — Futuristic Governance: Al and other emerging technologies

Day 2 — 27" May, 2025
Theme 2 — Reaching the Last Mile: Whole of Government for Tribal Development
Theme 3 — Negotiation Module and Stimulation Exercise

Day 3 — 28" May, 2025

Theme 4- Health for All through All for Health

Theme 5 — Collaborative Leadership for Disaster Management

Theme 6 — Shifting Grounds: The Transformative Power of Demographic and Gender Data
in Decision Making

Theme 7 — Case Study and Role Play for Building Synergy in Civil Services

Day 4 — 29" May, 2025

Theme 8- Inter-agency Coordination for Citizen Centric Policing

Theme 9 — Eco-tourism and Forest Village Relocation: Lessons from Satpura and Kuno
Story

Theme 10 — Media Engagement: Building Brand of India

Theme 11 — Case Study and Role Play for Building Synergy in Civil Services

4 (vii) 31% Joint Civil-Military Training Programme

(21 April — 02" May, 2025)

Course Coordinator Dr. Anupam Talwar, Course Coordinator
Associate Course Coordinator(s) Shri D. Mahesh Kumar
Programme inaugurated by Shri Sriram Taranikanti, Director, Lal

Bahadur Shastri National Academy of
Administration

Valedictory address by Shri Sriram Taranikanti, Director, Lal
Bahadur Shastri National Academy of
Administration

Composition of Group-Service | Total =77 (Male- 67; Female- 10)
represented and male/female breakup
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Programme meant for/Target All India Services -1AS, IPS, IFoS

Group Central Civil Services- IFS, IRS (C&IT),
IRS (IT), IRTS, IDAS, IDES, ITS, IA&AS
Paramilitary Organizations- BSF, CRPF,
NSG, ITBP, SSB, Assam Rifles, CISF
Defence Services- Indian Army, Indian
Navy, Indian Air Force, Coast Guard,
Integrated Defence HQ, Raksha Sewa Staff
College

Intelligence-1B, Cabinet Secretariat

Other Organizations- CBI, DRDO, IIS,
APCS, ARCTRAC, BRO, Indian Telecom
Service

Seniority Level Joint Secretary/Director to the Govt. of
India

Major General/Brigadier/Colonel in the
Armed Forces

The Joint Civil-Military Training Programme on National Security is a flagship course of
the Academy. It was initiated in 2003 consequent to the report of the Group of Ministers
on reforming the National Security apparatus.
Objectives, Course Activities and Highlights:

e To increase awareness on different dimensions and elements on National Security;

e To familiarize the participants with challenges of managing national security, emerging
external security environment, impact of globalization and internal security environment
etc.;

e Imperatives of Civil-Military interface at the State, Division, District and field level,
e To provide a forum for the participants to interact and exchange ideas on the subject;

e To develop a shared appreciation of the sectors/ domain areas where there is an active
need for Civil- Military interface to resolve issues in national interest; and

e To underline the synergistic effects of working together and build an opinion in the
Civil-Military workforce regarding the same.
The 315 JCM had the following six themes: -

(1) Enhancing Synergy

(i) Civil-Military Coordination Issues

(ili)  Contribution of different domains

(iv)  Expectations from each other’s domains
(V) Strategic Level Issues

(vi)  Global Perspectives and Practices

82



Participants in 31st Joint Civil Military Training Programme on National Security

Service wise Break-up

Service

Female

Male

Total

ARTRAC

1

1

Assam Rifles

BRO

BSF

BSNL

CISF

CRPF

IA&AS

N R[NP RN

IDAS

IDES

|

IFoS

Indian Air Force

Indian Army

Indian Coast Guard

Indian Navy

Indian Telecom Service

IP&T AFS

IPS

IRMS

IRS (C&IT)

IRS (IT)

ITBP

MoPS&W

National Defence College

P&T BWS

SSB

NIFRPIFPIFPINFEPINONPRPEPDN PP O

wWikRrlRkrlRrIMNM oM RN RN N R RPN RN R R RN

Grand Total

(on)
o

o1
-~

The 31st JCM Training Programme introduced several pioneering, in-house designed
initiatives. The "Together in Purpose: Inter-Service Insights” session, a first-of-its-kind
peer-learning exercise, used structured small-group discussions, table rotations, and
reflection sheets to deepen inter-service understanding, with findings compiled into a
dedicated booklet, "Inter-Service Insights: Consultation Edition,” released at the
Valedictory. Complementing this, anonymised peer-learning and suggestion sessions let
participants candidly flag service-specific concerns, while earlier innovations —
engagement with CTI/ATI faculty and heads, broadened institutional participation, and
dedicated desilosation sessions — were carried forward and strengthened.
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The programme’s stature was further reflected in its external speaker line-up, drawing
eminent speakers and domain experts from across fields, organizations, and services which
are stakeholders in national security.

The most anticipated engagement was the interaction with Dr. T. V. Somanathan, Cabinet
Secretary, which evolved into a candid, freewheeling discussion covering diverse themes
important for national security, underscoring the programme's role in fostering strategic,
cross-institutional dialogue at the highest levels.

4 (viii) 127" Induction Training Programme for 1AS Officers (05" May — 13" June,
2025)

Induction courses are conducted for officers on a select list of various states or
officers promoted to the Indian Administrative Service from the State Civil Services. The
aim of these courses is to update levels of knowledge, skills and to provide opportunities
for exchange of ideas, views and experiences with people who have developed expertise in
different sectors of national development. Considerable focus is given to new managerial
thoughts, techniques and skills as well as to the frontier areas of technology and its
management. There is an emphasis on imparting an All-India perspective to its
participants. The officers are also taken on a tour of premier institutions in the country to
expose them to the pan-India character of the service.

Programme meant | Officers from State Civil Service who have been inducted
for/Target group (Promotion/Select List) into IAS

Course Coordinator Shri Shelesh Nawal

Associate Course | Mrs. Shweta Teotia and Shri Chandrasekar S

Coordinator
Inaugural address by Shri Sriram Taranikanti, Director, LBSNAA
Valedictory Address by | Shri Om Birla, Hon’ble Speaker, Lok Sabha

Total Number of | Total — 97 [Male-73; Female-24]
Participants

Course Objectives

e To understand the all-India nature of the Indian Administrative Service and develop an
all-India perspective on the working of public administration and the macro-economy
of the country.

e To be better equipped to handle assignments with the knowledge of latest policies and
programmes in various sectors as well as learning from experiences of fellow
participants.

e To be able to apply the principles of collaborative working and leadership and
negotiations in their work settings.

The pedagogy that was adopted to meet the course objectives included Lecture and
Discussion, Case Studies, Heritage/Nature Discourse, Experience Sharing Presentations,
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Films and Discussions, Management Games and Group Work.

Course Design

Week 1

Week 2

Orientation about fitness, Orientation on the AIS conduct and Discipline
rules, Prevention of Corruption Act, Leadership Module, Developing a
Green Field Tourism Destination- Learnings from the Statue of Unity, Role
of FPOs for boosting Rural Economy, Hands on exercise: Understanding
Rural Economy through Narayanpur Express, Connecting territories and
creating marvels: The story of Indian Railway, Building a robust education
system for Viksit Bharat, Hands on exercise in Education, Learning from
the best Practices in Education

Public Private Partnership (PPP), Inter Sectoral Peer Learning: Presentation
of Case Studies, State of Indian Economy, Rule of Law: Role of State-I,
Rule of Law: Role of State-11, Game theory applicability in Auction/Bid
Process, Interaction with the Director, Improving office Productivity using
IT Tools, Hands on using GPT Tools, Urban Landscape, Role of Civic
authorities in Urban Planning, Renewable Energy for powering Viksit
Bharat, Generative Al, Hands on dashboard creation

Week 3 & Week 4 Study Tour

Week 5

Week 6

Entrepreneurial Ecosystem for Viksit Bharat, Women Entrepreneurs as
Catalysts for inclusive and sustainable growth, Negotiation for
Administrators, Leadership synergy in complex systems, Energy Transition
in India- Challenges and way forward, Effective government
communications, Generating inclusive growth through bolstering MSME,
Sailing towards Viksit Bharat: Transformative role of Shipping, Ports and
Water Ways

Interpersonal Coordination among civil services, Holistic approach to Rural
Development, Behavioural Economics and Public Policy, Use of Data for
improving policy formulation and implementation, Integrating Lifestyle
Interventions into Public Health Systems, Data Summarization and
visualization, Procurement (1), Procurement (2), Sharpening perspective for
organizational excellence, Mission Karmayogi — Capacity Building of
Government Employees

The participants were to submit a 1500 word case study on any public
problem/dilemma/decision making scenario dealing with a sector faced by them in the
course of service.

The participants were evaluated out of 100 marks, 30 of which were Examination
MCQ type, 20 for Case Study, 30 for Sectoral presentation, 10 for Peer Learning and 20
for Director’s Assessment.

Exposure Visit/Trek

I.Central Vista (New Parliament) & Old Parliament

Ii.Visit to PM Sangrahalaya
Ii.Visit to Tehri/Rishikesh
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iv.Trek to George Everest
v.Trek to Banglow ki Kandi
Study Tour

The course features a 02 week long Study Tour. Participants were grouped in such
a way that they get to visit parts of the country they have not served in. The central idea of
the Study Tour was to acquaint participants with the larger national issues with attachments
with the Army/Air Force/Navy, Paramilitary, Central Public Sector Undertakings and large
public sector infrastructure projects.
VVIP Call on

The participants of the Induction Training Programme Call on the Hon'ble President of
India on 03rd June, 2025 at Rashtrapati Bhawan, New Delhi.
Course Coordinator’s Remarks

Details of the Participants
The 127th Induction Training Programme had participants from 18 different
cadres. The break up for the same is as detailed below: -

State Female Male No. of Officers
Assam 1 4 5
Bihar 1 1
Chhattisgarh 4 7 11
Gujarat 4 4
Himachal Pradesh 3 3
Jharkhand 2 4 6
Karnataka 1 1
Kerala 1 5 6
Madhya Pradesh 2 3 5
Mabharashtra 7 16 23
Meghalaya 1 1
Nagaland 2 1 3
Odisha 1 2 3
Rajasthan 1 2 3
Sikkim 1 1
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State Female Male No. of Officers
Telangana 2 2
Tripura 1 7 8
Uttar Pradesh 6 6
West Bengal 5 5
Grand Total 24 73 97

4 (ix) 128™ Induction Training Programme for IAS Officers (02" February —
13" March, 2026)

Course Objectives

- To promote Experiential Learning of Sectoral best practices for practical workplace
application through pedagogical tools such as Lecture and Discussion, Case Studies,
Heritage/Nature Discourse, Experience Sharing Presentations, Films and Discussions,
Management Games and Group Work.

Programme meant | Officers from State Civil Service who have been inducted
for/Target group (Promotion/Select List) into IAS

Course Coordinator Shri Premkumar V R

Associate Course | Shri Shelesh Nawal, Ms. Deep Jagdip Contractor, Ms.
Coordinator Aswathi S. and Shri Arvind Kumar

Inaugural address by Shri Sriram Taranikanti, Director, LBSNAA

Valedictory Address by | Shri Sriram Taranikanti, Director, LBSNAA

Total Number of | Total — 82 [Male-58; Female-24]

Participants

Course Design

Week 1 Focused on Leadership, Dimensions of Contempt of Court, IAS:
Dimensions, Opportunities and Challenges, improving office productivity through IT tools,
Energy Transition in India, Capacity Building and Indian Knowledge System in
Governance, Land Acquisition and related legal provisions, stakeholder engagement,
effective monitoring through IT systems, public health, livelihood missions, and the role of
district administration in promoting sports.

Week 2 Covered Jal Jeevan Mission, Procurement Principles, Amendments in
Criminal Law, Digital Media, Entrepreneurial Governance, ICT, Prevention of Corruption
Act, Education, Mission Karmayogi, Negotiation, Skilling in Viksit Bharat, Administrative
Law, and challenges in examination management and recruitment.

Week 3 & Week 4 — Study Tour
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Week 5 Covered Cooperatives, Gender Budgeting, Agriculture, Sustainable
Governance, Strategic Autonomy, Security challenges in the North-East, Port Sector,
Behavioural Economics, Consumer Affairs, and institutional synergy for security and
governance.

Week 6 Covered convergence of security and administration for development of
border areas, climate adaptation, Ethics and Accountability, Public Health, Green Field
Tourism, Infrastructure Procurement, District Administration, Disaster Management, Peer
Learning, Finance, Renewable Energy, Net Zero, Tribal Welfare, Municipal Finance and
Inclusive Urban Governance.

The participants were required to submit a 1500-word case study on a public problem,
dilemma or decision-making scenario relating to a sector encountered during their service.

The participants were evaluated out of 100 marks, comprising 20 marks for Examination
(MCQ type), 20 marks for Case Study Presentation, 30 marks for Group Presentation of
Study Tour, and 30 marks for Director’s Assessment.

Exposure Visit/Trek

vi. Central Vista (New Parliament) & Old Parliament
vii. Trek to George Everest

viii. Trek to Banglow ki Kandi

Study Tour

The course featured a two-week Study Tour during which participants visited parts of the
country where they had not previously served. The tour aimed to provide exposure to larger
national issues through attachments with the Army, Air Force, Navy, Paramilitary forces,
Central Public Sector Undertakings and major public-sector infrastructure projects.

VVIP Call on

The participants of the Induction Training Programme called on the Hon’ble President of
India on 02nd March, 2026 at Rashtrapati Bhawan, New Delhi.

Details of the Participants

The 128" Induction Training Programme had participants from 12 different cadres.
The break up for the same is as detailed below: -

Cadres Female Male No. of Officers
AGMUT 2 14 16
Bihar 2 14 16
Gujarat 1 3 4
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Cadres Female Male No. of Officers
Haryana 2 3 5
Himachal Pradesh 1 4 5
Karnataka 1 1
Madhya Pradesh 3 1 4
Maharashtra 5 7 12
Meghalaya 1 1 2
Odisha 6 6
Rajasthan 7 7
Uttar Pradesh 1 3 4
Grand Total 24 58 82

The Evaluation report of Participants is as follows: -

Grade No. of Participants
A+ 04
A 58
B+ 19
B 01
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5. Academic Activities: In-service Training Programme

During FY 2025-26, the Professional Orientation Training (IST) Section organized
eighteen programmes covering public finance, infrastructure, digital transformation, rural
and urban governance, land management, procurement, criminal law reforms, energy
transition, institutional capacity building and alumni engagement. These programmes
strengthened the professional competencies of civil servants while supporting national
priorities such as Viksit Bharat, Digital India, inclusive growth and good governance.

5 (i) Golden Jubilee — 1974 Batch

Duration: 02" —04™ April, 2025
Participants: 86 (27 Female, 59 Male)
Course Coordinator: Ms. Aakanksha Kulshrestha, Assistant Director

The Golden Jubilee Reunion of the 1974 Batch commemorated fifty years of distinguished
public service. The programme enabled alumni to reconnect with the Academy, reflect on
their administrative experiences and share valuable leadership lessons, reinforcing
LBSNAA's enduring relationship with its alumni.

5 (ii) Reunion — 1985 Batch

Duration: 28" —30" April, 2025
Participants: 108 (12 Female, 96 Male)
Course Coordinator: Sh. Gautam Thapliyal, Assistant Director

The Reunion of the 1985 Batch provided a platform for former Officer Trainees to revisit
their journey in public administration, exchange experiences and deliberate upon the
evolution of governance over the decades while strengthening institutional bonds with the
Academy.

5 (iii) Driving Government Finances for Developed India

Duration: 19" —23 May, 2025

Participants: 23 (8 Female, 15 Male)

Course Coordinator: Ms. Ritika Narula, Professor.

Associate Course Coordinator: Sh. Gautam Thapliyal (Assistant Director), Ms.
Aakanksha Kulshrestha (Assistant Director)

The programme enhanced participants' understanding of public financial management,
fiscal prudence, budgeting, expenditure management and accountability in support of the
vision of Viksit Bharat.

5 (iv) 4th Iteration of Capacity Building Programme for Officers of Rajya Sabha
Secretariat, Ministries & Departments of Gol

Duration: 27" May—07" June, 2025

Participants: 47 (9 Female, 38 Male)

Course Coordinator: Sh. Romeo Vincent Tete, Professor.

Associate Course Coordinator: Ms. Aakanksha Kulshrestha (Assistant Director), Ms.
Bhawana Porwal (Reader)
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Conducted under CPSM, the programme strengthened the institutional capacities of
officers through sessions on parliamentary procedures, public policy, legislative support
systems, ethics and leadership in governance.

5 (v) Critical Issues of Governance in PRIs and Rural Development

Duration: 09" —13" June, 2025
Participants: 53 (19 Female, 34 Male)
Course Coordinator: Prof. Bagadi Gautham

The programme examined decentralised governance, Panchayati Raj Institutions, rural
development initiatives, financial devolution and community participation for
strengthening grassroots governance.

5 (vi) Border Economy and Border Development for National Security

Duration: 23" - 27" June, 2025
Participants: 38 (4 Female, 34 Male)
Course Coordinator: Sh. D. Mahesh Kumar, Deputy Director

Associate Course Coordinator: Dr. Anupam Talwar (Deputy Director), Ms. Aakanksha
Kulshrestha (Assistant Director)

The programme explored the strategic importance of border infrastructure, economic
development, connectivity and integrated border management in promoting national
security and inclusive regional development.

5 (vii) Breaking Barriers, Building Prosperity: Strategies for Women's Economic
Inclusion

Duration: 071" —11" July, 2025

Participants: 44 (29 Female, 15 Male)

Course Coordinator: Ms. Deep J. Contractor, Deputy Director

Associate Course Coordinator: Ms. Aakanksha Kulshrestha (Assistant Director)

The programme focused on gender-responsive governance, entrepreneurship, financial
inclusion, livelihood promotion and policy interventions to enhance women's economic
participation.

5 (viii) Golden Jubilee — 1975 Batch

Duration: 12" —14™ July, 2025
Participants: 96 (18 Female, 78 Male)
Course Coordinator: Ms. Ankita Dhanda, Assistant Director

The Golden Jubilee celebrations of the 1975 Batch honoured five decades of public service
while fostering interaction between distinguished alumni and the Academy.
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5 (ix) Land Acquisition for Infrastructure Projects

Duration: 16" —18" July, 2025
Participants: 66 (7 Female, 59 Male)
Course Coordinator: Prof. Bagadi Gautham

The programme addressed the legal, administrative and social dimensions of land
acquisition, rehabilitation, stakeholder consultation and project implementation for
infrastructure development.

5 (x) Capacity Building and Sensitization Programme on Criminal Law Reforms in
India

Duration: 28™ July—01% August, 2025
Participants: 56 (8 Female, 48 Male)
Course Coordinator: Dr. Sachiv Kumar, Reader

The programme familiarised officers with the recent criminal law reforms and their implications
for citizen-centric justice delivery and effective implementation.

5 (xi) Generating Inclusive Growth: Role of MSMESs

Duration: 04" —08" August, 2025
Participants: 39 (11 Female, 28 Male)
Course Coordinator: Sh. Chandrasekar S., Deputy Director

Conducted under CPSM, the programme highlighted the role of MSMEs in employment
generation, innovation, exports and inclusive economic development.

5 (xii) Al Champions Programme for Digital Transformation

Duration: 18" —22" August, 2025

Participants: 66 (11 Female, 55 Male)

Course Coordinator: Sh. Ganesh Shankar Mishra, Deputy Director Sr.
Associate Course Coordinator: Ms. Aakanksha Kulshrestha (Assistant Director)

The programme introduced officers to Artificial Intelligence applications in governance,
data-driven decision-making, responsible Al and digital public service delivery.

5 (xiii) Procurement and Contract Management for Civil Servants

Duration: 15" —19" December, 2025
Participants: 60 (9 Female, 51 Male)
Course Coordinator: Sh. Ganesh Shankar Mishra, Deputy Director Sr.

Associate Course Coordinator: Sh. Arvind Kumar (Professor), Ms. Aakanksha
Kulshrestha (Assistant Director)

The programme strengthened competencies in procurement rules, contract administration,
risk management and transparency in public procurement.
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5 (xiv)Municipal Governance for Administrators

Duration: 05" —09" January, 2026

Participants: 55 (15 Female, 40 Male)

Course Coordinator: Sh. Rajesh Meena, Deputy Director

Associate Course Coordinator: Dr. Anupam Talwar (Deputy Director)

The programme covered urban governance, municipal finance, planning, citizen services,
smart cities and sustainable urban development.

5 (xv) Land Acquisition for Infrastructure Projects (2nd Iteration)

Duration: 11" —13" February, 2026

Participants: 41 (10 Female, 31 Male)

Course Coordinator: Sh. Rajesh Meena, Deputy Director
Associate Course Coordinator: Sh. Arvind Kumar (Professor)

The second iteration reinforced practical approaches to land acquisition, dispute
resolution and technology-enabled land administration.

5 (xvi) Building Infrastructure for Viksit Bharat

Duration: 23" -27" February, 2026
Participants: 34 (7 Female, 27 Male)
Course Coordinator: Sh. Rajesh Meena, Deputy Director

Associate Course Coordinator: Sh. Arvind Kumar (Professor), Ms. Ankita Dhanda
(Assistant Director)

The programme examined infrastructure planning, financing, project management and
resilient infrastructure as drivers of economic growth.

5 (xvii) Energy Sector: Challenges and Response

Duration: 09" —13" March, 2026

Participants: 43 (3 Female, 40 Male)

Course Coordinator: Ms. Shweta Teotia, Deputy Director Sr.

Associate Course Coordinator: Ms. Ankita Dhanda (Assistant Director)

The programme discussed energy security, renewable energy, power sector reforms and
sustainability challenges in India's energy transition.

5 (xviii) Al Champions Programme for Digital Transformation (2nd Edition)

Duration: 16" —20™ March, 2026
Participants: 69 (20 Female, 49 Male; including 3 participants who left on the second day)
Course Coordinator: Sh. Ganesh Shankar Mishra, Deputy Director Sr.

Associate Course Coordinator: Sh. Gautam Thapliyal (Assistant Director), Ms.
Aakanksha Kulshrestha (Assistant Director)
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The second edition provided advanced exposure to generative Al, predictive analytics,
cybersecurity and responsible adoption of Al in public administration.
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Research Centres in the Academy

The centres of the Academy have been established with an aim to provide an avenue for
initiating research in key areas of governance both from policy as well as implementation
perspectives. The research is supposed to feed into the training curriculum and provide it
with fresh insights. These centres (like BNYCRS) are mostly funded either by line
ministries, or are self-sustaining like the NGCC and CDM and collaborate with various
national and international funding agencies. Various Research Centres have been set up for
undertaking action-research on domains linked to Academy’s mandate and to feed into
training inputs.

6 (i) B.N. Yugandhar Centre for Rural Studies
Vision of the Centre

“Help building and promoting an environment for training, research and policy debate on
various issues of land, rural development, agrarian movement, livelihood, gender and
panchayati raj.”

Mission of the Centre

“Develop training material and manuals for training of Officer Trainees, conducting
research studies, organizing workshops and policy seminars, networking with partner
organizations and professionals, ensuring publication of journals, research papers, reports
etc. and disseminating research based knowledge with a view to help government agencies
for policy initiation or changes and exposing young professionals to socioeconomic
realities of the country.”

A Brief Background of the Centre

B N Yugandhar Centre for Rural Studies (BNYCRS), since its establishment in the Lal
Bahadur Shastri National Academy of Administration, Mussoorie in the year 1989, has
emerged as a leading establishment for training of Officer Trainees (OTs) of the Indian
Administrative Service (IAS), conducting Research Studies, Seminars and Workshops for
policy recommendations and publications in the areas like Modernisation of Land records,
Land Reforms, Agrarian relations and Rural Development. The Centre is bringing out a
half-yearly peer reviewed Journal titled as “Journal of Land and Rural Studies”, which is
published by Sage Publications-New Delhi and disseminates/shares international research
on above mentioned subjects.

BNYCRS manages repositories of more than 4000 village study reports of IAS Officer
Trainees of various batches and plays a crucial role in documenting, analyzing and
disseminating information about Land reforms, Land records modernisation and socio-
economic aspects of villages of India. These repositories may contain reports on various
aspects of village life, including socio-economic conditions, agriculture, healthcare,
education, infrastructure and cultural practices. The centre has conducted more than 60
workshops/seminars as of now to serve several purposes like knowledge sharing, capacity
building and policy advocacy. The Centre has published more than 143 publications with
respect to Land reforms, Agrarian relations, management of land records and land revenue
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administration, modernisation of land records and socio-economic issues. Database
management is another key activity of the centre and primary data collected through Officer
Trainees and while conducting research studies have been systematically stored for further
usage.

BNYCRS is funded and supported by the Department of Land Resources (DoLR), Ministry
of Rural Development (MoRD), Government of India. The Centre is spearheaded by the
Governing Body comprising Director, LBSNAA as the Chairman and Sr. Officials from
LBSNAA, DoLR, MoRD and eminent experts/academicians from the relevant fields as the
members.

ACTIVITIES

A. Training Programme

A.1 Activities for 1AS Professional Course Phase-I
A.1.1 Land Administration Module

The Centre conducted the Land Administration
Module for Officer Trainees of IAS Professional
Course Phase-1 of 2024 Batch in the month of
December-April 2025. The Centre is organising
the Land Administration module for the current
Phase-1 (2025 Batch).

Reading materials on Land module focusing on
brief historical perspective of the land systems, - » ,
land reforms & related policy issues, the land record system of the country, achlevements
under Digital India Land Records Modernisation Program (DILRMP), issues and
challenges of Land acquisition and the key-functions of revenue administration have been
prepared.

Under this Module cadre wise sessions on ‘Land Administration in States/ Union
Territories — History, Organizational Structure and Modernization of Records’ were held
for the IAS Officer Trainees by the Resource Persons from different States of the country.

The Centre coordinated with the Survey of
India, Dehradun and District Survey and
Settlement Office, Dehradun and organised
Hands-on Training sessions on Survey
Techniques’ for the IAS Officer Trainees.
This programme was focused on
demonstrating traditional and modern
survey equipment and their usability during
revenue surveys.
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A.1.2 Agriculture Module

The Centre designed and prepared a three-day ‘Agriculture Module’ for the IAS
Professional Course Phase-1 of 2024 Batch. The
Module covered the following topics in Agriculture
Module:

e Best practice of Horticulture

e Agri-Stack Digital Technology in Management

N
Agriculture- Government of India’s
Initiatives

P e Input Management (Seed,

# Fertilizer and Pesticides)-
Government Policies and Delivery
Public and Private Sector

e Natural Farming
e Risk Management-PMFBY

e Role of FPOs and Promoting Value Chain in Agriculture
A.2 IAS Professional Course Phase-11: District Training

Village Study Assignment (VSA)

The Centre had designed Village Study Assignment (As a part of the District Training
Assignment) for the IAS Officer Trainees of the batch 2024-26. The District Training
Manual for conducting Village Study Assignment for the IAS OTs of 2024-26 Batch has
been revised by including Quality of Land records.

The Centre had received 179 Socio-Economic (SE) and 179 Land Administration (LA)
Village study Reports from the IAS OTs of 2023-25 Batch. These reports were evaluated
and documented for future references.

A.3 Field Study and Research Programme

Field Study Research Programme (FSRP, earlier known as Village Visit Program) was
organised for the Officer Trainees of 100th Foundation Courses across 110 villages in 55
districts of 12 states during 08-16 November 2025 to sensitize the officer trainees on Rural
and Urban Development, functioning of Rural and Urban Institutions. The FSRP reports of
80 Villages prepared by the Officer Trainees were evaluated and the best three reports were
awarded.
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Further an FSRP is organised in collaboration with the National Communications
Academy-Finance for the Special Foundation Course during 08-16 November, 2025 for the
Officer Trainees in 27 villages of 17 Districts in 8 States.

Then Centre Director of the BNYCRS addressing OTs during
the Briefing Session
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B. Workshops/ Training Programmes

Sl Topic Conducted Venue Number of
No. Participants
1 | State-level Workshops on | 23.04.2025 | Gandhinagar, 46
‘Peer Learning of State i
Officials on Land Records Gujarat
Modernization: Gujarat
2 | Training cum Workshop on | 06.10.2025 LBSNAA, 48
NAKSHA Programme for - Mussoorie
District Magistrates/ | 07.10.2025
Collectors
3 | Training cum Workshop on | 27.10.2025 LBSNAA, 59
NAKSHA Programme for - Mussoorie
District Magistrates/ | 28.10.2025
Collectors
4 | Chintan Shivir | 31.10.2025 YASHDA, 57
Modernization of Revenue - Pune
Court Case Management | 01.11.2025
System and Glossary of
Revenue Terms
5 | Training cum Workshop on | 08.12.2025 LBSNAA, 44
NAKSHA  for  District - Mussoorie
Collectors/Municipal 09.12.2025
Commissioners
6 | Training cum Workshop on | 18.12.2025 AASC, 33
NAKSHA  for  District - Guwahati
Collectors/Municipal 19.12.2025
Commissioners
7 | Training cum Workshop on | 29.01.2026 Mahatma 169
NAKSHA for  District i Mandir,
Collectors/Municipal 30.01.2026 |  Gandhinagar
Commissioners
8 | Workshop on Process Re- - LBSNAA’ Date is yet to be
Mussoorie

engineering in Registration
System

finalised by DoLR
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Brief description of the Workshop and Training Programmes

State-level Workshops on ‘Peer Learning of State Officials on Land Records
Modernization: Gujarat

A one-day Peer Learning Workshop on Land Record Modernization for officials of Gujarat
was organized on 23 April 2025 at the Gujarat Institute of Disaster Management (GIDM),
Gandhinagar. The programme aimed to strengthen the implementation of the Digital India
Land Records Modernization Programme (DILRMP) through knowledge sharing and
capacity building of revenue officials. Experts from different states shared best practices
on modern record rooms, revenue court management systems and citizen-friendly property
registration processes. Sessions also highlighted the use of advanced technologies such as
GIS oriented approaches for improving land governance in Gujarat., drones and CORS in
land surveys. The workshop provided an interactive platform for officials to discuss
challenges, exchange experiences and develop action-
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Training cum Workshop on NAKSHA Programme for District Magistrates/
Collectors

Two batches of Training cum
Workshops on the NAKSHA
Programme  for District
Magistrates and Collectors
organised on 6-7 October 2025 %
and 27-28 October 2025 at
LBSNAA, Mussoorie attended | ¥
by 48 and 59 participants |
respectively. The programme |
aimed to build the capacity of
district  administrators  in
implementing the NAKSHA
initiative, which focuses on
modernizing urban land records
using advanced geospatial technologies.

The sessions covered the overall workflow of the programme including aerial surveys,
feature extraction, ground truthing and grievance redressal mechanisms for finalizing urban
land records.
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Chintan Shivir Modernization of Revenue Court Case Management System
and Glossary of Revenue Terms

Chintan Shivir on the Modernization of the
Revenue Court Case Management System
(RCCMS) and the Glossary of Revenue
Terms (GoRT) was organized by the B. N.
Yugandhar Centre for Rural Studies,
LBSNAA in collaboration with the
YASHADA, Pune from 31.10.2025 to
01.11.2025. The workshop brought together
senior officials from the Centre, States and
Union Territories to deliberate on
strengthening digital governance in revenue administration. The discussions focused on
modernizing revenue court processes through digitization, integration of land records with
registration systems and simplification of procedures for faster and more transparent
dispute resolution. The programme also examined the development of a standardized,
multilingual glossary of revenue terms to improve clarity and interoperability in land
records across States. Through technical presentations, group consultations and interactive
sessions, participants shared best practices and explored innovative solutions for improving
efficiency, transparency and citizen-centric service delivery in land governance.
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¥ Training cum Workshop on NAKSHA for
District Collectors/Municipal
Commissioners

A series of Training cum Workshops on the
NAKSHA Programme were organized to
strengthen the capacity of District Collectors,
, _ Executive Officers and Municipal Commissioners
in |mplement|ng modern urban Iand survey and mapping initiatives. The first workshop
was conducted at LBSNAA, Mussoorie on 08—-09 December 2025 with 44 participants.

The second programme was held at AASC, | .
Guwahati on 18-19 December 2025 with 33 |
participants, organized in collaboration with the .
Centre of Excellence on Land Governance
(CoELG), Guwahati Centre. The third workshop
took place at Mahatma Mandir, Gandhinagar on
29-30 January
2026, with 169
participants, organized in collaboration with the Centre of
Excellence in Land Administration and Management,
Gujarat. These programmes focused on familiarizing
officials with the NAKSHA workflow including aerial
: surveys, GIS-based mapping, ground truthing and digital
land record integration. The workshops also emphasized the role of district and municipal
authorities in strengthening urban land governance, improving transparency in land records
and enabling better urban planning through advanced geospatial technologies.
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C. Research Activities

Sl
No.

Topic

Status

1

Land Governance in North-East States: Status and
Impact of Policy Reforms and Regional Initiatives on
Customary and Indigenous Laws (VI-th Schedule
Areas): Assam

Completed

Status of Land Ownership by Women after the
enactment of the Hindu Succession (Amendment)
Act, 2005 in the states of Rajasthan, West Bengal,
Madhya Pradesh and Tamil Nadu

Completed

Development of Tailor-Made NAKSHA Training
Module for Tehsildars/ Kanungos/ Patwaris

Approach &
Methodology and
questionnaire prepared.
Activities in progress.

D. Assisted Training Programmes

Sl. | Topic Conducted Venue

No.

1 | In-Service Training Programme on | 09.06.2025- | LBSNAA, Mussoorie
“Critical Issues of Governance in PRIs 13.06.2025
and Rural Development”

2 | In-Service Training Programme on | 16.07.2025- | LBSNAA, Mussoorie
“Land Acquisition for Infrastructure | 18.07.2025
Projects”

3 | In-Service Training Programme on | 11.02.2026 - | LBSNAA, Mussoorie
“Land Acquisition for Infrastructure | 13.02.2026
Projects”

In-Service Training Programme on “Critical Issues of Governance in PRIs and

Rural Development”

The In-Service Training Programme on “Critical Issues of Governance in PRIs & Rural
Development” was held from 9—13 June 2025 at the Lal Bahadur Shastri National Academy
of Administration, with academic support from the B. N. Yugandhar Centre for Rural
Studies. The programme witnessed participation of 53 officers from the All India Services,

State Civil Services and allied services.
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training sessions covered key rural development
initiatives, fiscal autonomy of PRIs, peri-urban
governance, livelihood  promotion  and
strengthening local institutions through digital
tools and capacity building. The programme aimed to enhance inclusive growth, improve
service delivery and deepen grassroots democracy through empowered and accountable
rural governance systems.

The training programme had focused on

governance challenges in Panchayati Raj

Institutions  (PRIs), fiscal decentralization,

£ scheme convergence, participatory planning and
/=== grassroots leadership. Discussions during the

In-Service Training Programme on “Land Acquisition for Infrastructure Projects”

The In-Service Training Programme on Land Acquisition for Infrastructure Projects was
conducted twice at the Lal Bahadur Shastri National Academy of Administration with
academic support from the B. N. Yugandhar Centre for Rural Studies. The first programme
was held from 16-18 July 2025, bringing together 66 officers from the Revenue and allied
departments dealing with infrastructure-related land matters across States.

The second programme was organised from 11-13 February 2026, in which 41 officers
from various services participated, primarily working in priority districts handling major
infrastructure projects. Both programmes focused on
strengthening legal, procedural and administrative capacity
under the RFCTLARR Act, 2013, while addressing issues
such as Social Impact Assessment, Resettlement &
Rehabilitation, litigation management, digitisation and time-
bound land acquisition.

E. Publications this year

1. | Journal of Land and Rural Studies (Vol. 14, Issue 1: January 2026)

2. | Journal of Land and Rural Studies (Vol. 13, Issue 2: July 2025)
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F. Journal of Land and Rural Studies (JLRS)

Journal of Land and Rural Studies, a peer reviewed
journal, is being published bi-annually by Sage
Publications India Pvt. Ltd. on behalf of the Centre
since 2012. This journal is a member of the Committee

on Publication Ethics (COPE). It is available in Print Journal of
(ISSN: 2321-0249) and Online (ISSN: 2321-7464). Land and
The journal’s circulation comprises 40 institutional

subscriptions and 2242 package subscriptions in 2024,
with a 100% renewal rate from 2023 to 2024. In

. Rural Studies

addition the journal recorded 4,536 full-text
downloads till June 2025 indicating sustained
readership and engagement in India and Abroad.

The Centre has published Volume 14 Issue 1 (January,

Volume 14 Issue 1 January 2026

2026) and Volume 13 Issue 2 (July, 2025). Details of wmpeiizimelee B o | BNYCRS | §
these are as follows:

Volume 14 Issue 1 (January, 2026)

1.
2.

Land Rights in India: Contemporary Legal and Policy Challenges by Anshu Yadav
Dynamics of Social Tenure to Land—Perspectives of Equal Benefits and Moral
Responsibility from Rural India by Tarun Ghawana and Jaap Zevenbergen
Socio-economic Impacts of Land Acquisition for Dam Construction on Tribal
Households in Akole Tehsil by Shantaram Vitthal Sonawane

Land Management Issues From Rural to Urban Land Use by Rashi Gupta

Benefits Beyond Higher Net Returns as Factors Facilitating the Scaling-up of the
Community Managed Natural Farming in AP by S. Galab, C. Samba Murty, E.
Nagabushana Rao and G. Bhaskara Rao

Data-driven Disposals: Evaluating RCCMS as a Tool for Efficiency in Revenue Courts
by Smriti Mishra

Land Rights and the Impact of Farm Input Subsidies on Poverty Convergence in Malawi
by Martin Limbikani Mwale and Tony Mwenda Kamminga

Volume 13 Issue 2 (July, 2025)

1.

Land Reforms and the Evolution of Section 118 of the Himachal Pradesh Tenancy and
Land Reforms Act: A Critical Analysis by Lalit Jain and Meenu Verma

Status of Tribal Women in the Chota Nagpur Region: An Analytical Study of Life,
Livelihood and Land Ownership by Debanjana Nag

. Land and Violence in the Lives of Tribal Women: The Case of Jharkhand by Shipra Deo

and Robert Mitchell

. Land Ownership and Socio-economic Dependence on Rubber Plantations: Insights from

Smallholder Farmers in Tripura, India by Prabhakar and Pradyut Bhattacharya
Land Use Pattern, Crop Diversification and Crop Combination Regions: A District-level
Study in Rajasthan by Ravi Kiran and Milap Punia
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6. Land Measurement Bias: Evidence Based on the Validation Exercise of the Area Under
Paddy Cultivation in Bhutan Using Three Different Measurement Techniques vis-a-vis
Farmer Self-report (FSR), Global Positioning System (GPS) and Google Estimate by
Tobden Tobden, Rinchen Dorji, Sonam Penjor, Mani Kumar Gurung and Thinley
Yangzom

G. ESTABLISHMENT OF CENTRE FOR EXCELLENCE (CoE)

B N Yugandhar Centre for Rural Studies (BNYCRS), Lal Bahadur Shastri National
Academy of Administration, Mussoorie, has established a Centre of Excellence under
DILRMP as per the direction of the Department of Land Resources, Ministry of Rural
Development, Government of India.

G (i) Training programmes of CoE

Sl Topic Conducted Venue Number of
No. Participants
1 | Master Training (1% Batch) under | 02.06.2025- | LBSNAA, 32
NAKSHA Programme 06.06.2025 Mussoorie
2 | Master Training (2" Batch) under | 23.06.2025 — | LBSNAA, 30
NAKSHA Programme 27.06.2025 Mussoorie

The Master Training under the NAKSHA Programme was conducted by the Centre of
Excellence, B. N. Yugandhar Centre for Rural Studies at Lal Bahadur Shastri National
Academy of Administration in two batches. The first batch was held from 02.06.2025 to
06.06.2025 with 32 participants and the second batch was conducted from 23.06.2025 to
27.06.2025 with 30 participants.

Further, as per the mandate given by
the Department of Land Resources,
Ministry of Rural Development,
Government of India, activities related
to the states of Bihar, Jharkhand,
Odisha, Uttar Pradesh, Uttarakhand and
West Bengal are being undertaken
periodically.

H. OTHER ACTIVITIES

»The National Workshop on Survey/Resurvey under the Digital India Land Records
Modernization Programme (DILRMP) was held on 15th-16th May 2025 at Guntur
Andhra Pradesh. Shri Snehasis Mishra, Assistant Professor, BNYCRS, participated in the
workshop, which reviewed the progress of the Survey/Resurvey component under
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DILRMP and encouraged discussions on modern survey technologies, field-level
challenges and best practices.

» The National Conference on Land Administration & Disaster Management was held at
Mahatma Mandir Convention Centre, Gandhinagar, Gujarat, on 3rd to 4th October 2025.
During Panel Session on “Human Resource Planning for Modern Land Administration,”
Dr. Subhransu Tripathy, Senior Research Officer, BNY-CRS, Lal Bahadur Shastri
National Academy of Administration, participated as a Panel Member and shared his
valuable inputs on strengthening human resource planning for modern land
administration.

» The National Workshop on Adoption of Modern Technologies in Land Administration in
India was organized on 20-21 November 2025 at Manali, Himachal Pradesh. During this
workshop, Shri Snehasis Mishra served as a Panel Member in the session on “Enhancing
Human Resource Capacity for Technology-led Land Management,” which focused on
strengthening institutional and technical capacities in land governance.

» At the National Symposium on LANDSTACK & NAKSHA — National Geospatial
Knowledge-based Land Survey of Urban Habitations, held on 3 December 2025 at Hall
No. Audi 1, Bharat Mandapam, New Delhi. Shri Snehasis Mishra served as the Moderator
for Session 5 titled “End-to-End Demonstration of Web-GIS Platform & Cloud Services.

o Shri Satya Nadella, CEO of Microsoft, visited B N Yugandhar Centre for Rural Studies
at LBSNAA, Mussoorie on 8th December, 2025 and interacted with the Centre Director
and other faculty members of the BNYCRS.

Visit of Shri Satya Nadella, CEO, Microsoft to BNYCRS

6 (ii) National Gender and Child Centre

In-service Training Programme on Breaking Barriers, Building Prosperity: Strategies for
Women’s Economic Inclusion from 07th — 11th Jul 2025 — The National Gender and Child
Centre (NGCC), Lal Bahadur Shastri National Academy of Administration (LBSNAA)
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organised a five-day In-Service Training Programme on “Breaking Barriers, Building
Prosperity: Strategies for Women’s Economic Inclusion” from 7th to 11th July 2025 at
LBSNAA, Mussoorie. The programme brought together 41 participants, including senior
civil servants, policymakers, academicians, domain experts, and practitioners, to deliberate
on strategies for advancing women’s economic inclusion through gender-responsive
governance. The programme focused on strengthening female labour force participation,
promoting entrepreneurship and financial inclusion, enhancing women’s leadership,
improving access to skilling and digital opportunities, creating safe and inclusive
workplaces, and leveraging technology and data-driven governance to support women’s
economic empowerment.

Session on “Menstrual Hygiene Awareness” on 121" March, 2026 at LBSNAA- On the
occasion of International Women’s Day, VANI Group and NGCC, LBSNAA Mussoorie,
in collaboration with civil society organisation/non-profit organisation, organized an
impactful session on Menstrual Hygiene Awareness, for all women employees of the
Academy.

The session aimed to promote awareness on menstrual hygiene & break societal taboos by
providing essential knowledge about women’s health. Various emerging menstrual care
options were discussed, including sanitary pads, menstrual cups, and other sustainable
hygiene products. The programme also included a demonstration of menstrual hygiene
materials and the distribution of heat patches to all participants.

The session created a safe and open space for dialogue by encouraging women employees
to share their experiences and actively participate in discussions. The initiative received
great appreciation from the participants and proved beneficial for the all women employees
of LBSNAA.

6 (iii) Centre for Disaster Management

The Centre for Disaster Management (CDM) was established in 2003 by the Ministry of
Home Affairs (MHA), Government of India, under the aegis of the Lal Bahadur Shastri
National Academy of Administration (LBSNAA), Mussoorie.

Its foundational and primary objective is the capacity building of the nation in Disaster Risk
Reduction (DRR) through strengthening governance, conducting research and training,
establishing partnerships, and promoting knowledge sharing. The Centre operates on three
core pillars:

» Training — Capacity building of IAS and Group 'A’ service officers in disaster mitigation,
both at induction level and mid-career stages.

» Research — Undertaking case studies, field investigations, and publication of research
outputs.

» Consultancy — Providing technical and policy inputs to government bodies and
institutions.

The CDM's vision is to establish itself as a state-of-the-art premier centre in the field of
Disaster Risk Reduction.
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Programmes/Workshops/Seminars Conducted

The following table presents a summary of all training programmes and workshops
conducted by CDM in FY 2025-26:

Sl Details of the Training Target Group Date No. of
NO Programme/Workshop Participants
1 Training of Trainers (ToT) | (IAS/State Civil Service | 22-25 | 43
on “Developing Local | Officers from Urban
Level DRR Strategies and | Development Jul,
Plans for Urban Risk | Departments/ Municipal 2025
Reduction” Administration
Departments, and Urban
Local Bodies (ULBs) &
Master Trainers from
ATlIs and Armed Forces)
2 Specialized Training Tobe held inin Srinagar, | 11-14 36
Programme on "Disaster Jammu & Kashmir for | Nov
Risk Mitigation in Senior  State  Civil | 2025
mountainous areas" (State | Service Officers serving
Specific with a focus on in Himalayan, North-
disasters such as East & Western Ghats
Earthquake, Landslide,
GLOF, Forest Fire,
Floods)
3 Joint Training Programme | IAS ,IFS,IPS, Senior 29-31 36
on “Professionalising | State Civil Service Dec
disaster risk management | Officers & Armed 2025
at State and district levels” | Forces
4 Building Local Resilience | Women Scientists & | 09-13 34
in a Changing Climate Technologists  working
in the Govt. Sector Feb
2026
Total 149

Address by the Director, LBSNAA, at the Inaugural Session of the Training of Trainers
(ToT) on “Developing Local Level DRR Strategies and Plans for Urban Risk Reduction”
for 1AS/State Civil Service Officers from Urban Development Departments/ Municipal
Administration Departments, and Urban Local Bodies (ULBs) & Master Trainers from
ATls and Armed Forces) Working in the Government Sector, held from 22—-25 July 2025.
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District Disaster

- Management  Plan
(DDMP)  Review

for Phase-1 Batch
2025

Distribution of
Certificate by the
Director, LBSNAA
at PHASE-1 held
on 16 January 2026.



Address by the Director, LBSNAA, at the Inaugural Session of the Joint Training

Programme on “Professionalising disaster risk management at State and district levels”
held on 29-31 Dec 2025.

Address by the Principal Secretary, DMRR&R, Jammu & Kashmir at the Inaugural Session
of the Specialized Training Programme on "Disaster Risk Mitigation in mountainous areas"
(State Specific with a focus on disasters such as Earthquake, Landslide, GLOF, Forest Fire,
Floods) held on 11-14 Nov 2025.

Address by the Joint Secretary, DST at the Inaugural Session of the Training Programme
on “Building Local resilience in a Changing Climate” for the Women Scientists &
Technologists working in the Govt. Sector, held on 09 -13 March 2026.

T
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Publications

A. Peer-Reviewed Journals (Disaster: Response and Management)

* Volumes IX, X (2024), X1 (2025), XII Issue-1 (2026 in press)

B. Case Study Book Series: Disaster Governance in India

» Series 9, Issues 1-2 (2024), Issue 3 (2025), Issue 4 (2026, in press)

C. Major Case Studies (Research Studies)

“Disaster Risk Management in High-Altitude Pilgrimage: A Case Study of the Shri
Amarnath Ji Yatra” by Jatin Kishore (IAS), Deputy Commissioner Ganderbal, Jammu
and Kashmir (Chairman District Disaster Management Authority)

Agra’s largest rescue operation OPERATION UTANGAN by Aravind Mallappa
Bangari, IAS, District Magistrate, Agra, Shivam Kumar, IAS, Assistant Magistrate,
Agra

D. Reading and Training Materials

CDM has developed an extensive set of training reading materials including:

Course Planner; CDM at a Glance

Readings on Disaster Management for IAS Phase-1 Programme

Disaster Management Reading Material for Foundation Course

District Disaster Management Planning; Basics of Disaster Management
Introduction to Incident Command System (1st Edition)

Source Book on District Disaster Management (2nd Edition)

Readings and Case Studies on Disaster Management — VVolumes | & 11
Safety Skills on Disaster Management; Emergency Handbook

Reading Materials on IRS, DDMP, DRR, Legal Framework, COVID-19 Public Health
Emergency, Role of Technology

Toolkit on Disaster Risk Reduction for Civil Service Officers of India
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Emergency Preparedness and Mock Drills

CDM has conducted a comprehensive series of mock drills during the Induction Training
Programme (ITP) in May 2025, at LBSNAA, covering earthquake safety, fire safety, search
and rescue operations, and response to terrorist attacks. These drills have sensitized officer
trainees and staff, fostering a culture of readiness and resilience within the Academy.
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6 (iv) Sardar Patel Leadership Centre

Sardar Patel Leadership Centre was inaugurated on 31st October, 2021 by Hon’ble Union
Minister of State Science & Technology; Minister of State Earth Sciences; MoS PMO,
Personnel, Public Grievances, Pensions, Atomic Energy and Space, Dr. Jitendra Singh and
dedicated this centre to the nation at Lal Bahadur Shastri National Academy of
Administration on the occasion of Rashtriya Ekta Diwas, marking the birth anniversary of
Sardar Vallabhbhai Patel.

The Centre aims to lay the foundation of capacity building for future generations of Civil
Servants so that they learn from the best practices of leadership across the world while at
the same time they remain connected with their cultural ethos, values and roots. He added
that Good governance needs good leadership skills among the field officers as well as
officers at the policymaking level. The Sardar Patel Leadership Centre aims to be a
Resource Centre to provide continuous study and learning opportunities to Civil Servants
from India.

The objective behind this centre’s establishment is to enable a civil servant to constantly
remain in touch with Sardar Patel Leadership Center, an entity that can provide them with
upgraded skills and guidance for their own personal pathways.

The following leadership modules were conducted during the mentioned courses:

e 17t April, 2025: A Negotiation module was conducted for the 16" Round of MCTP
Phase V. There were 39 participants in total. The objective of this module was to provide
inputs on basic negotiation skills to the participants. During this program, the
participants learned about the importance of negotiation skills in their professional life
as a civil servant, assessment of their own style of conflict resolution, its strength and
weaknesses, various types of negotiations and strategies to handle them.

e 6th - 7th May, 2025: A Leadership module was conducted for the 127th Induction
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Training Programme. There were 97 participants in total. The program aimed to enhance
their abilities, promote a shift in attitudes, and ultimately improve the delivery of public
services. It focused on developing core leadership competencies, including strategic
thinking, effective communication, decision-making, team management, and change
leadership.

21st - 22nd May, 2025: A Negotiation Module for 22nd Round of MCTP Phase I11
participants was conducted. There were 84 participants participating in the module. The
objective of this module was to provide inputs on basic negotiation skills to the
participants. During this program, the participants learned about the importance of
negotiation skills in their professional life as a civil servant, assessment of their own
style of conflict resolution, its strength and weaknesses, various types of negotiations
and strategies to handle them.

27th May, 2025: A Negotiation Module was conducted for 202 participants of the 5th
Round of the Common Mid-Career Training Programme (CMCTP). The objective of
the module was to strengthen participants' negotiation skills and enhance their ability to
manage conflicts and build consensus in administrative settings. The programme
highlighted the importance of negotiation in the professional responsibilities of civil
servants.

28th May, 2025:- A Leadership module for 22nd Round Phase |1l participants was
conducted. There were 84 participants in this course. The main objective of the module
was to build trust within the group, increase the knowledge of experiences  that inform
different perspectives, let the participants pause and reflect on the journey of life, the
experiences they have had and how that may impact them.

5th June, 2025: A Negotiation module was conducted for the 127th Induction Training
Program. There were 97 participants in total. Participants assessed their individual
conflict resolution styles, identified their strengths and areas for improvement, and
gained an understanding of different types of negotiations and practical strategies for
handling them effectively.

19th June, 2025: A Negotiation Module was conducted for 52 participants of the 20th
Round of the Mid-Career Training Programme (MCTP) Phase IV. The sessions
provided insights into the role of negotiation in public administration, enabling
participants to evaluate their personal conflict resolution approaches, understand
different negotiation styles, and apply appropriate strategies to achieve constructive and
mutually beneficial outcomes.

25th June & 4th July, 2025: A Leadership Module was conducted for 52 participants
of the 20th Round of the Mid-Career Training Programme (MCTP) Phase IV. The
objective of the module was to enhance participants' leadership capabilities and prepare
them to effectively lead teams and manage organisational challenges in public service.

28th - 29th July, 2025: A Negotiation Module was conducted for 75 participants of the
119



23rd Round of the Mid-Career Training Programme (MCTP) Phase Ill. The objective
of the module was to strengthen participants' negotiation skills and enhance their ability
to manage conflicts, build consensus, and make effective decisions in complex
administrative environments. The programme emphasized the importance of negotiation
as a core competency for civil servants.

7th August, 2025: A Leadership module for 23rd Round of MCTP Phase IlI
participants was conducted. There were 75 participants in this course. The main
objective of this module was to provide participants with a clear purpose and road map
for the programme; to generate maximum initial engagement, curiosity, and excitement
about the programme.

15th-16th September, 2025: The Leadership Module was conducted for the 660 Officer
Trainees of the 100th Foundation Course by outside experts and in-house faculty at the
Academy. The objective of this module was to expose the trainees to basic leadership
skills including understanding of the concept of leadership, impact of role models in our
life, how to give effective feedback, role of an officer as a team member, importance of
listening and verbal communication etc.

17th November, 2025: The Negotiation Module was conducted for the 660 Officer
Trainees of the 100th Foundation Course. The objective of this module was to expose
the trainees to basic negotiation skills including understanding of the concept of
negotiation, how to negotiate effectively, and role of an officer as a negotiator.

8th January, 2026: A Leadership module for 24th Round of MCTP Phase IlI
participants was conducted. There were 69 participants in this course. The programme
focused on developing key leadership competencies, including strategic thinking,
effective communication, decision-making, team management, and change leadership.
Through interactive sessions and practical discussions, participants enhanced their
understanding of self-leadership, adaptive leadership, and collaborative governance,
enabling them to lead with integrity, inspire their teams, and deliver effective public
service.

19th - 21st January, 2026: A Leadership Module was conducted for 185 participants
of the Phase | Training Programme (2025 Batch). The objective of the module was to
develop participants' leadership competencies and prepare them to effectively lead
teams, manage organisational challenges, and deliver efficient public service.

20th - 21st January, 2026: A Negotiation Module was conducted for 69 participants of
the 24th Round of the Mid-Career Training Programme (MCTP) Phase Ill. The
programme emphasized the importance of negotiation as a key competency for civil
servants. Participants assessed their individual conflict resolution styles, identified their
strengths and areas for improvement, and gained insights into different negotiation
approaches and practical strategies for achieving constructive and mutually beneficial
outcomes.
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e 2nd - 3rd February, 2026: A Leadership Module was conducted for 82 participants of
the 128th Induction Training Programme. The programme focused on essential
leadership competencies, including strategic thinking, effective communication,
decision-making, team building, and change management. Through interactive
discussions and experiential learning activities, participants enhanced their
understanding of adaptive leadership, self-awareness, and collaborative approaches to
governance.

e 12th February, 2026: A Negotiation Module was conducted for 82 participants of the
128th Induction Training Programme. The objective of the module was to equip
participants with fundamental negotiation skills required for effective communication,
conflict resolution, and stakeholder management in public administration. It enabled
them to evaluate their individual conflict resolution styles, appreciate different
negotiation techniques, and apply practical strategies to achieve effective and mutually
beneficial outcomes in diverse administrative situations.

6 (v) Centre for Public System Management (CPSM)

About the CPSM:

The Centre for Public Management System has been established as a Society to take up
research and to organize training/capacity building activities for induction level and mid-
career civil servants as well as other stakeholders. The Center’s core area of interest is
efficient and effective management of public systems. Effective and efficient management
invariably depends on internal systems and project execution capabilities. Therefore,
research and capacity building in Project Management is of utmost importance for
furthering the objectives of the centre. Infrastructure projects especially public works are
the areas with which IAS Officers at all levels need to grapple. Research and capacity
building by specialists having in-depth understanding of the public works management
would fill this gap in the training provided by the Academy.

1. Generating Inclusive Growth: Role of MSMEs

Duration: 04" —08" August, 2025
Participants: 39 (11 Female, 28 Male)

Conducted under CPSM, the programme highlighted the role of MSMEs in employment
generation, innovation, exports and inclusive economic development.

2. Al Champions Programme for Digital Transformation

Duration: 18" —22"¢ August, 2025
Participants: 66 (11 Female, 55 Male)

The programme introduced officers to Artificial Intelligence applications in governance,
data-driven decision-making, responsible Al and digital public service delivery.
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3. Al Champions Programme for Digital Transformation (2nd Edition)

Duration: 16™ —20™ March, 2026
Participants: 69 (20 Female, 49 Male; including 3 participants who left on the second day)

The second edition provided advanced exposure to generative Al, predictive analytics,
cybersecurity and responsible adoption of Al in public administration.
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7 (i) XX Conference of Heads of State Administrative Training Institutes (ATIs)

Duration 16™ April — 17" April, 2025

Programme meant for Heads and Senior Coordinators of State Administrative
Training Institutes (ATIs)

Coordinator Ms. Shanmuga Priya Mishra, Deputy Director (Sr.)

Associate Coordinator Ms. Shweta Teotia, Deputy Director (Sr.)

Mr. Rajesh Meena, Deputy Director

Conference Inaugurated by Shri Sriram Taranikanti, Director, LBSNAA

Total Participants 34

The 20th iteration of Conference of Heads of State ATIs at LBSNAA, Mussoorie to discuss
various issues related to training of 1AS officers in States, their District Training, sharing
of best practices and provides a platform for interaction between IAS Officer Trainees and
Heads of State ATIs.

Points of discussion

The session commenced with a comprehensive background on the ATI Conference. It was
noted that various components of the Induction Training Programme of IAS officer trainees
were deliberated upon, including constructive suggestions to enhance its structure and
delivery. The duration of the Programme was also reviewed with attention to optimizing its
effectiveness.

A significant emphasis was placed on engaging state-level officers—particularly IAS and
other senior officers with more than ten years of service—in collaborative efforts with the
Academy. Their experience and field-level insights were deemed crucial for enriching the
training ecosystem.

The recent initiative in the Academy, of assigning nodal faculty members for specific
subjects was highlighted. It was proposed that the effort be replicated at the ATlIs to
facilitate similar benefits and consistent delivery of relevant academic curriculum.

Sector-specific engagement with ATIs was encouraged. Since last year, the ATIs have also
taken on the responsibility of assignment evaluation during district training. In addition,
they were urged to provide targeted feedback to Officer Trainees (OTs), identifying areas
of improvement, and mentoring them accordingly. Notably, it was recommended that
evaluation processes—especially those conducted by District Collectors—be strengthened
to ensure meaningful assessment that contributes to improved training outcomes.
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The Mid-Career Training Programme (MCTP) in the Academy has been expanded to more
than one iteration in a single year to match the backlog building up. ATIs were advised to
introspect and assess their institutional capacities, and explore how best these could be
leveraged to support training objectives.

Closer monitoring of OTs was proposed, including individual interactions at their districts
/ places of posting to offer personalised feedback. Specific attachments such as Patwari
attachments (including village stays for grassroots exposure) and sector-wise attachments
were recommended. ATI faculty were urged to actively contribute to designing these
attachments and making sure that OTs get concrete takeaways from them.

Further expectations from ATIs included:
Deeper involvement in district-level training as an extension of the Academy’s outreach.
Support to DoPT’s vision of a comprehensive national training framework through the
development of state-level training policies.
Playing a coordinating role in the ecosystem of state and central training institutions.
There is a need for expanding the trainer pool, inviting high-quality and diverse
speakers. Sectoral engagement was cited as a key mechanism to enrich training content
and delivery.
In the context of Bharat Darshan, a sectoral lens has been attempted. Participants were
encouraged not only to share what was presented during visits but also to reflect on their
learnings and derive comparative insights. ATIs were asked to assist in identifying
relevant locations across ten sectors and sub-sectors, ensuring pan-India exposure.
Conclusion

The Conference saw tremendous enthusiasm and energy, sharing of ideas, questions, and
insights from the various participants which had been the true driving force behind this
conference. Every session was enriched by the engagement and active collaboration across
States. The conference concluded with an appreciative note on the contribution of the State
ATIls and the district collectors who orient the OTSs to suit their governance needs and policy
priorities with great precision, and with the ongoing engagement with LBSNAA going
forward.

Participants

1. Shri K. Jayakumar, IAS (Retd) (KL:1978), Director, IMG, Kerala

2. Shri Bhagwati Prasad Pandey, (Retd.) IAS (1983), Director General, Dr.
Raghunandan Singh Tolia Uttarakhand Academy of Administration, Uttarakhand
Shri Vikram Kapur, IAS (TN:1988), Director General, AASC, Tamil Nadu
Shri Anirudh Tewari, 1AS (PB: 1990), Director General, MGSIPA, Chandigarh
Shri L Venkateshwar Lu, IAS (UP:1991), Director General, UPAAM, Lucknow
Shri Gulshan, IRTS (1993) (Retd.), MGSIPA, Chandigarh
Shri Sachin Sinha, IAS (MP:1995), Director General, RCVP Noronha Academy
of Administration, Bhopal
Shri Hareet Shukla, IAS (GJ: 1999), Director General, SPIPA, Ahmedabad
Shri T. C. Mahawar, IAS (CG:2000), Director, Chhattisgarh Academy Of
Administration, Raipur
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30.

31.

32.

33.
34.

Dr. Manish Ranjan, IAS (2002), Director General, Shri Krishna Institute of Public
Administration, Jharkhand

Smt. Riju Gogoi, IAS (AM: 2011), Director of Training, Assam Administrative
Staff College, Guwahati

Shri Manish Agarwal, IAS (OR:2012), Additional Director General, Gopabandhu
Academy Of Administration, Bhubaneswar

Sheikh Arshad Ayub, IAS (AGMUT: 2013), Deputy Secretary, DoPT

Smt. Rupali Thakur, IAS (HP:2014), Director, Dr. Manmohan Singh Himachal
Pradesh Institute of Public Administration, Shimla

Smt. Pavneet Kaur, IAS (MH:2014), Deputy Director General, YASHADA, Pune
Shri Sunil Kumar Chaudhary, 1AS (UP:2014), Additional Director, UPAAM,
Lucknow

Shri Hindole Datta, IAS (WB:2014), Additional Director, Netaji Subhas
Administrative Training Institute, Kolkata

Shri Kishore Kumar Datta, DANICS (2015), Head of Office (Administration),
Directorate of Training, UTCS, New Delhi

Ms. Alka Chaudhary, HCS: 2014, Additional Director, Haryana Institute of Public
Administration, Gurugram

Shri G. Srinivasulu, Director, APHRDI, Guntur

Shri Lala Manoj Kumar Roy, OAS (1991), Deputy Director General, Gopabandhu
Academy Of Administration, Bhubaneswar

Smt. Rita Lalnunmawii Pachuau, (MCS:2003), Director, Administrative Training
Institute, Mizoram

Smt. Akunu S. Meyase, IAS (2023), Director, Administrative Training Institute,
Nagaland

Shri Mahesh Sharma, SSCS (2008), Director, Administrative Training Institute
(ATI), Sikkim

Shri Anil Verma, 1AS (WB:1989), Director General, Netaji Subhas
Administrative Training Institute, Kolkata

Ms. Rekha Dahiya, Assistant Director, Haryana Institute of Public Administration,
Gurugram

Dr. Elizabeth Lalmuanpuii Sangliana, Assistant Professor (Sr. Grade), State
Institute of Public Administration and Rural Development (SIPARD), Tripura
Dr. S. Khurshid Ul Islam, Professor, Jammu And Kashmir Institute Of
Management Public Administration And Rural Development (JKIMPARD)

Ms. Preeti Kaur, Section Officer, DoPT

Shri Geela Ram, Section Officer, DoPT

Dr. K. Usha Rani, Sr. Faculty & Centre Head, Dr. MCR HRD Institute of
Telangana, Hyderabad

Smt. Sadhana A. Pote, KAS, Joint Director (Training), ATl Mysuru

Shri Shahuraj More, Deputy Collector & Assistant Professor, YASHADA, Pune
Smt. Dimple Baruah, ACS (2015), Joint Director of Training, AASC, Guwabhati
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7(ii) CTls Conference — (100" Foundation Course) (18th—19th August 2025)

A Conference with representatives of CTls was chaired by the Director, LBSNAA, Shri
Sriram Taranikanti on 18th-19th August, 2025 at LBSNAA, Mussoorie. The Conference
overview was presented by Dr Anupam Talwar, Deputy Director and Conference
Coordinator.

In the Inaugural address, the Director LBSNAA underscored the following points:

The Director began his address by warmly welcoming all representatives of the Central
Training Institutes (CTIs) and expressing gratitude for their participation. He then set the
context by explaining the rationale for holding the CTI Conference during the Foundation
Course. He noted that this initiative had been envisioned during the 98th Foundation Course
and continued during the 99th. The purpose, he said, was to ensure a smooth baton-passing
between the Foundation Course at Mussoorie and the professional training at the service-
specific academies. The Director reiterated LBSNAA’s commitment to enhancing inter-
agency collaboration and sharing of best practices.

Reflecting on the previous year’s discussions, he emphasized the importance of inter-
institutional cooperation and informal networking. He described recent initiatives at
LBSNAA aimed at promoting a whole-of-government approach and breaking silos. such
as assigning nodal faculty for sectoral coordination, introducing para-military attachments
in the FC, and inviting CTI faculty to Joint Civil-Military (JCM) programmes and
Induction/IST modules. He also highlighted role-based IST programmes, faculty
nominations for specialized training at other institutions, and attachments to central
institutions during District Training and Winter Study Tours. Mentioning innovations such
as peer learning exercises on inter-service insights, he underlined how these efforts
deepened mutual appreciation among services.

He informed the gathering that these initiatives were being continued in the present FC as
well. He added that ICT, financial management, and procurement had also become integral
parts of the curriculum, and that a detailed presentation on the 100th FC would follow.
Looking ahead, the Director invited ideas on maintaining post-FC linkages between
LBSNAA and other CTIs. He suggested mechanisms such as periodic webinars or
touchpoints to ensure continuity of learning and requested CTls to share their own models
of engagement.

He also addressed challenges related to large batch sizes and described how LBSNAA was
handling these through smaller group interactions. He recommended that CTlIs align their
training calendars with that of LBSNAA to ensure seamless transition. He welcomed the
proposal from NADT to conduct a Special FC in 2026 and expressed gratitude to NACIN
and NCAF for their prompt initiative in undertaking such programmes. Towards the close
of his address, the Director encouraged CTIs to share their training modules and best
practices, reinforcing the idea.

Detailed Presentations by Faculty of Lal Bahadur Shastri National Academy of
Administration

1. Course Coordinator Presentation on the 100th Foundation Course (by Ms. Aswathi S)
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Ms. Aswathi, as the Course Coordinator, presented an overview of the 100th Foundation
Course (FC) highlighting its legacy, objectives, and structure.

2. Shishtachar and Discipline Framework (by Prof. Ritika Narula)

Ms. Ritika Narula, focused on the theme of “Shishtachar” — Officer-like Conduct expected
from the probationers. The CTI Head was informed about dress code norms, punctuality,
classroom etiquette, hostel conduct, and respect for protocol.

3. Continuous Capacity Building Plan & overview of SFCs at NACIN and NCAF (by
DDS Shelesh Nawal)

Mr. Shelesh Nawal, DDS, presented the Continuous Capacity Building and Training Plan
for CTlIs. He highlighted that about 60% of probationers join the scheduled Foundation
Course while nearly 40% seek exemptions for various reasons.

4. Proposed Rationalization of SFCs based on batch seniority by leveraging iGOT (by
DDS Ganesh Shankar Mishra)

5. Round table discussion followed by Presentations

Module-Specific Recommendations (from Round Tables)

Table 1: Economics, Law, Finance & Procurement

Table 2: History, Culture, Viksit Bharat Talks, FSRP & ECM
Table 3: Public Administration, HRM, Office Procedures
Table 4: ICT, Data, Governance & National Security

Table 5: HRM & Miscellaneous

Cross-Cutting Themes
1.iGOT vs Physical Training

2. Experiential Learning

3. Culture & Heritage

4. Technology Integration

5. Leadership & Governance
6. Peer Learning

Other points discussed during the CTlIs Conference are summarised below:-

A. Policy & Administrative Issues

1. Uniformity in Policies Across CCAs
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. Policy on Leave During Training

w

. Clarification of Exemption Policies

4. Communication with DoPT

5. Guidelines on Joining Dates & Leave

6. Psychological and Service Allocation Factors
7. Confirmation on Joining Dates for 2025 Batch
8. Communication Strategy for OTs

9. Data Gaps & Backlog of OTs

10. De-siloization & Inter-Service Insights

11. Shortening FCs for Backlog Batches

Participants List

Sl Name Batch / Service Institute
No.
1. | Madhavi Das, 1991, IP&TAS | NCA-F, New Delhi
Director General
2. | Kamal Kapoor, 1994, IP&TAS | NCA-F, New Delhi
Deputy D G
3. | Aarti Saxena 2004, IRS NACIN, Palasamudram
4. | Shiddaramappa 2005, IRS NADT, Nagpur
Kappattanavar,
Addl. Director General
5. | Steephen L., 2007,IRS NACIN, Palasamudram
Addl. Director General
6. | Jitendra Singh Tomar, 2007, ISS NSSTA, Uttar Pradesh
Deputy D G & HOD
7. | Monika Gupta 2009, ICLS ICLSA, Manesar
8. | Archana Gopinath , 2010, IPoS RAKNPA, Ghaziabad
Joint Director
9. | Pranjalya Parth Lathe, 2010, IRTS IRITM, Lucknow
Professor
10. | Shreyas Patel, 2010, IDES NIDEM, New Delhi
Joint Director
11. | Anshu Tandon 2011, ICLS ICLSA, Manesar
12. | Shailesh Bansal, 2011, IP&TAS | NCA-F, New Delhi
Director (Training)
13. | Ajeeta Longjam 2012, IFoS IGNFA, Dehradun
14. | Satish GuruMurthy 2012, IRS NACIN, Palasamudram
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Sl. Name Batch / Service Institute
No.
15. | Amitha A J, 2013, IA&AS | NAAA, Shimla
Director (Training)
16. | E. Sai Charan Tejaswi, 2014, IPS SVPNPA, Hyderabad
AD
17. | Dhiraj D Gugale 2014, IDAS NADFM, Pune
18. | Anil Kumar Pandey, ASC 2014, RPF JRRPFA, Lucknow
19. | Vijay Kumar, ASC 2019, RPF JRRPFA, Lucknow
20. | H K Koul, INGAF, New Delhi
Asst. Account Officer
21. | Sanjay Datta, INGAF, New Delhi
Asst. Account Officer

7(iii) CTls Conference — (100" Foundation Course) (26th—-27th November, 2025)

A Conference of representatives of Central Training Institutions (CTIs) was held at the Lal
Bahadur Shastri National Academy of Administration (LBSNAA), Mussoorie on 26th—
27th November, 2025, during the ongoing 100th Foundation Course (FC). The Conference
was coordinated by the Training Research & Publication (TRP) Cell, LBSNAA.

The Conference was organised in continuation of the institutional practice initiated during
the 98th Foundation Course (2023) and carried forward through the 99th Foundation
Course (2024) and the Pre-100th FC CTls Conference (August 2025), with the objective of
strengthening coordination between LBSNAA and various CTIs and ensuring a smooth
transition of Officer Trainees (OTs) to their respective professional training institutions.

I. Inaugural Session

The session commenced with a Conference Overview by Dr. Anupam Talwar, Deputy
Director & Coordinator, who outlined the background, objectives, and expected outcomes
of the Conference along with the progress made since the last CTls conference held in
August 2025. She highlighted the significance of holding the CTI Conference during the
Foundation Course, particularly the landmark 100th Foundation Course, to reinforce inter-
institutional collaboration and continuity in training.

This was followed by a short video presentation on training at LBSNAA, providing the CTI
representatives an overview of the Academy’s training philosophy, curriculum design, and
recent pedagogical innovations.

The Inaugural Address was delivered by Mr. Udit Agrawal, Joint Director, LBSNAA, who
underscored the importance of a whole-of-government approach to civil services training.
He emphasised the need for alignment between foundational and professional training,
sharing of best practices among CTIs, and sustained engagement with Officer Trainees
beyond the Foundation Course.
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The session concluded with a VVote of Thanks by the Coordinator, followed by the National
Anthem. A Group Photograph of all CTI representatives and faculty was taken at the
Director’s Lawn.

I1. Technical Sessions and Interactions
1. Briefing on the 100th Foundation Course and Special Foundation Courses (SFCs)

On the afternoon of 26th November, 2025, a detailed briefing was conducted on the 100th
Foundation Course and the evolving framework of Special Foundation Courses (SFCs),
including those conducted at NACIN and NCAF. The session highlighted:

> The scale and diversity of the 100th FC, with participation from multiple civil services
of India and Bhutan;

» Lessons drawn from earlier CTI conferences that informed the rationalisation and
batch-wise structuring of SFCs; and

> The role of CTls in ensuring continuity, depth, and service-specific orientation in
professional training.

2. Interaction of CTI Representatives with Officer Trainees

Dedicated interaction sessions were organised between CTI representatives and Officer
Trainees at breakout venues. These sessions enabled Officer Trainees to:

> Gain first-hand insights into the structure, expectations, and ethos of their respective
CTls;

> Seek clarifications on professional training, field attachments, and service-specific
competencies; and

> Establish early academic and mentoring linkages with CTI faculty.

CTI representatives, in turn, received valuable feedback on trainee expectations and areas
where further orientation or support could be provided.

I11. Deliberations and Open House Discussions
1. Discussion on Agenda Points

On 27th November, 2025, structured discussions were held on agenda points circulated in
advance. These discussions focused on:

> Strengthening coordination between LBSNAA and CTIs for smoother transitions;
> Alignment of training calendars and sequencing of courses;
> Experiences and learnings from recently conducted batch-wise SFCs; and

> Mechanisms for sustained engagement with Officer Trainees after completion of the
Foundation Course.
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2. Open House Session

An Open House session provided an opportunity for CTI representatives to raise cross-
cutting issues and share best practices. Themes that emerged prominently included:

> Enhancing inter-service understanding and de-siloisation;
> Leveraging technology-enabled learning alongside physical and experiential training;

> Addressing administrative and policy-related challenges affecting training continuity;
and

>  Strengthening feedback loops between CTls and LBSNAA.
IV. Closing Session

The Conference concluded with a Closing Ceremony on 27th November, 2025, during
which the key takeaways from the deliberations were briefly summarised. The importance
of continued dialogue, institutional memory, and collaborative problem-solving among
CTls was reiterated.

V. Overall Outcome

The CTI Conference (26-27 November 2025) reinforced the role of LBSNAA as a nodal
institution for foundational training and highlighted the critical contribution of CTIs in
shaping competent, ethical, and future-ready civil servants. Building on the momentum
generated by earlier CTI conferences, the deliberations further strengthened inter-
institutional coordination, promoted sharing of best practices, and deepened engagement
between CTls and Officer Trainees during the 100th Foundation Course.

Participants list

SI. No. Name Batch / Service Institute

1. Madhavi Das, Director 1991, IP&TAS NCA-F, New Delhi
General

2. | Sibichen Mathew, 1992, IRS (IT) NADT, New Delhi
Director General

3. Avtar Singh Sandhu, 1994, ICAS INGAF, New Delhi
Director General

4. | Raj Kumar Srivastava, Dean 1997, IFS SSIFS, New Delhi

5. | Aarti Saxena, 2004, IRS NACIN,
Additional Director General Palasamudram

6. | Sarita Kumari, 2005, IFoS IGNFA, Dehradun
Professor (Academics)

7. Rashmi Roja Thushara Nair, 2009, 1IS IIMC, New Delhi
Course Director

8. Archana Gopinath , 2010, IPoS RAKNPA,
Joint Director Ghaziabad
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9. | Pranjalya Parth Lathe, 2010, IRTS IRITM, Lucknow
Professor

10. | Shreyas Patel, Joint Director 2010, IDES NIDEM, New Delhi

11. | Salil Bijur, Course Director 2010, IRS (IT) NADT, New Delhi

12. | Ajeeta Longjam, 2012, IFoS IGNFA, Dehradun
Course Director

13. | Amitha A J, Director 2013, IA&AS NAAA, Shimla
(Training)

14. | E. Sai Charan Tejaswi, 2014, IPS SVPNPA,
AD (IS-1) Hyderabad

15. | Dhiraj D Gugale, Joint 2014, IDAS NADFM, Pune
Director

16. | Anil Kumar Pandey, ASC 2014, RPF JRRPFA, Lucknow

17. | M. V. D. Praneeth, 2014, IRS (C&IT) NACIN,
Joint Director Palasamudram

18. | Satish Balakrishnan, 2018, IFS SSIFS, New Delhi
Under Secretary

19. | Narender Nirapure, 2010, CSS IES Cadre,
Under Secretary Department of

Economic Affairs

7 (iv) Workshops

Meghalaya Administrative Training Institute (MATI)

The One-Week Training Programme on “Understanding and Strengthening Governance in
India’s North-East” was conducted from 1st to 7th February 2026 at the Meghalaya
Administrative Training Institute (MATI), Shillong, in collaboration with the Lal Bahadur
Shastri National Academy of Administration (LBSNAA), Mussoorie. The programme
aimed to build a strong conceptual and practical understanding of governance in the North-
Eastern Region and familiarise participants with its distinctive constitutional arrangements,
administrative structures, developmental priorities, security concerns and environmental
challenges. It also sought to enable participants to appreciate local realities, strengthen
institutional coordination and apply context-sensitive approaches to public administration
and service delivery.

The programme brought together newly inducted Officer Trainees/probationers and
representatives of Administrative Training Institutes (ATIs), along with faculty and
institutional stakeholders involved in the training engagement. The course adopted a
multidisciplinary and experiential approach, combining expert lectures, panel discussions,
institutional interactions and field visits.

The training covered a wide range of themes relevant to governance in the North-East.
Participants gained an understanding of the constitutional and institutional framework of
the region, including the distinctive administrative arrangements and regional governance
structures. They explored law and order, insurgency, border management, inter-state issues
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and district administration, with experienced District Magistrates sharing practical
perspectives on maintaining security while ensuring inclusive and last-mile development.
They also examined ecology, biodiversity, climate change, natural resource management,
urbanisation, infrastructure, revenue administration, labour and employment, linguistic and
cultural diversity, rural livelihoods, entrepreneurship, human capital development,
connectivity and regional planning. The sessions further introduced participants to the
strategic significance of the North-East, the Look East Policy and the role of the North
Eastern Council in coordinated regional development.

A major component of the programme was field-based experiential learning. On 4th
February 2026, participants visited Shillong Airport Road, Umroi; North Eastern Space
Applications Centre (NESAC), Umiam; North Eastern Police Academy (NEPA), Umsaw;
and NEIGRIHMS Hospital, Mawdiangdiang. These visits were designed to connect
classroom learning with the functioning of critical public institutions and infrastructure. At
the airport, participants gained insights into aviation governance, connectivity, safety, inter-
agency coordination and infrastructure management in difficult terrain. At NEPA, they
understood police training, internal security, civil-police coordination and community-
oriented policing. At NEIGRIHMS, the focus was on tertiary healthcare, public health
delivery, welfare schemes, medical education and human-resource development.

The programme concluded with field exposure in Guwahati on 7th February 2026, covering
the Guwahati Municipal Corporation field site, Inland Water Transport Terminal at Pandu
Port, Dispur Secretariat and interactions with the Chief Secretary and DGP of Assam. These
visits provided practical insights into urban governance, municipal service delivery, inland
waterways, multimodal connectivity, state-level administration, policing and civil-police
coordination.

Strategic Leadership and Mentoring

The Strategic Leadership and Mentoring Workshop for District Magistrates/Collectors was
organised with the objective of strengthening the District Training component of 1AS
Officer Trainees. The workshop was designed to enhance the mentoring capabilities of
District Magistrates/Collectors supervising Officer Trainees during their district training. It
aimed to improve understanding of training expectations and provide an effective platform
for peer learning, experience sharing and exchange of best practices among senior district
administrators. The programme also sought to ensure effective capacity building of Trainer
DMs/Collectors and strengthen institutional support for probationers across States/UTs.

The workshop was conducted at LBSNAA, Mussoorie, on 09-10 June 2025 with 21
participants; UPAAM, Lucknow, on 23 August 2025 with 30 participants; NSATI, Kolkata,
on 13-14 September 2025 with 13 participants; ATI, Mysore, on 19 September 2025 with
20 participants; and LBSNAA, Mussoorie, on 09 October 2025 with 7 participants. Thus,
a total of 91 participants attended the five sessions.

The programme brought together district-level leadership from diverse States/UTs and
provided a common platform to strengthen mentoring, leadership and field-based learning,
thereby contributing to a more effective and meaningful District Training experience for
the 2024 Batch IAS Officer Trainees.
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Hergeh URdd fABRY g & e

Hereh TR TRy 3Rfde ager

oD UMD 3B fere el

RECIRIIE I BN TS AR M
PSHANT 3IGRAD REATIER AT G 3iecdTe
RELEIURRERLY Sty e

HEID SHAR 3HCRrh A e

IEIEE ¥ v e (Rt 31.03.2026 )

FATIAT o UhY, U, W WheRi d1 AYhh, IRTeIET 3R

TSUTd T '@ SR dHr uglefa

o URGRTHEAT & Har ATHS & TIER

12




HI33AA DI, TOT- 3R A0T-I| gRAGTRAT H Hedichd
fare

IS I, O IR WOl & aRAemdat & el
AR wIfds Gad AHS

TSufAd 3R 3ReUg FaRAT & U gt HeTed
IR T

Hepreal HhT Heed AR weraridl seanfe & e vg
frefor

opear IRAFNRAT & Af{P daa IR &ar 31k
gfaaror, arar e s, Rfeear, du/div 3R Tadd
¥ FHATIRT gral &1 Aue|

fad dcaud & dre, fashansit/3ngidedizt & @afad
fder & yarre v ufehar|

TqiTg  3REE/A@e v (3maeR) IAffe 3k
Sy (Shuge) ATffe §7 & §HAT W ATAS AT

golc RO (g9 oI Ud Tod &) ddR &l 3R
3afAd AIRTE AT

IoTe BT ATRYG YR W dp Tede T Ao otar 31k
=g 99 H iusd, U, a8 ool @ YHATO-UF

UEJ LT
B /O] AR TWO-2 & NI, Uiie]

FTABRAT b UIALUT W 3dlgaT gRT U 30 TF &
T I WAR/TAT F 6 A drell AT

et [auas

BESAA P, WO, WO & yiNe] HRAHRAT H
WeT3l & e B dIl @ H@Od Affed ar,
AT IhRT THA-dIDh A e urey Aaaia odar 3R
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SRR UTH Bl e

F STaretars ass faufaare, e & a1y gH=ag

R of JAafad, fGeel grr warfod wslayfea
Braar rand (R &) & Ty gda=ag

HTYE ey

b A T AT gedr M TAUAr IR REeH
THIPI0T & foT gaA=aa

SERCIU/eUeiy Heget & faaRor/Tamar iR g=del
=0T 3nfe daw gt wen

Ardiisecgs! & QY {W@IWG H, TASN3T & e

FFAT, TER@E, HAGH FTIH 3R Uide]
FRFH F for RAftes RAfda IR faga
AIRAY, JFCH H TITSdT B It o
FATCaId, R Sl YUl &l hrilcade

SEEE & TWEE 3R 3ahuer, dus 9
&1 glawr, arrare dae Hr

AT W HRIDAGHR Al &l e
e

Qe 3 TI-HT WIATIAT BT 37T, 3HTET har, urd
AT 3R HTATEOT HEAT JUT b FIAl T, WIS
IS QEADT P ST DIET BT AIFCIIX H Got P

SERN offehoT Aot & HFEAR GEADI I Fafieaor,
Q&R BT A T, T Aeal B fAuRor, arefE
IR 3o Ao FH @A
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A FeEgamsit & AT

PIEl (B3NTIT) HR IRTEIEE RBEed &1 wWEE 3R
IUANThAT @IdT Jaue, forgd voadr Y onfier §

Aoth-Th-3M35¢ 3N b 3CH I Faleldl RN @@,
gited AR o3 &1 gfac ol & gayd, yedfaar
3R gEas Al H FATeA

& gARRT 3R ¢ 3cuel & yedd 3R TR

SI3TRAAT

gfreTor ezt dIR T 3R SIRT HLar

15 3T Tesrel (@130TH) & e AR FHde @ gafag
Gop)

3T GEAT & AT A UfAeor Y MaTHhAT  Hl
ST HAT

aiffer RUel @ IR AT, vF Tesl a1 o

FIfAed vg ygfderor {@emer IR 3w TEUET Iy
SEIGIRY

PEHT o - ¢ UsATATY & U & afad I
Gop)

gmafae Ufdetor FEAEl (TERMS) IR hEm ufdeyor
TEAEr  (@ERMS) & ded ¥ gafRg @t e 3k
TR

3pEiAe gRuUe H d&h (THTH) &1 AT
AR Foraal & TIY AT AUAT F AT dY
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UTALTOT SZaRIA

BI5SAT Py, TOT-|, forem ufretor, vogdy 3k =Ro-Il &
afaa gy sy

oo 3R ¢ ¢, WRA feaw TaRE/ueer 3nfe,
$harsIr Il

ufre] AR & cafhora /s g & fAETH

P AGHT IR AT (BESAT hIE, TWOT | AR
TOT 1)

JTSTHTYT

HRT THR, TSTATT faamar grT fAuia Srishd & 3wy,
', G qUT T & b A & TArR GiAatRd e

THRY, TSAHNT HT FCTLTAT H Ucdsp faaTer H JoTmeT
PrAcaTd AT Hr dodl & 3T HEr g [Affea
HIAT A TTHT R A FPU ST I8 B Y GaT e

e uroTshdl A WHR aed/dRll & dardr @
g a8l

SR Tg IS

3URLOT IR FAFAT A fhU A arehl a3t A

U AN BT
UTGAHHA/IBIGHT 3T § Fafdd T JpR dr @lig

& 31TATIT

RAffea areat/gcaai/ufafdf@esa grr 3t @&
AR

e ITRE T & e B HRET

HepreHAl Th dfed @ uremsA & ufaefaat @
Ugdld UF SR &hdem

16




HepreHT TRET AT et

UfRI&ToT THEIEA o AWEY FaT UMRANGUT HRIHAT (THHED) @ Hefdd
HATHS, AT ASTTH TROT Il, TROT 1V, TROT V

ufAeToT UreTshAT & HI Useld fowe wifoiffedd,
JMET, 3T3eaR IfATAfAAT, AR AT AT, FfS
IR ofReror fsmer (@EE3RE), T59 WER/ARG
TIHR/AHT 317 & AT gIaR MiA &

2 (i) STl TeTE AEN TE YRATHA JHehTeHT e e faaor

el JEgY ATET AT URIEA  Hbleal F1 Iofc 3Hdead "N F&dr 074 -
hIfHD, odicd Rprd 3R U FAFrea' & ’ded fohar Sar €1 59 uaae &
e & 3dea TaUar gedt o arfde &1 e d Rt fgEw
sfafafat & fow gore 3mded fham SaT &, O0e w133 I, FgEty aar
ufIeToT SPrihar 3nfe enfarer ¥

Tl gElgr MEN TEF URIEA 3l # HaEel # FUR 3R 3TavTyD
Rt & e & fow Aear (GEh) 3R A9 (I9ea) & J'd 3ded e
ST %1 BT, “ollel delgy ATEN TEI UATHA 3ebleal # fadiiaedr # FUr
AR 3maeas GRUET & 3edda0 H Ao B fad g 2026-27 § dg X
feam arar ¥ oRomaa:, g a¥ 2026-27 @ ‘A (TeE@)’ R AT (G
& ded P doic aed el fohar ar Jur o afafafaal ) e arer @
& HepreHAT b Gafdd fAafdg aoc MY & qu fhar s w1 %

foeir a§ 2022-23 ¥ o a¥ 2025-26 & arEdfas <@g &1 faaror ik i
ay§ 2026-27 & U 3ded 38 UBR §:

(3731 TR H)




AT 2022-23 2023-24 2024-25 2025-26  2026-27
(0204)
1 ada 1,22,600 1,19,649 1,20,578 1,25,228 1,35,000
2 ;na?&ﬂ 46,000 71,067 95,598 99.602 1,00,000
3 QIEPR - 1,646 1,002 219 1,000
4 aferear 7,000 6,779 8,893 8,076 9,000
5 T - 67,191 81,587 94,845 1,00,000
6 lucraes| - 1,559 2,107 1,400 2,500
7 ufdreor = - 1,246 16 1,000 2,000
8 e BIE 5,400 5,770 7,460 8,747 9,000
g
9 | Rl amEr - 0 290 0 500
(2202
10 FRATIT I 1,08,845 87,491 1,25,242 1,16,414 1,30,000
11 TR, oty 1,998 2,979 1,383 2,179 3,500
3R AT

18




12 HeoT g 644 633 451 350 1,700
UhIRT

13 g & fau - 716 152 0 1,000
foprar

14 | 3= 290 - § - _
ERIRIGET
2ips

15 oo - 1,817 423 1,630 2,500
3UHIOT

16 éta?-r 3R - 9,616 4,775 9,984 10,000
gfsiche

17 ot e 2,500 2,723 1,595 0 11,000
Td fagd Hr

18 Uy [T 2,49,664 | 2,64,342 87,889 14,715 15,000

19 AFAd Td - 2,666 697 933 8,800
&G

20 geradr 500 500 500 500 500

19




21 dp 3R - 521 0 180 500
ToiEl Yoeh

22 | 319 Toreq 3,767 4,954 4,415 1,563 7,500
ip
P 549208 | 6.53.865| 545053 4,88265 5,51,000

(31TehsT B H)
HaT
(0205)
2022-23 2023-24 2024-25 2025-26

1 CRE] 2,847 125 0 1,690 2,800
Fa

2 EIEGT 199 116 296 16 350
Fa

3 94T - 73 0 1,318 1,200
Fa

4 | e - 8 0 0 50
FaT
Bl 3,046 322 296 3,024 4,400

20




ch. Fﬂb&ﬁlaﬂﬁ

g. ST
ST (0296)
2023- 2024-25 2025-26 2026-
24 27
1 TaTodl GRS 451 728 596 742 800
grafer
Pl 451 728 596 742 800

THGEr IEdTaR T
(0206)
20 2023-24 2024- 2026-27
22- 25
23
1 U [T 59,9 1,14,488 | 80,244 79,658 80,000
94
Pl 59,9 1,14,488 | 80,244 79,658 80,000
94

21




B SIAAA qEda®d O

gfreor
2022-23 2023- 2024- 2025-26 2026-27
(0207) 24 25
1 U - - | 1,25,34 1,68,242 1,25,000
dart ‘
P - - 1,25,34 1,68,242 1,25,000
1
(37ThST TR #)
GARIAE] arEdfash <
CIRE:
gfRrEoT 2022- 2023- 2024-25 2025-26 2026-27
PIIhA 23 24
(0208)
1 UdaT [T - - 13,513 19,415 20,000
Pl - - 13,513 19,415 20,000

h.H. ANSTr il (4059) qrEdfde <gg
2022- 2023-24 2024-25 2025- 2026-27
23 26
1 T, cial.,q\c{, cxu-iuw\ 375 8,330 | 1,24,999 | 39,300 -
SUHIOT (TSN

22




2 g 3R IEand 1,77.814 | 1,69,990 [2,99,940 -
3 weR 3R fpeeEw 7,484 3,932 297 -
4 3T e HUAr 6,673 8,278 | 5,666 -
5 AT 0| 698,395 0 -

ol 375 (2,00,301 [10,05,594 (3,45,223 -

.
4.

gait (4070)

(31ThsT EAIR H)

2026-27

1 Aex ared 230 0 984 3,000
2 a3k 14,100 | 13,770 14,812 11,500
3UhIUT
3 IS 1,871 | 21,019 24,775 34,000
4 = 1Eary T 13,826 | 12,592 8,873 10,000
e
5 T 3 - - - 1,06,000
‘ Y
6 I 3 - - - 5,900
P
7 qiH - - - 100

23




G| -| 30,027 | 47,381 49,444 1,70,500

(37psT TIR H)

arEdde g

2022-  2023- 2024- 2026-27
24

1 AT 173 | 63,633 78,183 49,911 -
g

2 ator fAfae 30,000 40,359 64,959 -
Qd- g
Gop)

3 IFATd 3R 32,650 49,608 50,764 -
LRERREI )

4 g TAEd 52,995 37,385 10,435 -
(2202
Pl 173 1,79,2; 2,05,52 1,76,069 -

2 (iiii) vaA3msEr uferor s (Ta3msHIdRy)

TATSET UiIeToT e (TA3mSHIE), oo FgIgY ATEN UL URMH 37ehiear 3
e fae A W ¥ suwm () RfSea staanit 3R 3 swream
B AT T, (&) dheAhl-3MUIRA Taad Bl gerar a1 3R (I1) hrear
HEARIHAT & HFIR I Td FIR WNfAhr (3rSdd) & fAafdea geesit W
3Hplerd, piere-3maTRd ufAaTor SrIhAT a1 feamega 3R faaRa & #

TANTSH UfAeoT gfAT (TANEHEY) g’ Uela fhu arw ufetor #F Ser-3marid
AU o g & T UT TEANNcHAD U ScUigehdl dela ara 3faed suson
24




& g 3uAer W AW e Ffga frar man ufasnfay o &g, e, 5o g
3U-f3ell TR W PR gigaar vd aAfa afeler (T3ms/TaATe) o1 3uANT Al gu
gel UAfafedd, Skerfea wams, oaa sefosia o, o fagsemsaea, s
GO (3T HIRTSIRAA), $-3HThH, BRATATI ScUTEehdl SUPUT, S-Idad Tgell
qAT HBET-T&TH MM UThATHT R ha-Tedl 3UIRd caraeiiie UiIGToT et fomar
I

TATSE GfA&ToT Ffe (TANSHEY) & el delgy AMET LT YAHA 7ehreaAr &
UTShA FH-aTH, HIIMSTHAT aur Wafihr/3msdt &7 & 3u s wd aRks
UHRY & T F-aT iR TEder fFar| s@d 3Tardrn, e, UANSE!, 3S3TSuH
dITeT, ITIRT TAHT, Jo0d, ISATH dAT s 3T TEAE & T i FoAeag g
Tediar fharl I8 R g B IS I IMIIBATIHT B QU A dAT
ufraTor wrIeRaAr # e v fadwst @& #AfAfY awr & &0 & AR & &
iaar geTd o & 37 § fopar am=m am|

Tl ETgY AMET T AT Jehreal, FFY TREX # TA3mSH giIeTor Jfae gr
Tarfera ufeTor sRihaAr 7 fAargar ufasmf anfde ® §:

e Afas Jant @ sz TR 3R Feaaf dqar gfefor siea &
ufdermah, Aeg wu @ fAffied aigar & & 3msurd ARSRY;

oo afoeee 3R FRITcad TR & 3fRPRY;

Togas afares & 3feRT;

et & REd affue, e taifdve 3k @)

ATl BTG AMET AETT URATHA Hehreall & 37elTar, HSHCET Hebrd & ®U H TANSH
ufretor g & &F o ReAfoi@d vHE Uiiefor HEAE! & UiieTor HrihAr A
Qv ¥ 3mafaa feu:-

1. AAST, QU - T URMHTAD UTIEToT HEA 3R Toaad afarey &
AR &,

2. TS AT Yoob, IUcTET I iR ARPICHH 3PlGal, MY USA H 2024
T d AV IS I F gfAAiaAt

3. ARNAS HFYADAH UhSH-B3d, A5 Gocll # 2024 I & AV w5
B & Ul &g,
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4. FEIcAT MM T olich UAMHA TEATH (THSAUHIBUIT), T8eTe H 2024 =
& aw BrEsee B & gfaariaat

5. WER o SEICYe A% Ufeaas vsfAfaweea (vadimédiv), sesenere, 3
2024 &9 & AW wESAA HE & ulaw@Tar &g

6. 3f. TA.HLIR. AGd AU APE TEU, ged@e H 2023 & fadw
IS B & UfAATRT &

7. ufd care sureary O g ufAeTor vd 3rgHYre &g, dedigd A
sarEs drEeE ufe] JfRERAT & wEsaa d & ufamEa &q;

TANTSHT UieTor AT PG dAT FAERE AR & fow ddha-3narid
TRATSAT Ua9d U 3R Usde ShdE-garfod dcdic ToleWwid & bl
fEoed Td FRleadd H HAgcaqul HfHe Aers| Tasmsdr gfietor gfac
e & BT wiar d fAeffd sRa e wa7 (AdfTasdR) fr wamgar
T 3gled & e Aifd 3T & @Y Jdcad 61| I giaar e a3 3o
fas3remEaRe  daid, 3edd fA8WUTcAs &TAAI3 Ju1 THE-Harfod  Jedre
gaast ¥ IF &, S WEfae [u-fasarr, Sifdra [gwer ik asaemess
3T P TEIT U FAT B

AT gfdetor gfae a4 oREufy gaud & fov §-uaved uftadeE @
AHIdqde HrAlcadd fFar dUT JheHAl # Mg U & FHIaH Tteherd
& FAaId & fov FH-ay frar wasmsdr gideor gfac a8 Acad, §-HAo qAl
AN O Gafd A3t & AU & U SaR Tedler ud geradr &
TA-ad 3R yayg fhar, Gaa Adesr & aRAred Td ddeldl JTaTdhdidil &
& ey Bfece dard glarfia & s @

TASEr ufdeor gfac S Gt varfofchd 3er Sudsd A gwen fawfaa @,
e 3t & MY yaud & FATYAT F HeJhel HTacd R aR=rel gardr #
JUR & forw aredfas AT # FAgcaqul 6N Td IR A § HIId |
Y 3AS ared 3uAT Y IR 3R oETarg M yava S Rt & gerdan
Ueld Rl &l 3 AT dr ufNeTor Rkl & ufqenfaar & gareT Ser-3marida
JATFT & 30T & ¥ A Uea frar a=r g @snfaa fefewor 3R cargs
FAfeadd & AU IoRTEs WHR & gAsT i urdd e =
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2 (iv) s THfa gEdpe™

HepeHT A HIHE Td QUIA: HFGelpd JEIDIed o, fod W ¥Hfd gEdehrerd &
AH H ST ST Bl Ie GEIBT Hedd AARA Urpfae aRaer # &g @, sief
q He fRATT &1 Agad 727 fe@s a1 & 3R upfd & @y g vd diedyon
HAE A HJHA T B GEIBe HA gEder, s, Rurel, seacifae
HhI FEHAl Td haAarRAT &l epraidieh, UiNET0T 3N JaUTed HILT HTaIehcT3il
B QU WS H GES &l GEIREI  H oGt gl 3Hidersd
https://gsllbsnaa.gov.in TR 3UceY &l

Q& 3 HIS/SNET ARUBINSE WeTA ¥ GEIDed URHRUT e & U
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https://gsl.lbsnaa.gov.in/

QEddIerd HEed W FE-SR/amad frarees FA1fd foham aram @1 38HSb  37elre,
HARIAT 3N ARG el & YT gR W RTINS -HaTH JEdh gl 3q
fparees T1Ua fhu a1w §, T ATCIH ¥ 3UANThdl JEHed 31T faar &
Q& dUH Y Hehd & Ig FAUT 24x7 Uy §, [FGE GEdDreT Garsii db

girarsee 3R Faty g gfaa e §

Aol UG

T WH W ARd vd [ & 3, afas, affis, adifas, aepfas 3R
TAfas sfderd @ GdfQd qEaal Td AHM 1 GHg IS SUY &l SHA QI
R, s Red d& & wdeor @ 3w RO, gemafae Roe wa sfasm,
FAUTiled T HHET GEALS dA1 e UfAerf@id ueaAsi & gEde & A
Hehele QM &l

Q&I HIE

e THIA GEIRT AT HATYAT Bl GHE HSR §, [HGH SOTHIT 1.86 @@
GEATIST T TIE &l SHA 1,76,962 Y&, UGS & 9,497 9fda @5 dar 64 9
QEdD AR &1 GEdDrerd H 8,496 HISI/SHET &1 Hogg HecrAlSdT wag M
3ucey §, frad careaEt & Repifser, qafem ik darftre fredt anfder &1 sad
AR, g 7,927 3TSesss gid vd Qe Q& ded ugd o Fere ol
&, Tgd ATTHA § Hegdd 8701 va WA dargar &1 Gafor #re difeat
& fow giafa fear & w1 2

HFUH HIN TARIBA P Q@ A & v gEaererd fafdies gdpr & fie
Ud Solacifaie HATUAT HT TSEIdT odl &1 S T 2,500 fhsel TAThIoT & §-
gEdh, 12 Solagifeid Sead, 34 §-Sidl Td $-3asiid, 18 fiic daAaR-u7, 62 fiie
iyt dar UHE TET Ud HARUEI UHRIp gR1 Uhid 61 e Sider anfder
el
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Ty Sraf3it & Turgar

fArafaf@a Rvera due /et & Tamar & 718:

o IMYATAT IHIHTIT: SH ITHTIT H HEICHT TN gRT Tl & AT HSICAT ML TT

& gror 980 GEdh MfA & |

o HAAAY TPl HIE: 359 GEdDh — AR & faffe=r vgufa grr faf@a qur 39
W oI &d Q&b |

o HAAY YUTHFHN HIE: 737 GEAD — HRA & fAffeet guraa grr faf@d gan
3 W feIi&d g&ceh|

o HEH Adcadhd! HIe: 485 JEdh — fAffie ufaf¥a cafhal grr faf@d aur 39
W o &d Q&b |

o YdiegeATy IR HAE: 140 T — el SR gRT ff@d aar 30 W
fofea gedeh|

o R I QLEBR TSl HUIe: 241 o — AR Id WEPR Urd fasfaat grr
faf@d gon 30 w fafla gead|

o AU Ud Aoy 3Tehicel ETe: 3 &l # el 792 TcTeh AT B

o TATUA 10 YereX Hare: Tafdee &Tl & HafAT el 1,269 Tecieh AMAA B

o g FAATIT (AT IHF g AA): Gedpreg o Rafaa Fadr gRT forf@a aar
Farfrer dan3it oz forf@d 3,280 GEde! &1 HIT B e Teb Tel9T HJHTIT & ¥ H
cafeurd fram ¥

ay 2025-26 & G F% T W Y qEadred T1d fFr 70 TqaAas I,
AT Eed, FAARE TTE — STHIUHA 3o, HAASIN, AHAdl adl, el &dl,
b HiarEl, e Had Eadred, fBa-thes, TR ued afdor dex, Afdeda dex,
QEIDTA, TAICH BiFtelerd|

a¥ & NI, M THIT GEIDRT A 30T IS H AITHIT 3,998 GEAD! &l AfHSA

W THg fpar, e 1,039 B gEas qur 2,959 3ideN wd g smwnsit &

q¥dsh eMfAd ¥ d9-3fSd gEdel # i uemde, g, d9emsE, Ay, gaud,

STaerd, Alfecd duT FAAHIG UrEahd aol 53R fawal afea e et @t
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afder fham s Bl 3ad HARD, qedaed A 4 fhesa Basa @ $HI oy,
fSd 2,500 & 3% $-gead 3uaey 1 3HA SUANTRAT @ faffied gepr &
f8foicel o el e glaursres uguw%’fiﬁﬁl

QEIDTT [T T AT $-HATUAT &hT HEEIT oIl &:
> SdTEd @ Fafad

o ST AN detelie: e 3000 § Hf¥F ufAd3it/Saa or@r & qof
U716 AN Ueld ddl ¢ oad f[auod, gaud, gaya ga@ar goTer,
3culed AR HaTed yaad, d@ied, Id 3R ke aftd e &
fawat o enfdrer fovar o= B

o UUT UG & HIY Thidfaie: Ig Uh UHT 3¢&¥ &, @ 3rdems & ol
gl ¥ HIfQd qUI-UTS J@ 33Uy ¥ TEA GOll 96X, ¢ Had
ey, ¥R, s gaigae, wdaeohy e, awert afaas,
7 3heme, Aifgwr fagia, el 3demE aur 3ed T vy anfde
el

o YUl IS O sreed 340 € AU QUi-ule HeH Edad AR
AAITE 3R 44,000 § AUF YUI-UTS FFHcld UF el Il © Toraa
ARTERT ATl O TG & ol Mfdrel B

o HhSIF: Ig <UD THAGIRME IFJEUT SCET &l THA ATHT 900
Steled @ QU UTed HHIT § 9T TEH 1895 @& & 1500 ¥ IHfAH
PR HAS Sfeled & FAARE TR &l

> sf3aee: sRae cus AAGs-3e Afeadh T sc_y ¢, S 9Rd &

AT TATOTh Te 3IcTel JHehsi ofeh Ugd Ul hidl &| e MUhai3il, afd-

faTana, graet, fenfaet 3k et & fore Fecayp! dest aa & ®9 #

AT &1 5T e TR s, Farerat, 3maen aour 3nfAeie gerE! &
Hopfold TITEIHT STARRY 3T § |
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SITHENIR Ig UHE TBfaice qededred ©, St [ & 3ol daifors
UehIRMehl Td MY HEATA! GRT FehIRAT 2,800 & 3 MUWh TP dh
Ugd UGl &l &l e olleh URITEH, Tsteia faen, 3rdems, sfaerm, faf,
et wa grenfae e 39 Rffea vt & anfde fear = #
SRASed. BIH: (STaa, AIME IR ga9d) 98 gaary, JIMME T
UgUd & &l A Uhd 33 @ AHfUh HRA™ Aa0ed ufFhd ua My
UhIerT Qe B

AGUT: IE A0 [Af¥h Sy &, Sl HRAT Td (aWEd =1ide Ao,
e, g, AfRgeans, e owl qur da d6 ugd ue
CRGIRY

TEAET s I UF UAW SR Y Seed ¥ fowe wdfm
AT, 3T T, AR Td 3maei & Aot & wa-ary darfas
HA, HAET Bl GG U1 fagl =argeE & Fafad amaafr o
3UTEY

HIETAT, HATAD IR AR Hhddt & AT H@er B MHAAT A
darel 33 AZYS AP Ugd Yl el ¢l

s Pt se Yo cuus RBfoea fAfts asadl § St e g dueh
ERT GehIRAIT ST 1,100 BIfeAl $-FH iR dlegg ddb Ugd YTl Hdl &l
S LI, A, VR TIE, ol o, SBoiee, BREAN HR Fear amemf
e ¥l

drsg of: oizd of yHE Afde AR wd g@ar uicd ¥, S gdied
AT, 3¢d ~grarerdl, 3fAeon, faurl aearhdl daT Agcaqul &iefe
A= § HATOd <AUh SAADRT N AR 3Teled el &l

g TS dO: 9 Us d9 U yAw e gaar wd aver Fg @, Sad
=arauifoa, fafde o), fAfY waf, Aurh geasal g adafas @ifa &
efaa fawrasa anfde g
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> hOAS: hAABT Udh THS-Tdlfed [afdd MY sed &, St @l =aifide
faoTa, sifaferge, faftie geardstt aur &8 of de ugd ger Bl ¢

> Hoset: I% Bfoce ufFe IR AR U7 coewid §, S o s e
10,000 U3 3R 3@aRT A B TN F 3UAY AT &l

NAe Trag ivedI]

> ABAGE: (ATS sl 3 hRfety) Addite RAIC terdd Tolehid &, Sl
HRAPIRET, UfAe] HTAPIRGT, @ OHE (TIHAATS) AAT 3HeT SUAThATIAT
Fel T o, forely off g, Gesar uig S-garuet do fAay ug’q U&T hldl
¥l ¥E e KU ugyw, Afhed UoA iR, 3l
fecaforar /valeer e aurT E@edcAs MY Sl gRauw 3udey T §,
o aa gEasrery qansit o1 faedR #ifds aRET @ aex off gRafa g B
AU 2025 F AT 2026 S G Pol 1,253 HGEAT o FHA USHIHIOT BT

2 (v) afzwa T

Tl delg AT TET URESA 3fepleel ol Afshel dex ufe] rfAemiat, ufreror
BRIGA H HET o arel UTAHTTIRT, Hhr FeEdl, heTaiRdl qAuT b AT A
P FTEORELI [AW Ui Hdl &1 g X F8 79 W RAfecda deran
gAfa o & fow g Qe [eamer (g Fad qur dide g9¢ smurderee
fafrear glaurd gere wXar &

TATELY [AT3T B 3R AP g dA qUT IbEHA FHAG H dadt Rfvedra
IMARIBAIIN P €Il H @A U, a¥ & R Hidel JUR R i Ffepean
AR Hr Aghe & 8, Taa o Aafda Rfecar afReERat grr g &
ST Y@ ar3it &t AR gee fohar S gkl sad 3vemdn, Adfafsed, & 91, ard AT,
I QI AT ANTAfRCE H fAAwAT § gUA Hr giawr o sueey

X A s Adifae gfaurd sucey 8, dd ooy ($Hsh),
UIIRATST {ATY, TeRE-Y dam ioraidRdr enfdrer &1 quia: sriler &d Rfeea
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Ifae & FeEH § fAaRE vd 3uAReAS &a Rftedr Jad yee & s §,
fAwrerar aur =g Aafda <a Rifscar daw anfae £

R S AT fAY 3UAR @l HEThaT drel AT B A 3R SIee
Tra dieiitaug 8 Hag 3TAdial Ud oAclicdd dhgl H YPL ThdT STdr &1 Uad
HAPA $ FEINT & T A T drell AT daw fadvs Rfvcada
WA Tk ugd B G It § AR 3uAR hHr GRaRdr giafa s 8

ay 2025-26 & NI, RAfecar g o wEsAT P dA WoT-| IR WOl F
uf1&T0T BRI AT & R 3T TIRERAT FREA! & ACTA & [FaRes @
SEHTA &l ARRT FU A Jorar f&am| AARE Ty, dad gayd, siaadel dad
fapRt aar AaRe ARy qude W AIfAd 0 & g9 AAfSd feu| &g A
AEeRe uga F9l Ugel & AN Theld RIFRT vd Tz Rfad & o
3marSTe feha|

af & e, Rfeear &g d 25000 @ 3 AFAT 2 ar@ Qo @AHET (D)
Jarait AT I FoRT| SAH T HIT 1,900 AT P reudriad RIRET g
AR & fow d:Oh e (medE)) & ghaar uea Hr a8, Fad cerde
1,700 fra] 3fART T gfeTor HrishaAr & gfasmnh afda @

ufrg] HAGIRAT, Fhrg Feedi aur wAaidr & fov Aafda w@eey aa w@
G SrIshA 3ANTSd e arw, arfs wareey gadt gaEamsit & ¥#89 &d gdn
ST 3AhT 3T Jaua fham ST @ | a9 Jrd vd WAL AR &1 6 3maea
fopam aram qUr SR & UfABT A7 AT & FEAT F & FEE H Th dR
T (97 AU ¥ WA I JAW Y 3UGY WS T |
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aY 2025-26 & GRI AT UHE Fareey AT BHrisha

il PrIhH/ AT

4.
;| e R (5, 2025)

rareft /g

59 TTEd THTa3l S HET form|

Afdpa TdeX F HATRAT F fow
2 | gtem Aerde i

PRIPHA A 30 hAaTRAT a HT o=

1003 Hr53eT P & fow Thea
IRIGES

136 Therdr3ft & #mr o, foas 121 ufigg
PR Mide Wl

P e & ©wEl & fou
TIELY STvehdl 31 S AR

SIMHIT 200 ©ET Y ST IR TR 6 715

5 | forR wrssfeE whifa S

272 anHridat fr s i TS

3@ i S 3R WA Fu

355 S T TR 3R oSy Qanit @
mzm%mg

& Q91 Ty $u

58 G A fadueT ¥ WA fmar 3R S

TS

Afdpar deX IUTaAqUT FITERT  [aT3T,

adws RAfhcar T, Fare ey

Ugell OUT HEEdD Ugw Fa afdfafdl & @vegs @ el @ee &
TARLT Td Hedlol P dedl o H folRdk FAgcayor HfFer f@sm @ 81 d

3Pt & Tt fRduret & fov Fawy,
& for ufdeeg &

TG e e

WaT vd 3cured adeRor AR wa

AT FEIqY ATET UL YA JHeprea! & &I Hgde dolery AT, 5 ool
feua 3 aRAT 3Mygde §EUTE (THEIMET) & FEAWT & FaATfeld @idT &1 SHPI

3T [YaRe, Taegade Ud AU TIELY SEHTT & daldl &1 &1 g gnI

Igde maRd faffea Farey dard

Uerd & J & fSad g Qi famer

(NE) WA, Tahd Rfecar, ThARRa glaurd, shaadel w&a qur ad

WAL i &1
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gaeTde 3t & eRT, P gRT 1,843 AN™T &Y g W90 fasmer (30diEn) damw
UGl P I TAT UTdA HI 2,791 URRAT AU dr | 3Hd faRE, AT F
AT & Al # 3gde F wd FTAEus RN 3t e v, Fad 547 Qi
oreiedd gUl o e Ugel & AeIHA @ INgde UG TEeT Qi
Ugd & TOEAR el dUT & H WHRD TRLY Td HodoT & deral o A
FAgcayuT Jerere f&am arm|

2 (vi) ITSTHTYT ST HTIT

HRT THR & Aol F T Y TAHT A 1 31urerd AT Hwa & fow, o
IEIGY ATET WTET YA ehIeal 3 ISTHTT HJHIT hY TATTAT T 5| Tg 31T,
fAgerd & THT AWTET AT UIASTOT 3 FIF IR &1 TSTHTET AT F 327 F 3w
TR BB F G & 31T ger oY Ferar & & fore ITmer 3T faia]
URITER & | 3TIHTT 3rehigelt H Taffeet Igamlt & Fafd 3rgare 3rdTd g&arasit &1 f&dr
3Hqgarg, AW, AAUCe, IR, R_fARET #re scanfe o fAafda vu @ R # sucey s
BT P H AU AT &1 5TD Ieldl AR TIBR DT ASTHNT A & dracadd I
Tafad S o fpT S &1 38 AT g1 el a¥ 2025-26 & ERIE HEIa:
faFafaiaa wr ) fee arw:

HRA TIPR, TTHTT TTHTIT gRT a§ 2025-26 & forw FFuiRa Sisha & 318y, ‘&', '@’
AT ‘9" A b /Y S TAER AT fhAT I-AT| dGJEN, HhIGHA §RT ‘P &1 o
Y 90.17%, ‘@' &9 & HIY 88.46% 3N ‘7' &9 & AU 73.34% UATGR f&dr # fepan
IAT| ISTATHT AT Hr GRT 3 (3) F AT ST T S arer T gEaTdsii &
fomdt w7 3 S v a1 | e ay & g1, HIT gRT 3rheHT & edeprerd 3
fRET & TIR-TAR T T&TaT & & 3227 ¥ ) et 1 @lig & forw geima g o=

e T ASTHT AT BT &I T FHRT Tl AT e 3R Er & onar &y
el &1 Sret o &g @fdtes 3R ufvator faemmer gRT e 03 31X 04 318t 2025
T TRIGT AMET IERT URATHA JhTeHT Bl TTHTIT FIedt faderor ferar |
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fetieh 08 #S, 2025 T HHCT ASTHTYT HIATT &I Ugel 3T HTAT GRT ool TG ATE
UL URATHA ehIGAT T [AAETOT fohar aram q2ar fANaTor & S IThIGHAT el ISTHTHT
PrATead g ScPEAT YHTUT-UF UeT FehaT I |

-’(’.“
(N
A W

HHEY TSI HIATH & Seepeal THTOT-UF UTH il GV RN, 37ehresh Td Hepral
qeE

FEET TeTATST SRS Hr FeTor Ruie F FRiaras I urd SIfdar S wriRmer g
UfeToT & ATCTHT T B F gdior a1 & T 31eprealy o1 <areT s g fopar Iram| 39
fig W 3regadt Biars &g R H1 Hebrar HeHAT Td TTHINT AT T feetiep 03
RIdeR, 2025 Pl 3ThTEHAT H HINT HIRIRATAT T AT [haT I

feTer 04 AR, 2025 P oflel TETg ATET ALY YA ehre T, FHYY F ITHTeT Tl
qh TAR H ddheilch Pl ATENT AW U TSTHINT FFA el ol Aol foham 17| 849
TFael A 3pIge &b drfarent Hr afora gfasnforar W@
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TSTHINT TIATIT, T HATT & [AEATAR TTHE Al & HrAlcaded v Scaredyd
ITATEROT IR & & forw gfaay &Er fgaa/aae/g@ars 3maifaa ear sar &1 39
ay o 3rpreelt 3 e 14 RdaR & 29 Rider, 2025 a ‘& e &al & A BRI
RS fhar TNl W NI USIHIWT AT gNT ehleHl & HAE
HRARIRAT /el /re/3Ruw/afder @fda & fav Affea gfaafam s &
9y e, e dre T@ar, T 3maid el o9@d, feer fetaor wa o4, feer
HderEd, TTAHTVT AT HIT AT AT GIAANTIAT, JiADIs & ACTHA F 8T e,
yemafae arergier aur uriReied ereerae A1 ufaafaar ik smurea {Er careor
A A aTe 3mafad s TS|

100d 3MUTRS UISThA (PSS DY) & iNa] HAGIRET a &Er vd &g #wr &
TIR-UER ! deTdl ¢ & T Bl vd &5 HIWT g@arsT dRihA & e affie
IAAANAT3i &1 A fhar| g gfaaifdant & ¢or &, ey, sreg urs, Hua
ATSh AAT AT Mfdrer T | heaeroren e15d & uiRig] FfAARAt & e sl g
HipcdTA HTUT 7 & ATCH & |

TRICHT T T ‘Golel’ & 13T 37eh 1 YehIl fohar aram| fehr 3 e TRAR &
TETIT & oIG/ITATT Bl TATT AT TAT IFFRT HT YhIRIF B TheIaTqdd TUTied
fepam | 100dT TR UTSTSha el AT ST Hollel Tal TATTUT 3 Tehell T HTTAT Bl
HTCHATT P EU, “FoleT: 1007 ITUTRD ITAha - fANWTR" T YehIIeT fohaT aram|
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AT 8T FA, A TAATY FHE & P -haAe! §RT 100d HI3SAA DI Foled TAAWID hl
faATae

TSTHTST &Y I ST YaTTed &l SIS o & TSTHTNT IHmT, I AaTerd, &g
PAcad= BT (SR &79-2), MisTaTdre gRT feeieh 27 37ergar, 2025 T ollel TgIeT
TEN LT ULATHA ITehIGHT, AL T TSTHTST Haeht adiaqor fepam arm|

gt g 2025-26 H FIfAD, il ABAT TAT UM FAGT A Rel TelledR
afafa &7 1547 dow e 28 ke, 2025 a1 1681 doa e 01 fGdaR, 2025 &r
Tafaer qar 31ferRt T, Feager T A, J8 oo 7 ST & 73| I et
o HITAD, s RABIT TAT U T FT 31, Sicdg g T 31CI&Tar H 3mafaid Hr
uE]

TPIEHT FEIT UTALTUT TEATAT B o HPROT EIBRT BIH-BToT H ISTHTYT 8ar & UIeT &
37ctmar gfdreror # ¢ AW FU T By & U1 W g a1 J1ar &1 ARG TIPR i
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ST A F HFER, 3T ARAT Rfae Far aur ST Jansit F ARt o
T 19T a7 UTRASTOT Ut TohaT SATdT &1

3 UAETT & 3T TAYUHA BISSAS UrSAshdA H TN & 3T UiNa] Rt &
REY & PRIATISR AT B ST A & v & uefrorar adier smanfaa & st &1 adier
aRomd & 3TUR W ufe] 3fRAERAT o affe 3R TR U # dica qaeT 3R
SICRITCALERHEICICIEY

AR gemafas qar $at-| & Gl Faot & ARG Y 3T FraTeria FHe-wrel
A & forw e &1 A1 3Ufara | 3t 3 SAfe diwerg J2r feraor va grey
G, TAER, S TN, BRTITA, b T T 31T BRI T HNT H R B &
a1 & HemfAd uger (AGMUT) & ufre] 3ifem Rt o ot 1faard ¥u & gemafaes ey
uers S &1 i ufre] 3fRemial o wEsea i & affe TR W Bl O o, 3%
fRar Faot frere W fAafAa AT FaT3i & Helmar aTSagaR GIRIcHD HaT3T &
HATCIH Q IAT JUT unatas ol & ufdfara frar srar &1

o | F IR R el Faat & giveg ARt 1 off Toremer AT & srgurend
TRISIdcd ddT BTl REr fa@rl S &1 HIoT S a1ig/daer ATVt ot
@ & T ATCTH & TU H T AT T 37TABTH JATT H &1 AT U. I, TOT -| &
g ufra] HTAAIRET @l [T hr o et urd e 3fAard grar &

& ST &1 3eTTH UreIaTHI UG Pt AT &1 SADT dradAfer ot H A Tl sHB
HfARE T T ar & ufeg] 3fAFRT a1 o caraere drerarer & &y &1
UeTe TohdT SITAT &1 3eTehl S Td MThT & AR, GURIcHD Held Hl 3T hr
ST &

3H YR 3TPIeaT 30 uemdfas 3R ufdietor, aar &= & el & TaR-UaR & fow
IGEGERC RIS R
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2 (vii) gueT
HPIGH AT I Giard faawor:
o o1 fH &1F - 218.57 Uh3
o 371l B Fol fATHT &1 - 10,74,935 a9 G

o THET FAUA & P AFT &7 (SmEE™, naw AR HARX E @
Bzt - 4,31,078 a9 G

o OETENE BT Pl ATHT 8Bl - 2,97,772 a9 Pe
o A IR FARY TR & o AT s7%e - 3,46,085 T G
o TP HGEl R HAMRET & fow HmamE - 376

o 422 B dTel 11 STATEATE

o 03 HHNIR, 07 ITEATA heT, 16 BIAAR PHaT, 06 HFHAA hé
o 74FA arer AN 77w, AW 3mara nfe
IWIE & TEY FA JHAPT 3R sRA:

HEY Sl

UG AT bl & <AUh HUGT & YU, {W@-IWE TG @A & fow
SR ¥ 38 Tuer & reifad, 37T saa 3R ¥ o S ot F Rua
faffer mariiE, grafae, ANt JU7 3 Had Ud HUdl mfAe &1 Huar
AT IREURTAT & T 3uGeT Ud IW-3WG H HIRET ST §, @@ T
FAT AT § FIfOT FAIT BT & dAT IaET vg 3nfAeiRe oREt &
THRT gaud o AT e ©

AT o HET Sealdcd H A &
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o TUGT UY: HPIGH & AT, BT, SEEE AT g UGl TRI &
I@-1Wd T4 Ydgd JUT 3Ah1 3fAq 3001 vd gfad quHre gafia el

o IG-IWI Ud FIFAC: HIAl dAT 3T TUST JITITAT & AT g 3mafde
{G-TGd, FFA, ANATRIOT JAT S@HTT ot wEaf &dr GHA-ag vd FoREN

BT
o WA WU Yaue: o [l & HFOR Oy URET Td 3= Huar

a3t & gaua e, THd A aRERT @1 3mded, 3ifHeT, Rebrewer g
@-1@rg A

o AEITAT T JUAAAT T3 H UIYA: TAYd, Faeodl, Ogd BRI, ol
e, F5h, AW dU WY AT O a@d UG § FORG HEEd
HIEIAT TG Far3it & IR |

o TREURY Udue: Huar uREufEl &1 3Rd ffew duror vd #ifde AoreEd
AT TUT Sl HIETUT, TW-TWF U 3T Ui GiAfRa |

o IATAPd Feat N URATH: HATAPd heal HYAT IFTABHAUT & HATHAG H Tgdld
& fou duer aRET & [IRE S qur o @At ta gihanst & 3gEr
3RIT PFRars T

o 3 IATATAT & AIH ¥, HUGT IFHNT FhicHT H AP Iaaiaar wd
AR uRAURRT & gaieyd Yaue, HIET0T dUT HAe YA H Hgcdqul JaTerel
o ¥l

HEY TN 3R gRErere 3rfager

T AT el P IadTTAT & IETh & T H Hrd el © duT Ui
HRAGIRGT 3R HHI FEGEAT P 3TaIAATIN Dl QU A & forw favrad qufaat
& HIETUT 3R TYfded Fraumsi & gaue & & Teld A0 W B

1. gufa &1 GTeror 3R W@
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. TRfq & AR e & Weat, @ 3marar Joar gide] el &
SEErE! & fAafdd @deror wEr)

o AT IEFAT: @ oREX # cdfder, faga, sdedl g uafder a
Tafda &fae T@-1@a 1d FEA HrAT BT JIGT BAT|

o AR Hr FFIRTE: AT aregehen B WATT @A §gU glawnad
& YR & I TEACHD Secdded T ST delrer AR 38
rAfedd H|

2. 3fQard va [ard g9y

o 3ded Udue: ufe] ARG, Hhw HeEd dU AEIgE  IUHT
Thdl & FA® Yh-31 T UAh-33C BT HHAT HAT|

. R Haron: Aafdat & gt @ g@fta Rerar & caia
HATUTA A & T hdlpd geustd IT fehe Yomel &1 Fareld el
o UG graa: ety stemgfd, @ifder Reea qur faga ngfd glafa
hLAT|

HEY GEATI ST hIIaTT

HIHTT IpreAr Hr @ oREuRal Hr Rufa, R & Rufa qur @eEn
HUTSA I ST et & fow 3fFeral & Hdipd HSR &1 Jdue Hdr

o T@-X@G 3if¥erE: O it & fAafda dar 3ifderE, adcAs MFAT &
sfadera, geam fadietor & gRoTHA g Ul & AIATHT HRBH BT GEATASIIHI0T
AT

o IRRIER 31fHelE: Th FeEdl, SAARAT qUT gfg] AfASRAT & 3raea Gad
faRur, agdd e N agel, TEJ-FA SAT-GROAT TAT ADB-3/Ah-3T3C
RGBTl I PIAT|
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o Pl GEATIST: HUGT HATGA ¥ HAQd HH fdor@, dAr AR, AIRUTTorhr
HgAGA, fAshAUT FIh Afed qUT Uil UAO-UE @ gIAd T@-T@ra
AT

e A TT HJHNT HEAWA AL & foU ugy qush fdg & &0 & o
BT & aUT giIE 3R Ay dprar Feeat & sz qdff gafa aa & fou
ATEeh-chied ETRIOT IUATT &

1. 3Tded

o HHUNT ITATE: UHAT HR ol deigl AT TET UAHA ebleall H DR
AT & ded ¥ HAAT FIAT & YR W THI TEEAT T HAATRIT Bl
AT SH1SAT BT 3Taed HIAT|

o BHEMA Td AHAY I[E: UISHhd THaIDl & Y FHAI HId T 3 dlel
ufrg] fAeial qur fafe #fafdat & for s g3ca vd sEEE & f&a
(SHE 90T, AHET 3N HEAY SEHETH) Dl 3eed U FHRAT TaEAT AT

o AMOISAD gehTel: TREX FHETT &1 IMaRIDBATN T gfcd aer arell suAIN gt
& forw oier gaFsiidl, 3% Adiieior auT T dadt dt 1 gaua |

2. Tare garare 3R Hisdew haas

o IS & Y FHAY: AF & A, QeI IITAT HUYAT HaRl & (W-I@T I
gafad ufig] 3fAERAt Hr Reraal & gaaa & fov omEed arsdal & ay
grarfed a1 @ gaE A Uk IR [AUIRT dodb 3mafaa warn|

o HHAN FU T doch: PicAlel-FT FAEAAT &I ITARTDBAIIH, FIET HI
a3 qur |egeride gt @ S Jel W Tl A & v Hard wearor
gl & @Y AT 1d rar-faA HEn
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UATeROT Ol FET grfdca

AT {YUT 37l URET Ta 3Edh MHUE & &l d gdiaroiy fERRdr de
TITOAT & P AGD P G odl &l TS FEYUAT P PAA YIGA PAT &,
HOIRAE Yo FIH Uleidbiel P P Hial & AT Jgaies AT el
Uferar3it (SOPs) & ATCTH & TITOAT DI AEINTT FU UGl HIdT ¢

o THIYUA G&TdT: 3PicHAl & T Haal # Foff & gad & U JUT AT-GRIeT
TATHT Pl AL HLAT|

o IURNE UIUA: TAT AL FAIRUAA & FHAead ¥ UREI & AR &
QUFRIOT, FAEOT qUT FIaTd faues gafa &

o URTRX & T & A Tawodl: IR & MR dAT IR A HATad!
A A Taeoar JfAa Forer R Taesar g @)

o TITSAT HIYT STRhAT: AT, UTNE] AT, Tl TAT IHTH AT &l
TISAT & Uld SHEeh delldl & foIu SIEEehdT ATRAT RATSIT H|

o AAH UdTeld URhAT3T (SOPs) &1 AT & Teodl Ud UATaROT-3iefhel
wryonferdl & fow o, wureg AEE garaa ufthad IR |

o HIRIAR-ITUTRA B fAUROT gomelr

HHTT EITH AR & G & 3T wAaAT H & AR b, 2
ATh- FHs YICihldl P dXd dUT QX HBeHAT TREX A U AT ATl B
9T YW §U HeTd HHY YU Bl H{Aeh Tl aelrar

o TUTd THA H HHANRAT A daldl: ATEAA, HIST a2 IRl & Jid 15
HIoteT hadl, Marerdl qur A&TfOrh <aliehl H HTABIA HAARAT H AT BT

o TAfAT ATH-THE: AR Tad TYUIE FHNIR oI 3% IMaETHA arer &1t
& e Td ORER Ae-awE 3R I@-3WE & FRhA TUTRT dET|
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o e ATH-THS I fAFE: Prefidl HI Ted THS, B Hr giferidor gur sfear
& Yels S Bt &b forw Ul 3ar F@red # A St S dardr Bl

o TV 3IUy S&eh: fAariddl vd HAAT ¥ g el HYydr oHEdE & 19-
@ I dTealiored 3yl @1 e JAIT i & foU 3iid-siel T caid
gfafhar &a arell & &1 cFaear g7 @

LT UIR & forw prafeaaa dfeag

HFATT AT FRAURERT & AT TETAT &b {G-IWG Ud FTIo5a] HadT Uietehlel hl
HEANTT §U Y&l e & forv 39 i fafe dar =rolt o <gafeyd ®a @ @y
CRGIRY

1. 3T ATAG UdTeld UfehdT GAR0T (31 B3fScea Thier)

o SATAG MSAT oU: TAIEJd Td el Aldd YTl Ufha3ft (SOPs) ol
AP TRATHSD, FgHTd (&) /37050) urerwige wegiaal d aRafda war|

o grdsifas I0Efde TAT-TAUROT: A FIdT T JIRUTToIpT hiadl & forw
G&T, IUIAT QUFRIOT TAT ARG heled @ HAAA Fellgs] BT TRE & gar
gRI 3R TRy s W AGIAUUT 3B3esR Toss! THhd & ATCIH & UIROT
HLAT|

o ARk IoTAfas Ta-fAURon: 3miger & e MEva & & fow Aafren
URMAfA® ©cifch, TETAE & TARIT ®ell daT AR JAF J Bfoeca fraed w
R gEercaAs qreal 1 gaRoT HeT|

2. GEATIT &JAdT - AT (heTary ufdeyor)

o BRI HAANRAT Hr Hfthar: gemrafas wAaial & for Bf5ea gearsiaor,
uREgf ¢feher qur uaferofia el RAféar dididia f[ava W §@T-00 W)
HRIAATT HRATAT AT
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O TBTHITUI FAHIHIUT: Ta=adl AT & ToT TS TI&T0T, TTR™AT P Tl
Huid H Eeld JAT HAAD Tl b (@-IWG d AAD W AaeIRd Td
TfreTor-3maiRd @ AT HET|

3. UTSThA H THIAIOT (UN8] T UreTsha ufaermam)

o SSHAA SAYCH: B33 P TG TUT-| GfASTOT & gRIar e aREufial &
{G-IWME, Sl & PRAST YA JAT YeI-3UTAT qRE g At W fajw |
AT BT

o HIHATcHD WAlATeld: UTRIG] HYGNAT A UREX Td ared & d 3mafad
Taeodr ARl # DY AT &ar, arfes I 37U Fafda &8N gt & I @
UGl TITdeIeh Ud a8 deT-thigd T8I0 TIhid Y Tl

2 (viii) T AF

oTel SETeR QMEN IET UM HPIEAT, AN & TRET & Fyd 3wy 714,
HIRABINZT T IMAIHATN A QOT I TAT 397 YGUhIT 3R HISATCHD ierel
IrfAa o arell TTAT &1 IJg 0GT TUF ¢ Sel W Affea yprR & goar &
AEIH F FERIAAT, WRIT, gad 3R AIad WER Fadt &1 I8 Fear ufig
AR # ardsifde wrgara AR dyca & JgAT B AT gerar S § 3R
3 UM &l 1 A9 &1 37 REPER, RT3 da1 AFell # 3wadd
ATl I UIH AT & Ucdeh UTIE] HTUBRT SH FEAT Pl HiHeed 39T &

HYGRT A B AF FAQ Fofod &G &1 79 AT & dgeg uidg]
HRFRE & & & ga § 55 gAY F e 3w, v g9, b HueTs 3R
U 37T e AT B &, S g HT Bl el e & fov dhed ol faded
I &l

Ag of@fa, 3R A9 & [eys afAfa & gog Anfeds 3R gdasor #
B A & AT P Th QOThIfad TEUR (YTel), TEYUh (@), TER AR 3R
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TIdeThl gRT TRl Ueld &l Sl g1 39 980T & dRdd, I 39 &
Fal & [ ST, Gee, cdd [IaR, & T9R, a9E Faan 3R Baanr
fdrer &

AP AT HARAET, AARNT, AFTE T, Fiferdl AFEW e wza 3R
e Haa A¥ oREX # YT FAG AT 91T 700 oot & fow diga &
TIEAT FRAT | RGP AT gfasniaat & forw o0 & 3veer-3veer 7o F g
faffieed R & ot AT &1 ARAAR AF 370 Jar dhal F ATCIH I W Far
el &dT o -

1. T.04. ST TATSl $hih,
2.8 Th hheRaT,
3. ¥y dheRar

ozt ay¥ 2025-24 & ST 1FAPRY AF & UeIfUpr Reafafad s: -

3TSUTH WOT | (2024 1)
e arfafa: Rider awar, oiheR, 31dems

fAgeres g aAfAfa: g AR, =T, [l

o 3N Hs 3egeT AE AT
) Ejﬁﬁl?-f}]'l? =g
o G T . PIITCTET
e 3T I Herg g afafa
- G REHIRRIGEICI &g AT giAfa
o fhaaer ANTT &g AT giAfa
o OO RN "o #u afAfd

o 37 IET TeTT A oty
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T TROT 11 (2023 o)

e anfafa; Rfaer awar, ohaR, 3rd9mE
fAcers #e arfafa: e AR, I, &

e UIR TITAN =TT

pidepr Ml
&iferar anehr
Tarfa T

HEQ TTST

St & T gadedr

100dT 3T UTSThA
e arfafa: Rider awar, dihar, 31
fceres e arfafa: afke $ar, f=, f[&f

Held AR
Mol 3.
fapra grea
AR 3R,
fram

I Ty

AP AT IS8T
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3T AHE giAfa

PINTETET

e # IfAfa
e Ay gfafa

e Ay gfafa

3egeT AE AT

PIuTETET




o Jold AN I

ABTCH WOT | (2025 &)

feeres anfafa: RfTer T, AR, 39mE
fcere ¥ a1fafa: ke $ar, f=v, ff

o fgY GrEwan el A| afafa
. 39 afea
o Ulfee PooT dgfard PIITETET
o fRATY HTER &g A HiAfa
o andlt dafed weEy [ #g wfafa

3TTAARY A gRT &Y 1S GoI@ Tgel 3R rfafafar: -

1. TAU® FATE: 1003 G5 B H AR s 700 ufe] it
I IMARIBATHT B QI AR GV, HAPRT AG d UTSThA HN ITARTDAA
& AR, AF B A & AR IR G a1 98 A’ ver Hil

2. THAIE PRAPA: FRAGR AF, TWOT -lll, TWOT -V, TOT -V, HTHE,
g UG BRhA AR wgH [Afae dew ufderor s SN
AEAAfY Gar giefor HrRkAT F gfAiidl Hr @ daeh St o
QT T &, Ed 39 FRIEAT F gare ddreld garad aidar &

3. UINUT 3J&U hole-gar: AT A9 # ufdre] el 3R it
T GIOT I RIS Bl WATHBAT & TU AAYdD cAolal Fal
AR fT &, TEE 396 THT TWRLY 3R HeI0T & derar Hd Gé|

4. 3cHd IR HRIpA: WA fGad 3foed @l @ ol #Rd & fafde=
CAERT & 3cqd add, IfAGRT AT  TATTYAT AT 3caa AT 3R TP idD -
UET ! FeTal & o forw faffiee TR & Hrdshat o1 3ateret fopam|

5. &7 Urhehell @ YedH: HRA DI FHE Ulh Holl fAET Bl AT T,
ufie] FRAHNRAT B e [Afdy T & a9y ol @ gRRa wn
T sEe AR, AW AT A oA, 39E, 6, st IR AW

49




Thifld SO RAffca ARl & 3Rea # Ao f gaear &, e
AT 3R \iEpide Tgra ot derar Her|

6. Tafre 3nfaey FcaR: 3IRERT A7 J TuARET caihar 3R AR At
& for 9w A 3R T3-E &1 3 RT3 3gied S Agcayul
FhAT & for g8, Adw e, RAes A9 3R Affea aromeat &
gl e -8 enfAe W

7. GElG UEYE: ¢h b fAU IR fRU AU IS dr O Ad g,
IR F@ F @R aed gauPal & for owor 3k Shaa afe
AT P §T TSI JTedl 7geval ol Fored g

8. MW ALy FcapR: ufaflBa wfeldr e g3a & amBi iR dA3med
ATHATAT B JAT UGl A FHAY AFRAAR A & FANT FAARIAT o
Ffefed VAT UeTe &1 JAT ALY bR &b ITdH HIeAehl Dl dAT I@T|

9. ey fafdre ufderor FrREpa: ST saa A9 F Jamwrela  gfvefor
PrIhAT F Ulh TR HTARIBATIN PN QU FA g, A AF A 3
HETHE FRAKAT & Far® Fared A o G197 U |

10,9787 UATE: HI3SAS B 3 3METTH TOT-| AR TOT-I| UrSTshAT & GRIA
HEIh SHTHA HETHT H1 RIS b, JRPR AE J TAR UiNE]
ARG & FHT A # e 6ar, fFed dded 3R gdya Bl
I gerar Fer|

2 (ix) fameia Féa

el eIy MET AT UM 3hledll, FHY 30 F&d IR & 30
uRmrafde 90T & ded Th gegatyd faunha e dafad & W& ¥, arfe
FIh AR GhT &l & Wud I eI SFT¥dl H QI fhar ST ad|
faumi &&=, orel Feigr el AT gAHA 3rhrest gfdfee ST 500-600
Al AT FIG INAIRATAT B QU WA & ad AfRed gER F @m™
Uary, AT, SUEX B HIS, &g, I, BT 19 39 07 ugrd g 3ucey
U & fawmia FE&a & gg@ 337 HRANAT vd FAARAT F AT,
PRITHAT JAT ARG TAELT Pl de1dT &) & foIU Tdoo Ud TIRLTR allsh &
daR difges, quraaeT 3R FFERAr Ao Aead 3d Radr & © sueey
PAT &1 offel deigl ATE TET UAHSA bl 1 faomia ol a R
3T Faeod], Ah-T6E JUT W GUaTT Al & gaw @ ¢l Fafda dared
& AR, FaRiy $&a a AR gFAadl, ureThaAl, AV el v SRRl
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& R AW Faw off yerd & §1 FET F A 3@are (Frele) 3muRa 3meErR &
AT fFar ar=am & gur A fRal & uuRe & Iad i WA v g
faamia &8 a wAwREl i Tefadar, HedoT U WeACHD TEPIA B
e I H Agcayyl HAF ANE Tl @A HATRIL, Hhrg FeEdi, Ui
RARAT, ufdenfaal qor e 3Rt & v wv @ 3 PR <t
oo gedle fopam &1 31 faemeia éa, orer ggigy el UL URME 37eheaT,
A aTdTaRoT H oA TG fFHRIdl HISd 3Uced B PG & HAARAT &
T H HAecaqoT fHeT AT B IJg SAamRAT T FHT HRISTHAT Td HedToT
# Agcayol AT St B

2 (x) 9d BT (TIAATS) T

ATl deigy AT TET UAE epresl, AGY & q@ ©1F Y, F ©F A g
fERT & 3R 3 Teeat & g vahar, A1, scpEar IR SR F e B
gordl & & T ufdeag &1 €Y @l el A6 &l Aqged Td [Aeered AfAfa
& gAIA Ui ¥ adea H, g H 15114 ¥ 3fs wery § ST e dar A
MTAS UART BT FHolqd AR T&cl T Aead &l

et Aafda U ¥ gd omEl B TEe Th el & &0 H AT wRT §,
fSierehr SUTEATT aciare ufdie] USRAT & UTRALTUT HJHa @l BB HIHE Tt
¥ @ o Rffea gagl & fov RAffea Refor Atgga & Jeee o € SEa
T Efd Gee el & aur Raor At g cargaRe [em # qaar @
gerar fHedr &1 3adr HefleRT ufetor gerlt & dedR 94, Hegara ufafear
UH A, GEADd AT B dod AR @deh &7 AT B oA deq A

deras g aidr &

fRigror e aifafafeat & remar, gd oEl B AAfda v @R ufemor
FIRAT IR Awera TEidt & o mdERa R Srar § SRl @ dfafy g,
aTieein a1 RaR-fAaet 3wt & §u F & g &1 e aifdie helsy &
0 & dara 3R darfaga RSN & qEfdes (@gfaws) o o 3eE S
¢, Sadr 3327 d"led &1 Iy A, adafae dar & 3gHdal W faR e
AT AR g SE qAT b F A FEYl B YIS T B

a§ 2025 # AT F @ UHE YJ B AR (IfAad TARR! S Thedrgdd
A fRar:
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o 1985 9 &1 YATHGH HARIE 28 A 30 3, 2025 A Ao fepar o,
et 108 1faeRar & et form|

o 1976 & i T FIA 6 T 8 FS, 2025 dF AT Hr 7, fFWA 157
HAPRAT A FEHTRNAT BN

o 19753T & TUT A 12 F 14 JelTs, 2025 a6 AT & I3, FEH 91
feIREr & s o)

3T WANIG o Qg O $l God: Th-g@ @ S5, U 3eJHd AIST el TUT oleh
dar H Aaar AR FHedl B AR 3B gee g9 d v vh Sda #T U
[E

qd B §Y heHA AR 38d qd o1 b O FEidd Y P OGS A H
HAEcayul HiAST AT &, THd 3preA &1 yHE AR favad s8d aRE @ Hel
HRAF gT dd faeaiRa gar Bl

2 (xi) T3S FHTIT

a§ 2025-2026 & GRIT 3MBESN AT GRT BI3SAA DI, hal-|, Hol-Il, HEATGTY
dar gfAeToT HRIKA (WOl WOT-IV Td WU-V), @gF Afaa-dea, sz
gRY&ToT Hricha, WTATIE, e wEsaa dI) dur Jarerelia UireTor hrRitha
& 3ided RAffea ypr fir afafafdat @1 caue TR W 3RS fhar @)

HT3ESR AW T HIEAT

o TP JeET: 1 30 fACAP T YHNY, 373

o TWH: 01 HEred WS, 01 GSHAN 37Eeqh, 01 HED YSHANT e,
01 3R Fofl fofe®, 01 TadivE

o TEID PId: 06 I

ETALIN
AT 3T & v 3M3esR AT & Aefei@d 327 o

o TIATEH & G HGEA P Wel T AR & FAUT 3Uelet AT,
S gd w33Aa P, TXUT-| TG TROT -Il SIF ST TR & UTALTUT HrishAl
& gfg] ARG, TROT-ll, TROT -1V, TROT -V Ud @eAddd S aeaafy
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a1 gfaTor SrRIeAT & ufaamel, SETa td STEd S UHE uredshAr &
TR JAT el & TP TeEd AMH &1 3@ 3adid [Aaffiea ger
$T 33EER T ToA8R Wl dUT HARoeh Al o6 ggd Gl
HAT|

. ufigg 3R vd urewsa ufdsnft & gatfior e & fav cams
NI 3UAYT T, dlfeh I had AU TR, ARG g&7dr Td
AT T AT digd HX Teh, dfod AT ddcd &I [Ahad e
duT AF & FGET & U H UHE T & B o b Aegar ot grg =
b |

o TFAT-THY W Affa Wa vad meffe aaafal & 3med &,
¢fehar, W gfaaiane, vyefeaw e dar wia-wdr gfaaean |

o TUR | W FGlawst B 3w F v IR vd sikfe Rufa #F e
J{dT|

. ufieg 3T v ursama gfdwmfal & fhecad td #AaRea & &7 &
deold ISl & 3Hg®U Adiddd Wl Td AR Idfafadl @ 3raerd
HITAT|

gfaure

3 3RAT T Wi & o, 3gAT g Ay & g Aeafafad graud sueey

Eng'ﬂ'lé;:
IET IR Tefeaw Ae, vyafeaa ¢h, asfhe ¢, Jd Farsiaer 3R U
Seafeaa arfder &1 g glawrsid & 19 aigi aren v ggaarr ufdse o
AT a1, e Aegdw @ uiNe] AR qur i uremhar &
gogh HTUBINAT D YSHART & IAAET iAol T UTALTOT Uare fhar |

o 3SR gRAUW ff A T ¥ @ue A, Tad fafemzd, &wa, R,
AT, T, eael efad, TR, THdlel, dsfded qur SfFar e Al s
gfaarst & 3remar, ufAeor FRIGH H FAERTS Aifd Td GHT R @
I S & fow A @ caa F gRifaa gfvetet S darw o off T
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qEIR HuTfold Fegaieyd Ud NYfAd wameRmren @ oo fheaw w
Ty <O ¢ & 30 YA @l AR geo g

o ANIRS YRAGTOT & 37T, IFHWT gRT AFHD TIRLY W 1 AT &7 &
fadw e far ar=m ufdaror SikAT F NI ada YdYd Td AT
Ffthed faerE @1 gerar ¢ & 32T A AV Jad Ud ABSHoAH 6T
ST e aw, s geda frar (cae) afea 3 3 forfder arisha
A e A wegEf Far  ufeor eReAT & ufdaEt & fow
ey Afeed drhA o 3mfea fhu arw, foEd e gm
HIGATCHD Tl Ud FWlAl (ASsHordd) @l g S arel Agea & 3R
gee I I

afafafa=r:

o TGN a¥ & NE, 3WM3esR IgHET o fafdess ufetor wrishaAr &
AT Wl Ud el AAfafdt & fOerga s@en &1 el foRar| 100d
B3 B & U IGHET gRT TUelieerd Aie, T e Td hia-shel
B FESE fhar o, S gfadfat # dF daar aur waey
gfaegdt & Hraar S gerar e

o dicialel, Pedicl, drEhedre, cael fad, oid fad, Frer, dsfded, fihde,
R Tg AR Tfed Affica @t A @afda 3w a3 3mafea feo
AT qAT 37 N Well FA sc-e13@ fAAae iy 3mfaa fr 13| 39
3 A Td gfadfant & e BiEsd iy, wROT-l, WOT -l
ALIEGRY Har gfANeTor FRGA, JTHTH, Harprelld GIASTOT HRIBAT dAT
gAfdera d2 & gfdenfaal & fow off fear aram fAafda @« afafafeat &
AR, TROT -l T =R -l F ufafar & A FarsiEaer a1 ufetor of
fear oo, TEd 3aa RRE FAogd # e & @y-ary gfAeor &
URTHH TOT # 3ad AcATard o1 fasrg g3l

o UG IFTABINAT H FIelAeh HIA T Todl H AR Ihfad ™ & 3227
b, IFHANT gRT AEfid Wdge dfRfdl & sg@er 3fad & T3
9w ® U ¥ 1007 wIESAT P & v el feear, Jfer taRee, Haudl widd
Td o e JW TYET W AT e ImAAd T Ul s@F @y & A
FerrsfFaer Tad Rax uftéar SRy arfafafaat & raax o uea fope arw) g
U H aefe afafafaar awor -, o, i Jar ufeor arihat
dar SEivA & gfad@ar & fow o 3mfea & 21 gafdies 9t & oo
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A ATE ¢oh IANTIAT fhU 1T, St 3pigat & fheaw wd wrefde afafafa
& TEPIT F qd O (TIHAATS) B A NS @ & R warar a1 geifdr
el

2 (xii) FaATST Har giafa

Tl JEIlGR ATET TET UM 37hiedll H FAST Jar FfAT vop A1 Fotsa &
e wured s Afdfa deea, ge-arfdiad geea, ufe] ¥R 3R
AEPR A &l FE Toa Uiy 3ReRA d weoe swefRca 3R
ARG FEATAT & @Epid & derar ¢ & fov ufdeag &1 sH@ 3T HRd
& ar ol cafhal & grenfae wf & aftea ®a & o1 A9 JUT IAS F
35U #H ANEH &7 & AU HAh aAT &1 Ig HEAT FHG & s & faw
g e I AATATAAT AT & 3N 3epreel & HAURAT TN TAAT HIAST &
st fr q@arear & T F3 ggel T

garsr Qa1 gfafa & afafafaar ov RoE - RoT-Il (2023 d91): Felst a¥ 2025-
26 & R AT Jar TfATT & TSP 58 UPR §: -

e afAfa: 4 JAgaAR d3m.

fAcers we arfafa: sf. #aar aRars

AR AT WA Taa #sry

afa: g Ay

FeEr: A INRIE e, A W fuA, A ve Jowa, g aRem iR .
Jstfer, A afer era

TOT-I1 2023 F= H FAS Far AT A 3UR PP F N A ugell @
NS fhaT| S Ugell &1 3T WIEGTAD HEHTTIAT &I TSl ST, Jar3il
B TAAT JAT FATSD TbRT & fow Fgder 3R q#@da Jerar A1l driwr
& SR &1 7% gy it & e fArafatad §:
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1. AR X & AT A Thed AR

14 ST 2025 &Y fa4 Therdl f&ad & 3aat WX A@iATT 3 el & Afdha AT &b
TEAT ¥ Theld AR &1 3o foear garsr dar afdfd 3 59 adewa &
QSTAT, FHeaT T JaR-UAR H HAscaqol fder fAums| ufde] srfeefal wd
FHAARAT F 37US F 37US FeHar gRART & & for 9w gara fee g,
Sad aRumeaeasy R & scaeeas defied @& 3R I8 Fecaget @y
HdN Ugel THANYAD HUeed §S| Th FUATUT Pl P AT gl AfSchel piclal,
SElied & U fadueil gRI fehar aram| TehiId T &l IMaThdT drel w9l &
SUYR Ud eradl & fov faala frar srwem|

2. BT e A AU IERT & T FRI WAY 97

S e fr AU omEERt & o R WAS 7 & 3w e )
39 9 B 32T SHEAT Bl TS TR W Owdt & 994 dur Aaaresr &
WATHBAT T A & HIY A 3T AN Ueed e 3 3¢ U wfasy &
IR # FAd vd RAaeyet Ao o & fov dicafed &ar ar| oEEd F [_ifded
UHE ¥ A P Tk Hecaqul RE@r 34 gaAlfadl o bfgd @1, s aaen
OEBT P 3T Hiem3t & U gRaR & gHAYT Urg R A AT Usdl §,
fIRIWeRT e ST I URURD &3 & gl BRI Tdhed AT ATecl! &l

hs BB A 3T e & v WG @ areX S, [Aduat fgeeh S a3 e
# SNad B GASIA 3 3HP IHFET A Pl oIl TUAT TRABIV eTeh hil ufAgg
HRABINAT F 3eTehr A3 P CAaqdd ot AR 379 cafehord rgoar wa sfaa-
IET & HYUR W 3ot AdeIReG gd, 30 ARG da1 Yicaed varad |
P ATARD, 38 dIddid & ATTH & T B ST H qraATiae v s
BHA Pl decR &I F AT &I JRIR AT 308 TH giamemel Td STddAG
it fr geaa e F gemar B, G sfosy & gwfag uriea wa
SrdepIfores TSI YTl fhAT ST HebaT

3. TIU HEIdl THg TAH gRI & Aed gLl
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AT A T FerddT dIE (THUdSh) ARk g1 fAfdd eedafeu Scurar &
e IMAIT R F agder yera foRaT| TR A Jar afafa i ve ued §,
fSaedr 32T QY va aury & &1F T AR B Fofsd w3 A
IMSNTIRT T Pl AP & 3T Ul T &1 39 Usd & 3iderd A3t &r
RS, e, W e, 3MIEET AATTT AT AR B S Pl F gfdferd
forar ST ¥

auf § 3fepicHl & TTh /AT HIAAT F Slaaard gar AFY i T Al
U qiforbI3f &1 38 HHE ¥ S[B1d BT &, STal Seald [difed bR & Pirel ford
fpe &1 aed g1 RAems deX v =@ ureR anford fRam Sem §, Ster Afeenait
AR aIforpI3fl @l eATaelNes Td Ycgal UiRIeTor Uare fohar Srar &1 ufator gm|
B b IG PO AlGAU HHG & A BRI HEAT SR WA &, STafh 30 o F&a
& oY 39A E fFU ¥ 38 UBR, Gb AR B Blra T ATeATAIRAT Uer
A F AI-ATY AfT-Adcd aTel F&A 3TAT & dgd Acad & AT F o
R CAC AR I

8 Jelrs, 2025 I ARG BRR # AT 38 Ul Hl &I FEFdT THE
(THTTSH) Y AT TGl & Y FdlalcdAd TF & 7 d AT fomar amam am|
SHDI 3R TSIdehT UIALTOT ¥ S 3elh MeIoal, 3eich HALT 3T dTell ATl
daT IOk TUG & TAEAR H FHGAT B FASAT ATl FAfT A g
RAFRAT B TIT TEIAT THE DI BV Td TAfAfET H dedk TH7 T uim
A F TI-TYT 3¢ TACAS Gold Td Wicded UGl akal @ o Agcaqo’
3aE yard fha|

4. ANC-UTRA STHYRI Ugol
afafd F dfRfd vd e ®U @ FAGR @Ol & 39 i @ omgE o
e AT fpe, st ARG uFar AEEEt & @@ a1 SeTEr 70
3mde urE gU, S AeifOrh gedd vd AR IARThAT & HUN W
AAGTAYdd Hedidhad fRAT T Hedihd & 3Wid 56 faafdai & afitew
OEYId Uald fhU S &g U URT T TH UG Ol 32T BhlGHT H
PRT GfdeicA® T 3MB3cay Aol & gl o NI deradar uee
AT &, [T ¥ 35 AfRHad @t 30 gt Hir N7 FT @T gwd RS A
HISATSAT BT HAT HAT USdl &l 36 UIE & AIA § FiATT IJg glard
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AT AR & 5 P oft Rt e Ffsasal & FrRoT 3w e &= &
Biza & forw faaer a &

5. SMI™ehdl Ud UT-TIg TR

HUA gell 1 AT glafia s & fov afafa a Riffea gafveor sRisaAt
& Jai, e SsaRE ufdetor dRIhe dUT TROT-IV Td wROT ||| FIafy dar
gfIeToT dRichA iR ¥, F AITHA T NUS IRAT AR q@ #H A O
afafafet @1 afha 7 @ TuR-UaR fhaTl g gEgiadal @ 357 |fAfd
Thol Ugell 3R Ul &l UeRid ad gu FHIfdd Uil Td areeraiai
P AR BT AT

IGLE

FAYT et & AR, 3 varat F ufde] AfReRAt & fow Agcaget A
&1 I AT vad AT SEY 3ot SR T DT gAAAT P RS § FHS
dUT BIC-V-BIC AT & M IRTATAPRT AT DT THIATIT DI ASHH I
HIER AT THAGT & AU ST, DT IAIRATIN BN Ugdd el AR AIH
TEASTT H FRET R AT 3 Tt uforamat F ufegat & Seder 3k
Hdeefierdr & =t A IR 3P Fee dadT| FAS a1 FAT b AegH 4
UlAeI3T A TE WA el o5 olleh Far @l YRIHTT U HHUE & i & gid
IS 3R 3T Ferdl X ¥ Bidl &, JUT I8 Add dgeld YT 3R
T, TeAMNe 3R AT garat ¥ & @ ¥

2 (xiii) & 3BT

GRET 3HIT Jepredl dur gqe faffiea el & ARl ufe] R,
fiffes urompal, AFERT vad wRiemenstt & gfawfEt gur Rl & fow
UEAI-UF Ud JdR-U SR &l &1 BRI Al &l IJe AT RAffe o
GEATH!, faaTerdl aur 3d4d WY A arel ufdeat vd Hearr aewdt/ et
& I SR &l FIH Td FHiead BT & TUT bl TRE A 3Ad FIiad
3R Fa® gAY, JERAET Td Ao & T 3atds cgaeard giAafia &ar ®
gHd AR, FUaT IgHnT i AafRre <afeal, 3fAfY de aeet w3
AP HEIIeh! b T Te THehrd el cFaeAT BT & TAT YA A =07
58




gAfRd & & T 3eigel & 99 @ Aew o [faafda axar §1 3%
HRABINAT Ta hAarRAT & fIT aread-urd qUT uredshA Ufadriaai & aRarR &
TeEdl & fow 3Mraeaes UAA-urdg i ST AT 1 FHSP AT, FIET AT
eprea P & Td FGI&T P e XA & T A Hari Hr FAorreh axar ©
dur faffiea guem 9@ Uke W A WA ST & WY d@Head w1
HAT &1 IFFHET HepeAT TRET F egafeya urfdbar cgaear gafia &, T
gal & IS, fad aaRier ¥ARE o anfde ¥, & fow 3maRds glam
IqEATd I dUr uide] FfR¥ARAT va ufasfaar & fou urd ardet o1 Reprs
WA T 3¢ Pad @A & fau off saerh

f&am 01.04.2025 & 31.03.2026 T 3@ & GRIT HHOT &1 Faazor, & 3gemar
g1 faffeet TR HEUTET, UTNETUT 3rehieiddi, A&T0Th HEAA JUT 3T FIraAt
& gfdfafat & 3rehrest SRT @ Gorer g I

ERT P ar EATT BT ATH

1. 27.04.2025 &t Aot & Qfaer Aaot & fow 84 erar-AA0T dRiha &
25 gfasnfarat &1 g

2. 27.04.2025 &t #AARRT & Afasr ot F v uge eqaar-fAA0T FRiha
& 25 yfasnfat @ ek

3. 30.04.2025 &1 SR, ISATH, AGY & 30 ALY UrdAs it
&1 aRT

4. 10.05.2025 3R 11.05.2025 & STHAT & FARRAT & TIT FBUAT &
470 3w @1 kT
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5. 29.06.2025 P AT & IS Afaa gt & fow 37d A gfreyor
PRIPA & 32 ufammfay o S

6. 06.07.2025 &t SNiedt & {faar gt & fow 109 e7F@ar-fAaTor arswa
P 40 gfaenfaat o1 el

7. 10.07.2025 & AfFea uemrafde JFar & 3IR¥eRAE & for ‘vsag
Nt Au Sgeudc o' & 24 ufdafat & gkr

8. 03.08.2025 @1 et & BfIT gt & fow 11d eaaar-fIAaT wisa
P 40 gfaefaat o1 el

9. 06.08.2025 ! ¥, IERId # 85 HpRURe ufdfafedt & @ o Aorw
fAfa & AW T IIE@AT FT e

10. [10.08.2025 @ FIRIAT & F&fder Taeni & oI @Y &TAA-TAHOT BRIshA
& 32 ufawat &r ar

1. 06.09.2025 @ AEMERT & QfaaT Tgdt & fov ufeas oifeddy 3k
Ia4E U &JAT-TAATOT dRIAA & 30 gfasnfaat &r akr

12. 16.09.2025 &t 3ifewr gemafas dar & F9-fAgw AfewREl & foo
ufretor pRIhA & 79 ufawraat or gl

13. [26.09.2025 & IGRIA BRIC (G Dictsl, TSI, JoRIT & 45 Ui

ITTABTRAT &7 ERT
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14. 28.09.2025 &t SNoidt & Afder gt & o 123 e7Far-f[aAor sRiea
& 40 gfQdraat &1 akr

15. 09.10.2025 @1 fexr e TFT Ao faafadarer, 3eRaed, AT
TSQr & 45 AT 3T et @1 gl

16. 01.11.2025 & it & Afaer gt & fow 137 eTHAar-fAaor aRigaH
P 40 gfaenfaat o1 el

17. 07.12.2025 &1 3nHhr &7 & 20 fafaer gt &1 ahr

18. 09.12.2025 &1 faer SdHe Hir 1247 gerfoaa & 25 oEr 3w 05 [t
&I SRT

19.107.12.2025 &Y 31T ufeeleh Thol, HET (SAFH-HJFAN) & 160 BET AR 12
fraTept 1 aRT

20. 14.12.2025 & dfAeAg Tfihesy AafAE, dafficag & 194 oE 3R
06 T&T% TEEAT &l aRT

21. 14.12.2025 &l AT & BT Tgwr & v ey [Jvg w399
&THAT-TAATUT hIRIShH b 34 FIQHTGT &1 ST

22. 10.01.2026 @ gf@or-qg i 3R IR A & Rfad dawt &

for ufeas uifer 3t oy v DAY ‘FIEfd Far ufdeTor FRIGH &
23 ufqenfaat @1 g
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23. 25.01.2026 &t it & QAfaa gt & T 143 evdar-fAaTor aisa
¥ 40 UTQFRAT o1 aRr

24. 08.02.2026 & FJARR & AfdaT TFgdt & Ow WX eHAar-fAaor
PRIGH & 30 ufasmfaat &1 g

25. 15.03.2026 &t eiar & fAfaar gt & v 154 erdAar-fAaAmr sria
& 40 yfqarfaay o S

3TpTETHG ATATATAAT: SSaTT UTASTUT HRIchH

3 (i) 3M3UTH ATATAS UTSThd TROT-1 (2024 d9) (2 GER,
2024 ¥ 18 37U, 2025 d®)

COR Rl il el | a9 Agw 3meed HfeRal & forw caraaRe
SE

UiodshdA

UIcAhH HHA-AID i, gomer IMae, 3u A (aRks)

AT NI &, Trhat
At & FA2, 3u Aces (aRs)
A TSR AT, 3ufAerR

A gegr@X Ty, 3 [Aerd
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AN eig g AW, AT HFET uded Ug
TEpia

187 (184 31X 03 IMERATH &) (Y¥W- 111; Afee-
76)

UTSThHA & I8

HpGHT &1 8T Jar eued UfAe] ARG H aredfded HAAMN T
TIATcHD, Dedarelie Td Adieadl, afha va e, 9AaX vd garfasie, Sefa ud
T&HA I arel dAT UReRlf va Gh-TeTH gad| Ay §, Seg UHT
Qgh g & o 3raeys A1, Hierd 3R R0 fanfaa forar smar &, arfe a
dAfdes Ud Tahraume UAEd & Ha9 HA HHg 3R WdF Ao AT Urd
b |

UTSAhHHA o 32T

i. SIRA WATAD-3MAD R TSTATIDh-Plefelt TS BT @A HRAT TRUET
UTH &T; IMSTTH Pl SIRCAT e 3R 37 Jaisii & ary gy ars yenafas
SFagfiat & gosr 3 o

i. AFafaf@a a3 # PRI & uge b F yAaAs FHFASRAT &1 Fded
P T 3maeTs A 3 Plerer 3ifSa HET:

o RfY 3k R_IfRs =
o wRmEe fATH, ufhad 3R wReA feem-Ader
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o 3NYfAs ydua @y 3R
o 3nfde fagwor

iii. 3mafed Tow & AT 9w FH ceTar Ueia war drfe sad werdfad 3R
HIERTdh PR Pl d&ad &I H FHAST ST b

iv. mafed T & aEpide AR AETTSIR-3MTTE gEHfH H FAST U T

V. URERG 3R IearcHs alar Jedit d gardht if@a/#Aif@s gar e &
U LT

vi. B8 Hedl 3R RPN H1 gedd
vii. AIRF Rread TaT T@ar

UTGThA 3TeTcllched 3 FUXET

IROT-| HIAHA H UISTHA TR BT [AAA HAEN &1 Ao 3R avg-a&g &
HIFY SAAGSIR 3R Td giueh §Y @ IR AT 78| giRie] ¥t &
HEIYA, Ao IR IHFHT A F U g TUF Uga wa b qY-ary, I
YW &A1, AT PRISTT A (S A1), gk (e TfRepon) IR draicAs
(TET PIRAST) TSI A T YATH HIAT &, Sl Sep Afasg AT fHFAeIiRal o oo
AR o dael RA-ufdfea Hr drd gAlfdT, afced Ui 3R 3Tl Heahel
O off gureh gor @ Ruea & getw gatwem| 2024 = & fAw 20 gae #T 3STTY
IIHTAS  UTSIhA, TROT-| 2 fEHR, 2024 T URH 3T 3R 18 31, 2025 &l
U= 31| 58k o Y@ uesh A

. AcTepTellcd HCTTA GRT He HRA & (27 EHaR, 2024 8 7 Bladl, 2025 Teh)
@, gREw # 3mAfad ufdetor saqew Her 01 (2 fEHeR, 2024 & 27 fGder, 2024
)

. ORE # AT UfRIEToT SageHE HeT 02 (17 wadl, 2025 § 18 31, 2025
)
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TOT — | H UISTshA QoTdiferd UfAIGT0T sk © fSd dreggat 3R aiedaR
afafaiat 1 fafaudr & @y afdre &1 AT & & YBITT FI§ 06:30 Tt Fedl
dolt derer & iR e @ g1 A el R AfAfdet grr 3mAfSia SRk,
fSeat aiepfas Fima off anfde 3, & T gafa W&

dT YIRS FSUTH TGS UISIshd d0T-1 (2024-25)

o 38 d¥ & dT H 184 3mSuwy uig] AHRAH (31EN) 3R 03 IRy ufeg
Sl gdAe H ool dgigl ATET UL UATHA 3ehredl H UiALTOT urd &
® ¢

o HEUTH U1 & UG HRAFNIT & 9T WhEe A TAUIIT AT,
a3y, arenfos R e RAfduar & a7 Rfuar e &
&l

. Sise fafauar -187 ufre] 3f¥hRAt 3 & 59% gew 3R 41% Afgen? 2

. 3ad 3 -39 d9 & ufe] 3Rl & aa 3g 2729 av & diT B

7. Rvgar e favg - oftg] wfQeial & vt & sofaafior geyfa,

AT, AT faeie 3R fae, g o, R, Hiee,

SNAARIT T gaue dUr arfoiey fde &l

fRreTor Ugfa 3R 3rpre i 3age

i. EUTH AgHT¥G UTeAhHA &I Wul-| fAfde Farst & fow s wivre
faa & for IR fhar = 8, oad RAfda &7, s 3R cgaer arfda ¥
$HL 3MlrdT, Ig AT Bl &1 arg fohar arar & {6 3rfepier fAefor wam @
do AT 81 & T HJHarcAD AR Feurdl AFGT W 3maiRa &

ii. AIZYT T ATl & IHFHAR HaTT HAl Dl e HAl IAT BRI HAU &
a1 T 3R gafcaa fhar Srar ¥ 3ere’or & foU, Taey ud Afger vd e
faepra Algge &, ule] 3MRERET a4 ST A arel Rfhcarerd, UrAfde Fareeg
&g, [STelm 3Tadrell &1 giT fhar difh 3¢ TaReg Ug Afeen Ad aaideT,
3% PIAGS IR AR Taeeg vd Afker e ISkt & dEeadd o
UcTeT A UTH & bl
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iii. TREX A AT A&rfores giretor 2 fedar, 2024 A1 YE §3IT 3R 18 37k,
2025 P FATH T3 SAdfch 'HRAT UMD dar (ufre] PR 3ifder odiem)
fafaaar, 1955' & aed AuiRa ureasar Ao e@n & 3msued AT & agerd
UfA&TOT MTLIAHRAT3N F HJFT THH 3UGh FATYA U 7T

iv. 3TSUTE WA I &l aROT-I, AT 20 ARl B Fiaarka HrRAhA AT, hdd
Prafeadt ae & WAT 7 e Ie gider Farerdl ab o fardaRd e R gArd
aHfed gfdagdr 3R AR gFAfad JfAfRar & e & garor ar| Ig 3@Efy
e IS, AThId [aprg 3R cga@iR@e 3eafd &1 tdhaor Y, 58 23
gfaaia Algga & A1egd @ @Ad o = o, ad & 9dd & 337 &
dies dar & goAlfaat 3R SFagial & v maas o 3R ol & |
AT AT

v. AT #Alsge & 3ramar, uemhd & TgeX Jgur AR A §@F gRT "9
TN AT I, FSEE UREARS 3R 3R AT el S arereRor duR g3l
AR AT hael AT UH B db AT a8 A, dfceh TAR AY H Jar &
fou #aAfa sl oy ggdel & T WG g9 b ar #A o offl Hawdr
AT @l TIe0T 3H TR &

Al H1 faeroT
A Pl ATH
1. PR
2. TR 3R A
3. EGgaCan]
4. 3Uer gayg
5. AdemE
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7. areT

8. 3TRROT

9. faeir geva 3R @l
10. g 3R gataRoT

11. FAELY 3R UIwor

12. AT AU JaUe
13. S

14, zaYaT/3afRar

15. e AR sehfaaRer
16. H-TSTEd R

17. aryr (gdaT w7 afed)
18. ar

19. ettt Aifd

20. s TR

21. My ugfd
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23. WIAETT TG doeh

24, Rl

fafa, die vemaa, ToEfa Iea va d@fRiae qur gaud uad J9E gl A
UISTshA IR fRT a10| dih gmas Algge &l TAwIerd 3n9R ) wfad fhar o,
Sgd 3msurw wRERE o1 59 e &=t &1 AT #ar usar €, 3= A
frar T sk WAy "W IR FIAT Td §OR G (3nsdd) & o§F o
AT fbu |

gfh WoT-| F1 ATATRAE ToThA A fRaxdr & Rgid W 3naid ¥, safow 58
s UhR IR fhar a7 § 6 I w13 i & ag fAidRdr & 30T TR & &7
H P HAT &1 e UreThA fAAT HAANN gRT ARG |l FEg garanst @ ud
A W IR ST &, 3T FACHAD (Tel D), AT A (Tl A1) 3R aeIiken
(T ef¥eton) |

Al F@r AR fAROT- 20 A & 3H FAHA B AT ALY geh H WA
fopar amam &

1) NPT QI IJCTIT gRT (4 TETE)

2) el 3rcgaa ekt (7 9ars, [He U Jars &1 daerel A )

3) el T & 3T 3CTIF ST (9 TaTE)

A wIf @1 32T T UTSTHA & ATIA H ITATCHDAT, TihadT, AT AT,
URERIAT 3R JaER S Uil § b e Afde dawt o1 f&aem wer € oS
HIEH A, FATcAS P R TagR UASToT H Thipd dAT & T TTEPIOT
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uemafas UY el @ Y R 3ad ARIRG 6T g €1 § Ja1 W & fow
dIR AT &1 IGIER, UTSTHA B 3 UhR EIAd fhar arr § 6 @A A,
BATcAD AR TAENd Usel3ll & UrodshdA f3olsa # enfdar fram am=m R
3PIETHD A T TIaR0T 3H UhR &

MAhTN G ICTTA GRT PG THD ASYe

. 2024 d7 T YRINA Teh AUH FATG W dolel ared fBehegereid Alsgel & g3,
o g &9 3R afbared aal &R & aRg e 3 fafde fawgera
Bt & T ot TR 3R e & A 3 ST arE A

fawaa dirar & d@eol #, Algge A Arafaf@a afda &

&. fafY - 3mger oEa & qoa g, AR aeg Afafags, ¢ uftear a@fkan,
demell Td Sledt 3R S U 3HUpTdd Hog, SIRMUBR ATATHIH, HUR ST
HRAfATH vd 3naeTs arg FfRAfATH 1955 W e @ IR |

. Ml e - agly aaa 3R AT, aed maaa 3R Rl uRaed,
FIRUTforepT faaaivoTr, 31 3UfAT gaua 3R A aEAT TRASAT|

. F@ELY IR Afgen vd aret b - TP Ty fA, A vd fAY TRy,
JUTAAT S 3R Aiotelr (NUA-SITds) | rdaiiad Oy & A 9ardd,
LY OIoT 3R 3R fAea ofs & for wlie

g. T gyava 31k @lie - aRaraer ugus, g & gw=arn, aR@ser sy vare,
rsttd gl

3. 31 gsg 3R AMT dfder (Sruvand) - grdeifae a1 Uerel 3R ardafas
AT & 3rpeled # STTATS BT IUANT, fAHTHAT H HTEIHT FTUROMSNT T
U, HITEIDT el el el dloil ATFACHD debeiich IR ST TAS3TATZIAA b
ST
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. T GI&T - TP & G H Agcaqu! WAfAfhdr & ofdrest, I o<fioaa #
WoATE Hr gog@ fHehr, AT GI&T & ACTH & A3t H1 gean iR sararg &
HABIEET: TET 6T H 3garg R wiefaat @ fAuea & oredfar|

14 FaE & BESAAST Hra H ufa] ARAAIRGT o ugd & vrdd H HAFHT wd
Secdd ddelepl, THAUS 3R Urak i3S S8 fawdl o Sieaehd vered & o e
Tl 3T 3TARh, TuT-1 & ufdreqor & AFCHS el W AW AR Am 1= §,
fSaa wifead g qeua ugfad, gt Avra-faator gor e dar uereh #
dsht @ & fow ger @ 3R #Ma afder &1 sudier anfde Bl

IeIRe P & TG H, Aded, Afdedr 3R FIR W INURG Al @l faAw
T A 50 T & fow IR fpar mam § aifes 3% HaeiRa dive uera forw o
b ST dAccd 3R AT & UGl H HAgcayul HfFer Aud ¥l

2) M cTehTelled 3T ST (Secguacy)

HEUTH TROT-1 YfAETOT UTSTehA H BF TATE ddb dolad arel fideprelld 37¢dT gk
(Seeguadl) & ®U #H UREX @ de AR HFHdrcHAD RAGT i ¢, foa@dh a6 T
TarE & grEor R BT ¥ Sme A gEeg Rffea sk aifeer €1 oo
ufrg] FRmRAT F1 AR o A RAfayar & dgia i IR 396 Toeal &
hIHBIST Pl BT H @A IR FASA HT Hae [Ferar g1 uigg R
SITIT 18-20 & wegl H fawfaa fhar anar & S @ uAd HaHg g W A
STITaT 20,000 foheiefiex 61 I it &

. TG (T, IIgaT 3R A{AT) - FFH, Qarey, AAIR Fere, Il 3R 1V prdd

. §U - 3EAE g fApear AR dady

1. fAST & - AT go[hr tetie, 889, Ry Ugihiddhe, ¢rer Acy 3R smifad
g, Hdelfcid &1 & 3UhA - JHITAd!, TACIUE, Taurd, fivastd, 3R Hems
ST AT (THUSMST)
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3. 95 HIASlldd e - AT Json St smsa d1S, Taor AfeR, el fasemy #feR

3R FgrhTe ufedTs g¥e, Soaid (AU

. IR AR IS - H&TT UTT W3, AT [Ahra #T, TAGO0T A €A,
(Seegd TuT 3R e U3 Afels AcH wEsA/aedd HEsud)

©. 4 Td YATROT - Sleel TR 39T, eXad T 397, R TP 341, arear
crsiR Red T sae 3R aFerdr e 391

ST, GEMR/AIE gEe- fAamEaad QI gEe, ATHT UHIG HWS UiE gEe, hictehrdT,
STATERClTS dg® UI¢ TEE, Pl Uic g¥e 3R disar Uic a¥&e

. AR - A, WU, TP 3R IRoREdy # e {8 gk, Faid oo
TRATAT 3R AAR A STel Taaoiiehtor €349, ATHIR Il MY Haks
S, oA 3R IR fahrE urfRreRor

3. g3 HIEDTAT URASAT - JTe AIUified TrEUIE HraRkerd, d@as Agl, 70
Ued ¥ gol 3R gy @R ST g, gAgR A9 §3 Ut AR sk a7 s
gifole {Fed (@3meua)

c. U FAeca & gEuE/deae ufdse - ufw Ree df &g (@), e
T g A GEUd, HRAT $iY ey uRug (ASHTHR) 3R Houapa
QAT §IF

fdepTellad 3T Gk ¥ Uee, e ufdaror dar & Rdwal/searasdisi/aiks
FfERAT P vAs ufdieTor Fg P caUF Iaedd e F o @F I3mANHT
SFAeIREl @1 g7 ¥b 3R UgE A B cEAAfoid H Hb, Tedhr 3T
HiasT & S & forw A A3 R & forw fohar Srwem|

3) MNAPrElld HEIIA IATAT & d1G & HbIGiHAD ARYA- MAdleild FeTId R
(5eequadY) & a1 AFafai@d Algge enfde fhe sa |
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. T8t - e A gomel AR TL=Ar, A5 Ran Aifd, faredt # FaR, fagor
AR (TAATSY T8T), wfdes fA&T hr Juraar - g uat & i

T, 39 Td SoNfaafer - rgwarcHAs T80T & N F FE A, HTETAT
g3 3R faega oR@eer Ruie (@) IR &, as@f, Tod TS0
RIS, GUH IMHA TSh Il & Fddd JHoT gsahi, & Adeor 3k
THSTANRGSIT Tl &b aX T cqaedqr T TS|

7. AT e 3R Tadt 9 (BREIR) - Sif@H gdua - diuATedars,
STHIR (AeXAs) TR & AIH T AT I d gig, tagadr 3R @lig
AT, STl Shael faee, e uaye, SodsR g 3R #9309 & Aegd @

AET BT GACER |

H. PN - P FA Feg H@oT B dgrar AT, IRATRS FIroe (THUAT) b agfepr,
PN gdua # Bfoca i, qiwor, 3 iR aRfEufadr & gear ¢ #
raTerely & HfHehT, fRATAT DT T SN[AT AT

S, {-USIEd T URMHA - H{{H YU, U0l & A1 A ATHI@l T Tehreor,
Faifdica, RfSea s 4ff sfdew snyRidexor ariea (E3STasRTed), o
{AETUT ceheiteh 3N HfH HIaToT W cAragiNe UiA&ToT|

. FYMH- Hep-PERIe Afa: Bemsa 3R suwor, AR # o7 a9, adsfas
%01 FERaT, AR AR Aedied & suaor AR s &7 e AR aer &,
Uall garg 3R ST gaye

©. [Srer umad- [Selr umdd &1 37deiehd, Sled 3R FaedT, 59 giafafaat &
Y ATy, 819 T80T HH F&&), fSar ufamor

UISThA & A 39T & & H, 3uqh Az H A&, a@yaar vd shfaafier
dur g Ud uAeRer o &l A & HHur AR curawie ufdator enfder ¥
3ETEN0T & fou, IaEadl Ud Solfaaier Alsger &, ufe] el & #an ¥
feram arfep:
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&. STerder, A 3N a6 ydud, it 3R uyua FOId B, AET Ured 3T
S faffea ypR & ol & gosT Th

g, Hres AT & gfchar & 1T Th

0. HAWM 3G A BT Bl Fhipd il DT UichaT IR AW URUTH 6 TAST 018
P b

g HAUN A UfNa] ARG 1 gmAfAD Dl Hr ardfehdt o TS A,
S TR W fF I gt AT Rt B ucweT U A dm@e 3K 39 &4 A
fafea gAfaal & STt I@ aa # IHeT IR Ui fhar| amsuew & fow
dide TE 3T, fRueren, e 3R sWa & IEw, Ser gamaa, @y g
enferer foram aram § arfes ufafa fafdarear Ak Fea«l & o Saey & ard-
Y &1 & <UD 3deliche] UaTd fhdT S Fh| 380 a¥ oS [AprdcaHs A
S Ty, ol e 3l & fow carawRe gfvetor o Sher R ¥, e
giIgI3t & Uh fGT & foU 819 H S dichiiold dTdaRul # Jgehd HEa &l
3TUET AT FICT &

ufre] TUBIRAT & ANIND FIRLT & HY-ATY 3cich F-UrodshArg faera u¥ off
fadw SR fear | grd:arela iR afafaft qur aredrelld Woge / gsHary
&l Ay aaran ar| uie] FfRERAt & fhd e W afafafe & wafde aa
3R zEH scpEar U@ R » O WcaRa e, aife g @ Shaasw
3ch @Y ST {1 HARd # 3¢ FIAHT U @ gichar, Rex afear qar fafdiea
g wefde Wel o afdfafedt @ oRRa wwar mm s@ ger, ufeg
fRAFRAT & 3087 H A A fF 7 WRT F fAffiea T=At Hr der wd dEpfa
&1 ufafafca s arel wiepfas afafafat 3 o o sad #fal®, 3¢ ufdg
hellhRI GRT UEI HEPided FEAIN H HGT ot @l aay T fHerar anl 3e¢
HNd, TR, BIetardhr 3¢ Sl T Ta I afafafdal o d@a 3R 34
g ¥ Iefia & & oW yaa e oa I faffea afafaat iR aorat
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B are-faare, v, gfaaf@ant 3R =i SO aftffRat &1 e &=
& for dcofed frar Srar an, aifes 3ty & araraRor @ Siad, i 3k

TATCHSD FATT W@l ST Th|

HSUTH SATTHTAD UTSIhA TIOT - | & SI1E YIAGTOT:

HETTH AGHAG UISTHA TOT - | B QU A & d1g, Uie] AR 3ua-
30 Tog & e urmafas ufdAeTor GTA=l (TE3S) H 52 TaTE &l e forell
ufIeTor grg aa &1 Ui ARl @ fSer uiieter & for Ser # dard
& S & TUT 3% 52 TETE B RATgd PRIRA T ST ¥, e 3eg arad &
TR W AOdh gRe, el uAmda - doaey/faer afaee &1 FRTa, Al
A - FAIN A9 3R A [AHmn & nadi-seq@ Qo3 & Bomsa 3R
PIATITA B GHSA DI AT UTH 2T &

gHd I 8 ATE P Hel¥eh Afdd HRhA (Tuadl) aidr &, forad ufe] i
B AR AR & Aot AR AAmn & dege afa & &v 7 @gs fear aan
T 3N 3% AR TIPR & PIABS & dR A JAHAPRT & I gl

e Aiad dRiHA (TuEd) QU el & dre, gidie] MUy offe derey emel
TET URTHA 3fhleH H MSTCH ATTHIAD UISThA & a1 — || & 6 FAE &I
UfIeToT UtH A ©, STel I 52 §A% & e Uieor W e TEdfd &I 3R
AT MY gy fordan|
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Proffle Plel2024 &=

Amrit Mahotsav

Highest Stream

78

21
17
. =
Il =
& Law Medicine Pure Sciences

Average Age

Social Group

HFemale ®Male

Age Distribution

2
]

31-33 Above 40

®Female ®Male
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Cadre Wise Gender Distibution

EFemale ®Male

Domicile State Wise Gender Distibution

mFemale ®Male
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ISTTH WOT - 1 (2024 F=1) F ufasmed

Afeem gfaemf
39T 05 04 09
3TY weer 05 02 07
IHH-AT 03 06 09
fAER 09 02 11
S TiRpres 05 00 05
TR 02 06 08
SR 02 03 05
AT U 00 02 02
TRGS 04 00 04
elied 04 04 08
T 02 03 05
AT U 08 02 10
AERTY 06 02 08
AT 00 01 01
G IIrCES 01 00 01
3nfaem 04 06 10
gorTd 04 06 10
TSTEATH 06 07 13
e s Rfe dar 02 01 03
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3 U 15 03 18

TES 02 01 03
gfRIe goe 09 04 13
Pl 111 76 187

3 (i) Gerg® IRIT BRIk 2023-25 =1
37af9- 07.04.2025 ¥ 30.05.2025 dé

AT TATAHAT S & ETFDIOT & 3T IR TohaT I Hereh |fd drishd
(vugdY), RAT uemaEfae dar (3rsved) ifaeRAt & g adta ufderor @ 3ifdea
feear §1 580 FGHA B 3227 d9-fAgw ARANAT P ARG TER & HAGS d
WRAd & ¥ uRfFd auan & Bad 3¢ gy afvsa 3R Afa f@aor g
R-FAAORN THIT I TN TAST UTT & T

Uoa 3me gare #, 2023 39 & 179 3msvwy ufe] Af¥ARET a8 46 FArerdi 3R
Ao & Fegw A Tee I HEhA J AT folT| I8 Sk, a6 2 auiy
Uflefor 7 U FHecaqul AT & O A gar ARUHIRAT A HRT WHR &
HIHADIST Pl gl FHST Uald el & forv faaryde R fear = &, Bad =<
30 P T A gardt guueded 3R uRada &dl 9 & fov smaIs Ja
3R Slere ura & Tk

78




3H PRAHH B 3T gar ufdg] FRERAT o ARa WHR & FF ugfa @
oRfad a0, 3¢ T uRUeT & ToIsT Ueld aal dUT AR AP &l AR
arell fafay Hfaat & ufa sadr gast 3N WEar [Gafid wer &1 gg@ arer=nsit
U HIfd ehraerRes TS0 T 37f37d, S¥h 3ETAC & HICIHA & UIH BRI
dUT YW GHEI-Ihed] & GHATYUH &g HATGI-IR FHATYUE IR X & gfehar
a3 3 FABNIT A 3T IFAL® Ui i T AEdee, T8 gwa wiasy F sqy
HiF@3 AR aRcal & Adea & 3a0 fow saa sgaeh &g el

H PRGA & o, ufde] AT F FF R & Agy & #Awr forar| Saad
AR PR & P B GHASAT, AIe/fAAel & Fraf &1 g grg e,

3CTIT-3eT9T &1l e DIHBIST D SATAAT dUT IUTAT IiehAl & GIY IS HLAm
A AT| I8 WET HduoT Tl Seforatd g 3R HRA ol URmad HEUT
S 3EH TEAE & WY B B B WG U@ M| S IqdAl A F ol
3l A D ST &, dfed TN AR dTeidiel H HTaedT B M A g,
ST Ul A &b fIT 3TaRTS &l

ufrg] 3fARAt @ Tgufd Feledr, yuraHN #ARIGT, Tsg AT (A1) 3R HRd &
fafaa 39T & e o1 AT Urg g3, WY A FHG GR b FHT NbAHT
3egel & Y ardend e w1 W aeR frem feams o7 3, 2025 @t &4
ARG F AT guEsES & gara afea & @y oY arar i

gk 3Modl, Tdc, Todie 3R guas= JTerdd & ekl ¥ Ieo &R 2 fr
Mepaife AEd 3R gAR a3 & 3EH AP B 3R Jed) &1 F IS &
WW@?W

HIIHHA P AecdquT Uge] Tehadll Aol (TR dAfHT) IF W el TF d 3HR-
SHT Tedhd! Aol W A dhigd fRAT I FHBT 33T IMSUTH URAg
HRARIGT & g 3 gih aTd HAI/TAHET & HISATcHAD o, UIE
AIST3il, dote, Affiea dareral/Aumen aur Tsal & T FHACAT Td 3dd folell
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uf&ToT g @l FIRT FAE/MAAET T gAE FEIET & IGHT § AT b
T H AT &P HEH-USIT Dl Jerdl ST AT

JAtTaes darg vd FeATar & 3raaE’l, S 6 17.05.2025 & Eeeh # 3mafad
erge a@fRag Xl AR Ffeaec aRa Xl & dfg fhdhe FT 9 aRkg wd *fas
fRFRAT & T o daUt @ HR FASqa frar U Fierg, Hr Haar Hr gerar
A" i QT FIrer Al & F@iRAd & GHET gFd fhU U]

T dfRa dRishA 2023 dT A FRGNAT B 3Ab F TS #A O fE
fSFaaiat 3R gAlfaat & awar o & for afvféa fear an) 39 9 <o
gec ey 3R AT o gHrd dor @ S R A aTHAAT ¥ o E, fEd duer
HAR-ETHT FoFeag 3R 3eTe Bl gy fohar S ab|

1 o= $g TWPR i PR ugfa &1 aR=T

2 |\ AFAG/fANET T | HATer™/fANTIT B AT

UHE AISTAT3HT BT AT
HS-aNe W HaSuH Alg
Eh Jcade (FAffe Uergshide TRl W)

HSIe & AIA F $-3HMBE W AaeRe
gfraToT

ISPl H HIET ofel

BRI e A & HJAR Brsal /AT § Hefdd
BRI BT

fIUTcAS e AR AT
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Fae A & eI IR R A F geradn
CRGIl

Tacr afAfd & Al & Faerd g

Farerar/fasmen (feeell & 31eX) & A9 3 drel
HIGAT Bl ERT

HeR-fasroia daept # HET T

3 AgcayuT HATIT/HATEIT T GRT

3T G g #AFAT o i8Ry

3T bl A FATTeT

TEhdAl AT & T Alc IR HEAT

4 IUTHATT AThAT &
Ty o

1. vgufad 2. guradd 3. s #41 4. ARFFASA dfRa
5. 9UdAH & fash df@a & @y doh

S TAYUTAT FHOT

ATcAYUT TATAT/THARDT & HAUT: 1. TG 2. TUTAHH
UErerd 3. TTgTe 4. UUETHAT JIaerd

garedl # FAgaTRe argdad

6 I CRITEKGE

4 ATE &1 gOT AR

7 gfea ey 3R | @faa & @1y ardrera
AT ARG
3 (iii) 3TSUTH ATTHTRAS UTSTshA TROT-11 (2023 )
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g vorgw O e, 3o fagere (afks)

A et g1, 30 faeerd (ais)

AT Arar dafaan, 30 Agere (aiks)

A &, ALY PAR, 30 fAcers (aRs)

gf. IgUA TR, 30 fAgers

A INFAE HAR, MhaER

AN 3ifhar aer, Fersd fAgers

AT HIYOT sﬁmﬁmﬁam,masqmaﬁsﬁasqmaaﬁa—z

SEEIRIRIE e cggt 184 ORiE] ARG (181 ymswed gfigy e AR
e g e Tafaer dar & 3 ufe] 3ifAer)

ATl Tl ATEN T URATHA 37l & 02 ST & 25 Sfels, 2025 T 3ifaid
SH UISThA &1 32T 182 UfNe] AT & Far & URfA$ aui & fow
HETh TRIMATAS il AR cAraarids g&dl & o & ATl wH AR
FAAN gRT AT HEod et & RFew W v caa Ffga e, S
HATTRAT, Aegar 3R FIHF N o W AV ga GAr =) arogshad 1 Fa=
U UHE AT W OINURG M—d Hr aRume db ggarEn, genEdt & fow
gAIET FI-3UOT, AT F HR B QI P, HIHT TSN HRMTT  FAT
ufRIeg3t @1 HRAFRAT & F 7 FAART HAT

ufator & ygE faduar caraeRe gHa W SR & W@l ufde] sfReRat a
g suT vd 3w fAdeTor # amer form gur fiega Rae iR uegfaar AR
T a6 AT A, 3ol TAGI-Higd 3sarat F off afhg T F amor for, S
AIHA ¥ TAEAT AL, 51 T, Ol URE Jaud AR Irdrard S 4
Fafad {2 A A R AP AT W HrF har o=
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qIoashd H Hdsilad @G, O Uaye, IREURe Fd9, L el 3UHol
AR omEa & Ao Rgal wfed ey RJwat & aifede far = gromea &
AT, SPlefel cTGTEAT, ST YU 3R HH—AD FEHTEIAT W AlsY T Mmidet
T aRE IE.0.0H. FARAFRAT gRT HATfold  HJHI-HISTHIOT HIRRMAHAT o &FT
et 3R g AT 9 & ufthar & Fdfd ageed SRR Ua @ TS|

WOT - || & SR GBI, FFAEr 3R AA Al H ud H@ell Y& &l
M| o 3u-faniy afewge (vadve), wagt, s3u wRat 3R aaeas &
& szl (fvay) & yay sl afea umasr & Ay @edeT nfAe @I, arfe
UTAEINeh AMHA URIGTUT A T@rAT Sl bl 34 HAl & ACTH & UfALI3HT ol
arediae aRIEATIAT # 37 arell IATAAT TAT GATHA I AT bl ATagried
qHe g g5 A U @, 3u-funiy srifedl & @#der 9 ael gatfaat w
AT T S| SHP oAal, e ATIECE o 3MUer ydua du7 fapdcas ugdl &
O U 3gea wren fhu, fSad Uiiei3l o uendie wral o S
IREITIRar3 3R gy wrRI-vonforal & o & geraar el

3 3T HRAT Fa3, Qv §u @ gfow vd o Jaisit & fRiEt & @y
ardierg & fow fadw @9 3faa e v g sfAeRar a ua da w12,
ARl B ¥ H§OOd HARAAC JUT MY-UeY W GEIfaal X Tehat
el # afhg ®u @ AT o sad 3ifafis, ufeg sfeRat & agea & @3
Uad oaTv 8 3mfaa & 78, T HIGAcHD HeAUT, dSsic [delolel PRI,
ATl BT HIATd, I3 ATl BT Jdded AT 3mehieh Sell & faepra A gar
URImHGT Y HHDT S FAgcayoT fawdt W foar-faaAer forar o=

ufeTor & R F AT Ay o enfda e aw, Sae Az geua Raera
Aiggel, ATeiRed Wi Alge,fUa 3o gfadifiat qur ‘sidawdqua 3% H3e’
M Al ‘PiAFIUE 6 FIE F AT A wmafaw aRfEfaat iR
AecdQUT TG 3Td-gig arel fAUTT o dhr ufohar o1 fAegeled ar I=T| ursdshA
gol o o UfRIETor & urE SAereie 3R 3Hgyrdt @1 faeqa fadwer vd waliem |
A IS T ugel R, 3fdd Fae # e ufig] AR & @y itk
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7 Ao par arn, f9ae 3¢ cafhard ufaforar & 8 qUT 3¢ HE AR
& o YHSHATT AT H 75|

AR SUh ATEITA HWoll HA YHTT U Td AT & foT Agcaqor fawdi 6
faeqd s@en & enfdrel fhar arm| faffed &5 & ufdfla a3, o aks
IEuey ARG vd Aug-fadus e O, e segia 3ud |, 3gda 3R
ARG T 1 UiAG] IFfABINGT & F1Y AT | =TROT-11 & SRIT AT HETHT
o o ge: & fohar o, anfd gfie] 3ifRerd fSrem uferor & g o s
I AT 3R iAel Pl 3R geg g1 Hb

2023 ¢ & fow IEUTH WU-||l USTHHA URAdTBRI AT G, oEa ufdeg
HABIRAT @I ollep Far & 30 AN GR—cAl & g & v maeTyd Biere,
Aed Ud AT H ofF fRAT| 39 d i Dl b FT H FUAT HHABBT F gifdea
THTAS ST IE &, & faara ® 6 38 urowssd & e urg e, 3gwa 3R
SATIEIRG LB S YHTe, SeRer 3R @rdieh e 7 feer & & ael &
30 YAl # ARTERN Yele Biaf|

HedTehel

HAedidhad Uik cauer 3R ea oY, s gegfadl, ae-faacr aur gaasfe
AL W T b AegH § wihy AfR¥eH W faRw gor feam am gRderda
ARAFNAT & AT Hedihad & foIu TeghaAl Hedidhed, Afhid TRASATT, FHg
afafafaar, e va uoredar aifafafaar snfe & off enfder feam oMl g@ e
HIWT &7 Fediched 3 fohaT 97| Goll Qoded WX 3NUTRAT T 3R adiemd o
ureashaA T arfafafat o ke W, W 3w suAer HfAA (FAfRT) Hedrh
& IOT AT H gIIfad P W@ dTel TTAICHD /TSATcHD Hedidhd & & A
feparr aram|

IR ey 3R 3m3esk aifafafeaar

ARG heaw 58 USThA &1 HAgcdqol e @Il ufde] il a
T :ahTelle] MR gfIeTor & T ferar qur 3 gRT g v fadhetl & 3MUR
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X ST, N1, geEar 3R A SR aifafafedt & #nT o @ aEw e
feeaarsial & maeTeharit W AW e &A1 I1AT| UrSAhA & Hd db UiIeHt
3 Wa AR ARG reaw @ S e, & daar doar @ierd S Fqear @
HTeAqTd fona|

HATTA G5
AT & UGl & YA |fddg-2, s Afhebiad qd o UiAe] 3MAAIRAT
JATSH H9oT & FIfAd fopa|

3STTE WOT-1l (2023 &) FHT FAGA TARE

3mSuT WOT - 11 (2023 =) & ufasmed

3aHC 15
3TY UeRT 7
3GA AGT™T 10

BATIG 4
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RES 5
el 7
HET Ueer 10
A 1
REClGI 6
TSTEATA 10
e 11
T 7
SeATeh 3
FENTY 10
AR 2
3nfSem 9
gatTel 5
ITer e fafae dar 3
fafena 1
QIECEIE 12
T 3
SR TS 19
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Pl 182

3 (iv) 100aT HI33AT P (25 397Ed, 2025 & 28 FAda, 2025
d, 2025 <)

S| 3TEE ARA it 3R RAffes dd Jar (TeE- @) & F9-

A

g Rider awe, MhaR

A woregw O e, 3u fAgers (aRs)
AN Adr dafaan, 3u fAgers (aRs)

A & ST Bicgered, 30 faceres (aRs)
A Trever Ao, 3u AgerE

A TegAT TH, 30 fAgereh

A UF AR d.AR., 30 fAers

A INFdE FAR, WHET

A sax yuferars, ges Agers

g 3ifpar aisT, gergd fAgers

A AfFA e &, Mhae

A ThIETT PeIAE, HErh fAGRmD
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A g AR, I

37eprIeaT

A ARH RO, HEAD, ol TEIGL AT AL GRATHA

AN Ty e, AT 8T J730

Fel- 660 (JTY- 458; HAfgell- 202)

B33 1Y, @A AR Farsit, b fBfda Fansit 3R T Hera Jansit &
fou gg@ ufaror sRikA ¥ I8 UHE HRGHA Fduiae dar & U ards
HTURHT Hed!, I AR gararst d el & & fow whigd #9 e akar
T S g 3R zad ot fr dar & o gefia B afhal @ e Jawt #
Fecaqyl aRada & e |

25 3ITET ¥ 28 AdeX 2025 dh IAAT 100d HT32AA B H 19 Jar3if & 660
ufre] fUIRET 3 HT o, 9 %Ra @R & 16 3 AT e Qansit &
di gfie] 3RS fda | A0 Ao & 3gHal B derdr & F 3T ¥
dOR fRT 90 39 14908 & FRGA o QN AR AT ARG A wOIRd
HgHa g o, @y & aieua, Rfdudr 3R &l "o fovred @1 3caa
Farn| fafder dae & Shaa 3R [SeAamal & aR=g & w& 31f%®, I8 urodsha
HcA-GIST, Ao AR TE & ufa sea gfdagar & am&r & &0 d s & &l
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sgar TaRe 3gead 25 39Ed 2025 Hr b fAcs Y e Romifa
mﬁmwsﬂw%aﬁmzwsaﬁmﬁm%wumﬁgﬂmﬁ
G T FA, 2 Ty &g 3ufeda Rl

e ufde] 3RS AR F AT Jaedd! &, ST IFPEHAT Sev FAdAtod
HASYST & ATCIA U Uoleliiciey, 3Mdeh, HATSD HR UAHAD A= & aRAyT &
aRfIa U &7 gard AT &1 IpEiHes Tedr 3R dgHarcas e & afdie
affHor & Gy, UremhA B 32T Fdend, &F ab AR Afduar & ufa FEae
Bl dETdT AT &Il UAE 3MHYul F FHAA T & AMHA Hl FASA & forw I8
BRI A HJHYUTT BRIHA, AR B FHg TREd & Scdd A drel
ORI HIhA IR /AT HCIIS AT AMAA T&, o0 I8 &t # 37m
arell gAIfAar & e AT e HT| FRIHA A dafsar Rya vy A A8
&1 grEr o enfdrer W, S THT Tehar AR gl Agea & w@F Ul B

1. UTSTShA T o8

100d B33 B Bl 3@ HRAT Farsil, v @fde danst 3R JFga qea
Qar3it & 660 UiRIe] IFTAARAT @1 Afded, Gaat 3R ATRS-biga faer Gasi 7
deoled & fov AR T I/ ATl SH UISThA & 3597 USRI & I[N, diteh Far
& ufad Tma ufdaear 3R 7 sgar H g & ®, e [_ftea
ggHfAAr & ufasfaar & dra agdier AR 3o FFAE B gerar e J@|

100d w339 AT H RARNEAT sgdr AaAw TRAOT W@, FEA e
HORAT 3 gHarcHs A&T &1 Tear AT W@l e HAAf & fBgidl
3R, 38 UreTshA # fafdea fafe Alsge Mide fhu a1 S 819 3Ty wd
HFHY HRHA & GRRY &l fOFar e s=r gon gad faer, arsetr-3naia
FRIYUT B TATH I IR AIRB-bigd M W AW g f&ar |

HOR JPIGIAD UISThA & 3Iedl, 38H ARG fead 3R sFdicaa 7 Sfad
AEpiae HIEA, TRaGdTdRT ‘AT 3eaaa el 3R WRa afafafar @
faafia Aeaida & @Y Ieadd ANRE head sFA A W@ 30 AT
ufretor e 9 ufig] ARG @ raa Hr Fieaant @ Quea & for R
fopar, Q1Y & 9RA &1 Tohar, Afadar iR gafa & ufa g ufdagdr & gera
feami
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2. UTSThHA th 32T

ufg] AR @ g & urafas, @aEfaw, e R Tefas
aTATaRoT | HIId FIIAT|

& AT TABrF D Ferar STl

faffea e dast & aeear & fra dlecyel ad@=ag & gear & &
forw &1 smaar @ AT HRA|

ule] & AraaEr¥e, difige AR HaacAs e B gaA a9 F fou
gatae fefor ATl IR A cafhal & Fuh TG HET|

UfA&] I THT aTdTervT Ueid AT St forerrdr 3R R &1 Taasdr &
Ulcatfed @Y, AT & IFGAEA & IHauid @, drfe difge e 3R
gatefior e @ gerar fFa T |

3. UTSIhA H TG

100dT HE3SAT P, TRAAABRI UTRALTOT HRAKA & o0 AN oih Umdd &
foT 3maRas sriffcAs 3R gaeRe garast & fAafaa &a & for AlsgeRr
o & WY WRT 6 =1 ¥ Alsgd # AeaiRa Is ursgshA, ufg] i
B FHAT ¥ H R A & fow HpefAd HoRdl, ca@deie JgHd AR
IFHATCHS LT B Hag FRAT B

$H UISThA & AW Ugeldll # Aeafaf@a anfde &

AlSY HadT g Ig urdIshA U] IFfAGIRGT Hr SrAcAs Td cgagrord
geTan3t & R W SRd ¥ gaw Rem gRRT & & v s@d wan
W 3TUTRE G31, AT IIHT TUT FehHAT AlATold Pl Thipd fhar aram |

o HJfd TS TRBIUL Wl UmEd, demrE, fafd, dAfdwear 3 gEen
WA I AlSYST & Y HPGTASD HoRdT 3R g # | IAT T AT
& TG AfRd e I &F & AIH F AJHATcHS AT B NsdT &l

o AU HHAINN & HgEU: fAPAT HRA @2047 B TRbeUAT & HIEU, ITT

UTSThA HISel-3UTRT BRIV H A A [Affe a3 & @ a@gdin
B FErdl & W Higd ¥, A FRgrear # gfg 3R vhigpa amaa cgawan
B gee fhar o @bl @YU &, 35H fAladr & wAfAear § w8 &, arfe
Srdoifors gaieRoi 3R @entoe yea gAfRd @l SHeT 3T HRA &
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o ANRG-Higd AFA: Ig FTAAENER (Grdsfae  Hefied)), Haa Rwrad
fHaror, g adeifae R 3R A 3UaRer & 0 A AR ABAT &
Wi 30dT W 3 T &1 &1 HCATHI WA &l TRebeua1 & Hwy,
SHPT 32T URERIAT deTel, APTRGT & FAB I iR AcATRIR, Saer
3R FAEAW AHA ST JIR BT B

o MAN® IR AGRE adierga: Ier, IR ufderor, S 3R Fwa @
gfea ¢ alie afafaft, oy & Taehy 2o 3R Ao rfaE!
A 33 FIRAGHA, eI, T 3R &F gh & derd &, T & THT
AR 3R AP Foaror @ Y e o

o FIIT TAYS: A ardteny, fad 3R oRaear gava, wemafas cearar &
forw 3m$dT suatur, Aqgea aera AR HradcAs gigaar # ufator enfde &

o TEPpfam IR FEgwmcAd fdfalREl #Ra feaw, wyeferw e 3k
aiEpfae @3 SN IR Rfdgar &1 scwa #ad € dur ufg
IR # Higlg # gerar &d B

WESAUT P F 14 FOR A T I IR FATE APEHAT URI T a
FgHarcAs e & fou gafia € Ed $o 230 9¢ & HREET HAT (Hres
gAYA) fde Bl sEH AT ey g o anfder & - I8 gram daeft dgar
STt & fouw gere/3rddfas aaf & @y 3 fady stasie, &7 AT g yefd
¥ Jgr@ P derdr & & for 3 ey 3fRe-Farg areh ¢, dur oRa &
daradt &=t & e g rehfaer #Asa @ aRfIa e & o 3 gl Shaa
UH HAUT BRIGA P AAA XA & o gedifod forar =am &1 sab AR,
Bles 3eTTd AR HJEUT FHA Td Gl db I W &, @A ufdgg
HRAPIRAT T Agcareied, 3feardr 3N fRET fSell # e 3gHd UTd i &l
HaER fAerar §, Safh Thar IR (Fafzar) F 3mAfaa 3Ry 7.0 agea ik afa
TFATA & FU A B &1 &, e aks Hfa [aTant ik sies [dust gro
AT et R STaT ¥

3T UTGUhA & HepIG(Ah oed & &7 # 310 8¢ & AiA-hug ¥F afdd €, Faa
faepfd WA ara) Alsge e & S U@ ArEd vt & gee g &1 ufdeg
FERAT 3 Aef@a sra [Py ama d off smor o, st Rffea et &
faenfaa I U 2047 a6 ARG & FAERM Apra & forw wEAfAAr &1 gar e
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W Ffgd A RREN vd Fqediana 3R AET TGS gdUS, AT & wratery giear
S8 Hisier Alsge @ grEfear AR gEeTar e & o @uifda fear g
I WG e g F dad difgs AR fIATOTCHS GTAAN B dgal g4
¢ dfcd TR FAIRIET 3R cATAIN dRd A aRebeuar & ey Fgaferdr,
Terifa 3R T WaEr TfEdr o off efia & E

faffiea FAlsge W A&T0d AERRT & 713

. FEGEEEATEYa  * e fafa
o UET Gt o TS b U g el Afege
o T vd uRASEr e fEdhegaera
e o FRAE GReA ARIR-Hed
. WRe AR sk o A PR 3R garaa
TR o &7 IS wd 3RA7.0
o IMEEE HIHYUT BrIHHA T U VA
. dgea AR cafeeq * TP ARH 58 U i Yo
[EEar:) o WRA fead Remomd o 3R
(TSI ATSZeA) o HiEpldid Hrha & @y afafaf
o TolRa wRa aal o TRIfecHH Hlc
o I Hel
o T ¢h

92




4. HTSSAA B o NI AT A& Tfafaferr:

100d ®IEsAd HH A HeT & aar [Afag ger & afafafear e &r 15
orier gfreg JfIAIRAT B IRadTPRT g gere fhr o1 @, e iR
HEeARATeh, AIEPicieh UM, dcfcd HITe AR WIS g @l derar ffel| e
afafafedt a ureTshd & ARYER o H Wb a9, THd gHT e glafa
g3 ey fog fAwafafaa &

1. Ted 3YkéE 3w $Ear  (vauams) dF g1 ARG Hedrhd
((21/08/2025 3R 24/08/2025): ¥WcH AN 3w AT gRT AT
AIRE Hedihed 100d BEsAA BT HI Rocad AT &1 Aecayer feear @
21/08/2025 @ fhu 0 URfAG Fedipd H U] ARFRAT & FAaEy
head TAX &1 3Mhadd fhar 731, fHaY A & el 3ad AIRe e &
forr s R gs|

Grell M58 # B drel 3MdeTH UId:hlell ftheadd dF - 38 fb arliRes ufaor,
1T, WIferd, ST, IA3MFE dierde (pra AR R R ST S @TF Hiere
afafafEl A giRie] 3RERAT d sgarEa, weadats IR AEfde adena
fIpffd e # Agcayul HFAT NS | UroThA & 3id T, s UTe] JfAhiar
3 o had U Rreaw dedt o1 g foma, afed 3@ ara & o el wosT afde
& 5 iR Taeew ot e Jar & fhE yHR AT S B

2. T dAed (12/09/2025): 1004 WA P &6 HET & FT H TSI
Tkl Aeeh o ufAg] FfRAHNRAT @1 3ud aed ufdwr, dF ad IR arepida
3iffcats @ e & &1 #79 Ueld fham| 38 Adelfaded ardiely dhiere, Jie,
AR Arepfas uEr @ gerar f&3n, fSE8 IE UISThHA Hl UGN ITHY0T I
I

3. Raew 3rcgaa e (22/09/2024 - 30/09/2024): 993 HESAA P H
AT egga a1 &l d goen €, O uiie] et & 3ie-Farg
darel aRETe ardravor, JrieT e AR SH-AHA0T & 3gHel ¥ T WA &
fow Bemsa fohar aram &1 s@d fAeafaf@a anfde &

o TUE/3AT[S Tl & TqTY e (3 &)
o &7 fAATT 3R upfa & yAT & fow 3Ta FA$ areh ¢ (3 fea)
o -3 IR upfa @ e F v 3RF Far$ arer hbar (3 =)
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SH YT R BT 32T VF TARINAT 1 Farefior g &ar & S araa 3R
germafas gAfadt & for R &l

4. AT feaw (18/10/2025 - 19/10/2025): ¥R Gad &1 3cqd o feat &1 Shad
AT @ ST Soff 3 3cde 8 R A7 94T ARG & GHE AEpidD
fafaudar @1 gfar a1l ufe] FfReRE @ gRuRe gierme, o Foar 3R a9
<ISAAl &b HICIH § Scleqdsd Hua Tt &1 gfafafdea fharl @ sfad 3me
J ¥R H IHT W I & e HGAT ScUedd bl AR Ufe] ARG P wep-
gEY & g o n, TEd 1003 BrEsd P F UG G el & ®A A
TARAT BT BN

5. AFdcaa (05/11/2025): 5 AdeR, 2025 d AT 3FAIcad /e A H
HRA & Jea@arg Yot 3R e ImEr &1 Scaa Jr 7| e fAees,
A A ROeifa F 3o sufeafad & 58 3aEx & A gers 3R "HFdicaa
A" BT 3gied fhar| 38 Sfidd diepfde 3R SaAfbyol dRipa & gegfadr,
yedfaal 3R darelcas a3 INifGd e aw, Gad g fr suafeui 3R
AT P ueida frar |

6. Welpe, UTAAMAAT (21/11/2025 - 22/11/2025): Welge Ufadfdar a eria 3R
PFI gRE &l GfdeadicAs 3cde Td 8F Haar ¥ QY Sfad g A gRafdd
R AT sHd Sgred A . GoF Hfd, IBUCH (FafAqa), HRA & IS Td
Agrol@l GeTeh gRT fopar a/=m| ufddfaar & ¢ vg hres TUYUT & qry-amYy
fohche, arEhedrd, dicldicl dT 3 aF Wol dfed ¥ yer Hr gfaafand
ST H S| ufdg] FfRAANRAT A 30 Weor gfadsr 3R siere &1 g foma,
Safh gcdd TGl a4 394 e, TEdeT td H AT ® 3R 3RS FAsigd
T |

7. IRH 7.0 (25/10/2025 - 01/11/2025): IRH 7.0, TGRId & Tehdl AN H
HRATSIT YW hRIshaA AT, [T A& fawg “arad &6 Yeadheudtn ATl Hrisha Bl
AT YT AANT YUTAHAT & URUMGR HAYe Ta Hare & §F @, o
3egid Aded, U HHATOT quT [Apffd 9Rd & fger & 3mT "ded F AN W I3
oed IR wre fhul giie] UG & FEGR ueel &l S&Fd & I W
ITANTIT HeT TohaT Gad FaRie & i a1 o) 59 ki 3eela TPT Tpar
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WER Ued & AT ANEA P AEYdh TAIOT fRdT Jar TET Thiaor AR
TFATIAT & HeAT B 3R 3P gee i H1 Hehed o1 HRIKH P DS T&aTd
AT aehr3t & ORoMErRN Fauat A o dg fohar, Fad AFafaf@a eanfder &©:

o & Ur.h. T4, HRA & AHAT UUTHAHAT & g9 giaa

o AT & &Y AHAATYA, hidae afd, IRd TWAR

o 3[. d). ARV, 37¢T8&T, S

o & gdior Hg, fAacers, @

o AT TTAT g, T, 3

o A1 ABA Q¥ ITSUTH (FATfAGH ), IETLT, TEGR TR FAeT Ao fafdes

8. hrE @l alg (22/10/2025): HiE @ dlg HUB-FaAT aren IR gAldqoT
AT W@ s Aed @ ufde] 3feiat & mifRe @At 3R aafs
et & qreter fhar sm| daRe afafdfa & ®u A, gfawfal & d=
TIEY giaeadl, i g iR dierd fr draar & dicared fear =

9. Bles HEITA 3 IJEYUTT HRAIHHA (THUTHIRAY) (08/11/2025 - 16/11/2025):
12 Tl & 55 forelt d 3mafad 38 dres 3eada 3R IgEUT HRAHA J Uie]
HRAGIRAT Bl I R Al AT T AaEIRE HIHT Uer fmar| 3-4 &t &
THA IS F SN, giie] JRAFRIT 3 garadi, T Ferdar gl (Tauash)
AR oRaRe Foraar (THdTa) SRl ST X & GEA13it &1 gika fora, $-amadta
AR SRS I ARe-Bfgd Fast @1 dpad v gur adeoig s g
SIMAAT & &1 # JaWT H uead Hl 12 Al & awll FdhA # Feon-Sus
g, 3ufE gaua 3R Rl IR W e &fga foram wam gradee dfw,
ThHE (FHg Ta3l W Ffegd) IR aaEfew-anfds A= S8 gl
SURUIT I SUANT A TU, TR S T 3o cafhal 3R Fagert & @y
SEeY A Ha FAAAT R WA GAR BT WHAST| BREGH BT HAUA
yegfaal AR oAl & @y g3n, Sdsr gedidd TecAsar, favgasg 3R
e 3UAFNAr & YR W AT I/, a8 apA A ufarudicas 3K
Riqeiier uge] S5 |

10. e #ie (11/10/2025): Wreiftd ear Asfaee, gt dur afos gra
3gled & I8 T¥afeay e, 100d w33 dE H RIRE AfAfafQTT &1 97T
AT TeT| 58 f&ve, R, ot gt & gls 3R 3reg ufaeudt @ enfdrer @1 I%
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T shad ARG Feaafs i qden N, afcrd W dgar &1 scqg i o1, o
ufRIe] MGG & fafay Fafg & 9 Uhdr Td MU Uichred @l gerar el

11. fafid %R ardl: 1003 ®3se I & oed & 9 H, ufg] it &
AT & HJHT P del b fow Th 5 Usd H 75 &1 AT &E & gead
ahi3fl, Oad AR, ade@e gigendr, [@emdl, w1 qEpR fasiar, <R #
3ol ik dur daSIfAs gedal MiAd &, & ary Afdy gy 3k AfAs 7=
W FElfed adid Hr 8| AT ARG aral difgs Id1 & fow g & 7
F FAT & AR ufe] ARERAT F AT @9 B Neded HAT &l TS
UHE gl H QA T8
o AN HIT HelHl, HSUTH, IR, ARAT Rerd e, Hag|
o A &. Hold Hfd, FEVTH (FATAe), AR & I 3R Heror@r wliefe,
s feel|
o A AR, FoRIvIH, ALY HRIGRI HUBRY, AfS M, 75 fgeah|
o M A 3Ed APMARA, gua e FeeaRr, e FAwe faunn, &
HATAT, AT TIBR |
o AT 35T ¥o, IBUTH (Hafdqd), IWAA, ARAI diom A 3R
T urfdetor, e |
o 1 QoloT ANdEE, ARG TE efica &F & A= TET P IR gF
TR FsfFiea @ardn
o Al WAARA 33T, IBUTH (Tafaqd), TSR Herd $3wd 12, g dF
TJIE
o PN AT e A, HEAUS 3R RRUEH, AF 2 BEse 3R #FA
&2 Afge HepY bl
o A faehicd AAN, 3TRAATI

100d BI537 P & AT aohr

R & AT guaaar 2t Jig A, AT B J41 2 oy &g, 9Rd
WHR & TEGT dF #AAT AN o RS9 aur daaa Isg &3t (@ifde wa
gfigror) =t Gdg e & daua & 3fafles, 1004 wEsea &g # ufdg]
TAFRET P FNAT A & Tow w5 gfafBa awpr3it & 3meEa fear )
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1004 B33 MY A nfda ufaumel (Far-ar faazon)

Jar RY AR o T

AR gemafas Jar 118 62 180
HRAT SI@Io{aT vd or@r dqar 04 08 12
AR Tofdel or@r dar 05 07 12
AR Hule ARy dar 02 01 03
HRAT & or@r dar 04 05 09
HRATT T&T Huer dar 03 00 03
AR fager qar 30 16 46
TR ad Jare 53 14 67
HRAT o dard 04 01 05
R gforg Far 70 18 88
ARSI s/ qar 02 01 03

AR Tefd JaIered el 46 10 56
HRA 37 U9 qIEAR o@l ve g dare 01 00 01
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ar

HRAT TSTEd FaT (TAT Yo Td FGF 30T 36 15 51
3[e<h)

AR ToET Jar (3TEA) 67 43 110

AR UR Jar 03 00 03

T Herd fafde dar 03 00 03

IS LT g Far 02 00 02

A agere gferg dard 05 01 06

Pl 1T

3 (v) fafre wrEsere Y

el gETgY MEN MET GAHA et dAr faffies gemafac giiator demEr
IR FE ufretor FFUEr & g RO TFCaT Td FedeNcdd Il & ATCTH
¥ TAAY FIESAA P b § drel (3HTh-hud) AT fhw 70| I ursThA
3 ulde] ¥l & for 3mafaa fhe aw, St e oReR & 3mafea
G5 I H AT A& of Wbl TARE wrEse B A afy gfaenfar &
a1 Al Ta AT F IMUR W IH9T-37e0 W 318, drfeh FOfAd =i & fow
UTo;hA I HTUDAH UHPIhdT FATT B ST Hbh TAT 3¢ U@ B arel
HIHa 3R UfAETT F TR FH THEUAT Tl &1 gy, Ig Gatad fhar =
HISSAA BRI b TAYOT UTSThA Bl 3 ATh-5hod qrodshal H I enfder frar so|
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$HA ST HAUT & FA-ATY ARXPidD BRAKGAT Sl Troda] Ifafafaar qur g

g ARG fheaw W o fadw go feam )

HafY &a @ Hg UG dFI/AQC

dah Qe

T FEar

TET HAT Yob, T A | 12 | 8fAAR @ 74 &t gar
3R ARPIRFT PEH HHE | 5 R, TRATT-2023
(TATENIET), TATHHGH 2025 d®

2. T §AR 3prgaAl-faa 12| 15 RdasR 176 AT
(TAEIT-T) HAE | & ¢ R, AR 3R
2025 de& b fafde
ar &
2024 9
3. 2. A TeeA1 T3 AT 10| 13 31eF¢geR 203 15 Qa3 &
A B G, defomar | ST | @19 IR
(31 THA AR TAANREIAEL), feaar, 3Ry
TG, 2025 d®
4. | FAgreAr M ST ol grmEe | 10 3 ddeR 32 2021 &=
TEI (TASTEIEYT), T91 | T | 2025 & 9
STAadT,
2026 deh
5. | WER U oidh garda &xg | 10 10 FdeR 81 3fEe
(TEdi3mS) HHTE | 2025 & 16 HRA
STeTay, Jqamw AR
2026 d® b fafde
qare
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e fafafaar: acaaia-aar ufreTor kA

4 (i) THEET TOT-11l ST 2247 33

qTGASHH Hl ATH TAATEY TROT-1I| ST 2247 T3S
3afy 12 A | 6 3T, 2025 dh
UTSAsha HH=aIeh hl AT Y 70T AR FAAT
P - A amél MeAH, A [TSA aﬂvrr‘ga'crr, st. (g#T)
: 3JUH TelaR 3R GAT 37Tl st
o B dr o 3 e
84 60 24
2010, 2011, 2012, 2013, 2014, 2015, 2016
e IR 2017 =
UIGAHA Hl 3GIC AT R ROTepIfA, [ACr®, ..M. 30.7.37.
i . 2 Iy Rig dlee, AT hara $iY ug
® were TopgTeT oo AT TTHOT TIeprg FHY

3T

HRAPIRAT A ITARTD BNt & Feh AT cllfeh I HALI-YIue # ool uoma= 4
fAomT gog@ & U dh gHTdl ®U @ HHAUT Hd U AUl Yald A T, fSEd
PRI H 3cpedl AR ANRe Hfgadr W e dfga frar ame 3k fawfaa
g I 3R T S Hebl

UTSTHA & 32T

o AEA & fAffea &l # NMURT &THAN A AT B AR HUA-317
& A OlfAehT & SUANT H A BT BIAAT B g B BT A

o A [AT USRI & ToIT UM dier 3R A T & HgHal § Aol |

o FUN, UREUND HraaAT 3R A fAATT plerel Bl Jeck aodar R arad A
Hedt hr BEIdT P HHASTAT|
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UTSTsh &Y FATGAR FUXET

UTSAhdA FUET

IUT-Il UTSThA AU &0 § fAFaAfaf@d fawat & day # 3manfaa foear o

1. $res 3fAAIRAT P [Fomemeger & & F FUART B
2. 3R B AT BAT

3. N IS AT IR FeehaAl AT

4. pfld aRa & foau GaeX Fadh saAYe

5. HTcA-TadrE

Hererd 5 5 2012 3 5 8
faer 1 ] 2013 4 8 12
TRAIG 4 6 10 2014 3 8 11
ELIEGH
ELR 1 2 3 2015 5 13 18
heAleeh 2 1 3 2016 4 4 8
AL g 4 7 11 2017 4 7 11
P
HAERTY 2 4 6 Rl 24 60 84
AfoTgY 6 6
3nfSem 2 2
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T AT 1 3 4

afferg ] 3 4

ERSY ] ]

ELNCA 5 10 15
gfR doe

2 2

Pl AT 24 60 84

4 (11) THIET TROT-11I ST 23a7 T35

UTGAhHA ol ATH THAET TIIOT-II| T 2397 T3S
3afd 21 JeTS ¥ 16 3791Ed, 2025 deh
UTGAhH HHAAh hl ATH A TS Hom gater

UTSTshdH &1 & 3= Hedi & | BT amel IMc#, A 0N AT s, g Qo srerdia

ATH icerey Td FAT HIIAT URETT
Dol gey
. ) Higoll
ufasnforat r gear
75 60
15
2010, 2011, 2012, 2013, 2014, 2015, 2016 3iR
ufaemh 3=
2017 =1
UTSAh Pl SEICA AT AH ORI, G2, ST
AT & SNTe Farye A 3TAg 994, HET g, FIES TWHR
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3T

HRAPIRAT A 3MaRTD BN A Feh LA clfeh d FALF-YIu # ool uoma 4
faomT yog@ & U d gHTdl ¥ § HHAUT HId T HAT Yald A Th, SEd
PRI H Scprdl 3N ARG bigddr W A Higd fhar s iR fanfad
g 6 AR da1 ST Heb|

UTSThA b 35T

o ATHA & fAfdeer &1 3 NURHT &THA P PR e 3 3ua-3rua &=t
# AT & 3T F A H BHEAT P gT PA BT A

o A T YRl & ToT Uamd el HR G ¥ o el § <Aleroied |

o FUN, UREURS HGAT IR & fAAOT Bl Pl dedl aaler 3R mrda A
AT T AT P HHSAT|

UTSTsha &l FHTGAN FU@T

UTSTHA TG

IWUT-Il UISThA <Aueh &0 § fAFafaf@d fawat & day & 3manfaa foear o

qrgetad |ifd, a9 3R sdcgarar, saaaarn, [T & aaa, gaaa 3R O,
FHSaT-ardt 3R 38, el A (TFGHA), gRaT HR fager AT, emd,
adetiae @G, N vd grAr e, g, oRkaser ARl aREeEr
BRI ScUTgehdl U0l IR FereX Fad wegid|

ufaarfaay &1 faaor

3t 3 5 8 2010 3 6 9

3TY U 9 9 2011 6 6
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IHA-AGTT 2 2 2012 1 14 15
fer 1 1 2013 6 7 13
SIS 4 4 2014 1 8 9
gRamoT 1 1 2015 2 10 12
el 3 3 2016 2 8 10
el 1 3 4 2017 1 1
ALY UG 3 5 8 $el AT | 15 60 75
HENTE 4 4
HTOYY 1 2 3
C L[S 1 1
EIER 1 2 3
GotTel 1 5 6
AT 1 2 3
GIEEGIES 1 1 2
REDIGH 1 3 4
LT R) 1 8 9
Pl NI 15 60 75
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4 (i) THIAEY TROT-11l ST 24471 T3S

UTodshdH &l ATH

TSUTH TROT-|I| (THEIEY) FT 24aT T3S

3afr

53 30 I, 2026 dh

UTSThA HH-AAD Pl ATH

A AT dataar

UTSThA EH & e HGEAT & dATH

A Al Farer, A vorg@ = T, 37
HAUA Jeldr, A AfAAT fdde ¢ va A

Mad auferars
it &1 gear G 72y Higel
69 49 20

ufaamef &=

2010, 2011, 2012, 2013, 2014, 2015,
2016, 2017 3iR 2018 o=

dlodsha Pl Sglcd

AT R RIOTepIfA, [ACrH, ..M. 30.7.37.

AU & eI garad

A AAR Sagd, AAAT TsAuTd, IR
T FERTE

LT

HIYBIRAT el 3TaTh HIAT H b AT AlMeh o ALI-YII H Tolelr TRma &
faummeaer & ug T UHI U A HHAUT A TU FdT U A Heb, a@

BT A Scpedl AR ARe Ffgdar W «aa dfga fear e 3R fawlda

g I 3R T S Hebl

UTSThH h 35T

o A & AR &3 H INURHT &TAAIN ol TIhfId P IR 3Ua-310a &t
A Gl & U # A H BAAT B gT A BN A
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o AT YT YSrIaN & TT YA A1 HR U IR P Il § <ATeroie |

o HIR, UREURG HaAT 3R & fAA0T Blre &l dgdk a3 emaa A
el I BErIT Bl HHASTAT|

UISTshA I HATEIR FAIET

TROT-1I| UTSThdA MU ®U ¥ AFATi@d fawdl & day # Ao fehar e

HTHATTSAD, ITETAT, A, YHArhy, Imor v i, Aqea, GIam vd Ay A,
g g 3dcyaTyr, gehdl ¥ Tohdl AT, HedIvl, AT, FASA-adar Td
$37TS, IIHT ISV Ud FeehdAl AT, af0Ted T 3T, HHUA|

ufaafaay &1 faaor

SRE: 3 3 2010 1 1
Y TS 1 7 8 2011 2 2
faer 2 5 7 2012 | 2 3 5
BTG 2 2 2013 | 4 5 9
RG] 1 1 2 2014 1 4 5
g 3 3 2015 | 4 8 12
fearae wear | 1 2 2016 | 3 | 10 13
SREs 2 2 4 2017 | 2 | n 13
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AT TUeer 3 13 16
HENIE 1 1
AT ] ] 2
BLIIICES 9 9
3fsam ] 2 3
EELC) 2 | 2 4

ToTeTed 2 2
SRR ] 1 2

ST UGA 1 ]
ERREES ] 3 4

Fer AT 20 | 49 69
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4 (iv) THEEY! TROT-1V T 2097 738

UTGAhH ol ATH TROT-|V (THEET) &7 20a7 I35
3ary (Afee fafdam) 16 3 ¥ 11 Felts$, 2025 T
UTSAhHA HHATh Hl ATH A e Hare

UTSTshA EA & g Gt b At | Gl Ricer aetr, A arorer et favsm, 4 9a
AR &1 IR Ta A VfAAT fdde e

gfaanfaay & e Pl 52 (qoY 39, Afee 13)
gfaamef &= 2002, 2004, 2005, 2006, 2007, 2008, 2009,
2010 3R 2011 &= & HTABRY
UTSAhHA Bl SGIc AT HARTH IROTBIT, [AG2AR, ST AT

USTITR U a1 HrishA 3R Wel FA

3T

o 147 16aY Hr Far qul & b IFAFRIT @l gt NS AT a1 #H FaTH
g & ToT 3MaeTed BNl A Fob HIAT 3R 37 HA dl fAA HAAN &
3FRY IeATeAT|

o AT Y RGN Y IS A derdr &1 IR T Al & AIHA T oo
T BT, dTfeh fapfid g (fApfid oRd) T 3R 3198 g3 S dh|

o JPAI WA A WA §U M I deelcll Gepfd ol FHSIAT AR ofell Agca
Uerd e UA-3Ua) I & gy gIral # sad uyar 3R 3ifieer @y
glafAra &

ucy

o 3Iodd aAfa-FAATT wlrd AeAd wean aRs 3ot & U F 3a3dr gsmaierdn
Joid & fou, ARVAFNAT A WEAAe @ 3R geg-3malRad @Av a9
I i P U Seadd AlTA-FAHTOT DI & Ieh T
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HRABRY UiRIEToT T TARA HeThIaN & 3T & AT WA BT Ig FATRId
w5 Tl ufarer 3R caraeRe e e weeh & Rgial & 3y
o, T9gd gad dAemeid, g87ar 3R aEa & fau AnTRe-thigd §¥ar W ad
feam ram @

ANTRE TEHTNAT Pl deTdl &ol: APIRDI I JTRIETHT I I/ FAH Ahad
T AR NfA-AAT0r ufthar A S defied & afhy ®U O gear Sar aife
Jg gamd fhar o wh 6 Afdar d@ge & Fwal R gTonit @
grafafaa &Y

T e & for ffenr Jefa @ iRl & o Sifaar 3R
WATIA TR A & v giRfed war s g A oasgi & @9
AarereT & 3R A9 B 3Tt B cATaEiRe WhRI Ugal # uRafdda #il
dhellchl URAdT & 3I®U ATHA YTl Pl STolell: HTUBIRAT Pl 3efh & &
T AdAdH Teheliehl TIfd & ar # giRIfAT e 3R 3% 3 diafafnat
& 3 e st AR Afda efal F vhigad e & o giRiféa e

UAE & A WHN & HHA M arel Afderd Al 3R ghifaeead qan
I 3aUaYl P HSIATI

Adcd AR FHSAT-aTAT Bierer T dedk FHAS AT B

AT, W, AT, Aqa daaa fJem 3R 3idcgarar & Tl &
favzera et & e T 3T B

3aRe e 3R cafhed deaor R «aid &1 aife e odgg & ardd
AT feam S "h|

UIoshA & HET faud:

It oRuew & 9ra, Aifa [eor 3k wEAfde [aq, s - #ifde 3k

fTRce, R 3rdcgaear IR sadhr gig va e wEfd, g, oaawor @

Y e, dded Td g URadd H gAlfadl, der, @a AR G&pfa g

hegTuT|

4 (v) THHEU TIOT-V &1 1647 33

UTGASHH T ATH TROT-V (THEEIT) T 16dT1 T3

afa ([ afda) 7 3101 ¥ 25 3101, 2025 dh
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UTSAhdA THAID Pl ATH A Fistean
UTGThA A & 3T Fe&dl & 1 | 3. GImdl iaa, g& Adr qafaar vd & aiqw
quferarer
gfqenfarat & dear el 39 (G - 32, HAfell - 07)
PIGEIE ) 1993, 1994, 1995, 1996, 1997 3R 1998 ST &
37fAPRY
UTGAhH Pl 3GIC 1. 0.3p. [RS8, AT AT & gure diad
AT & R g sf. .. @Ay, ARdAsT gRg, YRT WAR

327

A AT & 3y, 26 § 28 a¥ & Gar quT & b FRAFNIT H IS
dqcd Uel AR aRadd gayua & GHe # FaTH g9 & fou 3maeas sl
q geh |

& A URBeUAT & HIFTY WISACHD URAAd & foT 3TaTes  graifaes
Wil & @Y-ay dfdIhr d ash @ @ W aRadel B d@d gu oaEe #
A1 arell FATIIT & FHAST D gerar STl

3¥cgarar & RAffea &F & g#@T oRuey uea aar 3R g & Aefda
IIIGEAT FT gotl o & forw 3mavas Wwefasw aRadar 3R s &

TEgd ATl

UTGThH h 35T

wiasy &1 gaAlfaat @ Aued & foT WAR & WElided gaud H 390 7
fapfid aar

N A N FRfeaaa & v udf@e gdeae Aifd, ARdear ik
fafagda &1 aifhat dr gaHsTr

UHE & # WAR & G Alspg Afaera gealfaal 3k aiRf&fadr a7 aur
Aqca 3R gHESIAT-ardt Bl B Jg FHS TS B

oY Tafaa F/Adex & A [awr 3R FRHAT w1 RA¥wor FHEAT AT
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e faer & fow 3mavas IRaddeRT deard e

o 3gElEal, RAfATdaa, Ag garya e 3R dcuaer & Tl F Awgera
Hqel &Y e FHS UTE BT

o 3Td Ugl & forw T¥PIUN FI TAFAR &em

UTSIhA TUET

3T UTSIhA & TIRET TGN &9 H IJ0EAIfdd G & AY-AT1Y Adolfeld Aifd
3R Rfagea ) Fga & swa & 3QF caus 9= 3R gfamft & oo
deorel U fAafea fawat & s@et e e &1 Y g uare fRar I
¢l degar, Toiy 3R Alfges Nfa, A sustor S snsuadiansd, dadnd,
3T, faga &, el ured, uRagd, fagy Aifd, fAfagaa 3R Ja daraa
faer @ Tafda fw nferer fope orw €1 sas 31fafke, agca 3k gweiar-arat
PRI A AT cgaeiRe fAug 3k BfSea g 3R e guor @ gafia
BrRATcHG TIUT UTSAhaA ATHIM H FATRd fhw 7w B

$H UIGIhA & HET UCh [HFfaiad &

* Adca 3R Afhea Rerd

o A 3R Aifa AaTor

o giafidr 3R aRada gaus

o grieifas Afa &7 IR oRYeT
o AR 3egaedr 3R dafraor
« A g &

o HTETAT &1

 Afagaa

o HATOT

UTSIshd HHeATeh i feTyoft

THAE T TWOT-V FhAAYded HUeed 3T, St 7 & 25 3 2025 e fauiRa
AT| WUT-V BT 32T HRABINGT ' WiAfds e @ b e AR emad, A
fadtor 3R Agea & AT TP IR IWe AT F G F Zah gHAST A

112




UE JAAT AT| 3T FIRHA B AT 3% Faidd &t d URaTAIdRT Ugall &l
FATTIT e, Aded e AR AR A N SAD! §THAT Dl @R AT

Agca 3R cafhca e w AAY ga ar a&n, st ARERAt & 3w agca
Aell, fAvTT o &1 &ferar 3R Al & dgedd AfArd aRAT & e dA &
&TAdT W faR & & for wicafea fear | oreifas O, gasiar-aar 3k
UHT 3ol X FAT & ACIH  UISIhA & AW AT & fow dgs R fean)
e AR Afa AT &7 F# T AT, ARG &7, U & FAregd @
T e, I 3aEkadr & fAauiver AR e & diepiaa TiRdn
& TdT ST 1| WA 3R aRada gaua @39 d 9Rd & Boea aaafas
HIETAT, g afd 8§ fhfad & W& Uil QqEaR JdeR, d@gar gIaT 3R
I R & &l &l urH A & T SIRCA §$ dehelie W ST g fera
TN TS A ARSI B HcAYfAh suRUil R BiSce-ud wEfaat @
IUANT b TRATA BT Jgcd Pl & ToIw Wicarfed fomar|

e Afa & IR oRYeT 3 TP v o & v e dfRF Ty uea
forar) fager Hfa Hr wrafFeam, em & WEAAe Taaar, gdeiae aRded
gotrell 3R fafdesr ¢ & diT godicas Afa Rgvor S vt a skt @
AR e & MY IS Faiaa TAT3T & HJUANT HT Hedihd Bl H Ferdd]
AT HRAT Fdcgaer AR dafior W a3t # e fawat @ enfde fomar o=,
Sat caue nfde NS, i fog & Piue smvwead Hr sfare, wfda o
W dfher d3, sRa & @ wEefa AR 3T wa & e e Aifa
AT anfde ¥ z3 Tt F ufawfel & 3w nfde oAy #F e em
OTAAIT Pl FHASTA H GETH AT

Aa e & e, ey, Jaayg aRadd AR FwIE3u shifieed W bied
Y| gHEM prd & v FdTAs-Ash FFead Bl deal BT, SToarg Fad
Ramsit & e wen AR wfaey & for IR e gonfet fr smaaear w
ga fGar wan aETar #, faga, uRaea, e 3R awdl Adea @ da
Ardstad-faett defiet fr gqfFer 3R ShReFR s-aTcdc g¥e o faduior
Alsed dd b vl W owEr g8 Aifdurd E@Xuer, e darR 3R deheltehr
THOT & TRUST ¥ WRA H Jga@ar & Afasy &1 fadwor fear =)
faffgaa #Asge & RAfAgaa & 3dere & aRey &ar o, e I8 gqrn
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gwrasfierdr ¥ AT X Thd B

FIfAe 3 gfveTor AHWr (EB3AE) & T THeiNTd (/MET & FAecd & &)
e & ded FHg UEgfadl & I8, e ufawfaat a grufdear o &E 7 U
STHIEAT T & HFHT, AIERT 3R HIwT & A3t @ gedd fhan| el o s
g faeer AT, aEEar iR oty ug 3aer - F & @Y o fpul 39 aF-
fafre SR @ g &7 & Afdera geifaat 3R Faemt & agged sl &R
6 STAPRY 3R ATaeiRe AT Urg 31| 37 3HHd F Gfasiad fr saR-aa
Iy, Bd¥Re FEHTAAr 3R Sl TaX W dEAeadd & st &l 3R dek
IATAT|

3T UToThA H Udh hedlu] Alsgd I i e, forad Fareey, giwoer 3R I &
HAIETH § AT 30aR W &7 3Afad fee ow) gfasnfaad o gqg a«fde 3k
ARG T &I ge@r ¢4 & fov Wage, CIe, UPpid H30T AR aiEgpias
afafafet & ofr nfdrer fepam o

4 (vi) TTHEEY &1 5471 733 (2005 71)
UTSAHH &1 ATH 5a1 §gwh AT {ear UI&ToT hrisha
3afe 26-30 #$, 2025
UTGgshdl HHALD Pl ATH A et g, 30 fagers (aRks)

UISTHHA EH & 31T HGEdl & A | A Ridepr awel, M Tegd@y wd., A
RfIee FAR, A daa yuferare

ufaenfaat & gea ool 202 (qey 171; #Afgel 31)
ufasmef = 16 Qar3it & 2005 ¢ & SR
UTSIehd &1 SGIee A Ty, uYr died, 3Tsuey (Jarfada)
AT & SR Farere A TN $AR, WA & d HLT P

3D
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UTSThdH hl 32 Td 1&g

Tgh AIETY a1 ufAeror dRihd  (Hvaddd) e Wart d@oear # aks
TR W HAgcayul HfHAer Ao arel faffe qanst & AfRARAT 1 vhge Ha
& foIU I/ T &1 SHPT 32T TEANT Pl deldl ¢l IR Agcd DA Pl Tk
AT &1 TE FRIGH 04 GfaAiadr & I k@, 337 AR dYca & waar @
JE B BT UIH WA &l 3 IO A AeAfaf@a 32ea & @y gy
&l 3R ATATRIAT3N Bl FHSA, AR wa 3R @ &R H 3 AT @
JHTY &I A AN aa & fow R fopar Srar &

o IR HRA & ToT &THaT fAaAToT

o AT 3a:fohar & T ASNST A FATH HLAT
o WEHAT § Heehdll WAlAToled

o 3MYfih HISAT I FAATOT HLeA

e HAd SIS P UATAT

o WIESATD-foll HIENGRY &1 oA 3o

UTSAhA & FUIWT

ATANAN F Wo-V d aRg wWall 3R/ERAT & for greelt ik whigpd
AT HIHT el da & fav @WRAa R o, e awdhr alads,
AN fIeprd, HEAMcHD dAccd RN AWRG-higd MAS W g fGar 3|
HrIhA H yedd Afde daer, &7 Adus ik g Adusr grr i e
favgerg caregra, @9it, R 39Mg, &3 AR Vd-tal 9 MAA T,
oad daTRes |deT 3R raeRe 3gUANT &1 ddferd fHH0T AR fhar |

1. HAleqEr raa: THE 3R SR diafafean adefae garad # gatdr,
RGN, da@aR 3R a@eI-aRd Ao o & Fha gigaa 3k wafaa
rafaferal & aRadaeRt eerar @ Higal

2. gATRY Ara 3R @l cafhal & dar uerel: sad Saeaa e & fow
WHR & AT TPV & ATY-TTY SAATEIhg 3R ol sl &1 3aIreT
b I, Se-3MUIRA 3R e ®U & saterll Aifadl & AR &er
e CEI
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3. gASIAT-ardaT, Eaer 3R RAfad Far &1 i TOY gAY, 3al-8dT gH-dd,
A IF IR TEANNcHD Jgcd AT B Jgk T & 32T F FASHAT-arar
Arsgd, fadeea 3FaE AR HF FTE-3aRd Ad-tal 1 AT fomar a2

4, Fraafae T 3R 3muer-ufaidt araa: @l & fon ey, e & fou
T’ & ded AgHiHe TR Al & o Thipd TSI W gdr & IS
AR 3UET gdua #H FEANMcAD dAdcd, AN 3R IFAR-TSA FHII UT TR
STelT I |

5. ATTR-higd FI&T, Hadar 3R &I FagsT iR Fol @ Ud Hdd GITarol-
wed AR a9 I gaTE ¥ O A & GiY-a1d ATRe-aigd  giefier
ROl gaye OX def f&ar I

6. TIATAD FIR 3R AT ST TEF 3N WP TR W ARG & 1 B dgR
g & forw gt Mfgar FeHIIdr, Hrdelide FuR WEaAl 3R gaid goid
fa#or oT Higa|

fawzerd gaqe
gud feag- 26 #S, 2025
fwa 1 - wiasdieqd awe: e gigaar 3R 3= saRe dlafafear

fgcir feag - 27 &, 2025
v 2 — gy afpal a& Hgddlidddld'\lq fIprg & T TPR &1 THAT &7

fawa 3 - gaAgiiar-arar Asge 3R Rergeea 3w

g feaw - 28 718, 2025

w4 - Tt & forv Tareey, Tareg & fow I

fawr 5 - 3uer gaua & fow dgdencaAs Adcd

fug ¢ - gy oRRTUfAAr Aoy oa d SaaifEadm 3R e 3esr &
gRadahRY QAT

fawg 7 - RAfae qausft & dedd g9 & fow &g Tdr 3R Ao

aqy feaw - 29 #S, 2025
fawzr 8- Amie bigd giafder & fov Ja-veidd gdeag
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faw 9 - gaieror udea 3R g e gaata: @agst IR g B dee F T
ATATSIA

e 10 - Afzar gewfan 9Ra &1 g5 AT

fawr 11 - e Jar3it & aedd 99 & v dg el 3R AT

4 (vii) 3191 Tgeh THTIeT-8eg YTASTOT HRIhA
(21 310 — 02 AS, 2025)

UlodehH dHeddh g\f 3'Iojl-ld-l deldly, l-IIQQ;hd-I HHedYch

UTSThA He-HHAdID A &Y. AZY PAR

UTSAhA P ST A ATH ORI, AP, ollel TgIGY ATE TE
UATH 37ehIca)

AU & SR e A AT AROTBIT, AR, offel TeTgy el T
U 3Tehreal

vfafafaca fre s @agg Pl =77 (qe9- 67; Afgell- 10)

qar & TG T

gy /#AfEer fasTeT=

e FAfae AaTT - IMSTHUY, ISIRTH (T TS 384)),
3MSIRTH (3MSLN), IMSIREITH, 3SSIUTH, 3Sss0y,
3EETY, ST Td vTy
IAAP T Forod- fITars, RATEH, Tauge,
IS, THUET, 37EA Tshed, TINTSTIATH
T QAT - HRAT {1, AR AT, HRAG arg Fel,
TeY&Th del, Thlepd T&TT HEITIY, T&TT VT T hictsl
githar faamr-3msd, Sfdae wftarea

3T HITSA- T3S, SRS, ST TH, ThRiws,
TIRECIIRTEH, IR, HRAT gIEIR AT
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aREAT TR HRA TR & Tgh Fad/facern
TUE Tl H HoR STelel/TPifEar/aerer

THT gIam WGP RAfaa-de UiIaTor HrRishdA bl & UHE UIodshd o
SHDT YBITA 2003 A TET FI&T dF # IR W ARG & HHgg A1 RUE &
TRUTAERT §S|

33T, UTSHhA P it 3R &7 fig;

o TEIY Y& & fafdtedd IATAT 3R Tedl & aR H ST TSI,

o UAWTT @ UL e vdua Hr FAAA, 39 aredl FRET ararerr,
dAIERTOT & AT N ARD G&T ardreror e & aRFIT e,

o TY, #Hzdl, [Fen 3R e TR W Rfde-d=g gd-ag & sfaaian;

o TNl & vy W ardl &a 3R ARl &1 AeE-uea &=a & fow 7
Yl T,

o 34 &FI/3AT &l & IR A TH TS A Apfid &, sl g ffa A
Il B g B & fov dfde-da gacay &1 afhg 3mavyehdr & dur

o TIY AP PIH I P FEhIACHD UHTEl Pl IWifhd PaT 3R 3§ FI9 &
Afae-d<g aida & v T T4

31t svE & Peafaf@a o v O -

(i) T derel

(i) Tofae-8g ga-ag gad 72
(i) faffea &=t & e

(iv) T gEX & & & HUSTT
(v)  Torelifdes TR & A

(vij df8e oRueg 3R g
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TET FRAT W 319 g FAfae-8ea giieTor HrishaA # HET o arel GiaHmel

{1 aR faHTSTA

a FAfee E Ll
THRERTH 1 1
HEH TSHoH 2 2
IR 1 1
diraus 1 1
TS 1 1
SIS 2 2
3R : :
3MST T vTd 2 2
K ERtue) 1 1
CIESIE 1 1
IMSURINTH ] 1
R g el 7 7
R Tt 1 6 7
HRAT Te&Th I 1 1
HARAT A 4 4
AR SIHAR Har 2 2
W Us & vumud 1 1
kil enc) 2 2
IMSIRTATH 1 5 6
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T AT qRy el
IMSINTE (H T 318 1 2 3
IMSIRTH (37M) ] 1 2
IS 2 2
THNATH Td 3oy 1 1
TETT T&T ietet ] 1
41 vd & disceguy 1 1
THTHT 1 2 3

P AT 7 50 57

31d SHvs gfyeor wyehd F w5 0N, TEANT FT F dIR i 18 RAfFea
UEd Pl MAS fRam 17| "38RT H Uk ATY: FAR-TAT FACTY" A, U dAE Bl
Ul TehdA-Adreld JaE o, FHd 3Id-9dr THAH &l dedl da9 & fou
WAd BIc-Tag Tam3i, ¢ad e 3R [Kiaa gt & sudter foear @m g@
fseruf ol "3AT-Aar A WA FEOT JAHG AW gieder # Hepferd foma
T, I8 AU §ARE A SN fhar 9T s8d @b & ®U A, IAITAG Al
S 3R gea w1t F giadnfEaat B ar-fafe [Raat & geey @9 aa
Al &, STafh Ugd & FAERT - HEINTS/TEINNS Fhd AR YHET & HY 31,
foram aram|

b 1 ufasr sad ared awmisi H g #A o aRafa ¢, e ag gean
q I3 A Raure &1, Foredl 3R Gasi & geard a3l iR fadus
fdrer A

I FgUctiald @rdshd hidae qfad i, &t WAy & aqry g areh d, S
T GRAT & v Fgcaqel e fAwdt ® v axd gu we R Jae ==t
A T & I3, Ea ITadH TR W OEde, 3d-GEAed Hale &l dardr &af
& FIha Y ofAT P X@ifrd foma
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4 (viii) 3mSuTH FTAFIRGT & orw 127471 S3FAT UTAGTT HRIhA

(05 #S - 13 5[, 2025)

gieler Tl & AT 1 T Nfde Fasit & ARAT vHHS dar
A Uelead gU IfeEl & fou o uodhd IS fhU S ¥l g
UISThAT BT 32T A 3R PRI & TR P HTdd HAT 3R I Abrd &
fafter e & RAdwear affd & ga ool & @Y =y, oo AR sgear
% HEIH-USTT & T USld el &l AT Uduhrd [Oant, dderer iR Hierdi &
-y g 3R sEe ugva & ol oE W AR« I Siar §
UIAHTIIET Bl 3T ARAT IRUET Ui el WX SR f&ar airar &1 3rfQeprivar
Bl S & UHE HEA! Pl aNT AT ST § dlich 3¢ qar & AWl JRAT
TIRT A AT HIAT ST b |

wHA & Afld THg | Tod e qa1 & 7 3RV T mdvew F anfAe
forar = ® (Ueleafa/aaa gt & 3R W)

UTSThH HHATD A eler Farer

UTSIhHA He-AHadd AN AT dafaar wa A TEAE T
UTSAhA H SGIC A ARTH ROTRI, FTeAeh, AT A3

HATTA o SR e A A R, AFAT 1T, AR
gfaenfat & et Pl — 97 [J¥U-73; Algell-24]

q&gr
UTGThH h 35T

o HRA WMEfAd FaT & JAWA HARAT FTIFT Hl HSAAT 3R ST & aAh
UemE 3R gee FYcgaedr F FHAGN W AW ARAGI aRusy Refad
hIAT|

o Uffa &7 & adaasd AfAdl IR FEAT & AT & Iy ard
gfqenfrat & gHdl ¥ AT & AIH T FRET B dedR ST T THES H
foT dOR g

o IUA HGT H TEINNcHAD P, Aqged 3R a1l & gl d oF] ™ H
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TETH ST

UTSThA & 35T Bl QU I & v HUAS T35 A Ugid H g AR
T, ha T&&E, faraa/epfa W T, gHa aen wXa arell gegfaar, fhea 3k
TV, g9 Wl IR Fofg drd MiAS Bl

UTSIhA TUET

e 1 fthead & IR & SAFhN), THETH RN IR HGAEa Fal «®
STABRY, HEAR fAaror J#fAfATH, Adca Algge, TR Uded TJd &
fasra - ¥y AT A8 & A, AT HATaEAT B dedr g
A uRae aEdler Gorsat (ThUIAT) Hr HfHdr, cardaeie 37eam:
ANIUIQY UFEUE & ATCTH § ATHI0T HATTEAT 1 HASIAT, &TA1 Bl
SiIser 3R fAFATl Foldd: AR Terd & Herell, [Thfid ARG &
forw dgay TRI&T yotrell @1 fA#ATor, e # caraeRe vy, e #
atdd gATHt ¥ AT |

qae 2 qretiien-faet APfierdr (i), 3icReaAT Gead! ATl dd TTaT
BT JEJAPIOT, ARAY 3rdegaedr H [&ufa, Ay & e asa &
HfFDT-, Taf &1 A TST Y HfHBI-, Arere/areh ulshar # A
Y fr ydieTdr, fAcee & Y aral, S IUSAIUN T SUAET
{ch BRI 3cUlcehd] H FUR, U USROGl SRR
30T, AR uRERy, Aell QS A Ak uifQeon & fdenT,
frfia IRT & a1 Ueid I & fow adieoli a1, Serfea
T3S, 3As AT 7 g IuAeT

Fae 3 3R gOe 437994 e

e 5 Ipfla aRa & fow sgxeiedar soiffees, gamaeh 3R gad Qe
& O 3cRe & & & Afkenr g, v F v ardGr, e
yonferdt # Accd @I dleldel, ARA H ol IRadd - geAtiaar 31K
A & U, YA AR FOR, oY Td AYH 3TA] D AP
gy gATRN fama @ gerar a1, Refd oRaG fir 3R IRR:
STETSRTE, Feomel 3R STt fr aRadaarr sgfare

ae 6 Rfdd dansit & g oREuRe d-ag, aEvr [Jem & ow g9
TR@IUT, gagiRe 3ydmE 3R @daEae Aifa, Saifa @eaor 3R
FA-add # GUR & fIT 3T &1 U, delide ey gonfodt
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#A SNaadeh ot gEaaul &1 ThIoT, 3T i 3R T,
A (1), @G (2), HISACHD Scpedl & fow TAIOT Hl dgaR
AT, fAT PN - WP wFaRAT Hr eteAar [aATor

Uil & g & SR 39 gRT & v R off &9 @ Hafg
forelT oY

AdeIide FAEA/gaar/fava o & FEafad W 1500 Asal @1 HE
T UEA AT AT
UiaTaal & Hedihd 100 3pr A ¥ frar @m, Twd @@ 30 3@
TgfaPhedlT JHhR
& Al (MCQ) & fow, 20 3 &E &I & fau, 30 36 &y
wEgfa & forg, 10
3 TEdhdt Ao & fow AR 20 316 Agerd & Fqediaa & fow I
3IHG AT/

i. Ugol fa¥er (A7 ¥He Had) Td RIAT G896 HI
ii. TUTAFAT HIRTTT P GRT
ii. fegdr/Fqeher &1 gk
iv. SIfST TaRTE ¢
v. I T HI Tk
IETTA ST
$H UTSThA H &l FATE &1 JeII NI A &1 UTIHT 1 38 TR
THg # Avfiag fhar 71 § 6 3¢ o & 3 REdAl &1 a1 el o 3raex [,
STel ool Ugel Tal A&l P g 3ITA SR B HEI 3T TAHTANAT &l GA1/arg

Ja1/AGaT, 35AAS Tell, FET adefAe &84T & 3umAl 3R I3 Adeae & A
HIETAT RIS § Feifda e T8 #q=5F @ aRfad e ol

AW wier 3

SSHA UTALTOT FIhA & Ufadnh 3 5[, 2025 & Agufa Hae, 78 ool & AR
& AT TFUTT § FHelehrd |

UTaAhdl FH-aIh T feraofr

124




gfAATagr &1 faexor

1274 ssard ufetor A # 18 RAffea gaet & ufdsnfar a smer

foram| saa faegd faaver farafaf@a &:

e Ao qow R & wwr
A 1 4 5
RER 1 1
SIS 4 7 11
ISRId 4 4
AT U 3 3
TRES 2 4 6
HeATCH 1 1
G 1 5 6
AT ger 2 3 5
FERTE 7 16 23
AT 1 1
EEIICES 2 1 3
EIER 1 2 3
TSTEATA 1 2 3
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g 1 7 8
ST USer 6 6
ORI Il 5 5
24 73 97

o

4 (ix) 3mSUTy AFTABMAT & TorT 12847 SSFAA UIALTOT HRIHH

(02 IR - 13 AT, 2026)

UTSTHHA & 35T

o rEgd 3R Tdl, dE T, Ed/uefd W g, AgHT A A drel
AEIA q PRATYT W eI Fquaer & fav &g gdiadr gamsid &

HHATHD FATATSA Pl ST ATl

PRIBH & ofdd g Afas dar & I 340 e 3msveg &
qE A (Taleatlcl/TIT FAT & MUR W) fwam am=m

dlodshd dHed<dh

A YAPAR 3.

UISThH He-AA-aad | A doler Fare, o 0 SOET Hicerel, AT 3T

TH. Td A 3RfdE $AR

UIGUHHA &I SGIe A ARTH ATV, TA2reh, o.M 37.

AU & SR A AR RO, ACeAR, ..M. T30
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qarae

gfqafarat & gor Pl — 82 [JTU-58; Afgell-24]
e

UTSThA FALG]

a1 Adcd, AT & IAAHAAT & HATH, HSUTH: ATAH, TR AR
AT, ITSE IUBION & ACIA ¥ PRI 3cUGhdl H FUR, ARG H ol
AT, ATHA H &THAT TAATOT 3N WA AT UoTrell, ofd HAggor 3R Fafdd
P! AU, RAURS TEHTIAT, 3SCT Yool & Agd & JodT fAoRmeE,
Adelieies FarEey, 3Meiide faed AR Wal @ dear ¢ # Semr grmaa &

HfFm W Higd|
aE 2 S Siad [, @l & Rgd, 3TaRIRe dea # Ty, e

HAAEN FRE, gosiar-aar, ReRd IRa & e e, wmafEe [ffer ik
et gaYe Ta et # eAfaar S8 fawg dex fehu |

e 3 3R gaE 4- 3egaa gl

o 5 3aH Hearl fafa, dffie g AuRor, Y, @aad araa, wEfas
T, SR-qd # GRET YA, Je9me &1, cqdeliRed IS, SUHHI Al
3R GIe vd M & fou HEAIIT dredd ol fawg anfarer g

e 6 A ATl &l & [ & v gRam 3R ured w1 gHead,
STetary 3efered, Afdehdr 3R FTaTaceE!, Hdelldeh TR, R U, JaaTe
g, ToTel Uermad, 3ual Yoy, Hedd! i, [, ddeoim 56, ac SR,
SIS HedTT, AIRUTTed fad 3R Famaeh eedl e S faug enfdver €1

gfAenfadt @ e Far & SN W v R &Y ¥ gafaq wdafae gae,
giaar a1 AT o &1 FeAfd WX 1500 Aeal 1 8 T U DIl HTaTeh ATl

gfdenfarat &1 Fedihad 100 3ipt # @ fhar m, fSwed qlien (qgfasmeda g
UoR) & foIT 20 37, hE T TGa & fow 20 37, ACTIT I H FIE TG
& forw 30 31 AR ACeUd & Hediwa & forw 30 3w mfAa o
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31IHd IHT/¢h

vi. Geol fa¥er (@31 ¥He Had) 3R qUar §a6¢ Had

vii. SISl TaTE ¢k

viii. GaTelt Y B Th

IIIA h ek

$H UIGThA H & FAE & IS a1 i AT, as el ufdenfadt a g
& 39 foral &1 ST forar SeT Ieeia Usdl 3y Jar J9 fr A 39 R @1 3T
grdsifas &9 &1 FaEaar URASAN & T Y HA b ATCIHA F IUH
T H{Z @ 39T HIAT AT

dra3mSY drer i

SZARAA UTAGTUT FHRIhA b UIAHIEREAT o 2 AN, 2026 & A5 feeel Rya wgufa
HIT H AR & AAAY TFATd F HeATehrd &l

ufaafay &1 faaor

1287 SeerereT UTAGTUT HRIhA H 12 3eToT-37e0T AHEN & Ufanioal & T
foram| gaa faeqd faaxer farafaf@a &:

3L 2 14 16
R 2 14 16
IR 1 3 4
RO 2 3 5
fmaer g 1 4 5

128




Pl T

gfaanfal & Feaiea Ruic 38 gaR &

ufaafay A gear

i

T U 3 4
HERTY S 12
AgT 1 2
3nfSem 6 6

TSTEATA 7

ST UG 1 4

T+ 04
Iy 58
T+ 19
o 01

129




fofr a¥ 202526 & R, caraaR¥E seadiavor Ufetor (3MSTH) HFHET
adsifae fad, saacaar, Boca aRada, amefior 3R el amaa, qfF gavE,
FEHTTINAT Pl AMA A §T 3ORE BRIBPHA AT BTl g7 DRkl = ATl
a1 cAaaE¥e caTdst ®f gee R IR @y & el #ra, Bied
sfear, wamadh o IR garad SRl UL UrATHDhArdt @1 JHAT |

5 (i) T@OT ST - 1974 S

37afQ: 2-4 318, 2025

ufqermaf: 86 (27 Afgely, 59 gou)

UISTshdA HH-aID: AT HTHIET FoIAs, Harddh fHauD

1974 &9 & FT@UT SAH AT o Holicled Jar & T dul P FFRONCHT
AART| 56 PRIHHA o THATS Pl bGH H Yod: 31, U YArafdeh 3Hgerdl W
fraR &@ 3R Aqcd & IgIeT TdDh AT A &I AW v fova, Sad
ALIRMIY.3. P HUA THATS & Y e HIY AR dga} &

5 (ii) QAT - 1985 I

3raflr: 28-30 31, 2025

ufasmf: 108 (12 #fer, 96 o)

qISIhdA Fo-adeh: A7 Tdad Juferard, Fedd fHeerd

1985 & & gAffed & qd ufe] 3RERAT A dAid gamaa # 3ol I W
gAfdaR e, gHal P IEIT-Uald el AR gl A arad & epra W fTanr-
A P P TIT-TTY JPEH & TTY FEAPT FJI4T P gl R & T Th
AT gard foRam|

5 (iii) AT #Ra & forw TR faa o1 garere

31afy: 19-23 713, 2025

ufasmf: 23 (8 #feer, 15 gou)
UTSTshdA HH-ageh: AT RIdhT FFelr, Trhag
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UTSTHHA To-GHeaId: A dida yufoare (Fers fAeeus), A e $ass
(FerIeh fAere)

s PRIGH o ufauaal fr gdsae i gaud, o fJde, gere JamT,
g UgY 3R FarEeE H FHS B g, o [Aefd WRd & gReeudr &
AN BT &l

5 (iv) IR PR & TITAT Fidarerd, FATerdl 3R T &

HIARIRIT &b TorT &7 TAHATOT Brieha 1 VAT HERIOT

3afQ: 27 #AS - 7 A, 2025

ufasmf: 47 (9 #feer, 38 gou)

UIoashdA HHA-adeh: AT QAT fade e, YhaR

UISThA Ho-HA-aAD: A AT FoAS (Herdd fd6reh), Al Haar aRdre
RER)

ddvaTd & ded IS 39 PRIGH J TEGT URRITT, rdelae g, faurh
TeradT gunferdr, Afdear 3R e # Agead W TF F AIH T ATAwIRAT A
HEATITT &THATHT l dgaX T

5 (v) UIRIAT TS JEU3NT 3R amefior ey & amaa &
HAecaqoT e,

3afr: 9-13 I, 2025
gfdHTeR: 53 (19 Afger, 34 gov)
UTSIehal TH=aIeh: U, TSy Ttcaa

$H PIAHHA A TN TR W AHA P Jgck I & forw Adhdipa amad, dargd
TSl EEAl, T ferE e, O gEdiaRer 3R wegeride #nfielt @
eI fohaT =T

5 (vi) TERT G&TT & Torw @At 3rdegasn 3R dia fawrd
37afr: 23 - 27 5, 2025

ufaemaf: 38 (4 #Afear, 34 gow)

UISAehdA HH-add: AT & #AY FAR, 30 fAemH
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UISThA HE-HH-aID: 31, JFUH deldR (3T TAGRAH), A A& PoIAE (HEID
GG

H PHA H LT FAT IR FaAERN a&Fy e & gear & & diaAmads
HIETTAT, 3w fAhra, §uh 3R Thipd BAT YU & I0TeAlidd Aecd & JaY
A AEPRI Ui Hir TS|

5 (vii) Srar3ft ol A, HE BT [AAOT ar: Afgernsit & 3nfdew

HATAAA b ferw Torehiaar

;AT 7-11 Selts, 2025 UlAHTIN: 44 (29 Higel, 15 gey)
UISashH HHAeadh: GA U . Plegared, 30 fAeud
UISAshd He-HA-adD: AT HTHIET FoAs (Herdd [HGerh)

SH BRIhA P 33T A HagAMAdT @ b A, 3T, [ g,
W ST higd e AT

5 (viii) Taot ST - 1975 a1

3afe: 12-14 Jelrs, 2025

ufasmf: 96 (18 wfger, 78 gew)

UISAshdA HHA-aID: AT 3Tl &ieT, Gerds fAcereh

1975 9 & g7 STl TARIE @ ASAd JdT & UiT GIbI Bl FFATAd [T,
ary & gfdf8d Ueeas 3R et & @ 3ia:fohar @ gerar fer|

5 (ix) 3TTETAT URATSAAT3HT o Ferw s7f 3rfQargor
3rafQ: 16-18 SIS, 2025

ufaemaf: 66 (7 AT, 59 gew)

UIGAhA HHAIID: Ul IS IMdH

3 BRIPA A HaETAT eprd & o qfF 3fgeor, gaard, RaurRe & WA
3R oS FRaaa & [Aafw, verafae iR gEnfae 3maE w =t fir TS|
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5 (x) R & MR hlefed GURT TR &TAAT TAHATOT 3T SATITEeh T

PIABH

3rafd: 28 @_ﬂlé - 01 391&d, 2025
Uil 56 (8 HAfgeT, 48 o)
UISAshdA HHaID: 3f. AT $AR, =X

S BRhA b ACH @ FRBIRGT B g T A g IS Aty gurt iR
ANTRG-Blgd =T Ul 3R gHT FRITcadd W 3d4d garal ¥ gRRa &
T

5 (xi) GATARAT TIehTH Y AT SAT: &HA, oY IR ACTH STHAT &
S\EER

T 4-8 3{9TEA, 2025
gfdaTen: 39 (11 Afger, 28 gov)
UIShA HHeAID: AT IGAWT TH., 37 [AGenh

ddtara & ded AT 39 FEEA #A AR Foid, Jaar, @aa AR
gAY A eprd A vATHTAS Hr HfHST T ThIRT ST AT

5 (xii) 3Treer uRad & forw U3ms Jaw aRika
37afd: 18-22 39d, 2025

ufasmf: 66 (11 #fgar, 55 gew)
UTSAshdA HH-aded: AT IO A 8T, 30 e (aRs)
UISAshdA He-HA-adD: AT HTHIET FoAs (Herdd [AGerh)

39 BRHA A ARAFRAT A arad, Ser-3maia AT o, saerl w3k
fScer wrdsiae dar uermelt 3 $HdA gigaar & Iguaren & aRf™d Hwm|

5 (xiii) Fafaer Gaet & forw @dig 3R 3rgdy gdud

3afdr 15-19 fedaR, 2025

ufaemaf: 60 (9 #fear, 51 gew)

qTGIshdA Fd-aden: AT I0rer e s, 3u fagers (afks)

UTehA He-GHeadd: A R FAR (MHEW), A NHET Fods  (Aed
faceres)
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3H SRhA A GWlg I, ey uRmed, @A ydua iR wdeae @lie A
URETAAT & 813 H SaTd13i &l daad fha|

5 (xiv) URMmHep! o fort FoRUTfolehT AT
31afdr: 5-9 Sad, 2026

gfdareR: 55 (15 Afgelr, 40 2v)

UTSTshd THeaTeh: AT ToIer AU, 30 fAdrB
UISAshdA He-GHAID: 3. JJUH dadR, 30 fAgud

s PIIhHA H ARN AT, TIRUTTIhT O, Aratedr, APTRe AU, TATC A 3R
Tdd el faera o fawg enfaer

5 (xv) JaEEAT GRS & fov A i (g
HERHIOT)
37afdr: 11-13 Ba, 2026

ufasmf: 41 (10 #fger, 31 gew)
UIGAhA HHITD: AT TAA AT, 30 fASAR
UISAhdA He-GHadd: M IRFIg AR (AHE)

CEY U H A FTAreor, faare AT 3R GNfah-3mara qfF v &
caraee TfEdIo # gee et Il

5 (xvi) fapTaa R & forw sraataar aaTor

3rafQ: 23-27 By, 2026

gfdHTIN: 34 (7 AR, 27 )

UISTshdA HH-aTD: AT TSAA HOM, 30 fAGRAB

UISTshdA He-HH-add: A 3RTdE AR (NHER), A 3ifhar aisr (Fergs fAcern)

30 PRIBGA H ITe TAed & el & ¥ A AHaEaar A, Raamwor,
TREASTAT Jaua 3R el 3aeRaar &1 3Aegaa fpar |

5 (xvii) 331 &7 AT 3 SeTept FATUTA
3af: 9-13 AT, 2026
ufasmf: 43 (3 #feer, 40 o)
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UToshdA HHA-AID: A AT ddfadr, 30 [Aeered (aRs)
UISTshdA He-GHadD: AN 3ifhdr =1 (Gers fagers)

H BRPHHA H FoAl GUaT, AGHOnT Fal, fOgd a7 # gur 3R ARd S Fof
R # TERar dadt galfaar @ ==r @ T8

5 (xviii) Bfocea aRada & for s Jdfug aRiea (g
HEHI0T)

37t 16-20 A, 2026

gfaTal: 69 (20 ATFATT, 49 GW; ST @R faeT Hrishar ©igd T 3 YidHml off
M &)

UISAshd HH-add: AT IO AA 8T, 30 fAcerd (aRs)

UISThA He-THeadd: A. fad aufore (Ferme fagers), gft maisn Fass
(Feras fAcern)

AR TEWUT # SeRied was, Wftfdea wanfafears, asar gram 3R e gmaa
H TS Pl ey § 30 & IR # Iedd TR H AABRT Ul Hr TS|

135




37ehIC AT 3 ITHUT chg;

PG & Dl P TATAT MFA & FAE & A Afderd IR dreada gt
TPV & IFFEUA YE A & ToIT Th AT Ui e & 35T d PT 718 &1 59
HIEUH HT 33T UTALTUT UISWhA A ANG ol AR 38 AT BT e
T &1 A Fg (R Nuaarsdzmed) iReR i #Feat grr g e @
§ A Tl 3R @te & @ sreateR e ¥ 3k Rfted e ek
HRTET faquiver woifddl & A AT A §| FheHT & ST § S avl
# fparcas gauE A 3R uferor @l F deee ¢ & fow fafdes
HIEY g TATUS fobU 71T T

6 (i) .U, JIMLR ATHIUT HCTTA hg

he; T gTRpIOT
e el W ufderr, seqaue 3R Aifded 989 & T ardearor IR #e
3R 3O e e # FEIdT Ut hiar|”

che; T THRTA

HIHYUTA ETTA AT, BRRMAT3N 3R A AIRART 1 IS e, Fedl
FIrsaAT 3R QAR & |y Acdfhar e, ulFer3it, ey u=i, Raref 3nfe @1 gepree
AT AL R IFFHUTA IR A BT AR HEAT dTfeh TBRI TATHAT Bl
AT Uger AT URaTAl H FE™dr &el T 3 Far UAaT ' 3A 1 FTATTSTD-
3fde areafaean3t & r@ed HT ST gd "

&g &1 ATSTT YEHTH

ool Fglgl QMEN TET URME e, Al & a¥ 1989 & T & va ZomeR
T HIAT Fg (TUAASHIRTH) ARAT grafas Jar (3msued) & ufg]
FRAFRET (30E)) F ufderor & fow 3ol FTaa & T F 3T &1 TJE Fg qA
HiFEl &b ITYADAIOT, HH FUR, NV FaT I g7 Aepra o8 aE H
Afeera g3t AR gerREr & o FgaEue 3, AR 3R ErRemensi
BT AT PIAT &1 hg "STdol HTH ol Ts W ool dHb Th JI-ari¥e
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R-ReY Faid IRhIAd Har &, 0 A7 gfcanea-as ool gRT gariAd forar
ST & 3R I8 30 fawdl oX 3aeUEy M4l 1 TaR/ETSeIoT Bl &l

duaarsdRed faffe d9i & msved ufe] iRl @r 4000 € 3196 a1
3eIgd Nuiet &1 @Ughdl & IR ARG & mdr & HfF gur, HfF afdew
gfAdator IR FTATAD-3Td Ugst @ HART SABRI & GEATdSNIT,
fadwor 3R gaR A FAecagol HfFeT AT ®1 54 HoURl # AEoIe-3ideE
Rufa, Y, Tareea dar, e, g IR aglae garst afea aEor Sfad
& faffiee uge3it WX RUé Al & Fehdl &1 g A AT HISDIOT, &THAT TAHATOT
IR Afderd gererd I AR 35t Hr gfd & o 39 g 60 @ 3w
BRI/ FFASAT BT AT hAT ¥l g A HfH GUR, N Fay, {fH 3fderyw
gaud 3R HfF Toed uemad, HfF fFem anyfadiewer iR areteie-3ntde
AR T AT 143 § HAF JHRIA JHMAd U &1 ST Jaud g & 31
v aifafafy & 3R ufdey sfeRal & mega @ 3R sgEa sregat &
Hardld & SR Tehd fpu a0 grafdes 2e1 & 3197 30T & fov <gafeyd U @
TUEa forar ar=am &

PUAASHIIRTH Pl HRA AR & AHOT Jdrd FIeI & JfH Fdaraa aHmeT
(EBNTeadR) grT fog aita 3R gafa e amar &1 39 &g & Aqgea e
e grr foFar Srar & fowd [Aeers, anaemuyan. egsr & ¥U oA AR
ATTRILY.3., SNTANR, THAIMNIRET & aRS JATAGRT AT TIfAT &9 & g=ard
fadu=1/fAeTiae TeEa & U H aifdA &l

afafafa=ar
B & uReTor FriEa

P HTSOCH SIITHAH GISTHH TNUFL &
fera arfafaterar

M P11 HIF gomaeT AlsZer

thg o IBUCH AEAAS UTSTHRH &
UYH TOT (2024 ) & gfe] At
& foU i uRmrEd AR B IS
femaR-3tter 2025 & R fram| &g adaa # gya @RoT (2025 d4) & o gqfF
URMHA HISTSA Pl ATSTT IR IET ¢
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qR Algd W UsA THA IR & s ¥ Swed qfd yonfest o d@ftrm
vfaef@e aRvew, HfF gur 3R Fafda Afdea #q=, qor Hr ofd rfdera gomed,
RBfoca sftar & nfferw nyfadator wR¥pA  (SMETAIRTAN) F dEd
SUCITeudr, ff AHR¥UEwr & 2 AR gAfaar AR Teea gawd & UHE B
Qe &l

H Al & Adadd, U & Affiead v=dl & RAuy fadwsr grr 3mduew ufdg]
FEREr F for Tsi/hg AT ueklt F ofF umaa - 3fde, eTeAcHAS
T 3R 3fRerEt @1 aryfadeter vy @ Fastar w1 3mfad e )

dg F @ Aw R W R
SElGd & WY FHAAY TS e [
wew  uRie RERE & RN R
HASTUT dehellhl U TATIRleh Ufuayor [=4

AT A AT ATl SH BIRIBHA &l

%< \4
&1 sTANFNAT FT U HAr AT
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P1.2 PIY HsZel

dg oS FBUTH  IEEIAG
UISThA & TOT-| (2024 ) &
fBorsa 3k IR fRar sa
Asge & P ¥ wfE
Tafof@a Rfug anfde o

foca dafddr - #Ra
PR HT T

gAY Udud (S, 3dH AR dleaArRmp) - AR Aifddr AR uerel -
qrgete AR st &

o UTpfde Wl

QWWW—W

o P A THWIN H HHNT IR AT HWel Pl Fderdl Sl

P2 HTBVCH SIS GISTHH TRUFIL: fSerr qigror
A T d (degn)

g WHR o 2024-26 ¥ & msved ufNe] 3Rt & fow o sreaga s
(fSrem gfetor oy & T & §U H) RN Thar) 2024-26 da & 3nsveg ufgg
HRABINIT & forw o 3eqId S JRAAT A o e ufaror Agarae o
3 31fdreral & IquTaET P A A U FAMAT fopar o &

thg @I IMEUTH 2023-25 dT & ufe] ARG & 179 Fenfas-3nfda (wag) 3k
179 f& umea (Terw) ad readd R g g1 g Rt &1 seaipa fvan
T 3R wfasy & dest & o 3= gramsipd fear o)

P.3 & YA UG HFHIA PIHsh

JAT vd AT TahrE qUT AT Ta AT HEAAT b HIABT b Uid TG
Bl SATED B &b 32T F 100d BI5SA UrSTshA & YiIe] AT & fow 8
¥ 16 ddeR 2025 F R 12 U1 & 55 el & 110 amar & Hes & Rag
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U (ThUHRY, f58 ugel TAMH HAUT FRIGH & aF F ST Sar A7) &
IS fhar Tl ufie] QRS gRT dUR & ag 80 wEt Hr whTEIIRU
faret @ Heaiwa frar T 3R FddE N Ruiet o grepd forar @

sOd AR, TP TIR dea-faa & Fgaer § 8-16 dAder, 2025 & SR 8
Tal & 17 St & 27 9mat # gfie] 3fAeial & forw fafre wrsere aredsha
o UHTEHRUT &1 3T fohar a1 &l

RuAarHIIRTH & dg fAders a N a3 & g ufdeg sfReiEl @ dafa wa

e i ooz
: Sheopur, Madhya Pradesh, India %=

v adesh 476337, India

e
e

w e

0]

qA Aol & ryfAdetor ur|  23.04.2025 MR, 46
g AfAERAT & Aedadl AT

. I
W AT FINT HRARATATY: TR
o AfSEeel/dolaet & faw Jaem | 06.10.2025 - | STTMIT.T, 48
(NAKSHA) R oY gfderor-ge- | 07102025 ey
PR
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oo ATSEeel/delaext & Torw aaem | 27.10.2025 - | STILMITLT3, 59

(NAKSHA) &risher W gfderor-ge- | 28102025 Fedr

PR

aa IR, Teeg =arareat fr dg | 31.10.2025 - JRIeT, goT 57

yaue gomel @ angfidEwor sk | 01.11.2025

TSTEd Y regTaei

forelm elredi/AIR 3mgeht & fow | 08122025 - | AT MIY.3, 44

JGAT (NAKSHA) e w gfggor- | 09:12:2025 ey

HE-PIARATAT

fSer FoeRl/AR 3gwl & forw | 18.12.2025 - TUTHd!, 33

AaT (NAKSHA) v ox gyRggor- | 19122025 TaTETEr

HE-PIART

fSTell PeleFe/aIR 3Mghl & faw | 29.01.2026 - | FHeledT AT, 169

30.01.2026 ,

JFm (NAKSHA) fawgr @ gfrgyor- B

HE-PIARATAT

GSHIeOT uTTell 3 URRAT geiadl WX ATIRMILYI, | #F faHmer gra

IR G fafyr anft o=
& ST B

PTARATST 31X UfAeToT PRIKHAT T TT&T faaor

HA ARG & ITYIADIIT GT I QBRI & HEpH! Al G I5F ERNT

PIRIRATITT: YR

ORI 3UST Uayd HEA (SNIMESITa), MR # 23 31 2025 Pl IR &
FRERAT & for qfd dfFew nyfEhever W e i aerdl Ao
PRIRMAT T A fhaT TR—T| 39 FRIGH &7 3T Tored JfARRAT & A1
HIHATRIOT 3R T AT & a4 RBiSce sfear fd rfdrerm smyfaehretor

HRBHH (EIHETANRTAN) & SRAcadd Hl geo a1 A1l A a3t &
fadust @ yfas AfFeE wall, Toa e gaga gonferdl R ATRS-
e Fufr gofietor ufthansi o wdfadr gaiadt @ @ fhar @& & qeria #
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HF e # gUR & T N3mswa 3naida cf¥eior, & Fdaor F 3 3R
ANIRTE S 3oaad Hafafeal & suaer w sl gdrr ster AT wrRRmer 3
HABRAT & v gAlfddl W =oat &, 3gal &7 AeE-UeH i AR R
AT AT P & U Jaeicas J9 e )

forem Aforeecl/daredt & fT @ (NAKSHA) $HRIFH UT UfNATOT-HE-hrRIRmme

foer #afaeeel 3R wolaedt & U dam (NAKSHA) ®-IpHE W Ufleior Tg
HIRATAI & & & 6-7 IagaR 2025 3R 27-28 3¢k 2025 P ATILMITIA,
AL # 3mSa e g, s waen 48 3R 59 gfaenfaar o smr ferm s
HIRIHH DI 33T AN (NAKSHA) Tgel &l o9 el H foFelm uemaet & &7adr &t
fador war a1, A Iedad q-Ewfae gfAfear &1 suEer e Rl HqfF
i@ & myfAdhiator T Higd Bl

s A # PRIGH A GHT HRYUTN o iR fhar wrar, fSad gars gdetor,
faduar fawndor, Toel Feama 3R el ofd srfFeral @ 3ifad ®u & & fo
Rrprra fAarRor d3 nfder &l
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e 1R, IsrET Srrerdl &bl & Tereie JUITel T 3TYIADIT N ITTET deelt
oreqractt
9 " ] 7 U e hE - gdYd

4 e T RT3k
TTET eIl (ST3T3TREN)
& nyfadrator @ Rida
Rk &1 3maea diea.
IR X BN Wl TSI,
CILIRAMIUIA. gRT  IACT,
qul & FeAT d 31.10.2025
¥ 01.11.2025 der fepam aram|
s RISl A e, TsAT
AR bg arfda ugel &
als IRAERAT S ToEg unaad A BfFed amaa & dgal a W foar-faat
fopar| ==t &1 AT g RBISCAAIor & ACIH q Toled =TT UihAT3M ahl
YA, N AT FT GoNRoT Yol & @Y THHOT I caRa T
31fe uRel fae Farue & forw ufthamsit o1 Txelia]or a1l SRd F Tsar H
HqfF fPerEl 3 ToEar AR AR FaeEIdar # gUR & T Ioed egrae &
ATAhIDd, TgHTH Aseraell & far Hr o ST A TS| TR eI, defg

e .

- Sy

el 3t mﬂ'ﬂ & ATCIH ﬁl.qﬁgm F o ﬁ Jl;r?JTaﬁ -
forar 3R qfF e F gatar, uReRar AR ARe-Sfea dar ugreh #F gur &
T e FaTaEt B @ B
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fSrelr helerel/aA9R 3t & forw Aem (NAKSHA) fawr oz gfiaior ag
PRI

e AT A U1 IR AETEOT @
YRS Tl P AR WA H e
gD BT ATAAT P JeR A B
forr FFm  (NAKSHA) HRpA W
UfIeToT  §E  PIRARMendT A s@er
IMAfSd T TS| ggell wrIATm 8-9
feder 2025 @ ST, FAGY
A afea Hr g, THA 44
graenfaat F smer form)

Gl drdshA 18-19 fedHaR 2025 &1 I@mErer
feya vowadr & 33 gfawfdar & @y |
3mAfSIa fohar I/, fSEeT M Iarerer
g B HA UAHA ScpEdl dg (INSTAS)

| & gedr @ fear war o el
| FEeTeT 29-30 FFEN 2026 @
MR AT FAGIeAT AT H 169
ufaafadt & @y 3mAfaa & o8, e IRed R & JiF wRmEd 3R
I 3cpEdl g & FeAdT
fopar ATl 39 FEAEAT BT 3T
yRERAT A gas  Fdeor,
SIMEUH-3TUTRAT AATIFAOT, T3S
R IR RBEoea gy 3w |
THIAUT  dfed AT (NAKSHA)
RO & ORAT & 27




HRATAIT A el HfH MHA Bl deaR e, HfH @ # IReRIar o 3R
Seeid H-TUTADh WAIATRIT & ATCTH § dea Al Aol 1 FeTH g A
forem 3R arurferer et & sfde w it go ar =)

I, Jgare afafafer
%.4. IGLR

L QaieR AT # {3 AET: T AR Faceh ot
Pt TR AT GuRT 31 & et & Rufa
R usTa (S A &17): 3raA

2 TSTEAT, TP FoTTed, ALY Ueer AR g qot
Tl & fig seRIMRISR (@ee) rfafage, 2005
& W9 B & d1G, Al &Y A Farided &
feufa

3 aeeeRI/FM/gearRat & for A s d | BT, wrivomeh 3k gamae
fafdta @aem (NAKSHA) ufiaor Aisge o [Ierd | daR & off 718 & | S gorfa oY &

. eI U8 UTA&T0T hisha

1 T T FEATHT F e 31 araor 09.06.2025 - AT, AGY
farehrer & Fgeaqut FE W darprene uRigror | 13:06.2025
PRIk
2 | 3aEgar URASTATHT & forw ofd 3rforgor | 16.07.2025 - | STILMILUIN, AGY
W Jarerelier UfNETT HEHH 18.07.2025
3 | gataer aRArSn3t & o ofdr sifdargor | 11.02.2026 - | SmamInysn, AFY
TR JaTeHTe TfNeToT HrieHat 13.02.2026
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“GEIT ST FEY3T 3R TIHT [aepre &7 # A & Agcaqul Fe” UY darepielia
aforeror epredepdr

"TAC o HEAT R ameor faerE A A $ HAocaqul AR AN W
YaTehTold  TIRISTOT BRIhHA 9 H 13 ST 2025 Teh oflel FeIgy AT AL UATHA
e #A FRASA R T, fSEd diud. FoneR amelur 3reEdd g @
3ThIc A HEANT UTH §3T| S8 Hrhel A 3 HRAT Fan3fl, s e qansi
3R dag qansit & 53 AfAHRAT A rer form

ufeTor  dReH A TIEdr O
qEATAT  (WI3R3MS) FH aEa Fael
THA=ad, Gedreh ot 3R S TR
& ddcd W AT bigd fohar a3
gferor @&t & SR g uensit A
UAE AT fIhrE ugell, GI3RETS A

qAT &7 AT & FATCTHA A TAAT FEABN A Jock I o fawg nfdrer
| 3H PRIHHA Bl 39T GLUh 3R Farace Aor AEA Yol & ATCIH
gLl Repra & FeTar &1, AT USRI #H FUR Al HR S TR W Al
Pl I AT T

“HTENTAT GRIISTATHT & [T A 7TATE0T G¥ BarepiefiT TrEToT hrefehH

HIETAT aRASA3T & fow qfF 3fRgeer W Farerela ufetor SRiGA o
gER  AEN  TET g
el # v FonwR grefor
I bg b IHPEHD
TS ¥ & IR IS R
IAT| UGSl BIRIHHA 16-18 Jells
2025 @ 3mAfSIa fehar I,
e fafdea a3t & o
Ak dag fawmwt & 66




IR & smor for, S e gadt offd ATt & wafad €
GET BRIRH 11-13 B 2026 &1 TSI fhar o, foraed faffiee qansit & 41

PR F HET o, St &I §U § UAfABAT arel Tolell H U@ 3HaEaelr
URASEABRN & a9 A & T Gl PrRhAT Pl 32T IRTHACITATHARIR

fAfATA, 2013 & ded FIee, UihdicAd IR UmafaAd &THAdT P dea T 2T,
oYy & e gHd Hided, gadiE AR gaediud, g ufhar  gees,
oo iR Fagag ofF 3Ragor S =i &1 AEaReT S Wl

T, STeAcl I oS TS el ECBIT (STTAHRTH)

e 2012 & &g #1 IR F F dfeapera s Journal of

Usde fofdes gRT uda a¥ & & arR yahIiRd Land and
fpar ST @ &l FE S dacr 3 ufeew= | Rural Studies
i (@3NdE) 1 derg &1 I e (ISSN: 2321-
0249) 3R TS (ISSN: 2321-7464) alAT Urwai 3
IUMSY &l 2024 H Fdd & 40 TEIWTT HedTheRld
3R 2242 ther geaftreaa & 31k 2023 & 2024 d&
s FdAAOT & 100% T &1 3Td AR,
S 2025 dd Siddl & 4,536 QUI-UTS (Fel-Caee)
S3clls ot fhU 70, ST 6Rd 3R facet & sadhr foRax ures dear 3R
TeHTiarar & gfar ¥

Volume 14 Issue 1 January 2026

&y~ o oy - &~
i 8 TONAL | BNYCRS | §

hg T WS 14 3 1 (SIAaY, 2026) 3R WS 13 b 2 (JeT1S, 2025) FHIAT fhu B
Soiehl daRoT 30 UaR &

T3 14 37F 1 (A3, 2026)
1. o3 USTH 3 32T heFuq ofoted TS uiferd) delala
AGh: Y TIGT
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2. SIATRGFH AT A AR ¢ ols—udufdecy 3% soraa dfafthcd U ARA
AWh: TEUT gl IR ST ST

3. AIRAI-3aIAIA® sFiacH 3iTh ofs vfFafaed BR 37 Hegaerd 3 gBad
BI3Helesd 3 3Thlel dgdlel
AGD: UARTA [d8Sel HieAaor

4. o3 HATHT ST WidA Wl ¢ 39 ols I
. T AT

5. AfAfhcH fdies gRR Ac Nl Ul haed WfAfereféar g whichr-3a 3% g
FFIAE AT AL BIfHIT 37 T
oNGd: T, Jele, & FIaT Fld, 3. FATHYUT TT IR S HER TG

6. 3c1-f3ad feeulsieq: sdeguidar IMAMTATH T 37 Tl BR TRRATH 5
WA, Py
oG THIT fAAT

7.3 WEeH U3 g sHigC A% B AYC Aiewd 3 ulad] dedeied 3
HelTdT
AGR: FHifea fofFgarA Faret 3k el #asT HIATT

s 13 37 2 (S[eTS, 2025)

1. s ReiFd Us ¢ wdleqgQre 3% T 118 3% g RATIel UGer caAdr Us
CES Ropfeer Toe: A frfeamer T
or@d: dfeid o 3R ey galn

2. ¥TH A% TSdd A 3 G Ol dANYY Jole: T TATfehel FESI 3HTH
oRgeh: dTSTAT ATl

3. o US d¥eld 34 ¢ ogcH A C3ddl gAd: ¢ &d A FIRES
or@d: I ga 3R e e

4, o3 ARRAT Uz AINRA-saHas BUsH 3 @R caeed: saased Wi
G YHTR 3R U Heerard
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5. ofs o1 Uea, #iu safdfthheld Us g difedae JIaq: 3 B3Rgae-
e )| o TSTEATA
oge: I fopeor 3R f@remy giaan

6. oig AoRHAC IUT: TASH I¥5 AT g IS TFRRASS Ah § TRAT 3sT
8 plecadd 0 Hera Il O Bole AsRHAC ey fasl-u-fast B
Jeh-RAIE  (FSR), Tdllgar  difaerfdor fReea (GPS) Uz spra  uRedc
AGd: e dded, Redd eRel, A9 0aR, AT AR IR0 3R e
TSI

©. 3cpEdl dg (H3NS) T TATAT

qfF sy fasmer, amefor R Fared, dRd WeR & AEATAR, el Tgigl
AE T UMHA G, FAGY & dUa. IR JEAOT IJIIT  Fg
(@UAAEHIRTH) F SMESTAIRTAG & ded ScpEdl g T fAam g

. (i) @30S & ufAeToT HrRIhA

JFRRM  (NAKSHA) &RIpA & | 02.06.2025- | ST.g.QMIU.37, 32
et ATEER UfNeToT (e =) 06.06.2025 T
dARRM  (NAKSHA) &IhA & | 23.06.2025 - | ST.F.QMILY.A, 30
37deTd ArEEX gfretor (e &) 27.06.2025 Y

el delgy ATEl ALY YATHA 3fbleall & due. IR Jrior 1eqde g &
SchEAl g gRT AR (NAKSHA) ®Rihe & 3iddd #Aex uidNetor o =t &
ImAfad foear s=am| ugem d 02.06.2025 & 06.06.2025 e 32 ufdsnfaal & ary
IS fohar amar 3R qEU 9 23.06.2025 € 27.06.2025 @6 30 UlAHTEl &
qry TS fRar )

150




zqdh 3errar, A Taraa faumer, aeivr R[e FFey, ARd WAR gRT 6T v
ALY F AR, R, RT3, 3fem, 3R uger, sohrEs AR offd gomer a3t
a gafda afafafRar gaa-gag @ & a1 J & E

. 3= afafafaar
. Rfea Rw HE Itew
3mgfhrentor PRI

(E3MTAIRTAT) & AT )|
wdao/gEddeer W W || e
PIALTAT 15-16 FS 2025 1 e, |
Y uger A IS Hr o)
NTaaEdRTT & TEEd
MHaER AT ey fdsm &
wRRmenr # HwT form, S
MWMBTANRTAN & 37T
qdeTuT/qerddater ged A yarfa
TATHT W T Bl GicdTied fhar I=m|

o H{H UATHA Ud HTUCT YU W UET HFAA 3 U 4 e 2025 Pl HETcHT HIGI
hed Qe HeX, IMUAIR, TR H AT ThaT 7| "IMYTAB 3 URAHA &b forT AleTar
AU Ao v W Uaed @9 & SR, fuaars-M3ReE, e 9gigl AET T
URITES 3ehTedl & aRs Igaure JfABRY o7, gyl BFurd & Uaar Jeeg & & # s
foram 3R 3fae i R & ToIT AT THIU ST Bl deck Plel WX 370U Tgafed
o |rst fohu |

o HRA A A UArEA F 3MYfier GNTATRAT Bl AT U AL BIRIRATeTT el TTTe 20-
21 FAdeT 2025 P FATel, RATTS U A AT 37| 3T FRIMT b SR, 5 Eeriy
fasm 3 "glafardhr-3naia Hfe vaua & fow Ada §EY9a &TAaT Hada" @7 7 Uaa
TETT & ®T A w1 Fomam, Torast {3 A 3 TEATITd 3R ddheiieh! &TAAT3T Pl Igal el
TR AT higd fopaT |

o 3 fRgar 2025 P J% Teell & WRT FoudH AT g ) 3EaRIF 1 & 3mafea
ofsEde 3R AFAT (NAKSHA) - et afeaar & TET H-FATTAD ATA-3MATRA H{H FdaTor
TR ITET TS A, # Terfy s 3 "A9-Sh3ETH Torewis AR etz Fansit w1 us g
TS Yo" i arel 67 5 & FHadd o ¥U A Hr fhar|

o HAZPIAMTC & WS A T Aall o 8 EHR, 2025 &l AFLMILYIA, FAHY & dwe
IR ATHIT HEIAA g T T fomam 3R Fg & e 3R fivaasdiimed & 30
HhTI HEEIT & |1 AT 6|
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duAaSE3RTd ekt

6 (i) AAT SisY U ATSe8 HeX

I3 B AT, THTE T ol Afgenn3tt & 31w FARS & forw IoEhfaan. 7.3
11 Sells 2025- HAATST ST T ASes HX (VASIENN), offel TEIGY TS AL
UMHSA 3hleHl, AP F st B A, @l w1 gold: Afeenst & e
A & fow IoEfaar [ W 3 & ulg Gy dardrelle givefor
PRIGH BT AT [haTl 38 dOpH A aRs Qe oo, Hifg [aTasd,
fRrenfae), Tafa &7 & Aadust AR da’t afed 41 gfaenfat & smr for 3R
foroT-Tdeale A & ATH I AfGem3t & TF AN Pl Terar S
ATt X faR-faaAeT Tl FRIhA &1 A'T 35T Afeell #F T H HANGHT
B JedR B, 3AAAT AR AT qARrE & gerar ¢, At Jgcd ® derE,
BTl T 3R ffSieer 3wt d ugy & FUR odE, glad AR gaAraLh
PRTYA g IR FARET F nfdE Fuafeewor & for glfadr 3Rk 3er-
TR AT FT H 33T AT

ATLMAUN. F "HIfAP U7 Taeodl ANREGAT W T, 12 AW, 2026- JRTET
Afeer Gaw & @@ X, ol gu 3R TSR, AAMATI. FFY A ARIRG
THATS FISA/IR-MHBN IS &6 TEAIT § eprcalt A Tt Afken wefarikal &
forT a1l 497 TaTodr IR AT W gHTaRTe TF H IS R
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sH OF P 32T Afeo3l & T ¥ HafAd HEaTd SAHPRI Ul ldh
Af¥P 37 TaeadT & Ufd SAIFehdl deldl 3R TEfele doiar3it @ disar Al
el Ug, Aegarel BU AR 3T Fdd Teodl 3cuel died fAffeT 3IRa gu
A 937 @HTT Il fAdedl W =l &1 13| FRIPH HA AHG 97 Ta<adT
T @1 gedd AR @sh gfasft & fic 3 @ faavor of anfder @

3H §F b AIGH ¥ AR HATIRAT Bl 304 A A3 A AR ==t A
afiha ¥ @ HT o & foT dicarfed e Ha6 &g gUad 3R ger #9 UgE
forar T 39 usd @ ufdwiEr @ ot Wrear el 3R I emaenuuan &
qaft AAfee HAURST & fou FTHSRY Arida g3l

6 (iii) 3TTUCT gy b

ST UaYa g (AIEIUH) A TAWAT 2003 FH I[g FAG, AR THR gRT ol

TEIGY ATET AT GRAMA JHpredl, H#YN & dedraure # & 1|

SHPT HURHT 3 WAfHS 32T AMAT Pl e AT, gAY AR ufAeqor

IS, TSGR T A 3R A WISAIOT Pl Ferdl o U 1T AT

“AThLOT (DRR) # E &1 &TAAT &1 [AHA0T HAT &1 Ig hg A &I AT W

PR BT &

. gfetor - 3mEuey IR FAE T AT & FYWIRAT A 3MUST FAROT F aFHAT
faaToT, Sz ufdretor 3R Feaafd dar ufeor TaX WX - gt WOl H|

.« FFHUE - HH FTE AIN BT, PRAST BT W0 Bl AR IgEY
UROTAT T FehIA HIEAT|

- WA AT - WHNT DT 3R FEAET BT dehedieh! AR AT Goaa ver
AT

WETH BT 8T ST SNTEH AP0 & &F H FAY A Fausid & b

3ol g & FU A TG B AU HAT &

3TN PRIBH/PRMATT/ATHAR

Rrafaf@a afoer & i a¥ 2025-26 & dfiwa g 3mafaa goft ufdeqor
BIIHAT 3R BRATATHT Bl TR G par a2 &
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AT SNTH =geAror &
T TUNT TR W AT
SITEH GATRIoT oA TN
IR Aot & e
uferept @1 gfetor
(Er311EN)

Qe e AemEl/AR
g ¥ ARUTHAS
e dar 3fasr)

Tamr, el TUET e
Fuard) IR s

TAE Fal & AT UfAeTHh

22-25

FelTs,

2025

43

g &Er # O 3Uer
SITEHA =gt W fady
ufetor  PRIPH (S
g1e ST HUer3t WAy
I T ST §)

TE FFAeT AR, ST 3R
BN A RaATerRN, @@ 3R
uffelt et # @Rka afs
58 ffaer e st
& fow smafaa fear o=

11-14

2025

36

T AR [Fem &R W
UG SITEHA gdua @l
TS TAAT T Hh
TTALTOT HIIhA

ks Tew  Rfde  @ar
ISR 3R T ga

29-31

2025

36

deordl Stelarg H T
ERIGEGECIREE: 1]

WA &7 H PRI Afear
I wd dafadifae

09-13

2026

34
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22-25 TS 2025 A ARSI AT Faehrd FaHml/AR vmrae faumn 3 el
T et (Jued) & msreaReg g dar afReiar 3k @y 87 &
HRTT T3S 3R AW dell & AR UfAeTdh & fow "aedl @A gehaor &
for T TR W 3Muer AfEA =geeT ETaar 3R Jeensi a1 e
fowg ox gfdert &1 uferor (@3 & 3ged 9 A fAGeAD, ATTAMILYIN. B
e |

TOT-1 2025 &= & forw fSem 31Uy yada Arstar @eread)) Hr gaier

fACQeh, MIAMAYUIN. §RT 16 FTad 2026 & JATAT TOT-1 & YHAIT UF T
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29-31 fedaR 2025 & IATAd T iR Fer TR W 3Uer A@H gdua ol
AR O W wgh UG BREAA & 3gled @ H G,
AT ATIY.3T. BT TN

SFH R FRARX P STANRTS TS IR & T Fiaa gRI 11-14 ddeX 2025 i

AT "uddhT g F e SfRH SR (3T, HTE, T (GLOF)
BRI, g 3794, die ST 3MUer3ii W diegd Tsg i) fovg o afde ufdeor
PRIH & 3gled I3 A fear = g |
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WHN 817 H R Afger danfasdl 3R Gafhiaet & o "agerd Searyg A
TATAT oTelud o1 A0 vy @ 9-13 AT 2026 & 3Afad UfAeTor wricha
& 3gledd TF A T afa, Suadl o1 g
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UhIRMeT

. Aehd-FHITaTd Idd (3Tuer: gfathar 3R veawe)

« 3 X, X (2024), XI (2025), XI| 3{eh-1 (2026 12T & v dIR)
. hH T Q&P JWol: AR # ISl Jaue

- H@e 9, 3P 1-2 (2024), 37k 3 (2025), 37F 4 (2026, FHRA & forw dOR)
I UHE HY T (IFHYUE 3HCIT)

- 'R REd HAasidic 34 T8-Tedlcygs Udfidie: T &d ¥l 3% g At
ALY ST T
AGF- Sl [FUR, IE.TTH, BT HAR, Texde, FF IR FHN (dIRF,
RBfEcae Barrex dAdaHe 3Rl

- "URT'ST olToiee T 3TURLA: TR ST

ST Tg, AT #AfGEee, 3IRT

9. Uda Ud UTASTOT JTAA

M F ufdetor Jedt usad TGN BT Uk AUp T Apfad R & foad
Aafaf@a anfaa &

P Tollel; WLELTH. T 37 Telid

- JfE7H 3 BRI AAEic BR IM.0.04. bal-| T
- fEomEeR Aaereic AT AR BR wEsAT

- SCBHAA ¢ STASc HaATE REea (wEe uided)

- 8 g A9 Bf¥gae RBomee dAasdie (@ds i)
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- OfE7w U dE wWEF i oy Adsdie - afegaqa 1 Td ||

- I AONTeT 3T IS.3R.TF, STATAU, SR, forel hAdh, Hifds-19
gfeeld god ST, Jel 3Th cFarelion

- Tfhe 3 By R Reaee wR Rifde afdw siifead 3 sfEan

Basics of
Disaster Management

Distric Disaster
Management Planning

District Disaster

Baslos of +
Management Planning

Disaster Management ‘;:?

3TARIe IRy 3R dAid 3

T 3 A 2025 F ATT/MAUIN. H IMANTIT SsFAA UTALTOT FRIGA (TSI
& NI P FI&T, M0 GaT, @Wal vd Tara A 3R nddardy sHe
fAuea o8 fawal W s Aie f3d 3mAfSa feul s sl A ufeg
U & GEpfa B derar Fem ¥
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6 (iv) TR U Aqcd &g

WER U Adcd g & 3gIed 31 AFEER, 2021 B AAAT Fgrg e 31k
g e F73; ged A o #4 guradd etes, wifde, de Ried
3R e, WATY] Foft vd 3T o #A o1 oidg e g fear = 3k wE
Tohcl fGad & 3 W WIEGR TeolH|S UCel P ST & 3Ueled H el FoIgy
QMET TET ULATA PG H g g d TF B FATIT fhar I

g g PT 3T AT RAfder Jat & grear @aor & Hig @ § arfe T
N HA dAdcd H FadA Tgiadl F Aol b 3R AT & 3T AEpiad
W3, Aol AR S8t @ 3 W Seeld 30 ool 6 A & fow ol &R
& ARFRAT & TI-TATY Afa-fAA0r TaX & JERAr d i 3 Agea i
I HEOISAT Bl &l TGN U Aded g AR & AT g A
3T R AT F AR UG d dTell AU thg, I Pl A8 I@dT &l

g thg T TATYAT T 3T AfIT Vgl Pl TSR TedT oistAT Fex & a1y
fORaY U & @ A TaTH I & o 0T TEAT & S 3o SedAd dlerel 3R
3eIh <AThaTd T UY & fow ARG Ued &Y Y &l

e 17 378, 2025: THAEUT TOT V& 167 I35 & fow arar Aisger smaifad fear
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AT SHH PoT 39 UIAHTNET & HeT foRAT| 380 ASYA &1 32T Uil &
gfaas) FASHAT-arar PRI & IR H AFERI UG HAT ATl 3H FRIGA &
e, ufawft & e Rfdd a6 & ®u d 3w cggaRe Saqa &
gaSar-ardT dlrd & FAgcd, U T & guy Jaard deft & 3hodd, 3T
gfoai 3R ), ffea ger & gersiaraant 3R 3= gdea &
AT & IR H Ao fhar =]

e 6-7 S, 2025: 127d 3 UfAGTUT HrRshA & fow U Alsya 3mAfad
forar | sEe P 97 ufaHIfet & oo ORIl $9 FRIGH F IR AN
8T P dere, TP FH dgemd o dR A FidSAfAe a3t
Ul d GUR HAT UT| SHA WA G, AT §9R, A0 o &7 a7,
aF gaud 3R uRadael dAqed Aied UHE dAqged Bivlel [Aaffd & W
I higd frar =T

e 21-22 HS, 2025: THHEMY & TO- Il & 22d I35 & ufawfar & fov
gargilar-aral Aiggd ST R Il 59 Aieg 84 ufasmfaat F smr
Tl 50 Afsge &1 3eed eIt @ IR FSiar-ard’ e & an i
STARRT USTd LT AT| 39 PRIGH & aid, gfawmfar 3 ve RAfdd dae &
T F IUS IAGETRAG SNad # GHASAT-arar hierel & Fecd, 30 TaT &F O
ardai3ft 3R 3¢ GRS A WA F arR F Ao pa

o 27 S, 2025: HIAST ALY AT HAGA (HUHAEEG) & 53 I35 & 202
gfaaf@l & fou gasiar-aral #Age 3mafaa fear an 3@ Aigge @
327 yfamfat & arat sl @ dear g 3R uemaae gRaer # gt
PT UdYUT Pl dAT 3TH TeATd Fedlad I SAD! &IHAdT P JeTaAT AT| PRIhA A
e damt & caraaRe SeagRal & gasiar-aar & dAgcd U YdIeT STell
|

e 28 S, 2025: TUT- |l & 224 [BS & ylaswai & fow aAqgea Alsgd &
ST foham 97| SH UTodhd H 84 UTAHITAAT & 9T foram| HisgeT &1 HTd
3T GHg A TaurE gere, [Affed cf¥don & FAS # Ferge gHdl @
A1 gerer, ufawfadt ar Shae &1 I, 3ua gl 3R 3Ad gadl W faEr
A BT T ST TET|

o 53[c, 2025: 127d $ZAT UTA&TOT HRIAA & fov FHASIAT-ardT Algge IAfSa
162




frar sl sEH pa 97 gfaear & #wr fom ufawfEl @ 3w cafeed
&1, 3R faffea yprR & gaglar-ardaist 3R 3¢ uHmEr o1 & 3 & fou
TaEIe IOTAITAAT T FTST TIfder |

19 5[, 2025: ALATGTY Jar UfASTUT HIFA (TAHE) & WUT-IV & 20d I35
& 52 gfadfat & fov arat Ay AT fohar aram| |49 J Wi v H
gHASHAT-ardr & HfFw & IR H JadERT e $H, Taa ufaefaar @ e
TR TaY FATUTA TIVRIUT Pl FHedihad e, AP arar Aot & Ferea
IR WeAlcAs Td UREURS ® § HGR oRonA um wa F o sugd
JOTATAAT Pl A9 el HA Ferdr el

25 i 3R 4 JoIrs, 2025: AT Far UAGToT hRisha (THHIET) & TROT-IV
& 204 BT & 52 yfawfadl & fov Agea Ay 3AfSa fhar = gw@
AlSYA P 35T Ufadigt & Aqgead &TAdT B FeTa 3R 3o¢ oid da1 J S
BT UATT ST § Aded A IR HIoAHD FAITdA HT Jaua X d faw
AR T ATl

28-29 Sl1S, 2025: ALIETY Har UIALTUT HRIKH (THHIEM) & =XOT-lIl & 23d
5T & 75 ufawfdt & fou gasiar-aral #sge 3AfSd fear o g9
ASYS P 3527 Ufadfal & aFsiiar-ardr s @ dgaX g 3R Sfed
gerdafad aRder & Fasl & gaud wa, A TeAfd a9 AR gardr Ao
A T DT &TAT P derdr ATl HpA A [faT Fawt & fow geasiar-aar
Pl IMYURNT ANITAT & & A FHeed fam |

7 319T%d, 2025: THACAT & WOl & 233 WBe & gfawmfl & ow agea
Al AT fhdT I-TI 8 USThA H 75 UfAHIRT a #wr fonl s|@
AT P ATT 33T UIAHIAT B SRIGA B TIE 33T IR FW@T Yo
AT AT, T & HhA & ufd 3fead arfde wesmfoan, Samar 3R scare
ScUeed AT AT

15-16 fAdR, 2025: Adca AZYS BT AT HBIEH & 100d HISSAA UTSTshHA
& 660 UG HAUGAT & for aedl fadusdl 3’ 3ehigel & Hh woedr
gRT fpar Il 3H ARYS H 3R UG B Agea M glAadr wlret @
oRfRa & a1, [SFd Aqgea i ITUROT Hr FHSH, Saad H 3MERit BT T,
gy ufafshar & ¢ v A HeET & ®U A AR M qfHd, g iR
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FIf@e IR o1 Aeca 3nfe afdAa A

e 17 FdeR, 2025: 100d WESAT USThA & 660 URIEG] AHRAPMAT & fow
FASIAT-arar Al AT R T 38 AlRYS H 329T UG @l
MYRHT THASAT-ardt Prer & aRRT e an, S gasiar-arat &
IUROT 6T FAS, YA ST F FASITT-AIdT X DI Jddl IR Fstiar-
IR & ®T F AR A qfFw anfder o

e 8 SIAAY, 2026: THHIAH & TWUT-Il & 24d W33 & gfadfdl & fow aqgea
AlSYS &1 IS TRAT AT 36 USThA H 69 Ufdeiaal o #wer o)
BRIGH P ATI 32T EANAD A, GHE FOR, AU o &7 afaAdn, aa
yaud 3R aRadd dAqca afRtd 9@ Adcd Dierd ASRAT BT AT HaGeHAs
At AR cgraeRes g3 & AregA @, gfAdl 9 Fg-Aded, g Adcd
IR gEATcHS AEA fT U THH B der, GEd d SAFERT & ATy
Adcd B, AUAT AT B ORT wA 3R gHrE F@dSAS AT Ue A H

. ?3311%, 2026: WOT-| & Gfyeor FRIRA (2025 &=1) & 185 gfaaorar &
foT Aqca Al 3AGa fhar =T 3@ AlSgE &1 3¥ gfasniagt fr
Adcd &THAAT B TARRAT A IR Sex SAT FHT AT &7 & Aded e,
HITSATCHD ATl BT JaUe P HR Al ol Gl Ul P & Tl TR

. %@1%, 2026: FALITATT JAT YTALTUT HIRIhA (THHCIUN) & TROT-IIl & 24T
5T & 69 ufawfdt & fou gasiiar-aral #igge 3mAfSa fear o= sg
FRIRA # Afad dast & T W@ I0IdT & § A FASIAT-Gr & Aecd T
go fear ) ufdwft & 3meh cafora Tud genaa dfot &1 3
fepar, 3ot afhal 3R GUR & & & Uga &, 3R WereAd 3R uREaRe
TT ¥ THAR aRomA g wRa & for e gostar-aar :Reon 3k
TATGEIRD IO & IR H SATADRT 1d & |

o 2-3 AN, 2026: 128d 3ar UTALTUT dhriehal & 82 ufasnfaai & fow sty
Al I T 1| 36 HRkA H WiEITde dF, g 9, Ao o
&1 e7erar, S AT 3R uRada gdua afkd 3madd Agea el W e
dbigd fpar T HaegreAd T 3R IgHACHS Ao afafafel &
ATA &, UfAAPRT a Iggel Aded, HcA-STEGdT IR amaa & fow
TEAENcHD RPN HT U JHAST B TSrT|
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o 12 Fadl, 2026: 1284 Szard UfAGTUT FRIGA & 82 UIAHTAAT & forw Harstlar-
ardt Aigge AT e Tl 3E ARG H 3 UfAWRT A Sie
T A UM §OR, [Qare g 3R RauRe wdva & fow 3mads
HYRHT FASNAT-ardT DI F b AT AT THA 3¢ AT Ffebard farg
T Afordt 1 Fediha e, AT FoAsiiar-arar doeiel B s 3R
fafdg gerafas Rufadt d gamd 3R ORTORE ®U & rHeRr aRoma ura
A & foT ragiRes OEAAAT Y o9 B H FaTH I3

é (v) ard=ifas gotel yau &g (Hdvaus)
HdTguH & IR A:

AIISTieleh YUTTell Uaee] e &Y TATUAT Teh TFEAT & FT A H 75 ¢, FTPr 3227
B TR 3R AIaf dar & Afde daer & Tg-ary 37 faurs & forr
FgaaE AR uferor/sraar Aaor afafafRat &1 3mea w1 dg w g
&9 e gonferdl @1 perel MR uHte gaud § gHr 3R HrgA ydud
faad ®0 @ 3aRe gonferdr 3R oREASET fAues saarst W IR & gl
gafer, uRAST oy # HgauT 3R &THAAT AATOT g F 3T A M de
& foU 3cud Fgcagol &1 FaERaAT oRAeET, v ®u ¥ adefae @amor
F, T a7 ¢ Saa gt T & 3meuey iAo [uear usar &1 e
fador gdua fr T FAS WA g ST gRT AgEYTT 3R &FHAAT fAHAT,
3G gRT Ul fhU S aret UfI&Tor 3 38 Al I QI B

1. AT TIhrE Y gerar el aH, o 3R ACIH STAT DT HfHDT
3afe: 4-8 39T¥d, 2025
gfdHTeR: 39 (11 HAfgell, 28 goW)

ddTarda & ded 3Sd 59 FREA H AWR Jold, daaR, fFaaa 34k
gAY Nfdew fawra & vATHTAS Hr HFART T YR ST I

2. Bf5ed uRada & fow wang Iug aRiea
37af; 18-22 3191&d, 2025

ufdermaf: 66 (11 AT, 55 gow)
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H BRGH o HRABNAT B A H pRAA JigHar & AquAem, Ser-3maid
Ao o, saterR w3 iR RBfoea aaelae dar ueraeft & aRfa s

3. BfSce uRada & forr w3ms JIfREg sRea (g T
31afd: 16-20 A, 2026

ufaTel: 69 (20 AT, 49 gey; fSdt qar o @risha & 9w 3 gfasmeh off nfde
©)

cEY HEuT A SIRfea was, Wftfdea varfafeew, wsar guam 3k adafas
URMET H TS B THFHAGRT & 3UAT & dR H Ieadd TR H ATDRT Uer hr

TS|
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FAl
7 (i) T uRrmrafdc Uiiator GEATr (TE3TS) & Y@l b1 20aT

3afe 16 318eT — 17 310, 2025

BRIhHA BT 32T | Tod YRATHTAD UIRAETT HEATAT (TEN3NMS) & UHE 3R aRkg HHA-aaD

THAIID A woreE O e, 30 fagers @Rs)
iR Ol RS EEDRE A Adr qafaar, 37 facers @Rs)
At Irerer o, 3u fAgers
FI eI & SGIC AT HRTH TRIOTRITA, TAGRAD, AT
ol TfsTal 34

Tl 7 3meued ARt & fvetor, sk Sren ufator, wafaa ganstt @ @
A A HAd et el W ==l o AR 3nsved uide] 3f¥emEl iR Teat
& TAAE yHE F T Gag d U AT gga A b U aranausr, agd
# Tog TS GIEl & FFAeled &I 20d1 HFASH AT fehar arm|

T & fawg

T B YHARH T3NS FFAGT Pl <AUh YBHH & HY §3T| TT Seol@ AT a1
o 3mduwa ufg] HRAGRGT & oo uferor A & AR ged W
faR-faaret fopar =, e sadhr @aar 3R yeel & deak g9 & fov
TAdlcA® god T e Al HrdhaA Hr afa & off gaem Hr 78 AR gEh
garaRferar & f¥eded wa W g fgar )

PIEHT & AT TEAWNHAD YIET F T T ARl Qv &7 & suey
FRIFRET IR @ a¥ § 3RF Fqar IgHT are 3T aRE JRAFRAT @ A
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el W AW Fel e arar| giefor gomell @l HHgg I b v 3 HgHd
AR ST TR P AFARIRIT DN Agcdqor ATAT 3727

e A T & A YE H TS ugd, owd awad IRE vt & v dAisa o
Tl fAgd frar amar ¥, o gehier sterm | Ig gEdra @ a3 iR gl avE
& H IR UrEAE pefAe uredshA HI tHEdr ARG v F A T
A Y 38 I Bl T Sv|

ufrator Gl (@d3mS) & Y aF-fAfE e # deafea fRar = o ag
, TS A e ufderor & SR 3rEade Jedida fr SFAer o gare T
SHP 7T, 3 UfAE] HRABNRAT (3NE) 1 afard ufafhan uee &, gur &
& AT TEaTT el HR dEgAR 3% ARG X & forw WiedTed fhar am@m|
fadw &7 @, g5 g H 78 6 Ao ufhant - v ®u @ Sen weleed
gRT HaTfold URRAT3T - & Jeak I a1 S0 arfes Tda Hedied garad far o
b S deak ufetor oo # Iee ¢ |

e F FALIET a1 ufNeTor IR (THEEU) B TH & ¥ FA 5 o H
faeaiRa frar s & aifs cifdg ot @& g e o @1 gfdietor geumEt @
Fome & a8 6 I fcAfaetor & 3R U TEANTT &TATIT BT 3Thold Y
aAT Ig UaT oenu foh gfAeTor 3RAT A @ A F v sAd gaae suder HA
forar ST AT T

ulre] HRAREAT (3N H e OREN @ Ueda @ I, SEA 3k
fSe/afes TaEr ww afherd arar & ARTHA ¥ 3w Ifpard ufafeear 2ar
AfAS ATl geary gietor ((FaH FTHell T &l IFgHd Ug - & forw el #
garg MfAe §) 3R &17-ar ufetor A e gfaton Hr srgerar dr | w3
& P TeEdT T 396 fhar =7 6 3 3 ufeton o IR ARa A Ifhg &
¥ AeeE ¢ 3R IR gatfla wY R oy IRt & g9 3nuféa e o
el

TENE F 3T 30eT3it & eafaf@d fag enfder o

o 3MFICHT & UUPH UIR & [EaR & & H [Far T ufdeqor F 31Qe e

TN |
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TS TRIT giNeqor At & AhT & ATH & Iad TET UIIEToT o &
TIg F giretor e & TRPIoT w1 gHAIT BT

T 3R S giIeTor FEATAT & Fpl-RFcH H THaIHNT T [AHTEr|
ufatent & &A1 Fer R ST qUiadT gt wd fAfay gsHA & awhis @l
AT B B IMITSAT &1 UTAGTOT FHM Td 3T U bl HHg TA
& forw & FeATfaidr & UgE a7 & §7 # Idra1 IR B

YR 9 & T H Teh iy TRPUT uas o1 wIm fhar = gl
gfAenfaat @1 a haer GRT F NI UFgd M T AP HIST B F v
UicaTted TR I, afcs 3Ue el W fIaR e 3R Jeldicas 3deie
e A & forw oY ORT forar o) oM & g &t 3R 3u-aEt F gt
TUTAT Y g A H HEIAT el bl HJAY fham 731, e 31ae AR
TR W Halsl GRART & Tb|

GG

uslt 3R FAERAT @ e R, St 5@ TFea 1 FEF WRom AR [
UG TF U & g afchd @eenfadr 3R wedler @ FHE g FEAAA P
AU Tod TS 3R el helaredl & NIE & TRl & @Y §37, Segia
TET BT ¥ AU AT FIAT IMaRIGAHT AR AT wrAufHFEart & 3ge
ufre] Al @ Ui fohar, IR Hidsy & omamaud. & 'y TR
HEIANT ST I@A T Hhod forT|
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1. A & FTYHAR, ISUTH (QATfAGa) (hTT:1978), TAGRAR, HSUHSH, el

2. A Hoadl vaTE Uis, (Fdrfeqgad) MSTTH (1983), A, 3I. (e e
AIfeAT STR1ES YT fehIGHT, ZaTEs

A fard QY 3meTTd (E10:1988), AT eI, TuTaEd!, dfdedg

A e Q[ad), 3msveg (@ 1990), ATACLF, TASTTHISNT, TS9Te

A Tl dheAR T ISUTH (JUT: 1991), FAEITACRAH, JAUTH, TGS
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At gRa RAeer, 3STTE (AT U 1995), HeTelerd, IR ARI=er
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N o oA~ W
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T hlelsl, JATErel
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k COCE I CORY
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27.31. TfOSOY AEHINAYs GITferameT, Hered drher @Ry Ao, I57 &t
UM T TAI0T FIhrE HEAH (THATSUTREY), Fga

28.31. TH. GG 3ol ST, WhEY, ST IR HAR oilh YA T rHAIoT
faprg TTAT (SIPMSTAYITIRGET)

29. 94 Wid @IX, ITHWET 3TABRY, SI3AEE

30. 4 3freIr TH, 3T ITABRY, SI3NUTET

31.31. &. 3UT TeA, aRE HhT FeFT T chg U, 3I. THHINR TAIRET HEAT,
AIITTT, BeTdTG

32. AW WYUAT T U, HUwy, @Y A (fAeTon), vé3ng e

33. 4 ATRITST AR, 3U FoleFed Td Herdeh UIhE, J2AST, IO1

34. AT Buar a%3m, wilvd (2015), gd UA&T0T fAeered, Torad), Jarare!

7(ii)) T3S GFAFT - (100a7 B33 HIF) (18-19 3071Ed
2025)

facers, g muu. A AR ROEITT Hr 3eFeTar F 18-19 3WEd, 2025 &
MU, AGY #H IS vfa@fRar & @y aFdea 3mafea fear
TFEAST T HigTE fIavor ). 3UHA deldR, 30 fHEerh Td HFAo FHeadsd g
e foham I

3gTe Haye H, fAgere, aTaamIusr.  fAeafoi@a gt @ g feam:

fAgers a 3ua F@aud Hr YeINT HAg UfAETOT FEAEAT (@A) F gl
gfafafet & gifde T@mEd aa gu 3R 3T Heliell & T 3THR <o ad
§U &I 3P dIG 3ol PESAA UIGWHA & GNIe WS FaHod AT Pt
& MR o Tuy BT 3o aar ™ F 39 Usd AT GREeuaAr 984 HrEserd
ureTshA & R & a8 AR 997 wIESUS UTsIThA H W AR I@T IT| Seeid
Tl foh SHPT 32T AGY H IS B33 urosha AR Far-RAfkrg srefAat
# fou S arer cgrgarf@e gfiietor & da gae U 8 SRIER d@iuar gard
AT AT| AP F HR-TSAT FEAWT dera 3R Faldadr gam3it & arsm o &
gty SMaMIATIN. i ufdagar &7 x|

ffod af & @@l W R &d gr, 3ogkd IR-TEUPd gedier 3R
JETaTRe Acafhdl & FAecd W do 6Tl 38 aTTLMMITIN. A FHT TIDHRT
TPIUT Pl dorar ¢ 3R TSl AHDAT Dl AT Bl &b 38T d & o
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H &1 75 AT gga & auid forar, o 5 &g ddeag & fow Alga o &
g, wEse urecTsd # JGAfAE tTeie Hr s, AR A dE @
g Rda-8e @des) sReA! AR SSRE/ETES Alggd # 3HARd
AT gl fAF-3MaRT IMBTEN FhAL, 3=y TEUrEr d Ay ufderor &
forw Toprg Aretiea, 3R e ufderor 3R fdwela eaaa R & ek ha
TEAAT H HeTHC W M UepIer Srall| AHAR-HAT HAE® W Heha! Ao
HEATE S FIIRT HT Seod P §U, 3evid I@ifhd fham fob Ha 3 gardt a
Jar3it & dra U JHAS B dedX AT £

Soeid 3ufed <afeal @ Fiad fhar 6 3 g adda wrEsud ureashd # o
S 1 3egid 3T el fh Faar vd ar gafddr @), o gaua wa
g M UreTshA & HiFed 39T g AU ¥, AR 1004 FESAST USTHHA W Th
foeqd uedfd See & & Swh| wiasy & A@eEen @ g, Gews A
MAMIUIA. 3R 3T AEA3E & NI FE2AA UISThA & dlg & HIUT P AT
@A & fou gema AT Ul segie Ao H fRatar gafg & & fow
3mafle ANAR a1 qud g3t S d=t & gema fear 3R @A @ 3 @y
& ST HiSel &l AIST B DT IFUY A foha|

3oeid 93 dOf ¥ Fafad gAlfaar w o Tt & 3R garr 5 aranuua o
TG & WY aal & AGH A 5 GAladl HT FAYE HA & @ &l ool
goma fear fon i3S o1 AU Ufetor $helsl P AL aMIATI. & dheist & AY
WA & =@ifer drf gae &0 8§ deord @ dbl el 2026 # fafre
B33 UTSThA AT X & TAUSIE & UEad & Ted fhar 3R o9
BRIHAT BN YE BT H AN cdRd Tgel & ol TATHIHSTA AR Td0Ts F
Ui MR <eh foham| 3ua O & 37d &, e S dmS & e ufdetor
Al IR Fataed ganst @ @En W & fov Weafea fhar 3R 59 AR w
ga ez

Tl dETgy AT UL URATHA 3ThIGHAT & Hehd HGEA gRT faeqd wegdfaan

1.100d I3l UTSThA W UISThHA FHadd & UEIfd (AT 34 TH gR)

UISThA GHeadd & ® H N 3N F 1003 BESAA UISAhA (THEN) Pl HiaTE
feRoT e foram, Torast sadh! faRTad, 3831 3R EXEAT W Yl STell I13T|
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2. TR 3R 3gemda s@r (o Rfder e gr)

A Rfder awer "R Rva w caa dfea e, Grest ofde sfteiat
¥ 3ufaia RSR-TAE HERT B gear AT WS YW P ogH BS F
A F IR A SAPRT & TS

3. gdd &AdT TAATOT AT Td TATHIAEUS Td TA9Ieed: H fAfy wssee
UTGAhA I Hdellhed (A1 A Farel, 30 fAgerns, aks gr)

&t Qerer Faret, 30 fAges @R®) 3 AE3ES & forw Tdd &ferar AT iR gfregor
AT UG DI Seeiad adrar 6 e 60% aRdamda ufe] FuiRa wEsa
UTSTshdA H QM & ©, STdfch oo 40% faffedt SRUT & Uroashd & TT &l
IR IR E

4. 3TS3TE (IGOT) P ZUANIT deh o aREAT & YR W THUHAT & gE&aad
ieherduT (ITOTLT AR T4, ey gRI)

5. Merdist Tdl & a1g gEgfaar

Al -TARAET IHFAATT (MTAST FFAAT )

drferet 1: 3rdermre, fafd, faw wa wle

arferemr 2: sfaer, GFpia, Tefid ARA ard), THTa3Rd tg $HvA

arforepT 3: dlh UM, AT TATUT Ud9el (TINRUHA), hraTard UfechaTa

drferepT 4: g vd IR AT (S, 3er, amad 3R TP gRaT
drferepT 5: HATTd GHUA Yo Td fafay

9% &g fawg
1. 3SaTTe (IGOT) gaTH $iifae ufdeyor

2. HIHATCHD ATATSNA
3. O¥pfd wd foRmaa
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4. TN wehrentor

5. Aded AR amaEd

6. FEUTS! ST

NS TR & eI ==l U a0 31 fagsit a1 arier = feam o -
&. A Td gREHS AL

1. @efr drde # Afaal # vesyan

2. UTRIETOT & GRIT Pedl Fadr

3.9 AfAAT &1 TR0

4. 53N & WY FIR

5. 8ar ggor fAfdat 3R gl gadr fiGenfader

6. FAIAD HR FaT ITdeT BRE®

7.2025 9 & fou fder g & fafdat & gi?
8. ufre] rfAwIRat & for ¥R IurEnfa

9. 32T 3T Td uie] ARG HT deherrar

10.ATScllsT DI FATH AT Td AR-TdT Adere

11, ARAlT Sl & AT BIESAA UISThA I 31afd Pl A HIEAT
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30 HAgIiIGRADh

3. | 3R FFET 2004, ATEIRTH TATHIS T, TATHHGH

4. | FEgRTeTT HUUAAR, 2005, 3TSIRTH TATENE, ARG
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W ALITAGAD
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8. | 3rdar adiary, 2010, MSW3TE | 3RTHTAUT, ITSIATETG
g facers
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10. | 999 Ued, 2010, SIS TH TANTEERUH, A5 ool
agh faceres

111 | 379 €8 2011, MSHTATH | ITSHTATHT, AT

12. | drer @, 2011, 334 3R dvwy | TaHT-UE, 5 ool
e (wfraon)
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13. | 3rafar oltorama 2012, AEUFNTH | HTETASNUDT, GelIced

14. | @cher Treefd 2012, TSIHRTH TATHIHTS U, ToTHHGH

15. |3fFar v &, 2013, 38T US UUH | UAUTT, fRraTerm
IGCNCCIREY))

16. | $. 9T$ TROT doredl, TSl 2014, FTsUiTH T, TexEg

17. | IRt & T 2014, JTEEVTH | TATSITHUA, QO

18. | 3fae AR Uie, voHer 2014, IRGTH FHRIRNTHY, THAS

19. | oo/ paAR, woEd 2019, 3IRUYITH SHRIRATHY, THAS

20. |wg & @i, HETANTTE, 75 el
Herdd ofEr HfAH

21. | @1 &, HETASUUF, T8 ool
e ofEr HfAH

7(iii) T3S FFHAA (Plthd) - (100aT HISSLAA UTSAhHA) (26-
27 Fd€3, 2025)

oMol delgy ATEN TET UAAS bl (ATALMIAGIN), FFY # Tl & 100d
B33 UTSTHA (THEN) & R 26-27 AGeR, 2025 & FHerg ufAeTor FeAm=t
@) & ufalafRat o gedea 3maifaa e ) FFea @1 F@eead
STERMILY.. & UTALTOT HFHYUTT T Yehrered (E13TRUY) Uehls gRT fehar arm|

IE FFAGA 989 WIBSAS UTSTsha (2023) &b NI Y& Hr a8 3 99T wrEserd
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HRABIRAT 3NN S 3ab FafAd cgraaAs uiASTor AT # AT HhAUT P
AT T EI

. 3gTed 99

T B YARH 3. 3UA TN, 30 HAEAqh T HHAeadd gRT FFAele & Hiay
aRea & @y g37, Seelad qedicre & gusfd, 3erat 3R 3ndfera aRomet & ary-
1Y I 2025 & AT ol WE3ME Foaield & g F g8 worfd Hr sokar
U BTl Segiel HR-HEANIT Tl AR UfAET0r & Al @ gge i &
for wEsa uroTsd, v ¥ @ fawflE 1004 ®Es uremhA & AR
T3S AT Ao T & FAocd UL UehTl STelT|

SHd dl¢ ALTAMILYIN. H Uiieior W g At wedfa & a1, fowd @
gfafafedl @ e & ufieor g, ureumA femsa AR Ee & & g
PIETHD AATART P Ideilehed UG fopam |

3gree Ot A 3 3rard, @ fHERMh, A MIT3. grT fhar I, fSeeia
fafaer dar gfeor & for gHaT WAl AT & Agcd W ao fear| s=ela
HYRHT 3N graarides UiRieior & @ Ay, UiAe] Uiietor §euE & @i
atdd TATHT B WS P AR FESAS ursThA & arg o ufe] Rt &
Y foRaR Jea &1 3aRIear ) o G|

FHAIID GRT Yogdlc, UEdd & Y TF &l AU g3, Sdd qre qgane &
M g37| s o # @l @i gfafafr 3R geg dewy qu weas #@
ATAT T

IRGEGICIR: ERECE: CIA

1. 1004 w33 urdsdshA 3R fAfe wEsera ursgsd  (vauwd) W dfdg
SRR

26 AdeR, 2025 HI ST DI, 100d HI33AA UreTshA 3R TATAT BESAA UISThA
(THTGREY) & [AAfd gd o W faegd @ a9 3fad fear o=, Sad
TATHINE TS 3R vafves # 3AfAd aremshd W aifde I §9 A [Aeafeai@d
fig3it TR ehTer STl I

> 100d THEr @ Yarar AR fafauar SEs oRa 3R qga & Rt fdfaa
Jar3it fr arfierd afda §;
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> Ud HIEIBTE GFAGH ¥ U Aol ol TaTHRAT & Jihawor AR d9-ar
LT Bl Fiad T, 3R

> graarAe g # fAaRdn, s 3R dar-fAfy segdetor gafg wa
& A3 H fFew

2. Eévams yfafafel 3R yRiey wRwRE & d g

HeAaT-37c0T T W A3 gfafafaat ik ofvgy sifReRar & & [
Ha:fohar g9 3Afad fhr vl s @Al @ ufg] rfeRal o Aeafafaa ame

urg g

> 30A-370a TS &1 T, U3 3R AR & aR # Ucgel Sadr)
Urg T,

> IEAAe gideIur, ties cade iR Far-RAfRE a7t w Tusieor ug
PIAT; T

> WIS & Jhrg &l & 1Y URTAG 3rpefde 3R Anfeda gait gayu
TATAT HLAT

& agded gfafhar fareh, STer 3 AWl I1 FErRIaT Uer & ST Fevdll B

1. TR -faael va 3Nua gr3g Iaw
1. g Rigat o =

27 AdeR, 2025 PN, Ugel § TATRA SRIG g3 W @fa == 3mafed @ )
g T3 T ey oy fAFfai@d O

> oA IRada & fouw ananaysn 3R @3S & 99 gHA-ag P ded] IA1T,

> UfeToT HofE H WO IR UTSTHAT T FHAE fAURT;

> T & A ST d-aR THURH @ U 3ge 3R Ao, Tl

> BI5SA UISThA QU Bl & arg ufe] AfReRal & @y ey S admw
W & faw a7
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2.3 139 4T

Mo grza v F W@ ufafafel o Rffe aE @ g2 AJ=l @ s 3R
HaTdA PRV Bl HHT e BT FaER Ued fhar| v & & 39 fawat
# it e &

> faffea Qansit & fra 3mudy Gt & gear AR Tsals B AT BT,
Hifasw AR gHaTcas ufdaror & wa-ary gafd-3raia daea o1 s
30IdT;

> ufetor &1 folaar & uaifaa e arell wemdfas 3R Afa gadr gaifaat

BT AT BT 3T
> WIS AR ALIMIALA. & g higdd oU Bl deadl dT=T|

IV. AT 89

FFACA &I HAUA 27 FAdeR, 2025 P FAUS FARE & Y g3, Swed faam-
At @ urm Few Ogat &1 w@eiU # AN uEgd fhar man @ésm & de
R Tare, avamd Tfa 3R aEalcAs TATIT-TAI & Agcd W dd &
IgT|

V. §HT gROTH

WEIS FFATA (26-27 AR 2025)  ITURHT UA&T0T & foT Asel FEAT & &
A SMAAMILYIN. I HfHDT &l gee fohar iR @etd, dfds IR wfasy & for aar
fafaer dawt A f&r uga a7 AAHE F AgcayoT Qe H 3SR |
@ AN FEAGA gRT & S AT B JW Fed gu, fuR-faAd A 3Hew-
TTAT GHAaT P 3R dea¥ har, Gaaer gar3l &l ST ol & derar fear
R 100d BE3SAT UrGThA & aRIeT HIENS IR uiRig] IFfRASRAT & I @
&l 3R deaR fopa|
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1. | sy gra, ARIfaeers 1991, 3T Uz dvuyg TAHT-Th, 73 fEeel

2. | fafea #iey, 1992, TS3RTYH (3T3EN) TATSIE, T3 feeelt
ERIBCNGY

3. | 3adr RiE 9y, 1994, 3TSHTTH HBTASATTUR, 3 fealt
ERIBCNGY

4. | U9 AR Aaredd, & 1997, 3TSUHTH THTHEITSTUHTH, 73 feoell

5. | 3R 9T, 2004, SHRTH TATHIHS U, TeTHHGH
W AEITAGAD

6. | R AN, 2005, 3TSTH3NTH HISTASITHY, SEIGeT
TIthER (3TehTefHeh)

7. | QST QEURT ARK, 2009, JTSITSTH IMEITSTHAT, 778 oot
UToTshH TAGeAh

8. | 37T MUY, 2010, 3reUT3NTy RTHTAYIT, IMSTATETE
g fAeeren

9. | uisTed Ut 1S, MhaR 2010, ITSIRETH ISHREITH, AGAS

10. | S v, TG e 2010, 3TEESTH TAMSESTH, 75 feeeh

1. |afe  RSR,  Uemsd | 2010, 3TEIRTH (3MSEN TATEIE, A% el
fagers

12. | 37faT SifeTetreT, 2012, 3TSUH3NTH HSTASNTHY, SEIGeT
UTSTshA fAcRrh

13. |3f@ar T &, face 2013, 38T Us Tuy vTTy, e
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CIREL)

14. | . OT3 TROT doredy, 2014, 3mgUiTE TN, ferErg
TSN (STH-31TS)

15 |dRsr & P, TIH 2014, 3TEUTH TATETHUH, gor
fagers

16. | 3ol AR UTS, TTEET 2014, IRUTH SIHRIRATHY, THAS

17. | Ta & & gofq, 2014, 3TS3RTE (HY Us TATHIIATSUA, TTHHGH
g PR 3N

18. | Fefer aTergsur, 2018, IETHTH THTHINSURTH, 5 ool
afaa & ded

19. | &g PRy, 2010, droguyg TSSuw Hadt, e wr
3w @R faemaT

7 (iv) SRIRMATT

Agrerg yrmafae giAeTor EAT (MATI)
"HRA & Qdio} &1 # AMHA AT Bl FHASA Ud 38 e el f[avg W weh
qarg &1 UiAGTOT HhA 1/ 7 WA 2026 dd FaTad URMEfae UfieTor aea=
(MAT)), frelar & ofTel gelgr AMET TET GAHA  3hiedl (LBSNAA), FFY &
TedT ¥ TS fhan 37| 3| SEIhd @ 39T YAk &F F Arad cgaedr
1 T deaR TIR® 3R caaeRe gasr faefdd awar 3k afamfaat & sadr
e Furfaes <FaeA13il, UAMHHS EITASN, TahdcHAD UTATHDBATI, FI&T
a3k ool gaifadl & oRfa uar anl sad sreman, saar 33"
gfaAaal & TAET aRAARd3 & JHSS, TTINTT THcad hl 6] Pl
AR s gArEd 3R FaT yereh A HeH-HagAMS TIRBIUT A9 HA A HaTH
AT 2T
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3H SRhA A dd g UG giepsil/aRderda sfemar AR gmatas
gfetor FEAE (@émS) & ufafafat & ary-mmy ufderor & @ dem 3k
HEYITT RAURED! & Teh FY W o1 IAT| UISAhe o TEIAWAD 3R IHefrarcaan
eiRepor 3ruarn, oed Adve e, dae ==, GEunTd 37d:fhar 3R & gaHoT
Afdrer A

39 ufetor #A gtk A qEa § H@dfQd we fawal o enfder fear amm
gfasnfaar F &7 & gdurae 3R GTAed e T A Tl o, oad Ay
URMHTAD cTaeUT 3R &g qHA TIEHAN AT &1 3eeld Plefed  cTaeT,
39dG, WA U9, ARSI fqe, 3R e umda &1 ez fohan, o
e oo AfSEgel 3 FAM 3R S-S db fahrd AR Hia gu et
JIT @S & ARG T¥huT Frsn fhul Ieeia uRfEufad, sa fafaydr,
STy URadd, Ui TG T, AeAh0T, ITEIAT, TSTed TR, HH 3R
ok AR e A @ off wemga fRam @ & ufaenfiet o galie &
WiATdd Fgcd, b $&¢ Uiferdl 3R galcad &g faerd # gafax uRug &r
HfFwr @ off aRfad werm I

BIIHHA P Th YW ©Ch &1F-3NUTRT HJHITcHD AAlATT AT| 4 BT 2026 &,
UfdHTiaEl & fRAefer TIRUE s, 3AUS; Q@i AHARET 3UANT e (TASTHTH),
stae; @R o seest  (@asdn), saae; 3R TaseNsRasTaTATd
3T, AGSIAOSATNT T gRT foham| 39 SR T 39T el H U Al i
HEcdqUl FAIfAe e 3R AAE D & HrADS § ST ATl T8 373
W, gl & Reaa gerae, dafFefad), Feam, Fa-void goeay 3R g
qAT A A @ b gdua H AGh urd Hl ST #, el gfew
ufrator, 3afes FR&T, ARG-gfed FHead 3R FH-3-q9 gfafdor Hr gast
efler & TASSIIRIAMBTITATE #, Jdd TR JdT, ASIAd Taey JaTy,
HeITUThRT ATy, RAfhcar e 3 AT gava e W cara &fea fear
I

HIIhH BT HATUA 7 B 2026 &1 Iaerel H Hes THaUIoR & fAfeT0r & a1y
g3T, foreat Jpamerdl J9R A9 1 HrEee, g dedimE W HAGHT Ste uRasd
cfiee, feaqR dfarerd @1 g1 3R 3/EH & A& dfEd 3R suHegaAll & @y
arar enfder oM s ekt ¥ Al uRnmEe, ARuIfoe Far faaror, iadeia seremt,
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IEIAEN TUH, AT TG G, i gaedl 3R ANRS-gfod deead &
IR & grEagies bR uTd g8

IS Aqed 3R AR

Ser aAfSEecl/weiaet & forw WEfAe Agca v ANTEA BRI & 3TArel
smsund ufde] 3RERAT & Srer ufeor gcd w gre wa & 3T F v
IRAT| BRI BT 3T TSerm UfA&TOT & SR Ufre] HRABRAT 1 qFdeTor et
arel ot AfSEcel/woiaell i AN &TATTT B JElT AT| SHDT A8 TTA&T0T
I U3 AT dedk TAY fapfdd aar 3R aRy Ser st & &
TehdA! TSI, IHa FTseol 3R Fdiad i3t & HE-Uad & forw game
FT USIT BT AT 56 FRHA & 3227 UINeTH forem Aforesel/doraes] &7 g
g fasTor glafa aar 3R asdi/dg arfda uert # uRdienda sifeiat
& forw HEATTT AT Pl e HAT A o

HIRIRMAT I AR 9-10 eI 2025 Pl ALIMIAYI, FAGY HA 21 gfadfAar &
1Y, 23 311Fd 2025 T JUIUTH, d@A5 # 30 gfaenfaral & ar, 13-14 RAdaR 2025
&l TATHTUL, Plerhrdlr H 13 gfasnfagt & @y, 19 RAdar 2025 & wlI3ms, AFI #
20 Uit & | 3R 9 3feFgay 2025 Bl ALFLMIAYIN, AGY # 7 giqarfaar &
Y AT IRAT| 36 UDN, Pl 91 UTAATTIGT F Uiy FAT A 97 o

5 PEhA A fAffeT Tsi/hg WRAT et & fer T0F Adca H Th @Y
T fRar 3R WA, Agea AR &F-3naRa & A deR A & for Tew
qrs #9 ver fhar, oEd 2024 d & 3mduew ufde] wfReREt & for wfw
gTer 3R ardie e Uiietor 31w d Aerer e
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